
 

 

 

 

 

 

 

 

JERSEY CITY EMPLOYMENT AND TRAINING PROGRAM, INC. 

FORENSIC AUDIT 

Fiscal Years Ended June 30, 2013 to January 2019  

1



 

 

 

 

Table of Contents 
Forensic Auditors’ Letter .................................................................................................................... 3 
Introduction and Background ............................................................................................................. 6 
Scope of Services ................................................................................................................................. 7 
Procedures Performed ........................................................................................................................ 7 
Analysis of Operations ........................................................................................................................ 8 
Observations and Findings .................................................................................................................. 9 
Recommendations ............................................................................................................................ 13 
Schedule 1‐Grant Award History ...................................................................................................... 15 
Schedule 2‐Analysis of Unreimbursed NJ Reentry Payroll ................................................................ 17 
Schedule 3‐RC Career Institute Training Contract Analysis .............................................................. 27 
Schedule 4‐Press Release Research .................................................................................................. 29 
Schedule 5‐JCETP Historical Revenues.............................................................................................. 32 
Schedule 6‐JCETP Historical Expenses .............................................................................................. 34 
Schedule 7‐ Historical Trend in JCETP Revenues vs. NJRC ................................................................ 36 
Appendix A ‐ Curriculum Vitae‐Keith S. Balla .................................................................................... 38 
Appendix B ‐ Audited Financial Statements 2014‐2018 ................................................................... 42 
Appendix C ‐ Agreements and MOU’s with NJ Reentry 2015‐2017 ................................................ 220 
Appendix D ‐ Executed City Agreements 2015‐2018 ...................................................................... 248 
Appendix E ‐Terminated Employees ............................................................................................... 299 
Appendix F‐NJRC Payments to JCETP .............................................................................................. 302 
Appendix G ‐ New Jersey Reentry forms 990 2014‐2017 ............................................................... 306 
 

 

 

  

 

2



 

PKF O’CONNOR DAVIES, LLP 
20 Commerce Drive, Suite 301, Cranford, NJ 07016  I  Tel: 908.272.6200  I  Fax: 908.272.2416  I  www.pkfod.com  

PKF O’Connor Davies, LLP is a member firm of the PKF International Limited network of legally independent firms and does not accept any 
responsibility or liability for the actions or inactions on the part of any other individual member firm or firms. 

 

Forensic Auditors’ Letter 
 

April 16, 2019 

 

Sudhan Thomas, Interim Executive Director 

Chairman of the Board 

Jersey City Employment & Training Program, Inc. 

398 Martin Luther King Drive 

Jersey City, New Jersey 07305 

 

Dear Chairman Thomas: 

 

Pursuant to the request and Resolution of the Board of Directors, PKF O’Connor Davies, LLP (the “Firm”) 

was retained to provide forensic accounting and business consulting services for Jersey City Employment 

& Training Program, Inc., Jersey City, N.J. (“JCETP”) regarding the Board’s concerns involving certain 

financial activity of JCETP while James McGreevey (“McGreevey”) served as either the Executive Director 

or Legal Counsel.  These forensic accounting and business consulting services will be referred 

throughout our report as a forensic investigation or forensic audit.  Our forensic audit Report included a 

review and analysis of certain financial records for the years ending 2013 through January 2019. 

 

Based on our analyses, which are more fully explained in the report, we observed the following: 

 

 McGreevey engaged in a conflict of interest by authorizing and executing a contract agreement 
between JCETP where he was Executive Director and New Jersey Reentry (“NJRC”) where he was 
the Principal Officer. 
 

 John  Koufos,  Deputy  Director  of  JCETP  engaged  in  a  conflict  of  interest  by  authorizing  and 
executing a contract agreement between JCETP and NJRC while he was also the Executive Director 
of New Jersey Reentry. 
 

 The  NJRC  /  JCETP  agreement  authorized  and  executed  by  McGreevey  and  Koufos  was  not 
approved  by  an  attorney  representing  JCETP.    In  addition  the  agreement  was  not  approved 
annually by the Board of JCETP. 
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 Deophister Uffer, the Chief Financial Officer, prepared allocation schedules for employee’s payroll  
allocating employee salaries between  JCETP and NJRC which were not approved by  the  JCETP 
Board and improperly resulted in JCETP paying for NJRC expenses which were not reimbursed by 
NJRC.   As a result  JCETP expended $2,806,147 for NJRC more than NJRC reimbursed JCETP for 
expenses paid by JCETP on behalf of NJRC during the period July 1, 2015 through June 30, 2018.  
 

 

 During  the  period  2013  through  2018,  JCETP  operations were  reduced  and  eleven  staff were 
terminated thereby reducing the services to Jersey City residents under the programs.  During the 
period 2015 through 2018 more staff were added under JCETP whose functions and duties were 
for NJRC.   Revenues and programs declined for JCETP by $400,000 and revenues increased for 
NJRC from zero to $4,765,000 during the same period. 
 

 During  the period 2013  through 2018  JCETP paid annual  rent  for  space at 438 Summit Ave of 
approximately  $270,000  for  7,030  sq.  ft.  of  space.    During  the  same  period  the  employees 
providing  services were  reduced  from 20 employees  to 6 at  this  location.    The average  space 
square footage per person in North America for office space is 150 sq. ft. per person.  The U.S. 
General  Services  Administration  Public  Buildings  Service  Benchmark  standards  for  space  also 
report 150 sq. ft. per person.   Having only 6 employees at Summit Ave converts to 900 sq. ft. of 
total  space.    The  Executive  Director  and  CFO  had  a  duty  and  responsibility  to  be  prudent  in 
managing the limited resources of JCETP.  Ignoring the underutilization of the leased space used 
versus  the  space  leased  depleted  valuable  funds  of  JCETP  which  could  have  been  used  for 
programs to assist the needed residents.  Therefore the lease should have been renegotiated for 
only  900  sq.  ft. which  converts  to  annual  rent  of  approximately  $34,000  versus  the  $270,000 
resulting in annual savings of $236,000.  

 

Our Report is based on certain financial data and narratives referenced herein.  We have not performed 

an audit or accounting review of such information for the purpose of expressing an opinion or other 

form of assurance pursuant to Generally Accepted Auditing Standards or Statements on Standards for 

Accounting and Review Services.  We have, however, analyzed the available data and performed certain 

procedures and analyses in order to satisfy ourselves as to reasonableness of the data presented, thus 

enabling us to form the conclusions and opinions presented herein to a reasonable degree of certainty.  

Our procedures, comments, schedules, conclusions and opinions are based, in part, upon the analysis 

and review of the data and documents available to us through the date of this Report. 

 

Keith S. Balla, CPA, PSA, ABV, CFF, CGMA, is the partner in charge of the Forensic, Litigation, Valuation 

Group and this engagement on behalf of the Firm, he was assisted in the investigation by Susannah Prill 

Supervisor and Thomas DeMayo, Principal, Cyber Risk Management Group.  All opinions, conclusions, 

comments and remarks contained in this report are those of Keith S. Balla.  All references to such words 

as “we” or “our” refer to the Firm and therefore Keith S. Balla.  The full curriculum vitae of are available 

in the appendices of our Report. 

 

We have no present or contemplated interest in any of the parties involved in the matter.  Our fees for 

the Report are based on our normal hourly billing rates and in no way contingent upon the results of our 

findings.  We have no responsibility to update this Report for events and circumstances occurring 
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subsequent to date of this Report. 

 

To the best of our knowledge and belief, the statement of fact contained in this Report are true and 

correct and reported analyses, opinions, and conclusions are limited only by the reported assumptions 

and limiting conditions. 

 

Our Report contains sensitive company banking and personnel information for employees.  This report 

should only be distributed in confidential form to members of the Board.   All efforts should be made to 

redact relative banking information and any social security numbers or other personal information of 

employees prior to any other distribution.  This letter and accompanying Report is intended to be used 

for the purposes expressed herein, is to be distributed only in its entirety, and is restricted in its 

distribution to the parties named.  Any other use and/or distribution is strictly prohibited without the 

written consent of PKF O’Connor Davies, LLP. 

 

If you have any questions concerning this letter, please contact Keith S. Balla at (908) 272‐6200. 

 

Respectfully submitted, 

 

 

   

Keith S. Balla, 
CPA,PSA,ABV,CFF,CGMA 
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Introduction and Background 
 

Jersey City Employment & Training Program, Inc. (“JCETP”), a tax exempt 501(c) (3) non‐profit agency, was 

originally  incorporated March  28,  1985  as  “Private  Industry  Council,  Inc”1.    On  August  26,  1997  the 

corporation amended  its articles of  incorporation and changed  its name to  Jersey City Employment & 

Training Program, Inc. and obtained it’s not for profit approval from the Internal Revenue Service in 1998.  

JCETP is organized to administer job training programs for economically disadvantaged residents of Jersey 

City.    “Its purpose is to help the community to work through personal outreach services, workshops to 

prepare job seekers,  intensive services for qualified customers to administer  job training programs for 

youth and unskilled adults who are economically disadvantaged or who have other special needs”2.   

JCETP’s office was originally located at 438 Summit Ave., Jersey City , New Jersey in space under an original 

lease for 7,030 square feet at $22 per square foot between the City of Jersey City and  the Department of 

Labor Workforce Development of the State of New Jersey.  On or about September 2014 JCETP entered 

into another lease for approximately 8,000 square feet at 398 Martin Luther King Drive, Jersey City, NJ.   

Programs are primarily funded through the New Jersey Department of Labor, with federal funds from the 

Workforce Innovation Opportunity Act (WIOA) along with various funding from other state sources.  In 

recent  years,  programs  and  services  administered  by  JCETP  have  expanded  to  include  a  Parolee 

Employment Placement Program, a Community Resource Center Program for Supervised Offenders, and 

a  program  to  provide  training  to  individuals  for  opportunities  in  the  transportation  industry.    These 

programs are funded primarily via state programs such as the New Jersey Department of Justice, New 

Jersey Department of Community Affairs and the New Jersey State Parole Board. 

Over the analyzed period, federal grants provided approximately 82.0% of JCETP’s funding, state grants 

accounted  for  14.5%  and  In‐Kind  Revenue  and  contributions  from  local  sources  accounted  for  the 

remaining 3.5%.  However, in recent years, revenue from federal funds has declined from a high of $4.6 

million (2012) to a low of $3.2 million (2018).   It is also our understanding, based on our review of the 

documents provided that the following State sources of funding are no longer used by JCETP: 

a. New Jersey Department of Community Affairs 

i. The One Stop Offenders Program ($1 million over two years ended June 30, 2017) 

ii. Re‐Entry Services ($200 thousand over two years ended June 30, 2017) 

b. New Jersey Department of Labor and Workforce Development 

i. Adult Literacy Programs ($343 thousand over the four years ended June 30, 2016) 

c. New Jersey State Parole Board 

i. Parolee Placement Program ($545 thousand over the three years ended June 30, 

2016) 

The reduction in funding represents a significant decrease in the funding and corresponding decrease in 

programs for training administered by JCETP during the years 2014‐2018.  

                                                            
1 Records from State of New Jersey, NJ Business records service 
2 Jersey City Employment Training Program Inc., Audited Financial Statements, Note 1, June 30, 2017 
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The following commentary describes our procedures, observations and findings relative to the operational 

activities of JCETP, as well as opportunities for cost savings and potential recoveries. 

 

Scope of Services 
 

We have been retained by members of the Board of Trustees of Jersey City Employment & Training, Inc. 

(“JCETP”) to perform a forensic audit of the operations for the period beginning 2013 and ending January 

2019.  The scope of services, timing and approach were discussed with Board President Sudhan Thomas 

and other members of the Board.  We originally provided a detailed list of documents requested from the 

Chief Financial Officer Deophister Uffer (“Uffer”) for review.   We later supplemented the request with 

additional  requests  after  we  reviewed  documents.  Our  approach  then  began  with  the  interviews  of 

Deophister  M.  Uffer,  the  Chief  Financial  Officer  on  January  8,  2019  and  other  staff  including,  staff 

accountants, program directors, and IT personnel regarding their duties, responsibilities, knowledge of 

appropriate policies and procedures, record retention policy and the operations of JCETP as well as  its 

inter relationship and shared space and personnel with New Jersey Reentry (“NJRC”).  We performed an 

independent  verification  of  the  interview  responses  provided  to  the  records,  reports  and  documents 

available.  On January 11, 2019 we visited 438 Summit Ave offices of JCETP and interviewed employees of 

JCETP at that office.  In addition, personnel from our Forensic Team attended the transition meetings and 

monitored the transition of records between JCETP and New Jersey Reentry at the request of the Board. 

Our IT cyber security expert Thomas DeMayo also assisted and advised JCETP on matters of protection 

and preservation of computer records and protections against records removal and corruption.  

 

 

Procedures Performed 
 

Our analysis was limited to our observations, responses to our interview questions and the information 

contained  in  the  records provided.   Any misstatements or omissions  in  information provided  through 

interviews or later submission of documents could change the conclusions reached. 

We relied on the following information, reports and documents: 

 Organization Charts from 2014 to 2018 

 Audited Financial Statements from 2013 to 2018 

 Grant Agreements from 2013 to 2018 

 JCETP Agreements with The City of Jersey City from 2015 to 2019 

 Workforce Development Area Contracts from 2013 to 2018 

 Annual Payment by Vendor Listing from 2017 to 2019 

 Monthly Bank Statements from 2013 to 2018 

 CFO prepared payroll allocation schedules from 2013 to 2019 

 Program Descriptions and Blank Intake forms (Various) 
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 Property Leases for: 

 398 Martin Luther King Drive 

 438 Summit Avenue 

 895 Bergen Avenue 

 Contracts between JCETP and New Jersey Reentry (“sharing agreements”) dated:  

 November 13, 2015 (for fye 6/30/16) 

 August 18, 2016 (for fye 6/30/17) 

 September 21, 2017 (for fye 6/30/18) 

 Memos  between  JCETP  and  New  Jersey  Reentry  (“NJRC”)  involving  the  terms  of  sharing 

agreements  

 Memorandum of Understanding Regarding the Use of Grant Funds between JCETP and NJRC 

 Board Resolutions 

 Interview responses and comments provided by: 

 Deophister Uffer (Chief Financial Officer) 

 Nuria Sierra (Accountant) 

 Reinaldo Santiago (Director of One Stop Operations) 

 Owen Allen (Director of IT) 

 Lisandra Reyes (Accountant)  

 Edith Palmieri Case manager) 

 Angel Santa (Interim CFO) 

 Press  releases and on‐line articles  featuring  JCETP executive director,  James McGreevey,  from 

January 1, 2015 to December 31, 2018 

 Select client files, billing information and placement data  

 Telephone responses of responses of sample selection of  clients of RC Career Institute 

 
 
 
 

Analysis of Operations 

 
Our analysis of operations was based on interviews of current and former employees and 
observations of the functions of department personnel coupled with analysis of the records and 
documents.  
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Observations and Findings 
 
We obtained a general understanding of the two operations that were being operated out of 398 Martin 
Luther King Drive location.  JCETP had been providing services in Jersey City since 1998 to administer 
job training programs for economically disadvantaged residents of Jersey City.    Its purpose is to help 
the  community  to  work  through  personal  outreach  services,  workshops  to  prepare  job  seekers, 
intensive services for qualified customers to administer job training programs for youth and unskilled 
adults who are economically disadvantaged or who have other special needs. On or about September 
2013 James E. McGreevey was hired by JCETP to be its Executive Director.  As Executive Director his 
prime responsibility is to lead the JCETP organization and build on its mission.  John Koufos was hired 
by JCETP on or about September 2, 2014 as Deputy Executive Director.  
 
New Jersey Reentry was formed as a not for profit entity in New Jersey in October 2014 one month 
after JCETP hired Koufos.  New Jersey Reentry’s (“NJRC”) mission is to “provide critical services including 
addiction treatment, sober transitional housing, and training and employment, for individuals with a 
diagnosed mental health and or substance use disorder, who have been arrested,  incarcerated and 
sentenced through the judicial system”3.  Based on form 990 filed with the Internal Revenue Service by 
NJRC no revenue and no expenses were incurred for the period October 22, 2014 to June 30, 20154. 
From its inception John Koufos (“Koufos”) was the Executive Director of NJRC. Koufos was at the same 
time the Deputy Executive Director of JCETP.   
 
On or about December 9, 2015 JCETP entered into an agreement with NJRC5.  There were no records 
or correspondence provided which would indicate that any legal counsel was provided to JCETP prior 
to entering onto this agreement.  The agreement was executed by John Koufos, Executive Director of 
NJRC (also Deputy Executive Director of JCETP) and James McGreevey, Executive Director of JCETP and 
Principal  Officer  of  NJRC.    The  agreement  provides  for  JCETP  to  provide  services  for  NJRC  for  two 
payments of $243,600 totaling $487,200 per year.  The agreement states that NJRC has a “unique and 
exceptional evidence‐based model” and “has been recognized by the Office of the Governor… based 
on  its expertise  in the field of offender reentry”.   No documents were provided to support that the 
newly formed corporation of NJRC which had no activity from inception to June 30, 2015 somehow 
created a “unique” model with demonstrated expertise between June 30, 2015 and December 9, 2015 
when this agreement was signed.  JCETP under the agreement was charged with running the program 
for the reimbursement made by NJRC. The agreement further goes on to state that “NJRC will build and 
customize  a  Salesforce database  for Affiliate  (JCETP) who expressly  agrees  to use  this  system.”   As 
Deputy Director of JCETP, John Koufos worked under the direction of James McGreevey the Executive 
Director of  JCETP.    John Koufos was also Executive Director of NJRC and James McGreevey was the 
“Principal Officer6” of NJRC. No Board documents were provided which would support the acceptance 
of the JCETP Board to allow the conflict of interest on the part of Koufos and McGreevey to each sign 
the agreement between JCETP and NJRC when in fact both individuals represented both entities. Based 
on the documents provided NJRC entered the agreement as a new business with no proprietary unique 
model or  system developed while  JCETP’s hiring of  additional  employees who worked on  the NJRC 
initiatives were those who created the unique model through use of JCETP’s personnel and resources. 
The agreement attributes all ownership of created data to NJRC rather than JCETP.   
 
Uffer provided a detail of the salaries for all JCETP employees for the period July 1, 2015 through June 
30,  20187.   We  reviewed  and  analyzed  records  and  documents  along  with  interview  responses  to 
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independently categorize the revenues and expenses for each of the independent operations based on 
the actual work and services performed by each employee and location in the operations of JCETP and 
NJRC.   We then compared the revenues and expenses to those reported by the CFO, Uffer, and the 
allocations reported by the CFO in the financial reports.  Based on our analysis significantly more labor 
and salaries should have been appropriately allocated to NJRC operations.  We have included Schedule 
2 which details the salaries.  The corrected allocation of salaries supports that NJRC underpaid JCETP 
for the personnel and services totaling $2.8 million.   
 
During  the  period  2013  through  2018  JCETP  paid  annual  rent  for  space  at  438  Summit  Ave  of 
approximately $270,000 for 7,030 sq. ft. of space.  During the same period the employees providing 
services were reduced from 20 employees to 6 at this location.  The average space square footage per 
person  in  North  America  for  office  space  is  approximately  150  sq.  ft.  per  person.    Having  only  6 
employees at Summit Ave converts to 900 sq. ft. of total space.  The Executive Director and CFO had a 
duty  and  responsibility  to  be  prudent  in  managing  the  limited  resources  of  JCETP.    Ignoring  the 
underutilization of  the  leased space used versus  the space  leased depleted valuable  funds of  JCETP 
which could have been used for programs to assist the needed residents.  Therefore the lease should 
have been renegotiated for only 900 sq. ft. which converts to annual rent of approximately $34,000 
versus the $270,000 resulting in annual savings of $236,000.  
 
 
We also analyzed the revenues and grants which JCETP had received for its operations for years 2013‐
2018.   We have attached Schedule 5 which details  the decline  in revenues during the period James 
McGreevy was Executive Director of JCETP.  We have also detailed the revenues of NJRC on Schedule 
5.   Under the direction of James McGreevey as the Principal Officer of NJRC the revenues substantially 
increased.  Schedule 6 shows a comparison of the two entities revenues in graph form.  As is illustrated 
the  graph  clearly  supports  that  JCETP operations and  revenues were  severely diminished while  the 
resources of JCETP were used to advance NJRC operations and revenues.   
 
The overall  finding of our procedures and analysis  is  that Executive Director,  James McGreevey and 
CFO, Deophister Uffer, abandoned the original JCETP mission to serve the underemployed, unemployed 
and out of school youth and to train the disadvantaged youth and special needs residents of Jersey City 
to focus on NJRC resulting in the misallocation and use of JCETP funds and resources for NJ Reentry, to 
the detriment of JCETP.  Our findings are as follows: 
 

1. A Master Budget for JCETP including all sources and uses of funds is not maintained and was 
not approved by the Board. 
 

