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Ot Frey xat Osborne (2013) tooPAémovv OtL meptmov to 47%
™G OLVOALKNG anaoxoAnong otig HITA etvat evaAwto otnv
AVTOHATOTIOMOT) Tt eTTopevVa 20 xoovia.

O Bowles (2014) xatéAn&e 0to ovumEQaoa OTL TO 54% TV
evowTalkwv Oeoewv epgyaotiag datéxovy kivdvvo efattiag
1S AVTOUATOTIOMNOTG.

Ot Chui, Manyika kot Miremadi (2015) extipovv ot to 45%
TWV EQYAOLAKWYV dQAOTNQLOTNTWYV O prtogovoav va
AVTOUATOTION OO0V XONOLHOTIOLWVTAG TV 1)0T] VTTAOKTN

TEXVOAOYIA.

Ot Arntz, Gregory kat Zierahn (2016) tpoAémovy OtL kata
Hneoo 00 otig 21 xwoes tov OOXA uovo 10 9% twv Beoewv
EQYAOTLAG ELVAL AVTOUATOTIONHEVEG.
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Automation will bring big shifts to the
world of work; as Al and robotics
change or replace some jobs, while
others are created. Millions of people
worldwide may need to switch
occupations and upgrade skills.
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Workforce transitions our scenarios for automation and tabor demand highlight challenges for workers
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Priorities for policy makers and business leaders
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ECONOMIC GROWTH SKILLS UPGRADE FLUID LABOR MARKET
Ensuring robust demand Upgrading workforce skills, The shifting occupational mix Adapting income and transition
growth and economic especially retraining midcareer will require more fluid labor support to help workers and
dynamism; economies that are workers, as people work more markets, greater mobility, and enable those displaced to

not expanding don’t create jobs with machines better job matching find new employment

TRANSITION SUPPORT
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Impact of automation varies by a country’s income level, demographics, and industry structure
for REFORM
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Percentage of current work activities displaced by automation, 2016-30,
midpoint adoption scenario
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SOURCE: World Bank; Oxford Economics; McKinsey Global Institute analysis
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Top 10 skills
in 2020 in 2015
1. Complex Problem Solving 1. Complex Problem Solving
2. Critical Thinking 2. Coordinating with Others
3. Craativity A Feospla Management
4, Faople Managament . Critical Thinking
o Coordinating with Oihars a. MNegotiation
. Emoticnal Intalligence 5. Quality Cantral
r. Judgment and Decigion Making ¥. Service Orientation
B. Sarvice Oriantation B, Judgrment and Decision Making
. Megotiaticn B. Active Listening
10. Cognitive Flaxibility 10, Creativily
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Source: Fubure ol Jobs Rspord, Workd Ecomomiss Farum
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