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Atypical working arrangements in the UAE (cont’d) 

Part-time work 

Ministerial 
Decree 31 of 2018 

Key issues for employers

Skilled workers

Remuneration/benefits

20 hours per week/8 hours per 
day/40/48 hours per week 

MOHRE approval

Visa and sponsorship 



Atypical working arrangements in the UAE (cont’d) 

Remote working 

Ministerial Decree 
787 of 2017 

UAE National – right 

to request remote 
working   

MOHRE registered  Other considerations   

One year’s service - PT 

Six months service - FT

Considering and 
responding to application 
request    
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Key immigration changes in 2018 – snapshot

1. Protect yourself via rectifying your status – 90-day amnesty  

2. Abolition of bank guarantee 

3. More visa types – six-month job seekers visa; transit visas; 
one year permit for nationals of war-torn countries; 
widows/divorced women; tourist visas during summer 
months 

4. Investor visa – 10 years; student visas – 5/10 years; and 
retirement visa  

5. Good conduct certificate 

UAE remains one of the most employer-friendly 
immigration jurisdictions in the Middle East. 2018 
has been a year of great change for the country’s 
immigration landscape…

+ +



The UAE’s “Protect Yourself via Rectifying Your 
Status” scheme came into effect on 1 August 2018. 

Over 1,500 foreign nationals availed of this initiative 
on day 1 of its implementation to regularise or rectify 

their immigration status. 

Under the amnesty scheme, foreign nationals have 
two options: either (i) return to their home countries 
without the imposition of fines or imprisonment; or 
(ii) regularise their immigration status by securing 

new visa sponsorship through a new employer. 

Foreign nationals who entered the UAE illegally can 
similarly avail of the amnesty; they will receive an exit 
clearance. However, they will be subject to a two-year 
ban from re-entering the UAE; they can return upon 

such ban expiry.

Key immigration changes in the UAE (cont’d)



Key immigration changes in 2018 (cont’d) 

Abolition of bank 
guarantee
Change from AED 
3,000 per employee 
to AED 60 per 
employee.

Six-month job 
seekers visa
Allows consecutive 

residence in the 
UAE to search for 
new employment.

Transit visas
Tourists can now 

obtain a 48 hour 
transit visa free of 
charge with the 
option of extending 
the transit visa to 
96 hours for a fee of 
AED 50.

War-torn countries 
& divorced or 
widowed 
individuals
One year residency 
permit for nationals 
from war-torn 
countries. Same for 
widows/divorced 
women (and their 
children) without need 
for a sponsor. 

Tourist visas –
summer months
Tourists travelling to 
the UAE between Jul 
15 to Sept 15 will no 
longer need tourist 
visas for their 
dependent children 
under the age of 18. 



Key immigration changes in 2018 (cont’d) 

01

02

03

04

5-year student visa

UAE residence visas that are valid for up 
to 5 years, or up to 10 years for students 

that demonstrate an exceptional 
understanding of their respective fields.

Retirement visa

Expatriate retirees in the UAE aged 55 and above 
will be provided with a “retirement visa” enabling 

them to continue to reside in the country for five 
years (subject to renewal).

10-year investor visa

International investors/innovators or skilled 
professionals can avail of a 10 year residence 

permit subject to qualifying conditions. 

UAE Good Conduct Certificate 

UAE Good Conduct/Police Certificate –
Introduced in February 2018, but then 

suspended 1 April 2018. 
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At PwC, our purpose is to build trust in society and solve important problems. We’re a network of firms in 157 countries with more than 223,468 
people who are committed to delivering quality in assurance, advisory and tax services. Find out more and tell us what matters to you by visiting 
us at www.pwc.com. 

Established in the Middle East for 40 years, PwC has firms in Bahrain, Egypt, Iraq, Jordan, Kuwait, Lebanon, Libya, Oman, the Palestinian 

territories, Qatar, Saudi Arabia and the United Arab Emirates, with around 4,000 people. (www.pwc.com/me). 

PwC refers to the PwC network and/or one or more of its member firms, each of which is a separate legal entity. Please see 
www.pwc.com/structure for further details.

pwc.com/middle-east

PricewaterhouseCoopers Legal LLP is a Limited Liability Partnership registered in England and Wales with number 
OC319841.  PricewaterhouseCoopers Legal LLP is regulated by the by the Solicitors Regulation Authority.  A list of 
members of PricewaterhouseCoopers Legal LLP is open to inspection at 1 Embankment Place, London WC2N 6DX.  
The term partner is used to refer to a member of PricewaterhouseCoopers Legal LLP or an employee or consultant 

with equivalent standing and qualifications.
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