2. Key program employees of JCETP were terminated during McGreevey’s tenure and not 
replaced8.  
 

 

                                                            
3 GuideStar. Org profile description of mission of NJRC 
4 See New Jersey Reentry,  form 990 attached for 2014, Appendix G 
5 Appendix C 
6 See New Jersey Reentry, form 990 attached 2015 page 1, Appendix G 
7 See Schedule 2  
8 See Appendix E 
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3. Key highly paid employees of JCETP also received compensation from NJ Reentry, including 
the CFO and Director of IT. 
 

4. No Board approval or independent verification exists for the allocation funds and expenses 
between JCETP and NJ Reentry which the CFO prepared as a duel employee being paid by 
both entities.  
 

 
5. Based on responses to our interview, the CFO, Deophister Uffer, was unable to provide any 

support that the JCETP grant application process would be renewed and unaware of the 
status of grant applications to maintain fiscal responsibility in running the operations.  
 

6. Historical General Ledgers and Sub‐Ledgers are not maintained in a format that sufficiently 
detail the source and application of grant funds as required by the terms of typical grant 
agreements.   For example:  

a. Cash receipts and disbursements journals do not show individual transactions by date 
and do not identify sources and uses of funds (e.g. payers and payees). 

b. The payroll spreadsheet prepared by Deophister Uffer (“Ms. Uffer”) do not reconcile 
to the audited financial statements. 

c. Accounting staff was unable to provide basic quarterly payroll reports for all 
employees’ salaries and withholding taxes and claimed to not know the difference 
between the quarterly, annual and weekly reporting formats. 
 

7. According to Ms. Uffer, historical general ledger details are no longer available because JCETP 
switched  from  Account  Mate  accounting  software  to  Leading  Edge  software  prior  to  the 
departure of the former CFO in 2017.  As a result, she has no knowledge or access to historical 
information despite being employed by JCETP for at least 12 months prior to this date.  
 

8. Agreements to turnover funds and JCETP resources to NJ Reentry were executed on behalf of 
the entities by James McGreevey and John Koufos on various dates, at times Mr. Koufos signed 
for JCETP and at times he signed for NJ Re‐Entry, as did Mr. McGreevey.   
 

 
9. Numerous grant agreements were missing,  for example,  in  the place of grant number 5990 

from  the  State  of  New  Jersey  Department  of  Community  Affairs, Ms.  Uffer  was  unable  to 
provide the grant documents and instead provided a memorandum of understanding between 
JCETP and NJ Reentry for the turnover of funds. 
 

10. Sales Force Data on JCETP clients was not made available. All JCETP client data entered into 
Sales Force is proprietary to JCETP.  The former IT Director and CFO, have stated that the Sales 
Force  system belongs  to NJ  Reentry  and  any  transfer  of  data must  be  negotiated with  the 
former executive director.   
 

 
11. For pension eligible employees, hire date, termination date and salaries were traced from Ms. 

Uffer's payroll allocations to the Pension Valuation report, however Deophister Uffer claimed 
to have no knowledge regarding: 
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 Pension investments, and 

 The status of funds forfeited from unvested accounts. 
 

12. We reviewed the entire employee staff list with personnel of JCETP.  The staff familiar with the 
operations  identified employees on Uffer’s payroll spreadsheet who did not work for JCETP, 
but rather provided services to NJ Reentry, they also identified employees who worked for both 
JCETP  and  NJ  Reentry.    The  results  of  our  analysis  indicate  that  JCETP  paid  approximately 
$2,806,147  in  salaries  and  benefits  to  employees  of  NJ  Reentry  programs  which  were  not 
reimbursed by NJ Reentry from July 1, 2015 to June 30, 2018.  
 

13. No schedules or time records for the time McGreevey spent on JCETP matters versus NJRC or 
other activities was ever produced.  The policies and procedures and contract for the Executive 
Director should clearly spell out the required hours and dedication and time records required 
to be maintained when any individual is working for multiple entities to ensure that both the 
employee  and  entity  are  treated  fairly  and  transparent.  Based  on  our  interviews  of  JCETP 
employees we were  informed that there observations were that McGreevey spent all of his 
time promoting and working for NJRC.  We performed a review of press releases and articles 
over the analyzed period, featuring the Executive Director, James McGreevey, over 86% of the 
coverage related to the NJ Re‐Entry programs, and approximately 1.5% of the coverage related 
to  JCETP,  with  the  remainder  of  the  coverage  relating  to  substance  abuse  awareness,  his 
election, and personal matters.  Uffer the CFO allocated 100% of McGreevey’s salary to JCETP 
and none to NJRC which clearly contradicts  the responses of the employees and no records 
exist to support Uffer’s allocation.  
 

  
14. The  lease  for  438  Summit  Ave.  should  have  been  renegotiated  for  only  900  sq.  ft.  which 

converts  to  annual  rent  of  approximately  $34,000  versus  the  $270,000  resulting  in  annual 
savings of $236,000. 
 

 
15. Policies  regarding  the  fair  and  equitable  distribution  of  client  placements  amongst  training 

centers were not consistently followed.  For example, a Case Manager demonstrated a clear 
bias in assigning clients to a training center owned and operated by her daughter.  In 2014, RC 
Career Institute received approximately 28% of the contracts tested by JCETP’s auditors, the 
highest amount awarded to any individual center.  At the request of the Board, our procedures 
were  expanded  to  include  telephone  interviews  with  former  clients  of  the  institute  and  a 
forensic review of the client files.  
 

16. Overall,  the  client  files  are well  documented,  however,  certain  forms  are  signed  by  clients 
without being completely filled out and in some cases time sheets appear to be signed by an 
administrator rather than the actual instructor.  
 

 
17. We called a  sample of  clients  to  confirm courses and attendance. Over 73% of  the  contact 

information listed in the client files for RC Career Institute is a non‐responsive or non‐working 
number.  
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18. Based on telephone  interviews, approximately 17% of  respondents  indicate  that  JCETP case 
manager chose the training program without offering the client alternative options.  
 

 
19. Based on reviews of payment support, RC Career Institute received payment for employment 

placements unrelated to the training and services it provided. (eg; Client was sent for computer 
training and secured job on their own working in a liquor store retail requiring no computer 
training, yet incentive payment was still  made by JCETP to RC Career Institute). 
 

20. The Case Manager reported that RC Career  Institute  is no  longer  in business as of February  
2018. 
 

 
 

21. JCETP has relied on the case manager’s assertions in determining final amounts payable to the 
institute without independent verification.  

 

Recommendations 
 

1. All Sales Force Data should be transmitted from NJ Reentry to JCETP. 
 

2. NJ Reentry should compensate JCETP for unreimbursed payroll and benefits for the employees 
who worked for NJRC totaling $2,806,147. 
 

 
3. JCETP must develop and strictly follow a no conflict of interest policy for all employees and 

especially between training centers and case managers. 
 

4. JCETP must develop and strictly follow a no conflict of interest policy between administrative 
staff and funding sources, including any and all sharing or in‐kind arrangements. 
 

 
5. A clear record retention policy must be developed.  Current and future staff will have to receive 

training and oversight in this regard. 
 

6. JCETP will have to obtain all accounting data from Account Mate in order to comply with existing 
record keeping requirements mandated in the grant agreements.  
 

 
7. JCETP should renegotiate their lease with the State of New Jersey for the space at Summit Ave 

or move to a location in the community they serve which would save JCETP $236,000 per year. 
 

8. JCETP should appoint   a General Legal Counsel for their Board to advise on matters so that the 
conflicts and self‐dealing of the past are not repeated. 
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9. All payroll and salary increases for all staff should be reviewed and approved annually by the 
Board.  
 

10. All employees that are full time should be required to obtain approval before becoming 
employed elsewhere while working full time for JCETP.  Any approvals should be Board 
approved. 
 

 
11. Master Annual Budgets for JCETP including all sources and uses of funds should be maintained 

and monthly financial reports presented to the Board. 
 

   

14



Schedule 1‐Grant Award History 
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SCHEDULE 1

Average
Annual

Grantor Program Title 6/30/2012 6/30/2013 6/30/2014 6/30/2015 6/30/2016 6/30/2017 6/30/2018 Growth
United States Department of Labor Workforce Investment Act  - Adult 1,062,824$      997,145$         954,152$         1,011,445$      846,307$         799,710$         654,791$         -7.8%
United States Department of Labor Workforce Investment Act  - Youth 1,079,636        905,238           796,481           807,096           882,506           891,342           737,838           -6.1%
United States Department of Labor Workforce Investment Act  - Youth Summer -                   -                   191,741           246,454           -                   -                   -                   0.0%
United States Department of Labor Workforce Investment Act  - Dislocated Worker 525,184           498,299           566,817           613,272           531,268           543,949           509,238           -0.5%
Subtotal - United States Department of Labor 2,667,644        2,400,682        2,509,191        2,678,267        2,260,081        2,235,001        1,901,867        -5.5%

United States Department of Health & Human Services Temporary Assistance for Needy Families (TANF) - State 1,040,768        821,041           823,434           823,434           834,625           792,894           656,168           -7.4%
Subtotal - United States Department of Health & Human Services 
United States Department of Agriculture (Passed Through H&HS) Supplemental Nutrition Assistance Program (SNAP) - Food Stamps -                   27,910             30,000             -                   -                   -                   -                   
United States Department of Agriculture (Passed Through H&HS) Supplemental Nutrition Assistance Program (SNAP) - General -                   251,219           217,009           -                   -                   137,017           142,481           n/a
United States Department of Agriculture (Passed Through H&HS) Supplemental Nutrition Assistance Program (SNAP) - General -                   -                   -                   -                   -                   -                   115,732           n/a
United States Department of Agriculture (Passed Through H&HS) Supplemental Nutrition Assistance Program (SNAP) - General -                   -                   -                   -                   -                   -                   
Subtotal - United States Department of Agriculture (Passed Through H&HS) -                   279,129           247,009           -                   -                   137,017           258,213           -1.5%

United States Department of Health & Human Services (Passed Through Jersey City) Community Development Block Grant* Res 15-757 "Jersey City ReEntry Hub" (4/1/2015-3/31/2016) -                   -                   28,600             85,800             -                   n/a
United States Department of Housing and Urban Development Community Development Block Grant* Res 16-699 "MLK ReEntry"(4/1/2016-3/31/2017) -                   -                   -                   -                   30,178             90,533             -                   n/a
United States Department of Housing and Urban Development Community Development Block Grant* Res 17-800 "Jersey City ReEntry Hub"(4/1/2017-3/31/2018) -                   -                   -                   -                   23,000             69,000             n/a
Subtotal - United States Department of Housing and Urban Development -                   -                   28,600             85,800             30,178             113,533           69,000             24.6%

United States Department of Health & Human Services (Passed Through Jersey City) Community Service Block Grant * Res 14-244 "ReEntry Program" (10/1/13 -9/30/14) -                   -                   100,313           33,438             -                   -                   n/a
United States Department of Health & Human Services (Passed Through Jersey City) Community Service Block Grant * Res 16-390 "MLK Re-Entry" (1/1/16 -12/31/16) -                   -                   -                   70,000             70,000             -                   -                   n/a
United States Department of Health & Human Services (Passed Through Jersey City) Community Service Block Grant * Res 117-370 "MLK ReEntry" (1/1/17 -12/31/17) -                   -                   -                   -                   -                   62,773             62,773             n/a
United States Department of Health & Human Services (Passed Through Jersey City) Community Service Block Grant * Res 18-479 "MLK ReEntry" (1/1/18 -12/31/18) -                   -                   -                   -                   -                   -                   55,000             n/a
Subtotal - United States Department of Health & Human Services (Passed Through Jersey City) -                   -                   100,313           103,438           70,000             62,773             117,773           4.1%

United States Department of Justice Second Chance Act Reentry Initiative (a 4 year program) * -                   -                   104,526           125,431           125,431           125,431           20,905             -33.1%

United States Department of Transportation Ladders of Opportunity Grant * 11/30/15 - 11/30/17 -                   -                   -                   -                   213,154           276,524           115,218           -26.5%

New Jersey Department of Labor and Workforce Development Adult Literacy -                   97,000             59,000             125,000           62,000             -                   -                   n/a
New Jersey Department of Labor and Workforce Development Learning Link 149,000           n/a
New Jersey Department of Labor and Workforce Development Smart Steps -                   3,210               16,051             8,025               20,063             -                   12,038             30.3%
New Jersey Department of Labor and Workforce Development NJ Build* -                   -                   -                   -                   133,279           66,639             -                   n/a
New Jersey Department of Labor and Workforce Development NJ Build* -                   -                   -                   -                   -                   120,000           120,000           n/a
New Jersey Department of Labor and Workforce Development Workforce Development Program -                   10,200             -                   -                   38,835             -                   -                   n/a
Subtotal - New Jersey Department of Labor and Workforce Development -                   110,410           75,051             133,025           254,177           186,639           281,038           20.5%

New Jersey Department of Justice Parolee Placement Program* -                   -                   175,000           125,000           245,000           -                   -                   n/a
n/a

 New Jersey Department of Community Affairs (Passed Through NJ Reentry Corp) Re-Entry Services* (9/1/14 - 8/31/15) -                   -                   -                   83,333             16,667             -                   -                   n/a
 New Jersey Department of Community Affairs (Passed Through NJ Reentry Corp) Re-Entry Services* (MISSING GRANT - MOU provided only!!!) -                   -                   -                   -                   83,333             16,667             -                   n/a
 New Jersey Department of Community Affairs (Passed Through NJ Reentry Corp) One Stop Offenders Program -                   -                   -                   -                   500,000           566,675           -                   n/a
Subtotal -  New Jersey Department of Community Affairs (Passed Through NJ Reentry Corp) -                   -                   -                   83,333             600,000           583,342           -                   

New Jersey State Parole Board Community Resource Center -                   -                   -                   -                   206,029           309,044           206,029           0.0%

New Jersey Department of Health & Human Services Workfirst NJ/General Assistance -                   -                   -                   -                   281,061           -                   -                   n/a
Total Awards 3,708,412$      3,708,262$      4,122,124$      4,282,728$      5,181,735$      4,822,198$      3,626,211$      -0.4%

*  Program is for an overlapping fiscal year end (ex. 8/31/17 vs 6/30/17), grants covering more than one year have been prorated according to program dates. 

GRANT PROGRAM YEAR END

JERSEY CITY EMPLOYMENT AND TRAINING PROGRAM ,  INC.
GRANT AWARD HISTORY
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Schedule 2‐Analysis of Unreimbursed NJ Reentry Payroll 
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SCHEDULE 2

LAST 
NAME FIRST NAME HIRE DATE TERMINATION 

DATE Job Title Address
 JCETP 

PAYROLL 
7/1/15-6/30/18 

 JCETP 
EMPLOYEES 
7/1/15- 6/30/18 

 NJRC/JCETP 
CONTRACT 

AMOUNT 

 AMOUNTS PAID 
BY JCETP IN 
EXCESS OF 
CONTRACT 

7/1/2015- 6/30/18 

ACEVEDO YOLANDA 8/2/1989 Case Manager 686 Stelle Ave Plainfield NJ  07060 147,132$             147,132$                -$                       -$                            (A)
ALLEN OWEN 5/1/2013 IT Manager 11 River Road Apt G Nutley NJ 07110 236,119               -                          -                         236,119                      (A)
AVILES OSCAR 8/5/2015 9/25/2015 Facility Director-CRC 8 Fordham Road Jackson, NJ 08527 85,000                 -                          -                         85,000                        
BANTON BETSY 1/9/2002 12/31/2018 Case Manager 9 Briarwood Road, Jersey City  JC 07305 142,500               142,500                  -                         -                              
BANTON JEFFREY 3/20/2002 Employment Specialist 9 Briarwood Road Jersey City  JC 07305 152,000               152,000                  -                         -                              (A)
BATES JAVARIO 10/21/2015 12/17/2015 Case Manager-CRC 625 W 10th Street NY NY 10031 -                      -                          -                         -                              
BILES ERIK 1/2/2019 Employment Specialist 9 Channel Road Toms River, NJ 08753 -                      -                          -                         -                              
BRADLEY JESSICA 6/6/2016 8/5/2016 Case Manager-CRC 141 Meridian Drive Brick, NJ 08724 45,000                 -                          45,000                   -                              
BROWN SEAN 7/6/2015 7/24/2015 Youth Program Coordinator 1686 Olympia Road Camden, NJ 08104 5,500                   5,500                      -                         -                              
CALI SHAE 10/22/2014 10/17/2017 Clinical Program Director 77 Orange Road Montclair, NJ 07042 150,000               -                          -                         150,000                      
CALLAHAN DENNIS 3/31/2014 8/26/2014 CFO-In Training 223 Meadow Lane. Old Bridge, NJ 08857 -                      -                          -                         -                              
CARTER JAMEELAH 4/3/2012 10/31/2013 MIS Specialist 56 Rutgers Ave, Jersey City, NJ 07304 -                      -                          -                         -                              
CHINERY ELLEN 10/7/2015 4/22/2016 Case Manager-DOT Grant 165 Essex Street Metuchen, NJ 08840 50,250                 50,250                    -                         -                              
CLARK ADAM 12/16/2015 12/28/2015 Reentry Case Manager 145 South 15th Street Newark, NJ 07107 55,000                 -                          55,000                   -                              
CERVINO ROBERT 1/20/2016 7/31/2018 Employment Relations Specialist 29 Swiss Terrace Wayne NJ 07470 130,750               -                          50,250                   80,500                        (A)
COSME JUAN 7/1/1994 10/31/2013 Maintenance 225 5th Street Jersey City, NJ 07302 -                      -                          -                         -                              
CROMARTIE KENDRA 10/1/1989 Activity Facilitator 525 Bergen Ave. JC.07304 162,178               162,178                  -                         -                              (A)
DAVIS KEITH 2/23/1983 5/16/2017 Executive Director 19 Clendenny Ave. Jersey City, NJ 07305 99,910                 99,910                    -                         -                              
DELPIANO GERARD 12/13/1976 10/17/2017 Chief Financial Officer 481A Newport Way MonroeTwn, NJ 08831 350,900               350,900                  -                         -                              
DHARAM-SINSARAH 5/22/2017 5/14/2018 Finance Intern 7 Harrison Ave. Carteret NJ 07008 9,360                   -                          -                         9,360                          (A)
FLEMING DEBORAH 8/7/2003 Employment Specialist 1991 Kennedy Blvd., JC NJ 07305 125,147               125,147                  -                         -                              (A)
FLORES BOLIVAR 7/24/2017 Case Manager/Latino Outreach 73 Orient Avenue, APT# 5, Jersey City, NJ 07305 71,000                 -                          -                         71,000                        
FORD SHAVON 6/23/2014 3/2/2015 Intern 343 Harvard Ave. Hillside, NJ 07205 -                      -                          -                         -                              
FRIEDMAN ADAM 9/9/2013 10/29/2015 Deputy Director 140 Riverside Blvd. NY, NY 10069 102,000               -                          -                         102,000                      
GANDY Haywood 6/9/2017 10/12/2018 Employment Specialist (P/T) 181 Baldwin Ave Jersey City  NJ 07306 40,560                 40,560                    -                         -                              
GARNES ELSIE 8/4/1986 2/6/2015 Activity Facilitator 85 Summit Ave. Jersey City. NJ 07304 -                      -                          -                         -                              
GARCIA NURYS 7/1/2004 3/18/2017 Youth Case Manager 153 Christopher Columbus Dr. Jersey City, NJ -                      -                          -                         -                              
IANNUZI JOSHUA 2/24/2014 10/14/2015 Employment Specialist 407 2nd Street Jersey City, NJ 07302 -                      -                          -                         -                              
KADRIC ALMA 10/7/2013 3/27/2018 Employment Relations Specialist 3566 Kennedy Blvd. Jersey City, NJ 07307 122,700               122,700                  -                         -                              
KOSTINAS MELISSA 2/2/2015 Executive Admin Assistant 2-12th street Hoboken, NJ 07030 169,800               169,800                  -                         -                              (A)
KOUFOS JOHN 9/2/2014 12/15/2017 Deputy Director 513 Willow Ave. Hoboken, NJ 07030 306,000               -                          -                         306,000                      
KRUSZNIS DAVID 10/22/2015 12/31/2016 Facility Director-CRC 19 Cedarcrest Drive Bayville, NJ 08721 170,000               -                          99,749                   70,251                        
LACY MICHAEL 6/1/2015 4/29/2016 Digital Media Coordinator 317 Shaefer Street, Brooklyn, NY 11237 55,000                 -                          35,000                   20,000                        
LAMBOY NANCY 10/14/1993 Case Manager 1762 Kennedy Blvd. JC. 07305 159,522               159,522                  -                         -                              (A)
LIGON TAURUS 8/18/2016 5/2/2017 Operations Manager (One Stop) 429 Rose Ave. Jersey City, NJ 07305 70,000                 70,000                    -                         -                              
LIM WILLIAM 6/28/2016 7/31/2018 General Counsel 11 Western Ave. Edison, NJ 08817 210,000               -                          87,675                   122,325                      
LU GALRIC 7/6/2016 Program Intern 860 Bergen ave. Jersey City NJ 07306 32,448                 -                          -                         32,448                        
MACFADDENCHRISTOPHER 6/15/2015 6/24/2015 CFO-In Training 5 Roosevelt Place, Montclair, NJ 07042 -                      -                          -                         -                              
McGREEVEY JAMES 7/16/2015 1/7/2019 Executive Director 2691 Kennedy Blvd, Jersey City, NJ 07306 353,000               35,300                    -                         317,700                      (A), ( C)
MCLINTOCK SEAN 5/4/2015 10/13/2015 Maintenance 21 Spruce Street Kearney, NJ 07032 29,000                 -                          -                         29,000                        
MCKIGHT EUGENE 1/2/2014 3/5/2018 Case Manager 48 Brinkerhoff Ave. Jersey City, NJ 07304 239,250               -                          -                         239,250                      
MIGUEL DENISE 12/21/2015 12/31/2016 Facility Director-CRC 203 Susan Drive Lakewood, NJ 08701 115,000               -                          -                         115,000                      
MILLS THEODORE 7/7/2004 Literacy Instructor 632 Garfield Ave, JC, NJ 07305 155,100               155,100                  -                         -                              (A)
MUHAMMEDHELENA 6/2/2014 Case Manager 215 Hollywood Ave, East Orange, NJ 07018 216,300               149,247                  -                         67,053                        (A), (B)
O'MALLEY KATHLEEN 9/28/2015 8/16/2016 General Counsel 310 Madison Street Hoboken NJ 07030 75,000                 -                          -                         75,000                        
PADILLA BETSY 7/30/2001 12/7/2016 Case Manager 407 Fairmount Ave. Jersey City, NJ 07306 46,291                 46,291                    -                         -                              
PALMIERI EDITH 5/11/2015 Case Manager 206 8th Street, Hoboken, NJ 07030 165,000               113,850                  -                         51,150                        (A), (B)
PANG GETTY 11/9/2015 12/31/2016 Driver 113 Van Horne Street Jersey City, NJ 07304 90,000                 -                          -                         90,000                        
PENA STEPHANIE 7/27/2017 12/29/2017 Case Manager 6197 West Granton Avenue North Bergen, NJ 07047 48,000                 48,000                    -                         -                              
PERCIFIELD MELISSA 1/11/2016 2/28/2017 Case Manager 91 Halsey Street Newark NJ 07102 104,000               -                          104,000                 -                              
PRESSLEY NIKETTA 10/21/2015 Program Manager-out of school Youth364 Forrest Street, Jersey City, NJ 07306 165,000               165,000                  -                         -                              (A)
PRYOR MARIE 10/14/2015 10/27/2017 Program Analyst 332 Sylvan Road Bloomfield, NJ 07003 157,500               108,675                  78,941                   (30,116)                       (B)

