


        

     

              
             
         

              
             

              
              

           
              

            
           

           
  

                

 





















Attachment to Amended Charge against Employer Rochester General Hospital 

2. Basis of the Charge: 

Within a period in the past six months, the above-named Employer has discriminated against 
employees because of their union activities as well as interfered, restrained, and coerced 
employees in the exercise of their Section 7 rights. 

During the early stages of a union organizing campaign, among other prohibited acts, the 
Employer has: disciplined employees based on union support; polled employees to determine the 
extent of their support for a union; prohibited employees from talking, soliciting, and distributing 
information in support of a union during work time while permitting similar anti-union and non­
work speech; confiscated and threw away pro-union literature; conducted mandatory captive 
audience meetings on paid time; surveilled and created the impression of surveillance of union 
activity; restricted hospital access to curtail union discussions; withheld benefits; altered work 
assignments to discourage union discussions; interrogated employees as to union sympathies; 
disparaged pro-union employees; promulgated and discriminatorily applied a punitive work 
hours policy; terminated an employee based on union activity; promised to grant or increase 
benefits to interfere with and influence a union organizing campaign; and promulgated and 
enforced an invalid bar on hospital access for off-duty employees. 

The Charging Party requests the Board to seek injunctive relief pursuant to NLRA Section 100). 
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determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

 

Very truly yours, 

  

LINDA M. LESLIE 
Regional Director 

 
Enclosure:  Copy of first amended charge 

 
cc: Roy R. Galewski, ESQ. 

Harris Beach PLLC 
99 Garnsey Road 
Pittsford, NY 14534-4565 
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comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

 

Very truly yours, 

  

LINDA M. LESLIE 
Regional Director 

cc: Jane Lauer Barker, ESQ. 
Pitta LLP 
120 Broadway, 28th Floor 
New York, NY 10271-0002 

 
 

 



3-CA-293987                   5/16/2022

FORM NLRB-501 
(3-21) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD s ~ ;ttARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case I Date Filed 

INSTRUCTIONS: "Ps-met1dec,! 
File an original with NLRB Regional Director for the region In which the alleged unfair labor practice occurred or Is occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 

Rochester General Hospital (585) 922-4000 

C. Cell No. 

f. Fax. No. 

d. Address (Street, city, state, and ZIP code) e. Employer Representative 

1425 Portland Ave. Kevin Casey, MD 
g. e-mail 

Rochester, NY 14621 President, Rochester General Hospital 

h. Number of workers employed 

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service 

H ealthcare Faci lity Medical Services 

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 

(list subsections) (3) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 

meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

See Attached. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

Northeast Nurses Association 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 

80 Broad St., 5th Floor (917) 734-5662 

New York, NY 10004 4c. Cell No. 

4d. Fax No. 

4e. e-mail 

nhadzic@nenurses.org 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization) 

6. DECLARATION Tel. No. 

I declare that I have read the above charge and that the statements (212)652-3828 (){ h , AJ. true to the best of my knowledge and belief. Office, if any, Cell No. 
'/7 f ./"1 Jan e Lauer Barker, Esq. 

t131;;(e of ~ res entative or person maki~ ge) (PrinVtype name and title or office, if any) Fax No. 

Pitta LLP, 120 Broadway, 28th Fl., New York, NY 10271 May 13, 2022 e-mail 
Address Date jbarker@pittalaw .com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes. 



Attachment to Second Amended Charge against Employer Rochester General Hospital 
May 13, 2022 
03-CA-293987 

2. Basis of the Charge: 

Within a period in the past six months, the above-named Employer has discriminated against 
employees because of their union activities as well as interfered, restrained, and coerced 
employees in the exercise of their Section 7 rights. 

