
Certified and Registered Mail Receipt No. _________________________________

TO:

JOHN DOE EMPLOYER
666 Mark of the Beast Lane,
Any City, Police State 98666

FROM:

Luis Ewing
4731 State Route 109,
Moclips, Wash.  98562

SUBJECT: MASK MANDATES AND VACCINE REQUIREMENTS

To JOHN DOE EMPLOYER or whom it may concern,  this cover letter and the attached

“legal notice flyers” which I adopt and incorporate by reference are meant to provide you advance

constructive and actual “legal notice” regarding unlawful Mask Mandates, and fraudulent Vaccine

Requirements that I will not be wearing any Masks, and/or any Covid 19 Vaccinations, or any other

type of Vaccinations in your place of business while I am working or during my off hours. if you

wish to avoid being sued for Breach of Contract, violation of State and Federal Public

Accommodation Laws, Religious Discrimination, violation of the Equal Protection Clauses of the

U.S. Constitution, the laws of the United States, the Washington State Constitution, and the laws of

the State, and the Civil Rights Act of 1964, pursuant to Title 42, Section 1983.

Indeed, it is a touchstone of qualified immunity doctrine that “a reasonably competent Public

Official and State Licensed Employers should know the law governing his or her conduct.”  Harlow

v. Fitzgerald, 457 U.S. 800,  818-19, 102 S.Ct. 2727, 73 L.Ed.2d 396 (1982);  Parrat v. Taylor, 451

U.S. 527, 535, 101 S.Ct. 1908, 68 L.Ed.2d 420 (1981);   Anderson v. Creighton, 483 U.S. 635, 640,

107 S.Ct. 3034, 97 L.Ed.2d 523 (1987).

_____________________________

Luis Ewing

Dated this 17th day of August, A.D.  2021