JERSEY CITY EMPLOYMENT & TRAINING PROGRAM, INC.
ANALYSIS OF UNREIMBURSED NJ RE-ENTRY PAYROLL

FOR THREE YEAR  PERIOD OF JULY 1, 2015 TO JUNE 30, 2018
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SCHEDULE 2

LAST 
NAME FIRST NAME HIRE DATE TERMINATION 

DATE Job Title Address
 JCETP 

PAYROLL 
7/1/15-6/30/18 

 JCETP 
EMPLOYEES 
7/1/15- 6/30/18 

 NJRC/JCETP 
CONTRACT 

AMOUNT 

 AMOUNTS PAID 
BY JCETP IN 
EXCESS OF 
CONTRACT 

7/1/2015- 6/30/18 

JERSEY CITY EMPLOYMENT & TRAINING PROGRAM, INC.
ANALYSIS OF UNREIMBURSED NJ RE-ENTRY PAYROLL

FOR THREE YEAR  PERIOD OF JULY 1, 2015 TO JUNE 30, 2018

RAMIREZ DAVID 5/5/2014 5/22/2015 Employment Specialist 463 Pavonia Ave. Jersey City, NJ 07306 -                      -                          -                         -                              
RAMIREZ MARILYN 1/22/2003 12/7/2016 Case Manager 117 Clendenny Ave. Jersey City, NJ 07304 46,291                 46,291                    -                         -                              
RAMOS JAQUELINE 10/22/2015 5/13/2016 Case Manager CRC 304 6th Street Jersey City, NJ 07302 45,000                 -                          45,000                   -                              
RAVENELL FELICIA 2/8/1995 MIS Specialist 97 Armstrong Ave Jersey City, NJ  07305 123,000               123,000                  -                         -                              (A)
REELS BERTHA 3/12/2018 Case Manager 35 New Street, #2, Jersey City, NJ 07305 49,000                 49,000                    -                         -                              
REYES ALEJANDRA 12/11/2002 Workfirst Program Assistant 2608 Newkirk Ave, Apt C , North Bergen 07047 163,596               163,596                  -                         -                              (A)
REYES LISANDRA 8/21/2002 Accountant 1510 Central Ave,  UC 07087 198,000               136,620                  65,000                   (3,620)                         (A),(B)
REYES MARITZA 10/3/1994 Training Services Manager 281 Monmouth St JC. 07302 210,480               210,480                  -                         -                              (A)
ROACH BRUCE 10/22/2015 12/31/2016 Employment Specialist-CRC 61 Freemont Ct Somerset, NJ 08873 102,000               -                          102,000                 -                              
ROCHA TANYA 8/10/2016 7/28/2017 Case Manager 751 Kennedy Blvd. Bayonne, NJ 07002 96,000                 96,000                    -                         -                              
ROMAGE CHERINA 10/28/2015 Human Resources 71 Claremont Ave. Jersey City, NJ 07305 135,000               93,150                    -                         41,850                        (A)
SANTIAGO REINALDO 9/6/2017 Director of One Stop Operations 380 Mt. Prospect Avenue, APT# 2D, Newark, NJ 071 75,000                 75,000                    -                         -                              
SCHWARZ PERRY 2/26/1997 7/24/2015 Planner/Monitor 117 Webster Ave. Irvington, NJ 07111 92,500                 92,500                    -                         -                              
SHEHADY ZIAD 2/18/2014 11/30/2015 Operations Manager 392 Meisel Ave. Springfield, NJ 07081 90,000                 90,000                    -                         -                              
SIMMONS ALLEN 8/19/2015 1/12/2016 Employer Relations Specialist 903 East 6th ave. NY, NY 10009 -                      -                          -                         -                              
SIERRA NURIA 10/19/1998 Accountant 81 Storms Ave Jersey City, NJ 07306 205,500               141,795                  65,000                   (1,295)                         (A)
SUAREZ LUCY 9/14/896 10/31/2013 Youth Facilitator 702 Grand Ave. North Berge, NJ 07047 -                      -                          -                         -                              
UFFER DEOPHISTER 11/30/2015  Chief Financial Officer 2102 Henry Court, Mahwah, NJ 07430 378,000               260,820                  65,000                   52,180                        (A)

1 ANGEL 11/1/2004 10/31/2013 Manager Special Grants 54 Roosevelt Ave. Jersey City, NJ 07304 -                      -                          -                         -                              
VELASQUEZ MIKE 2/4/2015 7/6/2015 Intern 30 Emerson Ave. Jersey City, NJ 07306 -                      -                          -                         -                              
WHITE KATHLEEN 8/24/2015 8/16/2016 Case Manager 84 Morningside Ave. Keansburg, NJ 07734 92,000                 -                          21,050                   70,950                        
WILSON SIMUEL 9/8/1978 6/16/2014 Chief Accountant 92 Arlington Ave. Jersey City, NJ 07305 -                      -                          -                         -                              
YEUNG CHI WAI 11/10/2015 12/31/2016 Intake Coordinator-CRC 34 Waldo Ave. Jersey City, NJ 07306 85,000                 -                          40,000                   45,000                        
ZERR NICOLE 10/22/2015 12/31/2016 Case Manager-CRC 23 Addison Place Clifton, NJ 07012 81,000                 -                          81,000                   -                              

SUBTOTAL - PAYROLL 7,681,584$          4,197,814$             1,039,665$            2,444,105$                 
PLUS:

Color Key: PAYROLL TAXES AND FRINGE @ 20% 1,536,317            839,563                  334,712                 362,042                      
Employee Duties 100% NJRC
Employee Duties shared by NJRC and JCETP Prorated by Revenue (31%:69%) TOTAL 9,217,901$          5,037,377$             1,374,377$            2,806,147$                 
Employee Duties 100% JCETP
Notes:
(A) Participates in Pension Plan.
(B) Allocated based on historical revenue at 31%, see Schedule 2D.
(C) Based on interviews with employees, we allocated 10% of Executive Directors salary to JCETP.
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SCHEDULE 2B

Total
Description  2016  2017  2018 Amount

Case Managers (3) 170,000$                           175,000$                           6,050$                               351,050$
Facility Director -                                    50,000                               49,749                               99,749
Legal Counsel -                                    39,750                               47,925                               87,675
Employment Specialist (1) 55,000                               55,000                               42,250                               152,250
Program Analyst -                                    55,000                               23,941                               78,941
Chief Financial Officer -                                    -                                    65,000                               65,000
Assistant Controller -                                    65,000                               -                                    65,000
Latino Outreach -                                    -                                    -                                    -
HR Specialist -                                    -                                    -                                    -
Community Outreach Specialist (1) -                                    -                                    -                                    -
Socal Media Specialist (1) 35,000                               -                                    -                                    35,000
Quality Assurance/Operations (non-fringe) 40,000                               -                                    -                                    40,000
Payroll/AP/AR Staff(1) 65,000                               -                                    -                                    65,000

Subtotal - Salaries and Wages: 365,000$                           439,750$                           234,915$                           1,039,665$
WC, Taxes, and Benefits 97,500                               95,925                               141,287                             334,712
Travel -                                    -                                    250                                    250
Printers (2) -                                    -                                    -                                    -
Large Screen TV -                                    -                                    -                                    -
IT Services (12 months) -                                    -                                    -                                    -
Computer Room Supplies (12 monhts) -                                    -                                    -                                    -
Utilities (12 months) 12,000                               12,000                               5,000                                 29,000
Facility Operating Costs (12 months) 7,700                                 14,000                               7,000                                 28,700
Maintenance (12 months) 5,000                                 5,000                                 5,000                                 15,000
Software LSI R -                                    -                                    -                                    -
TABE Testing -                                    -                                    -                                    -
Website Services -                                    -                                    25,000                               25,000
Communications and Other Costs -                                    -                                    100                                    100
Cell phones (4) (12 months) -                                    -                                    -                                    -
Copier Leases -                                    -                                    -                                    -
Cleaning Contractor -                                    -                                    -                                    -
Office Supplies (12 months) -                                    -                                    800                                    800
Other Kitchen Supplies -                                    -                                    -                                    -
Bus tickets (12 months) -                                    -                                    -                                    -
Supplies for group meetings -                                    -                                    -                                    -

Total Contract: 487,200$                           566,675$                           419,352$                           1,473,227$

FOR THE THREE YEAR PERIOD OF JULY 1, 2015 TO JUNE 30, 2018
NJ REENTRY CONTRACTED REIMBURSEMENTS

JERSEY CITY EMPLOYMENT & TRAINING PROGRAM, INC.
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Last Name First Name Hire Date Terminated 
Date Job Title 7/1/12-

6/30/13
 7/1/13-
6/30/14 

 7/1/14-
6/30/15 

 7/1/15-
6/30/16 

 7/1/16-
6/30/17 

 7/1/17-
6/30/18 

 7/1/2018-
06/30/19  

ACEVEDO YOLANDA 8/2/1989 Case Manager 45,019$       46,319$      47,616$      49,044$      49,044$      49,044$      49,044$      
ALLEN OWEN 5/1/2013 IT Manager 70,000        71,960        74,119        81,000        81,000        81,000        
AVILES OSCAR 8/5/2015 9/25/2015 Facility Director-CRC -               -              -              85,000        -              -              -              
BANTON BETSY 1/9/2002 12/31/2018 Case Manager 43,741         44,860        46,116        47,500        47,500        47,500        47,500        
BANTON JEFFREY 3/20/2002 Employment Specialist 43,100         44,400        45,643        50,000        51,000        51,000        51,000        
BATES JAVARIO 10/21/2015 12/17/2015 Case Manager-CRC -               -              57,500        -              -              -              -              
BILES ERIK 1/2/2019 Employmet Specialist -               48,500        
BRADLEY JESSICA 6/6/2016 8/5/2016 Case Manager-CRC -               -              -              45,000        -              -              -              
BROWN SEAN 7/6/2015 7/24/2015 Youth Program Coordinator -               -              5,500          -              -              -              
CALI SHAE 10/22/2014 10/17/2017 Clinical Program Director -               -              71,500        75,000        75,000        -              -              
CALLAHAN DENNIS 3/31/2014 8/26/2014 CFO-In Training -               107,000      -              -              -              -              -              
CARTER JAMEELAH 4/3/2012 10/31/2013 MIS Specialist 34,309         35,428        
CHINERY ELLEN 10/7/2015 4/22/2016 Case Manager-DOT Grant -               50,250        50,250        -              -              -              
CLARK ADAM 12/16/2015 12/28/2015 Reentry Case Manager -               -              -              55,000        -              -              -              
CERVINO ROBERT 1/20/2016 7/31/2018 Employment Relations Specialist -               42,250        42,250        46,250        -              
COSME JUAN 7/1/1994 10/31/2013 Maintenance 45,108         45,358        -              -              -              -              -              
CROMARTIE KENDRA 10/1/1989 Activity Facilitator 49,754           52,484        54,059        54,059        54,060        54,060        
DAVIS KEITH 2/23/1983 5/16/2017 Executive Director 114,500       97,000        97,000        99,910        -              -              -              
DELPIANO GERARD 12/13/1976 10/17/2017 Chief Financial Officer 113,000       113,000      114,000      124,400      113,500      113,000      -              
DHARAM-SINGSARAH 5/22/2017 5/14/2018 Finance Intern -               -              -              -              9,360          -              -              
FLEMING DEBORAH 8/7/2003 Employment Specialist 36,952         38,152        39,220        40,397        42,250        42,500        42,500        
FLORES BOLIVAR 7/24/2017 Case Manager/Latino Outreach -               -              -              -              26,000        45,000        50,000        
FORD SHAVON 6/23/2014 3/2/2015 Intern -               -              9,360          -              -              -              -              
FRIEDMAN ADAM 9/9/2013 10/29/2015 Deputy Director -               97,000        102,000      102,000      -              -              -              
GANDY HAYWOOd 6/9/2017 10/12/2018 Employment Specialist (Part-Time -               -              -              -              20,280        20,280        -              
GARNES ELSIE 8/4/1986 2/6/2015 Activity Facilitator 54,954         56,254        56,254        -              -              -              -              
GARCIA NURYS 7/1/2004 3/18/2017 Youth Case Manager 37,219         38,519        
IANNUZI JOSHUA 2/24/2014 10/14/2015 Employment Specialist -               75,000        75,000        -              -              -              -              
KADRIC ALMA 10/7/2013 3/27/2018 Employment Relations Specialist -               39,785        40,900        40,900        40,900        40,900        -              
KOSTINAS MELISSA 2/2/2015 Executive Admin Assistant -               -              55,000        56,500        56,650        56,650        56,650        
KOUFOS JOHN 9/2/2014 12/15/2017 Deputy Director -               70,000        90,000        102,000      102,000      102,000      -              
KRUSZNIS DAVID 10/22/2015 12/31/2016 Facility Director-CRC -               -              85,000        85,000        85,000        -              -              
LACY MICHAEL 6/1/2015 4/29/2016 Digital Media Coordinator -               -              49,500        55,000        -              -              -              
LAMBOY NANCY 10/14/1993 Case Manager 48,919         50,219        51,625        53,174        53,174        53,174        53,174        
LIGON TAURUS 8/18/2016 5/2/2017 Operations Manager (One Stop) -               -              -              -              70,000        -              -              
LIM WILLIAM 6/28/2016 7/31/2018 General Counsel -               -              -              75,000        67,500        67,500        -              
LU GALRIC 7/6/2016 Program Intern -               -              -              -              16,224        16,224        18,720        
MACFADDEN CHRISTOPHER 6/15/2015 6/24/2015 CFO-In Training -               -              120,000      -              -              -              -              

JERSEY CITY EMPLOYMENT & TRAINING CORPORATION
SUMMARY OF EMPLOYEE SALARIES BY YEAR 

SCHEDULE 2C

21



Last Name First Name Hire Date Terminated 
Date Job Title 7/1/12-

6/30/13
 7/1/13-
6/30/14 

 7/1/14-
6/30/15 

 7/1/15-
6/30/16 

 7/1/16-
6/30/17 

 7/1/17-
6/30/18 

 7/1/2018-
06/30/19  

JERSEY CITY EMPLOYMENT & TRAINING CORPORATION
SUMMARY OF EMPLOYEE SALARIES BY YEAR 

McGREEVEY JAMES 7/16/2015 1/7/2019 Executive Director -               110,000      -              115,000      119,000      119,000      119,000      
MCLINTOCK SEAN 5/4/2015 10/13/2015 Maintenance -               -              29,000        29,000        -              -              -              
MCKIGHT EUGENE 1/2/2014 3/5/2018 Case Manager -               75,000        75,000        79,750        79,750        79,750        -              
MIGUEL DENISE 12/21/2015 12/31/2016 Facility Director-CRC -               57,500        57,500        -              -              
MILLS THEODORE 7/7/2004 Literacy Instructor 50,300         50,300        50,300        51,700        51,700        51,700        51,700        
MUHAMMED HELENA 6/2/2014 Case Manager -               70,000        70,000        72,100        72,100        72,100        72,100        
O'MALLEY KATHLEEN 9/28/2015 8/16/2016 General Counsel -               -              -              75,000        -              -              -              
PADILLA BETSY 7/30/2001 12/7/2016 Case Manager 42,419         43,719        44,943        46,291        -              -              -              
PALMIERI EDITH 5/11/2015 Case Manager -               -              52,000        55,000        55,000        55,000        60,000        
PANG GETTY 11/9/2015 12/31/2016 Driver -               -              -              30,000        30,000        30,000        -              
PENA STEPHANIE 7/27/2017 12/29/2017 Case Manager -               -              -              -              -              48,000        -              
PERCIFIELD MELISSA 1/11/2016 2/28/2017 Case Manager -               -              -              52,000        52,000        -              -              
PRESSLEY NIKETTA 10/21/2015 Program Manager-out of school Y -               -              -              55,000        55,000        55,000        55,000        
PRYOR MARIE 10/14/2015 10/27/2017 Program Analyst -               -              -              72,500        85,000        -              -              
RAMIREZ DAVID 5/5/2014 5/22/2015 Employment Specialist -               63,000        63,000        -              -              -              -              
RAMIREZ MARILYN 1/22/2003 12/7/2016 Case Manager 42,219         43,719        44,943        46,291        -              -              -              
RAMOS JAQUELINE 10/22/2015 5/13/2016 Case Manager CRC -               -              -              45,000        -              -              -              
RAVENELL FELICIA 2/8/1995 MIS Specialist 36,547         37,666        38,721        41,000        41,000        41,000        41,000        
REELS BERTHA 3/12/2018 Case Manager -               -              -              -              -              49,000        49,000        
REYES ALEJANDRA 12/11/2002 Workfirst Program Assistant 42,906         49,146        51,936        54,532        54,532        54,532        54,532        
REYES LISANDRA 8/21/2002 Accountant 50,706         56,946        60,134        64,000        64,000        70,000        70,000        
REYES MARITZA 10/3/1994 Training Services Manager 54,655         56,232        68,000        70,400        70,040        70,040        70,040        
ROACH BRUCE 10/22/2015 12/31/2016 Employment Specialist-CRC -               -              -              51,000        51,000        -              
ROCHA TANYA 8/10/2016 7/28/2017 Case Manager -               -              -              48,000        48,000        -              
ROMAGE CHERINA 10/28/2015 Human Resources -               -              -              45,000        45,000        45,000        45,000        
SANTIAGO REINALDO 9/6/2017 Director of One Stop Operations -               -              -              -              -              75,000        75,000        
SCHWARZ PERRY 2/26/1997 7/24/2015 Planner/Monitor 87,500         92,500        92,500        92,500        -              -              -              
SHEHADY ZIAD 2/18/2014 11/30/2015 Operations Manager -               70,000        90,000        90,000        -              -              -              
SIMMONS ALLEN 8/19/2015 1/12/2016 Employer Relations Specialist -               55,000        -              -              -              
SIERRA NURIA 10/19/1998 Accountant 57,800         61,400        64,838        68,000        68,000        69,500        69,500        
SUAREZ LUCY 9/14/896 10/31/2013 Youth Facilitator 53,078         54,655        
UFFER DEOPHISTER 11/30/2015  Chief Financial Officer -               -              -              115,000      125,000      138,000      143,000      
VALENTIN ANGEL 11/1/2004 10/31/2013 Manager Special Grants 72,600         74,400        
VELASQUEZ MIKE 2/4/2015 7/6/2015 Intern -               6,536          -              -              -              -              
WHITE KATHLEEN 8/24/2015 8/16/2016 Case Manager -               -              -              42,000        50,000        -              -              
WILSON SIMUEL 9/8/1978 6/16/2014 Chief Accountant 67,008         68,832        
YEUNG CHI WAI 11/10/2015 12/31/2016 Intake Coordinator-CRC -               -              -              42,500        42,500        -              -              
ZERR NICOLE 10/22/2015 12/31/2016 Case Manager-CRC -               40,500        40,500        -              -              