During the early stages of a union organizing campaign, among other prohibited acts, the 
Employer has: disciplined employees based on union support; polled employees to determine the 
extent of their support for a union; prohibited employees from talking, soliciting, and distributing 
information in support of a union during work time while permitting similar anti-union and non­
work speech; confiscated and threw away pro-union literature; conducted mandatory captive 
audience meetings on paid time; surveilled and created the impression of surveillance of union 
activity; restricted hospital access to curtail union discussions; withheld benefits; altered work 
assignments to discourage union discussions; interrogated employees as to union sympathies; 
disparaged pro-union employees; promulgated and discriminatorily applied a punitive work 
hours policy; promised to grant or increase benefits to interfere with and influence a union 
organizing campaign; and promulgated and enforced an invalid bar on hospital access for off­
duty employees. 

The Charging Party requests the Board to seek injunctive relief pursuant to NLRA Section lOG). 

(00697558-2) 
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determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

 

Very truly yours, 

  

LINDA M. LESLIE 
Regional Director 

 
Enclosure:  Copy of second amended charge 

 
cc: Roy R. Galewski, ESQ. 

Harris Beach PLLC 
99 Garnsey Road 
Pittsford, NY 14534-4565 
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comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

 

Very truly yours, 

  

LINDA M. LESLIE 
Regional Director 

cc: Jane Lauer Barker, ESQ. 
Pitta LLP 
120 Broadway, 28th Floor 
New York, NY 10271-0002 

 
 

 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 3 
 

ROCHESTER GENERAL HOSPITAL 
 

 

and      Case 03-CA-293987 

 NORTHEAST NURSES ASSOCIATION 

 

COMPLAINT AND NOTICE OF HEARING 
 

This Complaint and Notice of Hearing is based on a charge filed by Northeast Nurses 

Association (Union). It is issued pursuant to Section 10(b) of the National Labor Relations Act 

(the Act), 29 U.S.C. § 151 et seq., and Section 102.15 of the Rules and Regulations of the National 

Labor Relations Board (the Board) and alleges that Rochester General Hospital (Respondent) has 

violated the Act as described below. 

1. 

(a) The charge in this proceeding was filed by the Union on April 13, 2022, and a 

copy was served on Respondent by U.S. mail on April 14, 2022. 

(b) The first amended charge in this proceeding was filed by the Union on May 3, 

2022, and a copy was served on Respondent by U.S. mail on the same date. 

(c) The second amended charge in this proceeding was filed by the Union on May 16, 

2022, and a copy was served on Respondent by U.S. mail on the same date. 

2. 

(a) At all material times, Respondent has been a corporation with an office and place 

of business in Rochester, New York (Respondent’s facility), where it operates an acute care 

hospital, providing health care and related services. 
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platform, before an administrative law judge of the National Labor Relations Board. At the 

hearing, Respondent and any other party to this proceeding have the right to appear and present 

testimony regarding the allegations in this complaint. The procedures to be followed at the hearing 

are described in the attached Form NLRB-4668. The procedure to request a postponement of the 

hearing is described in the attached Form NLRB-4338. 

Dated: July 7, 2022. 

 
      /s/ Linda M. Leslie 

LINDA M. LESLIE 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS BOARD 
REGION 3 
130 South Elmwood Avenue, Suite 630 
Buffalo, NY 14202-2465 

 
Attachments 



FORM NLRB 4338 
 (6-90) 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

NOTICE 
 

Case 03-CA-293987 

The issuance of the notice of formal hearing in this case does not mean that the matter 
cannot be disposed of by agreement of the parties.  On the contrary, it is the policy of this office 
to encourage voluntary adjustments.  The examiner or attorney assigned to the case will be 
pleased to receive and to act promptly upon your suggestions or comments to this end. 
 

An agreement between the parties, approved by the Regional Director, would serve to 
cancel the hearing.  However, unless otherwise specifically ordered, the hearing will be held at 
the date, hour, and place indicated.  Postponements will not be granted unless good and 
sufficient grounds are shown and the following requirements are met:   
 

(1)  The request must be in writing. An original and two copies must be filed with the 
Regional Director when appropriate under 29 CFR 102.16(a) or with the Division of 
Judges when appropriate under 29 CFR 102.16(b). 