1,324,313$  2,145,809$ 2,384,779$ 3,165,567$ 2,459,313$ 2,056,704$ 1,527,020$ 
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SCHEDULE 2D

6/30/2016 6/30/2017 Total %
Jersey City Employment & Training Program - Grants 3,352,957$        5,446,564$        8,799,521$          58%
Jersey City Employment & Training Program - Service & Other Revenue 1,529,212          59,178               1,588,390            10%
New Jersey Reentry - Grants 1,312,027          3,409,530          4,721,557            31%
New Jersey Reentry - Other Revenue 13,940               20,120               34,060                 0%

6,208,136$        8,935,392$        15,143,528$        100%

Source:  Forms 990 

NEW JERSEY EMPLOYMENT & TRAINING PROGRAM, INC.
ALLOCATION % BASED ON REVENUE

FOR THE TWO YEAR PERIOD JULY 1, 2015 TO JUNE 30, 2017
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SCHEDULE 2E

Last Name Hire Date Termination 
Date Job Title Address 2017 W2 

Earnings
ACEVEDO 8/2/1989 Case Manager 686 Stelle Ave Plainfield NJ  07060 48,289$               (A)
ALLEN 5/1/2013 IT Manager 11 River Road Apt G Nutley NJ 07110 81,000                 (A)
AVILES 8/5/2015 9/25/2015 Facility Director-CRC 8 Fordham Road Jackson, NJ 08527 Terminated
BANTON 1/9/2002 12/31/2018 Case Manager 9 Briarwood Road, Jersey City  JC 07305 47,500                 
BANTON 3/20/2002 Employment Specialist 9 Briarwood Road Jersey City  JC 07305 51,000                 (A)
BATES 10/21/2015 12/17/2015 Case Manager-CRC 625 W 10th Street NY NY 10031 Terminated
BILES 1/2/2019 Employment Specialist 9 Channel Road Toms River, NJ 08753 2019 Hire
BRADLEY 6/6/2016 8/5/2016 Case Manager-CRC 141 Meridian Drive Brick, NJ 08724 Terminated
BROWN 7/6/2015 7/24/2015 Youth Program Coordinator 1686 Olympia Road Camden, NJ 08104 Terminated
CALI 10/22/2014 10/17/2017 Clinical Program Director 77 Orange Road Montclair, NJ 07042 60,577                 
CALLAHAN 3/31/2014 8/26/2014 CFO-In Training 223 Meadow Lane. Old Bridge, NJ 08857 Terminated
CARTER 4/3/2012 10/31/2013 MIS Specialist 56 Rutgers Ave, Jersey City, NJ 07304 Terminated
CHINERY 10/7/2015 4/22/2016 Case Manager-DOT Grant 165 Essex Street Metuchen, NJ 08840 Terminated
CLARK 12/16/2015 12/28/2015 Reentry Case Manager 145 South 15th Street Newark, NJ 07107 Terminated
CERVINO 1/20/2016 7/31/2018 Employment Relations Specialist 29 Swiss Terrace Wayne NJ 07470 42,250                 (A)
COSME 7/1/1994 10/31/2013 Maintenance 225 5th Street Jersey City, NJ 07302 Terminated
CROMARTIE 10/1/1989 Activity Facilitator 525 Bergen Ave. JC.07304 54,059                 (A)
DAVIS 2/23/1983 5/16/2017 Executive Director 19 Clendenny Ave. Jersey City, NJ 07305 37,665                 
DELPIANO 12/13/1976 10/17/2017 Chief Financial Officer 481A Newport Way MonroeTwn, NJ 08831 113,543               
DHARAM-SIN 5/22/2017 5/14/2018 Finance Intern 7 Harrison Ave. Carteret NJ 07008 7,245                   (A)
FLEMING 8/7/2003 Employment Specialist 1991 Kennedy Blvd., JC NJ 07305 42,500                 (A)
FLORES 7/24/2017 Case Manager/Latino Outreach 73 Orient Avenue, APT# 5, Jersey City, NJ 07305 11,403                 
FORD 6/23/2014 3/2/2015 Intern 343 Harvard Ave. Hillside, NJ 07205 Terminated
FRIEDMAN 9/9/2013 10/29/2015 Deputy Director 140 Riverside Blvd. NY, NY 10069 Terminated
GANDY 6/9/2017 10/12/2018 Employment Specialist (P/T) 181 Baldwin Ave Jersey City  NJ 07306 9,192                   
GARNES 8/4/1986 2/6/2015 Activity Facilitator 85 Summit Ave. Jersey City. NJ 07304 Terminated
GARCIA 7/1/2004 3/18/2017 Youth Case Manager 153 Christopher Columbus Dr. Jersey City, NJ 
IANNUZI 2/24/2014 10/14/2015 Employment Specialist 407 2nd Street Jersey City, NJ 07302 Terminated
KADRIC 10/7/2013 3/27/2018 Employment Relations Specialist 3566 Kennedy Blvd. Jersey City, NJ 07307 40,754                 
KOSTINAS 2/2/2015 Executive Admin Assistant 2-12th street Hoboken, NJ 07030 56,650                 (A)

JERSEY CITY EMPLOYMENT & TRAINING PROGRAM, INC.
SUMMARY OF W2 REPORTED EARNINGS

CALENDAR YEAR END DECEMBER 31, 2017
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SCHEDULE 2E

Last Name Hire Date Termination 
Date Job Title Address 2017 W2 

Earnings

JERSEY CITY EMPLOYMENT & TRAINING PROGRAM, INC.
SUMMARY OF W2 REPORTED EARNINGS

CALENDAR YEAR END DECEMBER 31, 2017

KOUFOS 9/2/2014 12/15/2017 Deputy Director 513 Willow Ave. Hoboken, NJ 07030 109,258               
KRUSZNIS 10/22/2015 12/31/2016 Facility Director-CRC 19 Cedarcrest Drive Bayville, NJ 08721 981                      
LACY 6/1/2015 4/29/2016 Digital Media Coordinator 317 Shaefer Street, Brooklyn, NY 11237 Terminated
LAMBOY 10/14/1993 Case Manager 1762 Kennedy Blvd. JC. 07305 53,174                 (A)
LIGON 8/18/2016 5/2/2017 Operations Manager (One Stop) 429 Rose Ave. Jersey City, NJ 07305 24,096                 
LIM 6/28/2016 7/31/2018 General Counsel 11 Western Ave. Edison, NJ 08817 67,500                 
LU 7/6/2016 Program Intern 860 Bergen ave. Jersey City NJ 07306 11,319                 
MACFADDEN 6/15/2015 6/24/2015 CFO-In Training 5 Roosevelt Place, Montclair, NJ 07042 Terminated
McGREEVEY 7/16/2015 1/7/2019 Executive Director 2691 Kennedy Blvd, Jersey City, NJ 07306 119,000               (A)
MCLINTOCK 5/4/2015 10/13/2015 Maintenance 21 Spruce Street Kearney, NJ 07032 Terminated
MCKIGHT 1/2/2014 3/5/2018 Case Manager 48 Brinkerhoff Ave. Jersey City, NJ 07304 69,886                 
MIGUEL 12/21/2015 12/31/2016 Facility Director-CRC 203 Susan Drive Lakewood, NJ 08701 663                      
MILLS 7/7/2004 Literacy Instructor 632 Garfield Ave, JC, NJ 07305 51,700                 (A)
MUHAMMED 6/2/2014 Case Manager 215 Hollywood Ave, East Orange, NJ 07018 72,100                 (A)
O'MALLEY 9/28/2015 8/16/2016 General Counsel 310 Madison Street Hoboken NJ 07030 Terminated
PADILLA 7/30/2001 12/7/2016 Case Manager 407 Fairmount Ave. Jersey City, NJ 07306 Terminated
PALMIERI 5/11/2015 Case Manager 206 8th Street, Hoboken, NJ 07030 55,000                 (A)
PANG 11/9/2015 12/31/2016 Driver 113 Van Horne Street Jersey City, NJ 07304 346                      
PENA 7/27/2017 12/29/2017 Case Manager 6197 West Granton Avenue North Bergen, NJ 07047 19,315                 
PERCIFIELD 1/11/2016 2/28/2017 Case Manager 91 Halsey Street Newark NJ 07102 9,200                   
PRESSLEY 10/21/2015 Program Manager-out of school Youth 364 Forrest Street, Jersey City, NJ 07306 55,000                 (A)
PRYOR 10/14/2015 10/27/2017 Program Analyst 332 Sylvan Road Bloomfield, NJ 07003 72,805                 
RAMIREZ 5/5/2014 5/22/2015 Employment Specialist 463 Pavonia Ave. Jersey City, NJ 07306 Terminated
RAMIREZ 1/22/2003 12/7/2016 Case Manager 117 Clendenny Ave. Jersey City, NJ 07304 Terminated
RAMOS 10/22/2015 5/13/2016 Case Manager CRC 304 6th Street Jersey City, NJ 07302 Terminated
RAVENELL 2/8/1995 MIS Specialist 97 Armstrong Ave Jersey City, NJ  07305 41,000                 (A)
REELS 3/12/2018 Case Manager 35 New Street, #2, Jersey City, NJ 07305 2018 Hire
REYES 12/11/2002 Workfirst Program Assistant 2608 Newkirk Ave, Apt C , North Bergen 07047 54,532                 (A)
REYES 8/21/2002 Accountant 1510 Central Ave,  UC 07087 65,154                 (A)
REYES 10/3/1994 Training Services Manager 281 Monmouth St JC. 07302 52,934                 (A)
ROACH 10/22/2015 12/31/2016 Employment Specialist-CRC 61 Freemont Ct Somerset, NJ 08873 588                      

25



SCHEDULE 2E

Last Name Hire Date Termination 
Date Job Title Address 2017 W2 

Earnings

JERSEY CITY EMPLOYMENT & TRAINING PROGRAM, INC.
SUMMARY OF W2 REPORTED EARNINGS

CALENDAR YEAR END DECEMBER 31, 2017

ROCHA 8/10/2016 7/28/2017 Case Manager 751 Kennedy Blvd. Bayonne, NJ 07002 28,500                 
ROMAGE 10/28/2015 Human Resources 71 Claremont Ave. Jersey City, NJ 07305 45,000                 (A)
SANTIAGO 9/6/2017 Director of One Stop Operations 380 Mt. Prospect Avenue, APT# 2D, Newark, NJ 07104 23,077                 
SCHWARZ 2/26/1997 7/24/2015 Planner/Monitor 117 Webster Ave. Irvington, NJ 07111 Terminated
SHEHADY 2/18/2014 11/30/2015 Operations Manager 392 Meisel Ave. Springfield, NJ 07081 Terminated
SIMMONS 8/19/2015 1/12/2016 Employer Relations Specialist 903 East 6th ave. NY, NY 10009 Terminated
SIERRA 10/19/1998 Accountant 81 Storms Ave Jersey City, NJ 07306 68,288                 (A)
SUAREZ 9/14/896 10/31/2013 Youth Facilitator 702 Grand Ave. North Berge, NJ 07047 Terminated
UFFER 11/30/2015  Chief Financial Officer 2102 Henry Court, Mahwah, NJ 07430 124,538               (A)

1 11/1/2004 10/31/2013 Manager Special Grants 54 Roosevelt Ave. Jersey City, NJ 07304 Terminated
VELASQUEZ 2/4/2015 7/6/2015 Intern 30 Emerson Ave. Jersey City, NJ 07306 Terminated
WHITE 8/24/2015 8/16/2016 Case Manager 84 Morningside Ave. Keansburg, NJ 07734 Terminated
WILSON 9/8/1978 6/16/2014 Chief Accountant 92 Arlington Ave. Jersey City, NJ 07305 Terminated
YEUNG 11/10/2015 12/31/2016 Intake Coordinator-CRC 34 Waldo Ave. Jersey City, NJ 07306 490                      
ZERR 10/22/2015 12/31/2016 Case Manager-CRC 23 Addison Place Clifton, NJ 07012 467                      

TOTAL 1,999,538$          

Color Key:
Employee Duties 100% NJRC
Employee Duties shared by NJRC and JCETP
Employee Duties 100% JCETP
Notes:
(A) Participates in Pension Plan.
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SCHEDULE 3

Case Manager
Nancy Lamboy 16           84% 18           69% 16           47% 18           40% 17           53%
Yolanda Acevado 2             11% 5             19% 10           29% 8             18% 7             22%
Nurys Garcia 1             5% 3             12% -          0% -          0% -          0%
Marily Ramirez -          0% -          0% 5             15% 8             18% 3             9%
Betsy Padilla -          0% -          0% 3             9% 11           24% 5             16%

Total 19           100% 26           100% 34           100% 45           100% 32           100%

Client Contact Results - NL Case Manager Amount %
No Answer/Wrong Numbers 48 73%
Successful Contacts 18 27%
 - Attendance confirmed 18 27%
 - Client had No Choice in School Selection 3 17%

66           100%

JERSEY CITY EMPLOYMENT AND TRAINING PROGRAM, INC.
RC CAREER INTITUTE TRAINING CONTRACT ANALYSIS

12/13 13/14 14/15 15/16 16/17

28



 

Schedule 4‐Press Release Research 
   

29



JERSEY CITY EMPLOYMENT AND TRAINING PROGRAM,  INC.
SUMMARY OF PRESS RELEASE RESEARCH

2015 - 2019

SCHEDULE 4

Date Article Title Location Subject/ Program Name Mention
January 23, 2015 America's First Openly Gay Governor Finds a New Calling Jersey City Martin's Place
May 2015 Getting Out of Jail and Back to Work in "Second Chance City" Hudson County Jail Martin's Place
June 6, 2015 Former Governor Jim McGreevey and Activist, writer David Rothenberg at book 

signing
Hackensack (Riverside Square 
Mall)

Book signing/Re-entry

August 4, 2015 Jim McGreevey Booted from Community Meeting Jersey City Re-entry
October 21, 2015 Former NJ Gov. McGreevey Talks Gay Rights Unknown (Metrofocus 

Interview)
Gay rights

October 20, 2015 Video: Former NJ Gov. McGreevey Tackles Prison Reform Unknown (Metrofocus 
Interview)

Re-entry

April 22, 2015 Video: The Best Social Welfare Program in The World Unknown Re-entry
April 29, 2015 Video: Gov. Christie on Prisoner Re-Entry Programs: We Are Being Asked to Give 

People Another Chance
Newark (Greater Newark 
Conservancy)

Re-entry

April 29, 2015 Reentry Program Helps Find Jobs, Housing for Prisoners After Release Newark? (NJ Reentry 
Copr.Meeting @ Greater 
Newark Conservancy)

NJ Reentry Corp.

May 2, 2016 Video: Finding Faith: Jim McGreevey's Second Life Unknown (Fox 5 News 
Interview)

Martin's Place 

May 5, 2016 Video: Fmr. NJ Gov. Jim McGreevey Unknown Re-entry
May 26, 2016 Former Governor McGreevey Highlights Painkiller Abuse Epidemic at Trintas 

Conference
Elizabeth, NJ Drug & Alcohol Abuse

June 2, 2016 Video: Heroin and Drug Abuse in New Jersey - NJ 101.5 Town Hall Series Unknown Drug Abuse
June 25, 2016 Video: Jersey Matters Governor Jim McGreevey Unknown Martin's Place
July 23, 2016 Radio Interview: Biz Talk w/Jim Campbell; guest frmr NJ Gov. James McGreevey Unknown

August 27, 2016 McGreevey Says No Council Hopes After Move to Journal Square Area WFMU radio show "Prove it 
All Night"

Election

September 27, 2016 Christie, McGreevey to Announce New Tool to Combat Opiate Addiction Ocean County Opioid Addiction
September 28, 2016 NJ Heroin Addict Starting Over With Help From Reentry Program Ocean County NJ Reentry Corp.
September 29, 2016 Video:  Jim McGreevey Leads Prisoner Re-Entry Program Unknown NJ Reentry Corp./JCEPT
September 29, 2016 Former N.J. Governor on Re-Acclimating Former Prisoners NJTV Interview NJ Reentry Corp.
December 8, 2016 Former N.J. Governor on Re-Acclimating Ex-Prisoners Drew Theological School NJ Reentry Corp.
December 20, 2016 Newark Liberty's Terminal B Showcase: Creating Bracelets, and Second Chances Newark Liberty Airport NJ Reentry Corp.

March 9, 2017 Christie: Let's Expunge Ex-Cons' Criminal Records Trenton NJ Reentry Corp.
April 13, 2017 By Aiding the Formerly Incarcerated, McGreevey Crafts New Narrative Newark NJ Reentry Corp.
April 4, 2017 Jim McGreevey, Mike Tyson salute 'Champion' Chris Christie Jersey City NJ Reentry Corp.
April 17, 2017 Believing in Second Chances Jersey City NJ Reentry Corp.
May 22, 2017 Jim McGreevey, 60%: American Dream Deferred Hudson County Jail NJ Reentry Corp.
June 1, 2017 Ministerio El Sol Sale Para Todos "Ayudando a la Comunidad Latina de New 

Jersey"
Jersey City NJ Reentry Corp.

June 8, 2017 McGreevey:  What NJ Can do to Make Prisoner Re-Entry Effective, Affordable Jersey City NJ Reentry Corp.
June 29, 2017 New Jersey Corp. Ayuda a Exencarcelados a Integrarse a la Sociedad Jersey City NJ Reentry Corp.
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JERSEY CITY EMPLOYMENT AND TRAINING PROGRAM,  INC.
SUMMARY OF PRESS RELEASE RESEARCH

2015 - 2019

SCHEDULE 4

July 24, 2017 Job Initiatives Help Steer Grads to Construction Union Jobs Jersey City NJ Reentry Corp.
August 5, 2107 Removing Barriers to Employment for Former Inmates Jersey City NJ Reentry Corp.
September 7, 2017 Prison Re-Entry Group Outlines Blueprint to Benefit Former Inmates Unknown NJ Reentry Corp.
September 12, 2017 They Have a Better Way to Spend Money on Prisoners Newark (Greater Newark 

Conservancy)
NJ Reentry Corp.

September 18, 2017 This Non-Profit has Hit on the Way to Keep Ex-Offenders Out of Prison Unknown NJ Reentry Corp.
September 27, 2017 McGreevey 's Right: To Fight Crime, Fix Re-Entry Unknown NJ Reentry Corp.
October 4, 2017 Feria de Salud, Cultura y Re-integracion Social en Union City Union City NJ Reentry Corp.
November 1, 2017 Giving Back…A New Resource Center for the New Jersey Reentry Corporation's 

Prisoner Reentry Program
Kearny NJ Reentry Corp.

November 7, 2017 Election Day Special with Governor Jim McGreevey Jersey City NJ Reentry Corp., Opioid Crisis, Personal
November 10, 2017 Video: Rehab, Jail and How We're Failing Drug Addicts
November 26, 2017 Ex-prisoner Reentry Aid Organization Spotlights Healthcare, Addiction Issues Jersey City NJ Reentry Corp.
November 30, 2017 At a NJ prison, a Job Fair Offers inmates a Chance Newark NJ Reentry Corp.
December 1, 2017 Video: Addiction is a Disease Drug Addiction
December 6, 2017 Hundreds Gather for Christie's Last Vigil for Those Suffering from Addiction. Trenton Drug Addiction
December 8, 2017 NJAMHAA Recognizes Governor Christie, Former Governor McGreevey for 

Contributions to Substance Use Treatment, Recovery and Reentry
NJ Reentry & Drug Addiction

December 21, 2017 A Chef Opens a Restaurant.  His Training? Decades in Prison Kitchen Jersey City NJ Reentry Corp.
December 19, 2017 NJRC Client Candido Ortiz Hosts Grand Opening of His New restaurant, El Sabor 

Del Café.
Jersey City NJ Reentry Corp

January 19, 2018 Inmate Reentry Program Opens New Facility in Elizabeth Elizabeth, NJ NJ Reentry Corp.
January 22, 2018 New Jersey Re-entry Corporation Opens Doors in Elizabeth to Help Court-Involved 

Individuals Get a New Start
Elizabeth, NJ NJ Reentry Corp.

February 20, 2018 Reentry program in Middlesex County Offers Path from Prison to Empowerment New Brunswick NJ Reentry Corp.
March 2, 2018 Ex-inmates Face Hard Life Outside Prison.  This Program Helps Them. New Brunswick NJ Reentry Corp.
March 29, 2018 Video: Conference Focuses on Helping Ex-Offenders Overcome Addiction NJ Reentry & Drug Addiction
March 30, 2018 Kelly: Why Jim McGreevey needs a Miracle Resurrection Unknown NJ Reentry Corp.
April 3, 2018 McGreevey to Fight Murphey's 'Catastrophic' Cuts to Prisoner Re-entry Program Unknown NJ Reentry Corp.
April 8, 2018 For Ex-prisoners, Murphy Political Hardball is a Danger Unknown NJ Reentry Corp.
July 12, 2018 Pre-apprenticeship Program Helps Undeserved With Employment Unknown NJ Build/ NJ Reentry Corp.
July 13, 2018 NJ Renews Funding for McGreevey's Prisoner Re-entry Program Unknown NJ Build/ NJ Reentry Corp.
July 30, 2018 Former Governor Jim McGreevey Joins Mayor Andre Sayegh to Announce Training 

Program Offering 'Second Chances'
Paterson NJ Build/ NJ Reentry Corp.

July 31, 2018 NJ Builds Hopes to Keep Residents in Paterson Employed Paterson NJ Build/ NJ Reentry Corp.
September 3, 2018 NJ Reentry Program Expands, Helping Woman, Minorities, Veterans New Brunswick NJ Build/ NJ Reentry Corp.
September 25, 2018 Ex-NJ Governor Wants to Reform State's Opioid Treatment System Statehouse Opioid Addiction
October 15, 2018 25 Job Training Slots Opened in Paterson by NJ Build Program Paterson NJ Build/ NJ Reentry Corp.
October 18, 2018 Prison Re-entry Job Training Programs Starting in Paterson in December Paterson NJ Build/ NJ Reentry Corp.
October 21, 2018 This Program Aims to Put Ex-Inmates Back to Work, With Help from a Former 

Governor
Newark NJ Reentry Corp.

November 29, 2018 McGreevey Re-entry Program Headed for New Location in Paterson Paterson NJ Reentry Corp.
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SCHEDULE 5

2013 2014 2015 2016 2017 2018
Revenue

Federal Grants 3,991,298$        3,820,314$        3,872,599$        3,499,718$        3,921,872$        3,227,009$        
State Grants 150,855             229,915             331,139             1,169,221          1,520,342          558,562             
Local Grants -                     -                     -                     127,609             -                     -                     
In-Kind Revenue -                     -                     -                     165,488             189,280             157,930             
Contributions -                     -                     179,600             23,508               4,350                 500                    
Miscellaneous Revenue -                     -                     -                     -                     59,178               -                     
Program Income -                     11,900               -                     -                     -                     -                     
Net Assets Released from Restriction -                     -                     -                     -                     -                     -                     

Total Revenue 4,142,153          4,062,129          4,383,338          4,985,544          5,695,022          3,944,001          
Annual Growth -15% -2% 8% 14% 14% -31%

Expenses
Program Services 3,633,237          3,560,057          3,927,227          4,722,382          4,665,508          3,682,229          

Total Program Services 3,633,237          3,560,057          3,927,227          4,722,382          4,665,508          3,682,229          
Support Services

Management and General 486,818             490,184             385,341             391,380             449,646             439,315             
Total Support Services 486,818             490,184             385,341             391,380             449,646             439,315             

Total Expenses 4,120,055          4,050,241          4,312,568          5,113,762          5,115,154          4,121,544          
Annual Growth -8% -2% 6% 19% 0% -19%

Change in Net Assets 22,098               11,888               70,770               (128,218)            579,868             (177,543)            
Annual Growth -94% -46% 495% -281% -552% -131%

Net Assets at the Beginning of the Year 562,780             584,878             596,766             667,536             539,318             1,119,186          

Prior Period Adjustment -                     -                     -                     -                     -                     -                     

Net Assests at the End of the Year 584,878$           596,766$           667,536$           539,318$           1,119,186$        941,643$           

JERSEY CITY EMPLOYMENT AND TRAINING PROGRAM ,  INC.
SUMMARY OF REVENUES BY YEAR PER AUDITED FINANCIAL STATEMENTS
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SCHEDULE 6

Program 
Services

Support    
Services Total

Program 
Services

Support    
Services Total

Program 
Services

Support    
Services Total

Program 
Services

Support    
Services Total

Program 
Services

Support    
Services Total

Program 
Services

Support    
Services Total

Salaries 1,455,091$    258,087$     1,713,178$    1,586,441$    295,132$     1,881,573$    1,939,626$    256,723$     2,196,349$    2,082,234$    279,655$     2,361,889$    2,065,682$    311,684$     2,377,366$    1,426,580$    288,131$     1,714,711$         
Payroll Taxes 134,077         22,661         156,738         138,243         23,902         162,145         155,609         21,464         177,073         221,296         26,071         247,367         190,588         25,814         216,402         144,917         26,245         171,162              
Benefits 667,558         131,610       799,168         642,818         122,177       764,995         533,517         78,847         612,364         621,527         66,250         687,777         697,625         87,829         785,454         538,542         119,030       657,572              
Workers Compensation 24,159           -               24,159           17,856           -               17,856           -                 -               -                 -                 -               -                 -                 -               -                 -                 -               -                      
Training 777,733         -               777,733         527,661         -               527,661         680,674         -               680,674         802,060         -               802,060         833,008         -               833,008         760,148         -               760,148              
Professional Fees 112,404         28,762         141,166         132,930         10,707         143,637         221,414         15,537         236,951         237,922         10,386         248,308         141,960         11,874         153,834         72,932           840              73,772                
Rent 149,217         16,255         165,472         392,702         10,957         403,659         227,129         4,243           231,372         225,866         -               225,866         244,588         840              245,428         317,195         -               317,195              
Supplies 31,198           6,757           37,955           4,324             2,664           6,988             52,050           1,582           53,632           64,410           337              64,747           39,480           788              40,268           28,413           160              28,573                
Insurance 3,718             9,536           13,254           13,304           8,013           21,317           18,961           -               18,961           68,611           -               68,611           15,971           2,241           18,212           38,493           -               38,493                
Utilities 3,414             2,701           6,115             3,484             2,356           5,840             15,133           1,032           16,165           28,944           6                   28,950           28,734           644              29,378           19,107           -               19,107                
Communications 9,969             224              10,193           14,710           4,242           18,952           20,775           1,142           21,917           22,756           349              23,105           34,515           1,253           35,768           50,733           2,850           53,583                
Maintenance & Repairs 3,745             3,188           6,933             9,738             2,146           11,884           4,647             151              4,798             11,031           65                 11,096           24,088           788              24,876           22,240           312              22,552                
Printing and Postage 4,731             1,559           6,290             6,674             1,414           8,088             14,184           913              15,097           14,952           236              15,188           17,950           635              18,585           11,382           67                 11,449                
Meetings & Conferences 1,362             -               1,362             21,685           2,493           24,178           6,061             431              6,492             25,875           425              26,300           1,788             210              1,998             995                -               995                     
Equipment 1,152             1,152           2,304             38,023           2,198           40,221           12,607           2,279           14,886           16,715           301              17,016           16,470           930              17,400           17,347           1,615           18,962                
WIB Wages -                 -               -                 -                 -               -                 -                 -               -                 34,897           7,056           41,953           57,691           4,116           61,807           61,214           -               61,214                
Dues and Subscriptions 2,347             1,708           4,055             1,440             110              1,550             2,198             33                 2,231             102                -               102                712                -               712                8,732             -               8,732                  
Revenue Sharing 250,772         -               250,772         -                 -               -                 -                 -               -                 -                 -               -                 -                 -               -                 -                 -               -                      
Advertising 108                859              967                2,205             445              2,650             5,884             862              6,746             261                160              421                -                 -               -                 -                 -               -                      
Participant Costs -                 -               -                 2,238             -               2,238             10,758           -               10,758           69,801           -               69,801           58,663           -               58,663           1,940             -               1,940                  
Travel 482                496              978                713                490              1,203             2,727             102              2,829             1,281             83                 1,364             1,708             -               1,708             2,069             65                 2,134                  
In Kind Services -                 -               -                 -                 -               -                 -                 -               -                 165,488         -               165,488         189,280         -               189,280         157,930         -               157,930              
Miscellaneous -                 1,263           1,263             2,868             738              3,606             3,273             -               3,273             6,353             -               6,353             5,007             -               5,007             1,320             -               1,320                  

TOTAL EXPENSES 3,633,237$    486,818$     4,120,055$    3,560,057$    490,184$     4,050,241$    3,927,227$    385,341$     4,312,568$    4,722,382$    391,380$     5,113,762$    4,665,508$    449,646$     5,115,154$    3,682,229$    439,315$     4,121,544$         

2018 (DRAFT)

JERSEY CITY EMPLOYMENT AND TRAINING PROGRAM ,  INC.
SUMMARY OF EXPENSES BY YEAR PER AUDITED FINANCIAL STATEMENTS

2013 2014 2015 2016 2017
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Schedule 7

Data: 6/30/2012 6/30/2013 6/30/2014 6/30/2015 6/30/2016 6/30/2017
JCETP WIOA Grants 3,708,412$        3,500,852$       3,579,634$       3,501,701$       3,094,706$       3,164,912$      
JCETP Re‐entry Grants * ‐$                   ‐$                   204,839$           312,202$           795,431$           794,546$          
NJRC Grants (Per 990) ‐                     ‐                    ‐                    ‐                      1,325,967$       3,429,650$      

*CDBG,CSBG, Parolee Placement & Second Chance Act, One Stop Offenders Program, etc.

$3,708,412 
$3,500,852  $3,579,634  $3,501,701 

$3,094,706 
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$204,839 
$312,202 
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HISTORICAL  TREND   IN   JCEPT  WIOA  GRANTS  VS.  NJRC  GRANTS

JCETP WIOA Grants JCETP Re‐entry Grants * NJRC Grants (Per 990)
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Keith S. Balla 
PKF O’Connor Davies, LLP 
20 Commerce Dr., Suite 301 

Cranford, NJ 07016 
201-341-0678 

kballa@pkfod.com 
 

Certifications and Licenses: 
 
Certified Public Accountant 
Public School Accountant 
Certified in Financial Forensics 
Accredited in Business Valuation 
Certificate of Eligibility for School Business Administrator 
Chartered Global Management Accountant 

 
Experience 
 
PKF O’Connor Davies, LLP  2011 to present 
 
Partner – Chair of the Forensic, Litigation Valuation Group overseeing the Forensic Accounting, 
Litigation and Valuation (“FLV”) Group. In this role, he builds and expands the FLV practice for 
the firm. He supervises and manages staff accountants, managers and directors and partners for all 
investigative accounting, litigation support and forensic accounting and valuation engagements. 
He has been an integral part of Firm growth as well as the success of clients.  
 
Marcum, LLP and predecessor 1981 to 2011 
 
Managing Partner of the Roseland, New Jersey office.  In addition, Keith had responsibility for 
the Accounting, Auditing, Tax, Business Litigation and Public Trust Groups. In this role, he 
supervised and managed staff accountants, managers and partners for all accounting, auditing, tax, 
litigation support and forensic accounting and public trust/ government/school engagements. He 
was an integral part of Firm growth as well as the success of clients.  
 
With more than 30 years’ experience in private industry and public accounting, Keith has mastered 
several unique approaches to improve operations efficiency, fraud detection and deterrence 
policies and procedures and business planning and investigative accounting that have proved 
extremely successful for clients which include public and privately owned companies and 
governmental and not for profit entities. 
 
SELC District , Lutheran Church Missouri Synod  1994 to 2009 
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While managing the public accounting practice in New Jersey, Keith served as the Treasurer and 
Chief Financial Officer of the SELC District of the Lutheran Church Missouri Synod.  In his 
capacity as treasurer Keith oversaw all financial operations of the Districts 55 parishes, adult 
retirement center, assisted living facility and nursing home.  Keith’s business experience was 
invaluable to the success in opening many new mission congregations over the 15 year period.  
Several multicultural and direct outreach missions were begun in the Hispanic, Latino, African 
immigrant, Asian immigrant, Indian, and Muslim communities.  
 
Experience 1981 and Prior 
 
Keith began his career as an auditor for Midatlantic Banks, one of New Jersey’s largest banks, and 
holding company for several statewide banks. Additionally, he performed both financial and 
operational audits of branches in the Central Region and audits for internal departments, including 
the Comptroller’s and legal departments. He was also a financial accountant for a multi-national 
importer of footwear and furniture in New York City, directing General Accounting preparation 
for worldwide operations. There, he reported to the Controller and Vice President of Finance and 
Administration and reconstructed, designed, and implemented the reporting and record keeping 
system for a Canadian subsidiary and coordinated the accounting for the subsidiaries in Taiwan, 
Korea, Philippines, United Kingdom and Mexico.  
 
In 1981 he left private industry to move on to a career in public accounting with the forerunner of 
Marcum, LLP. He became a partner within five years of entering the public accounting profession 
and later, in charge of the entire firm’s non-publicly traded companies and governmental work. As 
the Firms Partner of the Accounting, Auditing, Tax and Business Litigation groups he has provided 
tremendous value to the clients by designing and implementing business and tax plans to increase 
client’s wealth, profitability and operational efficiencies. 
 
Education 
 
A 1980 graduate of Rutgers University with a B.A. in Accounting and Economics, Keith earned 
his CPA certificate in 1983. He is licensed to practice in both New Jersey, New York and 
Connecticut.  His continuing education and participation in numerous symposiums and courses in 
accounting, fraud investigations and business planning, have fine-tuned Keith’s skills and 
techniques. 
 
Keith continues to share his experiences with others in the profession and frequently lectures on 
various operations and business planning and  investigation issues, including seminars for Certified 
Fraud Examiners, Association of Corporate Counsel of New Jersey, New Jersey State Bar 
Association, New Jersey Department of Insurance Auditors, and the League of Municipalities 
conference. Keith has served in various capacities on numerous not for profit Boards. In addition, 
he has hosted the cable television program, “ The MARCUM Report”, “It’s All About Money”, 
appeared on NJN, News 12 and CN8 and was featured in “Practical Accountant” magazine.  He 
has testified in Court as an expert regarding economic damages, tax, accounting and fraud matters.  
Keith also appeared on “Dateline NBC” as an expert regarding an investigation into the lavish 
lifestyle and extravagant spending of a televangelist. 
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 Professional Affiliations for Keith S. Balla 
 

Past President, New Jersey State Board of Accountancy 
American Institute of Certified Public Accountants 
New Jersey Society of Certified Public Accountants (“NJSSCPA”) 
Association of Certified Fraud Examiners 
New York State Society of Certified Public Accountants 
Past Treasurer, The Drumthwacket Foundation, Inc. 
Past Treasurer, Island Beach State Park Preservation Foundation, Inc. 
Past Treasurer of the SELC District Lutheran Church Missouri Synod 
Former Board of Director YMCA of Newark, New Jersey 
Past Trustee NJCPA  
Past President of the Zion Lutheran Church in Clark, NJ 
Past President of Rotary Club of Newark 
Former Board Director of the Teen Challenge of New Jersey 
Former Board of Director, DARE New Jersey, Inc. 
Former Board of Director, Dora’s Hope 

 
 Seminars & Presentations 

 
“Fraud is Everywhere,” Computer Forensics Show 
Institute of Internal Auditors, New Jersey Chapter 
Essex County Bar Foundation 
Trial Attorneys of New Jersey 
Union County Bar Association 
New Jersey State Bar Association 
New Jersey League of Municipalities 
Connecticut Conference of Municipalities 

 
Areas of Expertise 

 
 Operational & Efficiency Reviews of Schools and Government entities 
 Fraud Investigations and Recovery 
 Contract Negotiation and Settlement Resolution 
 Budgeting and Financial Reporting 
 Financial Disputes 
 Commercial Damage Calculations 
 Resolution in Contract Disputes 
 Business Valuations 
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INDEPENDENT AUDITOR’S REPORT 
 

 

To the Board of Directors 
Jersey City Office of Employment and Training, Inc. 
Jersey City, New Jersey 
 

Report on the Financial Statements 
We have audited the accompanying financial statements of Jersey City Office of Employment and 
Training, Inc.(JCETP) (a nonprofit organization), which comprise the statement of financial position as 
of June 30, 2016 and 2015, and the related statements of activities, functional expenses, and cash flows 
for the year then ended, and the related notes to the financial statements. 

Management’s Responsibility for the Financial Statements 
Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with accounting principles generally accepted in the United States of America; this includes 
the design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on these financial statements based on our audit. We 
conducted our audit in accordance with auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards, 
issued by the Comptroller General of the United States. Those standards require that we plan and 
perform the audit to obtain reasonable assurance about whether the financial statements are free from 
material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in 
the financial statements. The procedures selected depend on the auditor’s judgment, including the 
assessment of the risks of material misstatement of the financial statements, whether due to fraud or 
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s 
preparation and fair presentation of the financial statements in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of 
the entity’s internal control. Accordingly, we express no such opinion. An audit also includes evaluating 
the appropriateness of accounting policies used and the reasonableness of significant accounting 
estimates made by management, as well as evaluating the overall presentation of the financial 
statements. 
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We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinion. 

Opinion 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
financial position of JCETP as of June 30, 2016 and 2015, and the changes in its net assets and its cash 
flows for the year then ended in accordance with accounting principles generally accepted in the United 
States of America. 

Other Matters 
Other Information 
Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. 
The accompanying schedule of expenditures of federal awards and state financial assistance, as required 
by Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform Administrative Requirements, 
Cost Principles, and Audit Requirements for Federal Award and the State of New Jersey OMB Circular 
15-08, is presented for purposes of additional analysis and are not a required part of the financial 
statements. Also, the schedules of vendor contracts – classroom and individual referral contracts – 
federal awards is also presented for purposes of additional analysis and are not a required part of the 
financial statements. Such information is the responsibility of management and was derived from and 
relates directly to the underlying accounting and other records used to prepare the financial statements. 
The information has been subjected to the auditing procedures applied in the audit of the financial 
statements and certain additional procedures, including comparing and reconciling such information 
directly to the underlying accounting and other records used to prepare the financial statements or to the 
financial statements themselves, and other additional procedures in accordance with auditing standards 
generally accepted in the United States of America. In our opinion, the information is fairly stated, in all 
material respects, in relation to the financial statements as a whole. 

Other Reporting Required by Government Auditing Standards 
In accordance with Government Auditing Standards, we have also issued our report dated January 27, 
2017, on our consideration of JCETP’s internal control over financial reporting and on our tests of its 
compliance with certain provisions of laws, regulations, contracts, and grant agreements and other 
matters. The purpose of that report is to describe the scope of our testing of internal control over 
financial reporting and compliance and the results of that testing, and not to provide an opinion on 
internal control over financial reporting or on compliance. That report is an integral part of an audit 
performed in accordance with Government Auditing Standards in considering JCETP’s internal control 
over financial reporting and compliance. 