(2)  Grounds must be set forth in detail; 

(3)  Alternative dates for any rescheduled hearing must be given; 

(4)  The positions of all other parties must be ascertained in advance by the requesting 
party and set forth in the request; and 

(5)  Copies must be simultaneously served on all other parties (listed below), and that fact 
must be noted on the request. 

Except under the most extreme conditions, no request for postponement will be granted during 
the three days immediately preceding the date of hearing. 

 
Kevin Casey , President, Rochester General Hospital 
The Rochester General Hospital 
1425 Portland Ave 
Rochester, NY 14621 

 
 

Roy R. Galewski , ESQ. 
Harris Beach PLLC 
99 Garnsey Road 
Pittsford, NY 14534-4565 

 
 

Jane Lauer Barker , ESQ. 
Pitta LLP 
120 Broadway, 28th Floor 
New York, NY 10271-0002 

 
 

Northeast Nurses Association 
80 Broad St 
5th Floor 
New York, NY 10004 

 
 





Form NLRB-4668 
(6-2014) 
 

of the party offering such exhibit to submit the copy to the ALJ before the close of hearing.  If a copy is not 
submitted, and the filing has not been waived by the ALJ, any ruling receiving the exhibit may be rescinded 
and the exhibit rejected.  

 Transcripts:  An official court reporter will make the only official transcript of the proceedings, and all 
citations in briefs and arguments must refer to the official record. The Board will not certify any transcript 
other than the official transcript for use in any court litigation.  Proposed corrections of the transcript should 
be submitted, either by way of stipulation or motion, to the ALJ for approval.  Everything said at the hearing 
while the hearing is in session will be recorded by the official reporter unless the ALJ specifically directs off-
the-record discussion.  If any party wishes to make off-the-record statements, a request to go off the record 
should be directed to the ALJ.  

 Oral Argument:  You are entitled, on request, to a reasonable period of time at the close of the hearing for 
oral argument, which shall be included in the transcript of the hearing.  Alternatively, the ALJ may ask for 
oral argument if, at the close of the hearing, if it is believed that such argument would be beneficial to the 
understanding of the contentions of the parties and the factual issues involved. 

 Date for Filing Post-Hearing Brief:  Before the hearing closes, you may request to file a written brief or 
proposed findings and conclusions, or both, with the ALJ.  The ALJ has the discretion to grant this request 
and to will set a deadline for filing, up to 35 days.   

III. AFTER THE HEARING 

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at 
Sections 102.42 through 102.48 of the Board’s Rules and Regulations.  Please note in particular the following: 

 Extension of Time for Filing Brief with the ALJ:  If you need an extension of time to file a post-hearing 
brief, you must follow Section 102.42 of the Board’s Rules and Regulations, which requires you to file a 
request with the appropriate chief or associate chief administrative law judge, depending on where the trial 
occurred.  You must immediately serve a copy of any request for an extension o f  t im e  o n  all other 
parties and f u rn i s h  proof of th a t  service with your request.  You are encouraged to seek the agreement 
of the other parties and state their positions in your request.   

 ALJ’s Decision:  In due course, the ALJ will prepare and file with the Board a decision in this matter.  Upon 
receipt of this decision, the Board will enter an order transferring the case to the Board and specifying when 
exceptions are due to the ALJ’s decision.  The Board will serve copies of that order and the ALJ’s decision 
on all parties.   

 Exceptions to the ALJ’s Decision:  The procedure to be followed with respect to appealing all or any part 
of the ALJ’s decision (by filing exceptions with the Board), submitting briefs, requests for oral argument 
before the Board, and related matters is set forth in the Board's Rules and Regulations, particularly in Section 
102.46 and following sections.  A summary of the more pertinent of these provisions will be provided to the 
parties with the order transferring the matter to the Board.  











   

           

            

  

          

              

       

    
   

 

   
  
      

       
    

 

   

 
   
   

   
    

   
   

  



    
  

    
     

  

   
     

    
 

 