 

       
DONOHUE, GIRONDA, DORIA & TOMKINS LLC 
                Certified Public Accountants 

 

Bayonne, New Jersey 
January 27, 2017 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

STATEMENTS OF FINANCIAL POSITION

JUNE 30, 2016 AND 2015

2016 2015

Assets

Cash 146,698$     19,870$       
Grants Receivable 826,711       1,208,583    

Total Assets 973,409$     1,228,453$  

Liabilities and Net Assets

Accounts Payable and Accrued Expenses 429,759$     441,202$     
Deferred Revenue 4,332           119,715       

Total Liabilities 434,091       560,917       
 

Net Assets 539,318       667,536       
 

Total Net Assets 539,318       667,536       

Total Liabilities and Net Assets 973,409$     1,228,453$  

See Accompanying Notes to Financial Statements.
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2016 2015
Temporarily Temporarily

Unrestricted Restricted Total Unrestricted Restricted Total
Revenue

Federal Grants -$                3,499,718$         3,499,718$     -$                3,872,599$       3,872,599$        
State Grants -                  1,169,221           1,169,221       -                  331,139            331,139             
Local Grants -                  127,609              127,609          -                  179,600            179,600             
In-Kind Revenue -                  165,488              165,488          -                  -                        -                         
Contributions -                  23,508                23,508            -                  -                        -                         
Net Assets Released from Restriction 4,985,544    (4,985,544)          -                      4,383,338    (4,383,338)        -                         

  Total Revenue 4,985,544    -                          4,985,544       4,383,338    -                        4,383,338          

Expenses
Program Services 4,722,382    -                          4,722,382       3,927,227    -                        3,927,227          

  Total Program Services 4,722,382    -                          4,722,382       3,927,227    -                        3,927,227          

Support Services
  Management and General 391,380       -                          391,380          385,341       -                        385,341             

  Total Support Services 391,380       -                          391,380          385,341       -                        385,341             

  Total Expenses 5,113,762    -                          5,113,762       4,312,568    -                        4,312,568          

Change in Net Assets (128,218)     -                          (128,218)         70,770         -                        70,770               

Net Assets at the Beginning of the Year 667,536       -                          667,536          596,766       -                        596,766             

Net Assets at the End of the Year 539,318$     -$                        539,318$        667,536$     -$                      667,536$           

JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

STATEMENTS OF ACTIVITIES

FOR THE YEARS ENDED JUNE 30, 2016 AND 2015

See Accompanying Notes to Financial Statements
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

STATEMENTS OF CASH FLOWS

FOR THE YEARS ENDED JUNE 30, 2016 and 2015

2016 2015

Cash Flows from Operating Activities:

Change in Net Assets (128,218)$     70,770$        
Adjustment to Reconcile Change in Net Assets to Net

Cash Provided by (Used by) Operating Activities:
(Increase) Decrease in Grants Receivable 381,872        (177,138)      
Increase (Decrease) in Payables and Accrued Expenses (11,443)         (46,588)        
Increase (Decrease) in Deferred Income (115,383)       81,425          

Net Cash Provided by (Used by) Operating Activities 126,828        (71,531)        

Net Increase (Decrease) in Cash 126,828        (71,531)        

Cash at Beginning of the Year 19,870          91,401          

Cash at the End of the Year 146,698$      19,870$        

See Accompanying Notes to Financial Statements.
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NOTE 1: NATURE OF ACTIVITIES 
 
The Jersey City Office of Employment and Training, Inc. (JCETP) is a nonprofit corporation. Its 
purpose is to help the community to work through personal outreach services, workshops to prepare job 
seekers, intensive services for qualified customers to administer job training programs for youths and 
unskilled adults who are economically disadvantaged or who have other special needs.  The primary 
service delivery area is the City of Jersey City.  
 
The programs administered by the JCETP are funded through the New Jersey Department of Labor with 
federal funds from the Workforce Investment Act (WIA) which was replaced by the Workforce 
Innovation Opportunity Act (WEOA) effective July 1, 2015 and with various funding from other federal 
and state sources.  These programs operate with an annual plan and budget under a contract approved by 
the Mayor of Jersey City, the Workforce Investment Board (WIB), and the New Jersey Department of 
Labor’s Commission. 
 
Description of Program and Supporting Services 
 
The following program and supporting services are included in the accompanying financial statements:  
 

• Workforce Innovation Opportunity Act (WEOA) (formerly Workforce Investment Act) 
Provides resources to adult, youth and displaced workers to obtain job training to provide 
necessary skills to obtain employment through individual contracts for training. 

 
• Temporary Assistance to Needy Families and Workforce Development Program 

Provides resources to adult, youth and displaced workers to obtain job training to provide 
necessary skills to obtain employment through group contracts for training. 

 
• Literacy Program 

Assist individuals to obtain basic skills in order to obtain a General Educational Development 
(GED) certificate. 

 
• Supplemental Nutrition Assistance Program  

The program offers nutrition assistance to eligible, low income individuals and families and 
provides economic benefits to communities. 

 
• Second Chance Act Reentry Initiative and One Stop Offenders Program 

The program is designed to help communities develop and implement comprehensive and 
collaborative strategies that address the challenges posed by offender reentry and recidivism 
reduction.  In addition, JCETP provides administrative services for the One Stop Offenders 
Program. 
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NOTE 1: NATURE OF ACTIVITIES (Continued) 
 
Description of Program and Supporting Services (Continued) 
 

• Community Service Block Grant and Community Development Block Grant Programs 
The programs offer workshops that address both concrete skills and attitudes that can affect 
success. 

 
• Parolee Employment Placement Program  

The program provides resources for recently paroled individuals to obtain necessary skills to 
obtain employment 
 

• Community Resource Center Program 
The program utilizing tailored supervision to the needs of Supervised Offenders as an alternative 
to further incarceration as well as to provide assistance as it relates to the need of educational, 
employment, life skills, substance abuse assessment, education and treatment and related 
programming. 
 

• Department of Transportation – Ladders of Opportunities 
The program provides training to individuals for opportunities with the transportation industry. 
 

Management and General  
 
Includes the functions necessary to maintain an equitable employment program; ensure an adequate 
working environment; provide coordination and articulation of the JCETP’s program strategy; secure 
proper administrative functioning of the Board of Directors; maintain competent legal services for the 
program administration; and manage the financial and budgetary responsibilities of the JCETP. 
 
NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Basis of Accounting 
 
The financial statements of JCETP have been prepared on the accrual basis of accounting and 
accordingly reflect all significant receivables, payables, and other liabilities. 
 
Basis of Presentation 
 
JCETP reports information regarding its financial position and activities according to three classes of net 
assets: unrestricted net assets, temporarily restricted net assets, and permanently restricted assets.   
 
 
 

138



NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
Grants Receivable 
 
Grants receivable are stated at the amount management expects to be reimbursed by federal or state 
funding agencies. 
 
Cash and Cash Equivalents 
 
For the purpose of the statement of cash flows, JCETP considers all highly liquid investments available 
for current use with an initial maturity of three months or less to be cash equivalents. 
 
Furniture and Equipment 
 
JCETP capitalizes all expenditures for property and equipment in excess of $5,000.  Furniture and 
equipment are carried at cost.  Donated furniture and equipment are carried at fair value at the date of 
donation. Depreciation is computed using the straight-line basis over the estimated useful life of the 
asset. Proceeds from the sale of assets are used as current operating revenues.   

Restricted and Unrestricted Revenue 
 
Contributions received are recorded as unrestricted, temporarily restricted, or permanently restricted 
support depending on the existence or nature of any donor restrictions. 

Contributions that are restricted by the donor are reported as increases in unrestricted net assets if the 
restrictions expire (that is, when a stipulated time restriction ends or purpose restriction is accomplished) 
in the reporting period in which the revenue is recognized. All other donor-restricted contributions are 
reported as increases in temporarily or permanently restricted net assets, depending on the nature of the 
restrictions. When a restriction expires, temporarily restricted net assets are reclassified to unrestricted 
net assets and reported in the Statement of Activities as net assets released from restrictions. 
 
Functional Expenses 
 
The costs of providing various programs and other activities have been summarized on a functional 
basis in the Statements of Activities and in the Statements of Functional Expenses.  Accordingly, certain 
costs have been allocated among the programs and supporting services benefited. 
 
Advertising Costs 
 
JCETP uses advertising to promote its programs among the audiences it serves. The costs of advertising 
are expensed as incurred. During the years ended June 30, 2016 and 2015, JCETP’s advertising costs 
totaled $421 and $6,746, respectively. 
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NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
Concentration of Grants 
 
Approximately 88% of JCETP’s funding is provided by federal and state grant funding. 
 
Use of Estimates 
 
The preparation of the financial statements in conformity with accounting principles generally accepted 
in the United States of America requires management to make estimates and assumptions that affect the 
reported amounts of assets and liabilities and disclosures of contingent assets and liabilities at the date of 
the financial statements and the reported amounts of revenues and expenses during the reporting period.  
Actual results could differ from these estimates. 
 
NOTE 3: CONCENTRATIONS OF CREDIT RISK ARISING FROM CASH DEPOSITS IN 

EXCESS OF INSURED LIMITS  

JCETP maintains its cash balances in one financial institution located in Jersey City, New Jersey. 
Accounts at each institution are insured by the Federal Deposit Insurance Corporation up to $250,000. 
JCETP’s uninsured cash balances total $185,674 and $-0- for the years ended June 30, 2016 and 2015, 
respectively. 
 
NOTE 4: REPORTING ENTITY 
 
The JCETP adopted the GASB Statement, Determining Whether Certain Organizations Are Component 
Unit.  The GASB Statement establishes additional guidance on the application of existing standards for 
the assessment of potential component units in determining the financial reporting entity. JCETP is a 
component unit of the City of Jersey City, State of New Jersey 
 
The JCETP would be shown as a discrete unit of the City of Jersey City’s reporting entity.  However, 
the City of Jersey City is required by the New Jersey Division of Local Government Services not to 
include discrete units on their financial statements, and therefore the JCETP is not included in the City 
of Jersey City’s financial statements. 
 
NOTE 5: OPERATING LEASES 
 
JCETP has several operating leases, primarily for rental space.  On June 22, 2015, the JCETP entered 
into a three year operating lease for the office space located in Newark, New Jersey.  In lieu of rent, 
JCETP shall be responsible for $108,000 worth of repairs to the leased premise which represents the 
entire rent obligation for the term of the lease.   
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NOTE 5: OPERATING LEASES (Continued) 
 
On January 1, 2012, JCETP entered into a 20 year operating lease for office space located at 438 
Summit Avenue in Jersey City.  JCETP pays a base rent plus utilities on a monthly basis which varies.  
Rent for the year ended June 30, 2016 and 2015 was $20,430 and $14,659 per month. 
 
On September 1, 2014, JCETP entered into a 5 year operating lease for office space in Jersey City, New 
Jersey.  JCETP base rent for the years ended June 30, 2016 and 2015 was $9,600. 

    Rental Expense was $225,866 and $231,372 for the years ended June 30, 2016 and 2015, respectively. 
 
NOTE 6: PENSION PLAN 
 
The JCETP have a noncontributory defined contribution plan for substantially all of its employees.  The 
annual contribution is based upon a percentage of qualified compensation, less forfeitures, as defined in 
the plan.  Pension expense was $138,464 and $129,484 for the years ended June 30, 2016 and 2015, 
respectively. 
 
NOTE 7: RELATED ENTITIES 
 
JCETP and the New Jersey Reentry Corporation mutually support each other's respective missions 
through shared administrative and social delivery services. 
 
NOTE 8: CONTINGENCIES 
 
JCETP receives substantially all of its support from federal and state governments. A significant 
reduction in the level of this support may have an effect on the JCETP’s programs. 
  
Grants require the fulfillment of certain conditions as set forth in the grant agreement. Failure to fulfill 
the conditions could result in the return of the funds to grantors.  Although that is a possibility, 
management deems the contingency remote, since by accepting grants and their terms; it has 
accommodated the objectives of the organization to the provisions of the grant. 
 
NOTE 9: INCOME TAXES 

Income Taxes 

JCETP’s Forms 990, Return of Organization Exempt from Income Tax, for the years ending 2014, 2013 
and 2012 are subject to examination by the Internal Revenue Service, generally for 3 years after they 
were filed. 
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NOTE 9: INCOME TAXES (Continued) 

Uncertain Tax Positions 

JCETP is exempt from federal income taxes under Section 501(c)(3) of the Internal Revenue Code, 
except on net income derived from unrelated business activities.  JCETP believes that it has appropriate 
support for any tax positions taken, and as such, does not have any uncertain tax positions that are 
material to the financial statements. 
 
NOTE 10: SUBSEQUENT EVENTS 
 
Subsequent events were evaluated through January 27, 2017, which is the date the financial statements 
were available to be issued.  
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INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL 
REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON  

AN AUDIT OF FINANCIAL STATEMENTS PERFORMED 
IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 

 

To the Board of Directors 
Jersey City Office of Employment and Training, Inc. 
Jersey City, New Jersey 

We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards 
issued by the Comptroller General of the United States, the financial statements of Jersey City Office of 
Employment and Training, Inc. (a nonprofit organization), which comprise the statement of financial 
position as of June 30, 2016 and 2015 and the related statements of activities, functional expenses and 
cash flows for the year then ended, and the related notes to the financial statements, and have issued our 
report thereon dated January 27, 2017. 

Internal Control Over Financial Reporting 
In planning and performing our audit of the financial statements, we considered Jersey City Office of 
Employment and Training, Inc.’s internal control over financial reporting (internal control) to determine 
the audit procedures that are appropriate in the circumstances for the purpose of expressing our opinion 
on the financial statements, but not for the purpose of expressing an opinion on the effectiveness of 
Jersey City Office of Employment and Training, Inc.’s internal control. Accordingly, we do not express 
an opinion on the effectiveness of Jersey City Office of Employment and Training, Inc.’s internal 
control. 

A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a 
combination of deficiencies, in internal control such that there is a reasonable possibility that a material 
misstatement of the entity’s financial statements will not be prevented, or detected and corrected on a 
timely basis. A significant deficiency is a deficiency, or a combination of deficiencies, in internal control 
that is less severe than a material weakness, yet important enough to merit attention by those charged 
with governance. 

Our consideration of the internal control was for the limited purpose described in the first paragraph of 
this section and was not designed to identify all deficiencies in internal control that might be material 
weaknesses or significant deficiencies and therefore, material weaknesses or significant deficiencies 
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may exist that were not identified. Given these limitations, during our audit we did not identify any 
deficiencies in internal control that we consider to be material weaknesses.  

Compliance and Other Matters 
As part of obtaining reasonable assurance about whether Jersey City Office of Employment and 
Training, Inc.’s financial statements are free from material misstatement, we performed tests of its 
compliance with certain provisions of laws, regulations, contracts, and grant agreements, noncompliance 
with which could have a direct and material effect on the determination of financial statement amounts. 
However, providing an opinion on compliance with those provisions was not an objective of our audit, 
and accordingly, we do not express such an opinion.  

Purpose of this Report 
The purpose of this report is solely to describe the scope of our testing of internal control and 
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 
organization’s internal control or on compliance. This report is an integral part of an audit performed in 
accordance with Government Auditing Standards in considering the organization’s internal control and 
compliance. Accordingly, this communication is not suitable for any other purpose. 

 

       
DONOHUE, GIRONDA, DORIA & TOMKINS LLC 
                Certified Public Accountants 

 

 

Bayonne, New Jersey 
January 27, 2017 
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR PROGRAM 
AND ON INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY THE UNIFORM 

GUIDANCE AND STATE OF NEW JERSEY OMB CIRCULAR 15-08 
 

 

To the Board of Directors 
Jersey City Office of Employment and Training, Inc. 

 

Report on Compliance for Each Major Federal Program 
We have audited ABC Organization’s compliance with the types of compliance requirements described 
in the OMB Compliance Supplement that could have a direct and material effect on each of Jersey City 
Office of Employment and Training, Inc.’s major federal and state programs for the year ended June 30, 
2016. Jersey City Office of Employment and Training, Inc.’s major federal and state programs are 
identified in the summary of auditor’s results section of the accompanying schedule of findings and 
questioned costs. 

Management’s Responsibility 
Management is responsible for compliance with the requirements of federal and state statutes, 
regulations, and the terms and conditions of its federal and state awards applicable to its federal and state 
programs. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on compliance for each of Jersey City Office of Employment 
and Training, Inc.’s major federal and state programs based on our audit of the types of compliance 
requirements referred to above. We conducted our audit of compliance in accordance with auditing 
standards generally accepted in the United States of America; the standards applicable to financial audits 
contained in Government Auditing Standards, issued by the Comptroller General of the United States; 
and the audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform 
Guidance) and State of New Jersey OMB Circular 15-08 (NJOMB 15-08). Those standards, the Uniform 
Guidance and NJOMB 15-08 require that we plan and perform the audit to obtain reasonable assurance 
about whether noncompliance with the types of compliance requirements referred to above that could 
have a direct and material effect on a major federal or state program occurred. An audit includes 
examining, on a test basis, evidence about Jersey City Office of Employment and Training, Inc.’s 
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compliance with those requirements and performing such other procedures as we considered necessary 
in the circumstances. 

We believe that our audit provides a reasonable basis for our opinion on compliance for each major 
federal and state program. However, our audit does not provide a legal determination of Jersey City 
Office of Employment and Training, Inc.’s compliance. 

Unmodified Opinion on Compliance for Major Federal and State Programs 
In our opinion, Jersey City Office of Employment and Training, Inc. complied, in all material respects, 
with the types of compliance requirements referred to above that could have a direct and material effect 
on each of its other major federal and state programs identified in the summary of auditor’s results 
section of the accompanying schedule of findings and questioned costs for the year ended June 30, 2016. 

Report on Internal Control Over Compliance 
Management of Jersey City Office of Employment and Training, Inc. is responsible for establishing and 
maintaining effective internal control over compliance with the types of compliance requirements 
referred to above. In planning and performing our audit of compliance, we considered Jersey City Office 
of Employment and Training, Inc.’s internal control over compliance with the types of requirements that 
could have a direct and material effect on each major federal and state program to determine the auditing 
procedures that are appropriate in the circumstances for the purpose of expressing an opinion on 
compliance for each major federal program and to test and report on internal control over compliance in 
accordance with the Uniform Guidance and NJOMB 15-08, but not for the purpose of expressing an 
opinion on the effectiveness of internal control over compliance. Accordingly, we do not express an 
opinion on the effectiveness of Jersey City Office of Employment and Training, Inc.’s internal control 
over compliance. 

Our consideration of internal control over compliance was for the limited purpose described in the 
preceding paragraph and was not designed to identify all deficiencies in internal control over compliance 
that might be material weaknesses or significant deficiencies and therefore, material weaknesses or 
significant deficiencies may exist that were not identified.  

A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a 
federal program on a timely basis. A material weakness in internal control over compliance is a 
deficiency, or combination of deficiencies, in internal control over compliance, such that there is a 
reasonable possibility that material noncompliance with a type of compliance requirement of a federal or 
state program will not be prevented, or detected and corrected, on a timely basis. A significant 
deficiency in internal control over compliance is a deficiency, or a combination of deficiencies, in 
internal control over compliance with a type of compliance requirement of a federal or state program 
that is less severe than a material weakness in internal control over compliance, yet important enough to 
merit attention by those charged with governance. 

Our consideration of internal control over compliance was for the limited purpose described in the first 
paragraph of this section and was not designed to identify all deficiencies in internal control over 
compliance that might be material weaknesses or significant deficiencies. We did not identify any 
deficiencies in internal control over compliance that we consider to be material weaknesses.  However, 
material weaknesses may exist that have not been identified. 
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The purpose of this report on internal control over compliance is solely to describe the scope of our 
testing of internal control over compliance and the results of that testing based on the requirements of 
the Uniform Guidance. Accordingly, this report is not suitable for any other purpose. 

 

 

       
DONOHUE, GIRONDA, DORIA & TOMKINS LLC 

       Certified Public Accountants 

 

Bayonne, New Jersey 
January 27, 2017 

 

147



JE
R

SE
Y

 C
IT

Y
 O

FF
IC

E 
O

F 
EM

PL
O

Y
M

EN
T 

A
N

D
 T

R
A

IN
IN

G
, I

N
C

.

SC
H

ED
U

LE
 O

F 
EX

PE
N

D
IT

U
R

ES
 O

F 
FE

D
ER

A
L 

A
W

A
R

D
S

FO
R

 T
H

E 
Y

EA
R

 E
N

D
ED

 J
U

N
E 

30
, 2

01
6

A
C

C
O

U
N

T
PA

SS
-

R
EC

EI
V

A
B

LE
/

TH
R

O
U

G
H

D
EF

FE
R

ED
EX

PE
N

D
IT

U
R

ES
A

C
C

O
U

N
TS

D
EF

FE
R

ED
C

FD
A

PA
SS

 T
H

R
O

U
G

H
   

  G
R

A
N

T 
PE

R
IO

D
G

R
A

N
T

FU
N

D
S

TO
R

EV
EN

U
E

C
A

SH
 D

IR
EC

T
PA

SS
-T

H
R

O
U

G
H

TO
TA

L
A

D
JU

ST
M

EN
TS

/
R

EC
EI

V
A

B
LE

R
EV

EN
U

E
C

U
M

U
L

A
T

IV
E

G
R

A
N

T 
O

R
/P

R
O

G
R

A
M

 T
IT

LE
N

U
M

B
ER

G
R

A
N

T 
N

U
M

B
ER

FR
O

M
TO

A
W

A
R

D
R

EC
EI

V
ED

SU
B

R
EC

IP
EI

N
TS

06
/3

0/
15

R
EC

EI
V

ED
A

W
A

R
D

S
A

W
A

R
D

S
EX

PE
ND

IT
UR

ES
C

A
N

C
EL

A
TI

O
N

S
06

/3
0/

16
06

/3
0/

16
EX

PE
N

D
IT

U
R

E
S

U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f L

ab
or

Pa
ss

ed
 th

ro
ug

h 
th

e 
N

ew
 J

er
se

y 
D

ep
ar

tm
en

t o
f L

ab
or

W
or

kf
or

ce
 In

ve
st

m
en

t A
ct

 (W
IA

) C
lu

st
er

*
W

or
kf

or
ce

 In
ve

stm
en

t A
ct

 - 
A

du
lt

17
.2

58
62

-4
54

5-
10

0-
32

2
07

/0
1/

14
06

/3
0/

15
1,

01
1,

44
5

$ 
  

71
1,

44
5

$ 
   

   
 

10
3,

39
3

$ 
   

   
   

   
   

   
   

   
37

1,
49

7
$ 

   
   

   
   

 
71

1,
44

5
$ 

   
   

   
   

   
-

$ 
   

   
   

   
   

   
   

   
   

  
25

0,
84

4
$ 

   
   

   
   

   
   

   
  

25
0,

84
4

$ 
   

   
   

   
   

   
(8

9,
10

4)
$ 

   
   

   
   

   
   

   
   

-
$ 

   
   

   
   

   
   

  
-

$ 
   

   
   

   
   

   
1,

01
1,

44
5

$ 
   

   
   

   
*

W
or

kf
or

ce
 In

ve
stm

en
t A

ct
 - 

Y
ou

th
17

.2
59

62
-4

54
5-

10
0-

32
2

07
/0

1/
14

06
/3

0/
15

80
7,

09
6

   
   

  
65

3,
55

0
   

   
   

 
17

,9
91

   
   

   
   

   
   

   
   

   
  

31
5,

05
8

   
   

   
   

   
 

65
3,

55
0

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
  

25
7,

81
4

   
   

   
   

   
   

   
   

  
25

7,
81

4
   

   
   

   
   

   
   

7,
37

3
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
65

3,
55

0
   

   
   

   
   

   
*

W
or

kf
or

ce
 In

ve
stm

en
t A

ct
 - 

D
isc

lo
ca

te
d 

W
or

ke
r

17
.2

60
62

-4
54

5-
10

0-
32

2
07

/0
1/

14
06

/3
0/

15
61

3,
27

2
   

   
  

56
3,

27
2

   
   

   
 

75
,2

18
   

   
   

   
   

   
   

   
   

  
17

0,
24

4
   

   
   

   
   

 
56

3,
27

2
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

  
35

8,
38

2
   

   
   

   
   

   
   

   
  

35
8,

38
2

   
   

   
   

   
   

   
(3

4,
64

6)
   

   
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
56

3,
27

2
   

   
   

   
   

To
ta

l W
or

kf
or

ce
 In

ve
st

m
en

t A
ct

 (W
IA

) C
lu

st
er

19
6,

60
2

   
   

   
   

   
   

   
   

   
85

6,
79

9
   

   
   

   
   

 
1,

92
8,

26
7

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

  
86

7,
04

0
   

   
   

   
   

   
   

   
  

86
7,

04
0

   
   

   
   

   
   

   
(1

16
,3

77
)

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f L

ab
or

Pa
ss

ed
 th

ro
ug

h 
th

e 
N

ew
 J

er
se

y 
D

ep
ar

tm
en

t o
f L

ab
or

W
or

kf
or

ce
 In

no
va

tio
n 

O
pp

or
tu

ni
ty

 A
ct

 (W
EO

A
 C

lu
st

er
) 

*
W

or
kf

or
ce

 In
no

va
tio

n 
O

pp
or

tu
ni

ty
 A

ct
 - 

A
du

lt
17

.2
58

62
-4

54
5-

10
0-

32
2

07
/0

1/
15

06
/3

0/
16

84
6,

30
7

   
   

  
17

5,
00

0
   

   
   

 
25

5,
05

6
   

   
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

 
17

5,
00

0
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

  
55

5,
44

3
   

   
   

   
   

   
   

   
  

55
5,

44
3

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

   
   

  
38

0,
44

3
   

   
   

  
-

   
   

   
   

   
   

   
55

5,
44

3
   

   
   

   
   

   
*

W
or

kf
or

ce
 In

no
va

tio
n 

O
pp

or
tu

ni
ty

 A
ct

 - 
Y

ou
th

17
.2

59
62

-4
54

5-
10

0-
32

2
07

/0
1/

15
06

/3
0/

16
88

2,
50

6
   

   
  

11
0,

00
0

   
   

   
 

14
2,

59
7

   
   

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
 

11
0,

00
0

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
  

24
8,

47
1

   
   

   
   

   
   

   
   

  
24

8,
47

1
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
   

   
  

13
8,

47
1

   
   

   
  

-
   

   
   

   
   

   
   

24
8,

47
1

   
   

   
   

   
   

*
W

or
kf

or
ce

 In
no

va
tio

n 
O

pp
or

tu
ni

ty
 A

ct
 - 

D
isl

oc
at

ed
 W

or
ke

r
17

.2
60

62
-4

54
5-

10
0-

32
2

07
/0

1/
15

06
/3

0/
16

53
1,

26
8

   
   

  
-

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
 

16
6,

76
8

   
   

   
   

   
   

   
16

6,
76

8
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
   

   
  

16
6,

76
8

   
   

   
  

-
   

   
   

   
   

   
   

16
6,

76
8

   
   

   
   

   
   

To
ta

l W
or

kf
or

ce
 In

no
va

tio
n 

O
pp

or
tu

ni
ty

 A
ct

 (W
EO

A
) C

lu
st

er
39

7,
65

3
   

   
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

 
28

5,
00

0
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

  
97

0,
68

2
   

   
   

   
   

   
   

   
  

97
0,

68
2

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

   
   

  
68

5,
68

2
   

   
   

  
-

   
   

   
   

   
   

   

To
ta

l U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f L

ab
or

59
4,

25
5

   
   

   
   

   
   

   
   

   
85

6,
79

9
   

   
   

   
   

 
2,

21
3,

26
7

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

  
1,

83
7,

72
2

   
   

   
   

   
   

   
  

1,
83

7,
72

2
   

   
   

   
   

   
(1

16
,3

77
)

   
   

   
   

   
   

   
   

 
68

5,
68

2
   

   
   

  
-

   
   

   
   

   
   

   

U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f H

ea
lth

 a
nd

 H
um

an
 S

er
vi

ce
s

Pa
ss

ed
 th

ro
ug

h 
th

e 
N

ew
 Je

rs
ey

 H
ea

lth
 a

nd
 H

um
an

 S
er

vi
ce

s
Te

m
po

ra
ry

 A
ss

is
ta

nc
e 

fo
r N

ee
dy

 F
am

ili
es

*
Te

m
po

ra
ry

 A
ss

is
ta

nc
e 

fo
r N

ee
dy

 F
am

ilie
s 

(T
AN

F)
 

93
.5

58
33

-2
42

7-
10

0-
22

24
07

/0
1/

14
06

/3
0/

15
82

3,
43

4
   

   
  

31
7,

79
5

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
   

   
   

31
7,

79
5

   
   

   
   

   
 

31
7,

79
5

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
82

3,
43

4
   

   
   

   
   

   
*

Te
m

po
ra

ry
 A

ss
is

ta
nc

e 
fo

r N
ee

dy
 F

am
ilie

s 
(T

AN
F)

 
93

.5
58

33
-2

42
7-

10
0-

22
24

07
/0

1/
15

06
/3

0/
16

83
4,

62
5

   
   

  
41

9,
93

6
   

   
   

 
79

,1
90

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

 
41

9,
93

6
   

   
   

   
   

   
51

4,
24

1
   

   
   

   
   

   
   

   
  

51
4,

24
1

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

   
   

  
94

,3
05

   
   

   
   

 
-

   
   

   
   

   
   

   
51

4,
24

1
   

   
   

   
   

   
Te

m
po

ra
ry

 A
ss

is
ta

nc
e 

fo
r N

ee
dy

 F
am

ili
es

31
7,

79
5

73
7,

73
1

-
   

   
   

   
   

   
   

   
   

 
51

4,
24

1
51

4,
24

1
-

   
   

   
   

   
   

   
   

   
   

   
 

94
,3

05
-

   
   

   
   

   
   

To
ta

l U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f H

ea
lth

 a
nd

 H
um

an
 S

er
vi

ce
s

31
7,

79
5

   
   

   
   

   
 

73
7,

73
1

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
  

51
4,

24
1

   
   

   
   

   
   

   
   

  
51

4,
24

1
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
   

   
  

94
,3

05
   

   
   

   
 

-
   

   
   

   
   

   
   

U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f H

ou
sin

g 
an

d 
U

rb
an

 D
ev

el
op

m
en

t
Pa

ss
ed

 th
ro

ug
h 

th
e 

Ci
ty

 o
f J

er
se

y 
Ci

ty
Co

m
m

un
ity

 D
ev

el
op

m
en

t B
lo

ck
 G

ra
nt

14
.2

18
10

0-
02

2-
80

20
-0

78
-0

22
92

0
01

/0
1/

15
12

/3
1/

15
14

0,
00

0
   

   
  

10
3,

67
3

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
   

   
   

7,
50

5
   

   
   

   
   

   
  

10
3,

67
3

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
  

96
,1

68
   

   
   

   
   

   
   

   
   

 
96

,1
68

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
14

0,
00

0
   

   
   

   
   

   
Co

m
m

un
ity

 D
ev

el
op

m
en

t B
lo

ck
 G

ra
nt

14
.2

18
10

0-
02

2-
80

20
-0

78
-0

22
92

0
04

/0
1/

15
03

/3
1/

16
11

4,
40

0
   

   
  

98
,5

78
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

   
   

   
15

,8
22

   
   

   
   

   
   

98
,5

78
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
  

11
4,

40
0

   
   

   
   

   
   

   
   

  
11

4,
40

0
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
11

4,
40

0
Co

m
m

un
ity

 D
ev

el
op

m
en

t B
lo

ck
 G

ra
nt

14
.2

18
10

0-
02

2-
80

20
-0

78
-0

22
92

0
10

/2
1/

14
09

/3
0/

16
20

0,
00

0
   

   
  

31
,1

61
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

   
   

   
(7

0,
00

0)
   

   
   

   
   

  
31

,1
61

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

  
97

,4
23

   
   

   
   

   
   

   
   

   
 

97
,4

23
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
  

3,
73

8
   

   
   

   
 

97
,4

23
   

   
   

   
   

   
  

Co
m

m
un

ity
 D

ev
el

op
m

en
t B

lo
ck

 G
ra

nt
14

.2
18

10
0-

02
2-

80
20

-0
78

-0
22

92
0

09
/0

1/
14

08
/3

1/
15

10
0,

00
0

   
   

  
25

,9
20

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
   

   
   

10
,6

62
   

   
   

   
   

   
25

,9
20

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

  
15

,2
58

   
   

   
   

   
   

   
   

   
 

15
,2

58
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

10
0,

00
0

   
   

   
   

   
   

To
ta

l U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f H

ou
sin

g 
an

d 
U

rb
an

 D
ev

el
op

m
en

t
-

   
   

   
   

   
   

   
   

   
   

   
   

   
(3

6,
01

1)
   

   
   

   
   

  
25

9,
33

2
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

  
32

3,
24

9
   

   
   

   
   

   
   

   
  

32
3,

24
9

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
  

3,
73

8
   

   
   

   
 

U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f H

ea
lth

 a
nd

 H
um

an
 S

er
vi

ce
s

Pa
ss

ed
 th

ro
ug

h 
th

e 
Ci

ty
 o

f J
er

se
y 

Ci
ty

Co
m

m
un

ity
 S

er
vi

ce
 B

lo
ck

 G
ra

nt
93

.5
69

80
50

-1
00

-1
84

01
/0

1/
16

12
/3

1/
16

14
0,

00
0

   
   

  
-

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

  
11

,1
15

   
   

   
   

   
   

   
   

   
 

11
,1

15
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

   
   

  
11

,1
15

   
   

   
   

 
-

   
   

   
   

   
   

   
11

,1
15

   
   

   
   

   
   

  
To

ta
l U

ni
te

d 
St

at
es

 D
ep

ar
tm

en
t o

f H
ea

lth
 a

nd
 H

um
an

 S
er

vi
ce

s
-

   
   

   
   

   
   

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

  
11

,1
15

   
   

   
   

   
   

   
   

   
 

11
,1

15
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

   
   

  
11

,1
15

   
   

   
   

 
-

   
   

   
   

   
   

   

U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f J

us
tic

e
Pa

ss
ed

 th
ro

ug
h 

th
e 

Ci
ty

 o
f J

er
se

y 
Ci

ty
Se

co
nd

 C
ha

nc
e 

A
ct

 R
ee

nt
ry

 In
iti

at
iv

e
16

.8
12

N
/A

09
/1

/1
3

08
/3

1/
17

50
1,

72
5

   
   

  
85

,3
95

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
   

   
   

(4
9,

71
5)

   
   

   
   

   
  

85
,3

95
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
  

10
3,

25
5

   
   

   
   

   
   

   
   

  
10

3,
25

5
   

   
   

   
   

   
   

67
,5

75
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

22
7,

29
0

   
   

   
   

   
   

To
ta

l U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f J

us
tic

e
-

   
   

   
   

   
   

   
   

   
   

   
   

   
(4

9,
71

5)
   

   
   

   
   

  
85

,3
95

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

  
10

3,
25

5
   

   
   

   
   

   
   

   
  

10
3,

25
5

   
   

   
   

   
   

   
67

,5
75

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   

U
ni

te
d 

St
at

es
 D

ep
ar

tm
en

t o
f T

ra
ns

po
rt

at
io

n
La

dd
er

s o
f O

pp
or

tu
ni

ty
 G

ra
nt

20
.u

nk
no

w
n

N
/A

08
/2

5/
15

10
/3

1/
17

60
4,

89
6

   
   

  
96

,8
66

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

 
96

,8
66

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

  
10

9,
85

2
   

   
   

   
   

   
   

   
  

10
9,

85
2

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

   
   

  
12

,9
86

   
   

   
   

 
-

   
   

   
   

   
   

   
10

9,
85

2
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
 

96
,8

66
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
  

10
9,

85
2

   
   

   
   

   
   

   
   

  
10

9,
85

2
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
   

   
  

12
,9

86
   

   
   

   
 

-
   

   
   

   
   

   
   

To
ta

l U
ni

te
sd

 S
ta

te
s D

ep
ar

tm
en

t o
f T

ra
ns

po
rt

at
io

n

To
ta

l F
ed

er
al

 F
in

an
ci

al
 A

ss
ist

an
ce

59
4,

25
5

$ 
   

   
   

   
   

   
   

   
1,

08
8,

86
8

$ 
   

   
   

 
3,

39
2,

59
1

$ 
   

   
   

   
-

$ 
   

   
   

   
   

   
   

   
   

  
2,

89
9,

43
4

$ 
   

   
   

   
   

   
  

2,
89

9,
43

4
$ 

   
   

   
   

   
(4

8,
80

2)
$ 

   
   

   
   

   
   

   
   

80
4,

08
8

$ 
   

   
  

3,
73

8
$ 

   
   

   
 

*
D

en
ot

es
 M

aj
or

 P
ro

gr
am

N
A

In
fo

rm
at

io
n 

N
ot

 A
va

ila
bl

e

Se
e 

A
cc

om
pa

ny
in

g 
N

ot
es

 to
 S

ch
ed

ul
es

 o
f E

xp
en

di
tu

re
s o

f F
ed

er
al

 A
w

ar
ds

 a
nd

 S
ta

te
 F

in
an

ci
al

 F
in

an
ci

al
 A

ss
ist

an
ce

148



A
C

C
O

U
N

T
S

R
E

C
E

IV
A

B
L

E
/

D
E

FE
R

R
E

D
B

al
an

ce
  6

/3
0/

16
A

C
C

O
U

N
T

   
  G

R
A

N
T

 P
E

R
IO

D
G

R
A

N
T

FU
N

D
S

R
E

V
E

N
U

E
C

A
SH

C
A

N
C

E
L

L
A

T
IO

N
S/

A
C

C
O

U
N

T
S

D
E

FE
R

R
E

D
C

U
M

U
L

A
T

IV
E

G
R

A
N

T
 O

R
/P

R
O

G
R

A
M

 T
IT

L
E

N
U

M
B

E
R

FR
O

M
T

O
A

W
A

R
D

R
E

C
E

IV
E

D
07

/0
1/

15
R

E
C

E
IV

E
D

E
X

PE
N

D
IT

U
R

E
S

A
D

JU
ST

M
E

N
T

R
E

C
E

IV
A

B
L

E
R

E
V

E
N

U
E

E
X

PE
N

D
IT

U
R

E
S

N
ew

 J
er

se
y 

D
ep

ar
tm

en
t o

f L
ab

or
 a

nd
 W

or
kf

or
ce

 D
ev

el
op

m
en

t
A

du
lt 

Li
te

ra
cy

N
/A

07
/0

1/
15

06
/3

0/
16

62
,0

00
$ 

   
   

  
62

,0
00

$ 
   

  
-

$ 
   

   
   

   
   

   
62

,0
00

$ 
   

   
   

   
   

61
,4

06
$ 

   
   

   
   

   
   

   
-

$ 
   

   
   

   
   

   
   

   
   

   
   

  
-

$ 
   

   
   

   
   

   
   

 
59

4
$ 

   
   

   
   

   
 

61
,4

06
$ 

   
   

   
   

   
   

 
W

or
kf

or
ce

 D
ev

el
op

m
en

t P
ro

gr
am

N
/A

07
/0

1/
15

06
/3

0/
16

95
,6

80
   

   
   

  
38

,8
35

   
   

  
38

,8
35

   
   

   
   

   
   

51
,1

20
   

   
   

   
   

   
   

   
12

,2
85

   
   

   
   

   
 

51
,1

20
   

   
   

   
   

   
   

 
N

J B
U

IL
D

N
/A

06
/3

0/
15

12
/3

1/
16

19
9,

91
8

   
   

   
10

5,
06

8
   

   
10

5,
06

8
   

   
   

   
   

 
11

2,
70

0
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
   

   
   

  
7,

63
2

   
   

   
   

   
   

-
   

   
   

   
   

   
   

  
11

2,
70

0
   

   
   

   
   

   
  

Sm
ar

t S
te

ps
06

2-
45

45
-1

00
-0

28
07

/0
1/

15
06

/3
0/

16
20

,0
63

   
   

   
  

20
,0

63
   

   
  

-
   

   
   

   
   

   
   

20
,0

63
   

   
   

   
   

   
20

,0
63

   
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

  
20

,0
63

   
   

   
   

   
   

   
 

T
ot

al
 N

ew
 J

er
se

y 
D

ep
ar

tm
en

t o
f L

ab
or

 a
nd

 W
or

kf
or

ce
 D

ev
el

op
m

en
t

-
   

   
   

   
   

   
   

22
5,

96
6

   
   

   
   

   
 

24
5,

28
9

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
   

   
  

19
,9

17
   

   
   

   
   

 
59

4
   

   
   

   
   

   
 

N
ew

 J
er

se
y 

D
ep

ar
tm

en
t o

f H
ea

lth
 a

nd
 H

um
an

 S
er

vi
ce

s
D

iv
is

io
n 

of
 F

am
ily

 D
ev

el
op

m
en

t
W

or
kf

irs
t N

J/
G

en
er

al
 A

ss
is

ta
nc

e
10

0-
05

4-
75

50
-1

21
07

/0
1/

15
06

/3
0/

16
28

1,
06

1
   

   
   

28
1,

06
1

   
   

-
   

   
   

   
   

   
   

28
1,

06
1

   
   

   
   

   
 

28
1,

06
1

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

  
28

1,
06

1
   

   
   

   
   

   
  

T
ot

al
 N

ew
 J

er
se

y 
D

ep
ar

tm
en

t o
f H

ea
lth

 a
nd

 H
um

an
 S

er
vi

ce
s

-
   

   
   

   
   

   
   

28
1,

06
1

   
   

   
   

   
 

28
1,

06
1

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

  

N
ew

 J
er

se
y 

D
ep

ar
tm

en
t o

f C
om

m
un

ity
 A

ffa
irs

P
as

se
d 

Th
ro

ug
h 

N
ew

 J
er

se
y 

R
ee

nt
ry

 C
or

po
ra

tio
n

*
O

ne
 S

to
p 

O
ffe

nd
er

s 
P

ro
gr

am
20

16
-0

51
61

-0
07

2-
00

09
/0

1/
15

06
/3

0/
16

50
0,

00
0

24
3,

60
0

-
   

   
   

   
   

   
 

24
3,

60
0

   
   

   
   

 
24

6,
30

6
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
   

  
2,

70
6

   
   

   
   

   
-

   
   

   
   

   
   

   
24

6,
30

6
   

   
   

   
   

  

To
ta

l N
ew

 J
er

se
y 

D
ep

ar
tm

en
t o

f C
om

m
un

ity
 A

ffa
irs

-
   

   
   

   
   

   
 

24
3,

60
0

   
   

   
   

 
24

6,
30

6
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
   

  
2,

70
6

   
   

   
   

   
-

   
   

   
   

   
   

   

N
ew

 J
er

se
y 

St
at

e 
Pa

ro
le

 B
oa

rd
*

C
om

m
un

ity
 R

es
ou

rc
e 

C
en

te
r

N
/A

08
/2

5/
15

10
/3

1/
17

4,
27

3,
04

5
42

9,
83

4
-

   
   

   
   

   
   

 
42

9,
83

4
   

   
   

   
 

42
9,

83
4

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
42

9,
83

4

To
ta

l N
ew

 J
er

se
y 

Pa
ro

le
 B

oa
rd

-
   

   
   

   
   

   
 

42
9,

83
4

   
   

   
   

 
42

9,
83

4
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

N
ew

 J
er

se
y 

D
ep

ar
tm

en
t o

f J
us

tic
e

Pa
ro

le
e 

Em
pl

oy
m

en
t P

la
ce

m
en

t P
ro

gr
am

 
N

/A
07

/0
1/

14
06

/3
0/

15
26

1,
60

0
   

   
   

74
,0

00
   

   
  

-
   

   
   

   
   

   
   

74
,0

00
   

   
   

   
   

   
11

4,
71

8
   

   
   

   
   

   
   

 
40

,7
18

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

  
26

1,
60

0
   

   
   

   
   

   
  

Pa
ro

le
e 

Em
pl

oy
m

en
t P

la
ce

m
en

t P
ro

gr
am

 
N

/A
07

/0
1/

15
06

/3
0/

16
24

5,
00

0
   

   
   

84
,0

00
   

   
  

-
   

   
   

   
   

   
   

84
,0

00
   

   
   

   
   

   
84

,0
00

   
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

  
84

,0
00

   
   

   
   

   
   

   
 

T
ot

al
 N

ew
 J

er
se

y 
D

ep
ar

tm
en

t o
f J

us
tic

e
-

   
   

   
   

   
   

   
15

8,
00

0
   

   
   

   
   

 
19

8,
71

8
   

   
   

   
   

   
   

 
40

,7
18

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

  

T
ot

al
 S

ta
te

 F
in

an
ci

al
 A

ss
is

ta
nc

e
-

$ 
   

   
   

   
   

   
1,

33
8,

46
1

$ 
   

   
   

 
1,

40
1,

20
8

$ 
   

   
   

   
   

 
40

,7
18

$ 
   

   
   

   
   

   
   

   
  

22
,6

23
$ 

   
   

   
   

 
59

4
$ 

   
   

   
   

   
 

*
D

en
ot

es
 M

aj
or

 p
ro

gr
am

N
/A

In
fo

rm
at

io
n 

N
ot

 A
va

ila
bl

e

Se
e 

A
cc

om
pa

ny
in

g 
N

ot
es

 to
 th

e 
Sc

he
du

le
s o

f E
xp

en
di

tu
re

s o
f F

ed
er

al
 A

w
ar

ds
 a

nd
 S

ta
te

 F
in

an
ci

al
 A

ss
is

ta
nc

e.

JE
R

SE
Y

 C
IT

Y
 O

FF
IC

E
 O

F 
E

M
PL

O
Y

M
E

N
T

 A
N

D
 T

R
A

IN
IN

G
, I

N
C

.

SC
H

E
D

U
L

E
 O

F 
E

X
PE

N
D

IT
U

R
E

S 
O

F 
ST

A
T

E
 F

IN
A

N
C

IA
L

 A
SS

IS
T

A
N

C
E

FO
R

 T
H

E
 Y

E
A

R
 E

N
D

E
D

 J
U

N
E

 3
0,

 2
01

6

149



JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 

NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS AND STATE 
FINANCIAL ASSISTANCE 

YEAR ENDED JUNE 30, 2016 

Note 1: Basis of Presentation 
 
The schedule of expenditures of federal awards and state financial assistance the (“Schedules”) includes 
the federal and state grant activity of the Jersey City Office of Employment and Training, Inc. under 
programs of the federal and state government for the year ended June 30, 2016. The information in this 
schedule is presented in accordance with the requirements of Title 2 U.S. Code of Federal Regulations 
(CFR) Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for 
Federal Awards, and New Jersey OMB’s Circular 15-08, Single Audit Policy for Recipients of Federal 
Grants, State Grants and State Aid.   
 
Note 2: Summary of Significant Accounting Policies 
 
The accompanying schedules of expenditures of federal awards and state financial assistance are 
presented on the accrual basis of accounting. This basis of accounting is described in Note 1 to the basic 
financial statements. The information in these schedules is presented in accordance with the 
requirements of the Uniform guidance and the State of New Jersey OMB 15-08.  Therefore, some 
amounts presented in this schedule may differ from amounts presented in, or used in the preparation of 
the basic financial statements.  
 
 Note 3: Relationship to Federal and State Financial Reports 
 
Amounts reported in the accompanying schedules agree with the amounts reported in the related federal 
and state financial reports.   
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING,INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE FISCAL YEAR ENDED JUNE 30, 2016

Section 1 - Summary of Auditors' Results

Financial Statement Section

A) Type of Auditors Report Issued: Unmodified

B) Internal Control over Financial Reporting:

1) Material weakness(es) identified? Yes  No

2) Significant deficiency(ies) identified? Yes  None reported

C) Noncompliance material to basic financial statements noted? Yes  No

Federal Awards Section

D) Internal Control over major programs:

1) Material weakness(es) identified? Yes  No

2) Significant deficiency(ies) identified? Yes  None reported

E) Type of auditor's report on compliance for major program Unmodified

F) Any audit findings disclosed that are required to be reported  
in accordance with Uniform Guidance? Yes  No

G) Identification of major programs:

CFDA Number(s) Name of Federal Program or Cluster

17.258, 17.259, 17.260 Workforce Innovation Opportunity Act Cluster
17.258, 17.259, 17.260 Workforce Investment Act Cluster

93.558 TemporaryAssistance to Needy Families

H) Dollar threshold used to distinquish between Type A and
Type B Programs. $750,000

I) Auditee qualified as low-risk auditee? Yes  No
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING,INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE FISCAL YEAR ENDED JUNE 30, 2016

Section 1 - Summary of Auditors' Results

State Awards Section

J) Dollar threshold used to distinquish between Type A and
Type B Programs. $750,000

K) Auditee qualified as low-risk auditee? Yes  No

L) Internal Control over major programs:

1) Material weakness(es) identified? Yes  No

2) Significant deficiency(ies) identified? Yes  None reported

M) Type of auditor's report on compliance for major programs: Unmodified

N) Any audit findings disclosed that are required to be reported   
in accordance with N.J. OMB Circular Letter 15-08? Yes  No

O) Identification of major programs:

State Grant/Project Number(s) Name of State Program

2016-05161-0072-00 One Stop Offenders Program
* Community Resource Center
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This section identifies the significant deficiencies, material weaknesses, and instances of noncompliance 
related to the financial statements that are required to be reported in accordance with paragraphs 5.18 
through 5.20 of Government Auditing Standards. 
 
 
 
 
 
 
 

None Reported. 
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Section III - Federal Awards and State Financial Assistance Findings and Questioned Costs 
 
(This section identifies audit findings required to be reported under Title 2 U.S. Code of Federal 
Regulations (CFR) Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Award and the State of New Jersey OMB Circular 15-08.) 
 
 
 
 

None Reported. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
 

SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS AND QUESTIONED COSTS 
AS PREPARED BY MANAGEMENT 

 
FOR THE YEAR ENDED JUNE 30, 2016 

 
 

This section identifies the status of prior-year audit findings related to the basic financial 
statements and federal and state awards that are required to be reported in accordance with 
Chapter 6.12 of Government Auditing Standards, the Uniform Guidance and NJOMB Circular 
15-08. 

  
None Reported. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

SCHEDULE OF SELECTED VENDOR CONTRACTS
INDIVIDUAL REFERRAL CONTRACT - FEDERAL

FOR THE YEAR ENDED JUNE 30, 2016

CONTRACT
SCHOOL CONTRACT NUMBER AMOUNT

AbsoluteEvents 7430 2,880$                       

Academy of Allied 7355 7404 7487 44,695                       
7360 7419 7491
7369 7477 7515
7516 7517 7518
7519

Avtech 7359 7473 8,000                         

Eferon Solar Solutions 7377 7378 7416 65,600                       
7423 7424 7425
7426 7427 7428
7432 7434 7448
7449 7450 7481
7489 7505

E-Tek 7485 7468 7454 12,000                       

E-Z Wheels Driving School 7411 7421 7447 12,213                       
7467

F & G Mechanical Corp 7442 7,963.20                    

Garden State Science 7453 4,000                         

Hohokus School of Trade 7422 7496 8,000                         

Lincoln Technical 7476 7494 7499 11,985                       

National Career Institute 7357 7479 7525 24,000                       
7510 7511 7512
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

SCHEDULE OF SELECTED VENDOR CONTRACTS
INDIVIDUAL FEDERAL REFERRAL CONTRACT

FOR THE YEAR ENDED JUNE 30, 2016

CONTRACT
SCHOOL CONTRACT NUMBER AMOUNT

Pro Data, Inc. 7353 7354 7361 $ 122,421
7364 7391 7376
7379 7380 7381
7382 7383 7392
7393 7395 7402
7403 7406 7420
7429 7433 7436
7437 7444 7445
7451 7452 7455
7457 7459 7469
7474

Providence Driving School, LLC 7347 7458 7471 12,000                       

RC Career Institute 7348 7349 7350 164,000                     
7351 7352 7362
7368 7372 7373
7374 7375 7384
7385 7394 7405
7407 7408 7409
7410 7412 7417
7418 7435 7443
7446 7456 7460
7461 7462 7463
7463 7464 7465
7466 7472 7478
7480 7484 7490
7492 7493 7495
7498 7503 7504

Robotech 7396 4,000                         

Speedy Auto 7365 361                            

Starting Points, Inc. 7522 2,900                         

Turn Out Fire and Safety 7497 4,000                         

511,018$                   
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

SCHEDULE OF SELECTED VENDOR CONTRACTS
GROUP REFERRAL CONTRACTS - FEDERAL

FOR THE YEAR ENDED JUNE 30, 2016

CONTRACT
SCHOOL CONTRACT NUMBER AMOUNT

New Jersey City University 7400 213,012

National Career Institute 7366 7387 7414 46,400            
7441 7482 7483
7438 7506 7507
7508 7509 7513
7521

Pro Data, Inc. 7367 7386 11,600            

Catholic Charities 7388 7389 7440 8,700              
7488

Academy of Allied 7414 7520 7487 3,700              

Starting Points, Inc. 7415 7439 3,700              

287,112$        
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INDEPENDENT AUDITOR’S REPORT 
 
 
To the Board of Directors of 
Jersey City Office of Employment and Training, Inc. 
Jersey City, New Jersey 
 
Report on the Financial Statements 
 
We have audited the accompanying financial statements of Jersey City Office of Employment 
and Training, Inc. (the “Organization”), which comprise the statement of financial position as of 
June 30, 2017 and 2016, and the related statements of activities, functional expenses, and cash 
flows for the year, then ended, and the related notes to the financial statements. 
 
Management’s Responsibility for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of these financial statements 
in accordance with accounting principles generally accepted in the United States of America; this 
includes the design, implementation, and maintenance of internal control relevant to the 
preparation and fair presentation of financial statements that are free from material misstatement, 
whether due to fraud or error. 
 
Auditor’s Responsibility 
 
Our responsibility is to express an opinion on these financial statements based on our audit. We 
conducted our audit in accordance with auditing standards generally accepted in the United 
States of America and the standards applicable to financial audits contained in Government 
Auditing Standards, issued by the Comptroller General of the United States. Those standards 
require that we plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free from material misstatement. 
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An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgment, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor considers 
internal control relevant to the entity’s preparation and fair presentation of the financial 
statements in order to design audit procedures that are appropriate in the circumstances, but not 
for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. 
Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of significant accounting estimates made by 
management, as well as evaluating the overall presentation of the financial statements. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 
 
Opinion 
 
In our opinion, the financial statements referred to above present fairly, in all material respects, 
the financial position of the Organization as of June 30, 2017 and 2016, and the changes in its net 
assets and its cash flows for the year then ended in accordance with accounting principles 
generally accepted in the United States of America. 
 
Other Matters 
 
Our audit was conducted for the purpose of forming an opinion on the financial statements as a 
whole. The accompanying schedule of expenditures of federal awards and state financial 
assistance, as required by Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Award and 
the State of New Jersey OMB Circular 15-08, is presented for purposes of additional analysis 
and are not a required part of the financial statements. Also, the schedules of vendor contracts – 
classroom and individual referral contracts – federal awards is also presented for purposes of 
additional analysis and are not a required part of the financial statements. Such information is the 
responsibility of management and was derived from and relates directly to the underlying 
accounting and other records used to prepare the financial statements. The information has been 
subjected to the auditing procedures applied in the audit of the financial statements and certain 
additional procedures, including comparing and reconciling such information directly to the 
underlying accounting and other records used to prepare the financial statements or to the 
financial statements themselves, and other additional procedures in accordance with auditing 
standards generally accepted in the United States of America. In our opinion, the information is 
fairly stated, in all material respects, in relation to the financial statements as a whole. 
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Other Reporting Required by Government Auditing Standards 
 
In accordance with Government Auditing Standards, we have also issued our report dated 
February 12, 2018, on our consideration of Organization’s internal control over financial 
reporting and on our tests of its compliance with certain provisions of laws, regulations, 
contracts, and grant agreements and other matters. The purpose of that report is to describe the 
scope of our testing of internal control over financial reporting and compliance and the results of 
that testing, and not to provide an opinion on internal control over financial reporting or on 
compliance. That report is an integral part of an audit performed in accordance with Government 
Auditing Standards in considering Organization’s internal control over financial reporting and 
compliance. 

 
 
 
________________________________________ 
DONOHUE, GIRONDA, DORIA & TOMKINS, LLC 

       Certified Public Accountants 
 

February 12, 2018 
Bayonne, New Jersey 
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2017 2016

ASSETS

Cash 381,744$       146,698$       
Grants Receivable 1,365,706      826,711         
Security Deposits 12,400           -                     

Total Assets 1,759,850$    973,409$       

LIABILITIES AND NET ASSETS

Liabilities: 
Accounts Payable and Accrued Expenses 640,664$       429,759$       
Deferred Revenue -                     4,332             

Total Liabilities 640,664         434,091         

Net Assets:
Unrestricted 1,119,186      539,318         

Total Liabilities and Net Assets 1,759,850$    973,409$       

JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.
STATEMENTS OF FINANCIAL POSITION

JUNE 30, 2017 AND 2016

See Accompanying Notes to Financial Statements
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.
STATEMENTS OF CASH FLOWS

FOR THE YEARS ENDED JUNE 30, 2017 AND 2016

2017 2016

Cash Flows from Operating Activities:

Change in Net Assets 579,868$       (128,218)$      
Adjustment to Reconcile Change in Net Assets to Net
Cash Provided by Operating Activities:

(Increase) Decrease in Grants Receivable (538,995)        381,872         
(Increase) in Security Deposits (12,400)          -                     
Increase (Decrease) in Payables and Accrued Expenses 210,905         (11,443)          
(Decrease) in Deferred Revenue (4,332)            (115,383)        

Net Cash Provided by Operating Activities 235,046         126,828         

Net Increase in Cash 235,046         126,828         

Cash, July 1 146,698         19,870           

Cash, June 30 381,744$       146,698$       

See Accompanying Notes to Financial Statements
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2017 AND 2016 
 
NOTE 1: NATURE OF ACTIVITIES 
 
The Jersey City Office of Employment and Training, Inc. (the “Organization”) is a nonprofit 
corporation. Its purpose is to help the community to work through personal outreach services, 
workshops to prepare job seekers, intensive services for qualified customers to administer job training 
programs for youths and unskilled adults who are economically disadvantaged or who have other special 
needs.  The primary service delivery area is the City of Jersey City.  
 
The programs administered by the Organization are funded through the New Jersey Department of 
Labor with federal funds from the Workforce Investment Act (WIA) which was replaced by the 
Workforce Innovation Opportunity Act (WIOA) effective July 1, 2015 and with various funding from 
other federal and state sources.  These programs operate with an annual plan and budget under a contract 
approved by the Mayor of Jersey City, the Workforce Investment Board (WIB), and the New Jersey 
Department of Labor’s Commission. 
 
Description of Program and Supporting Services 
 
The following program and supporting services are included in the accompanying financial statements:  
 

 Workforce Innovation Opportunity Act (WIOA) (formerly Workforce Investment Act) 
Provides resources to adult, youth and displaced workers to obtain job training to provide 
necessary skills to obtain employment through individual contracts for training. 

 
 Temporary Assistance to Needy Families and Workforce Development Program 

Provides resources to adult, youth and displaced workers to obtain job training to provide 
necessary skills to obtain employment through group contracts for training. 

 
 Literacy Program 

Assist individuals to obtain basic skills in order to obtain a General Educational Development 
(GED) certificate. 

 
 Supplemental Nutrition Assistance Program  

The program offers nutrition assistance to eligible, low income individuals and families and 
provides economic benefits to communities. 

 
 Second Chance Act Reentry Initiative and One Stop Offenders Program 

The program is designed to help communities develop and implement comprehensive and 
collaborative strategies that address the challenges posed by offender reentry and recidivism 
reduction.  In addition, Organization provides administrative services for the One Stop Offenders 
Program. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2017 AND 2016 
 
NOTE 1: NATURE OF ACTIVITIES (Continued) 
 
Description of Program and Supporting Services (Continued) 
 

 Community Service Block Grant and Community Development Block Grant Programs 
The programs offer workshops that address both concrete skills and attitudes that can affect 
success. 

 
 Parolee Employment Placement Program  

The program provides resources for recently paroled individuals to obtain necessary skills to 
obtain employment 
 

 Community Resource Center Program 
The program utilizing tailored supervision to the needs of Supervised Offenders as an alternative 
to further incarceration as well as to provide assistance as it relates to the need of educational, 
employment, life skills, substance abuse assessment, education and treatment and related 
programming. 
 

 Department of Transportation – Ladders of Opportunities 
The program provides training to individuals for opportunities with the transportation industry. 
 

Management and General  
 
Includes the functions necessary to maintain an equitable employment program; ensure an adequate 
working environment; provide coordination and articulation of the Organization’s program strategy; 
secure proper administrative functioning of the Board of Directors; maintain competent legal services 
for the program administration; and manage the financial and budgetary responsibilities of the 
Organization. 
 
NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Basis of Accounting 
 
The financial statements of Organization have been prepared on the accrual basis of accounting and 
accordingly reflect all significant receivables, payables, and other liabilities. 
 
Grants Receivable 
 
Grants receivable are stated at the amount management expects to be reimbursed by federal or state 
funding agencies. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2017 AND 2016 
 
 
NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
Cash and Cash Equivalents 
 
For the purpose of the statement of cash flows, Organization considers all highly liquid investments 
available for current use with an initial maturity of three months or less to be cash equivalents. 
 
Furniture and Equipment 
 
Organization capitalizes all expenditures for property and equipment in excess of $5,000.  Furniture and 
equipment are carried at cost.  Donated furniture and equipment are carried at fair value at the date of 
donation. Depreciation is computed using the straight-line basis over the estimated useful life of the 
asset. Proceeds from the sale of assets are used as current operating revenues.   
 
Revenue Recognition 
 
Grants and contract awards from Federal and State agencies are recognized as the related expenses are 
incurred or specified contract benchmarks are fulfilled by the Organization. Amounts received from 
grants which have not yet been earned under the terms of the agreement are recorded as deferred 
revenue in the accompanying financial statements.   
 
In kind revenue is recognized if the services (a) create or enhance nonfinancial assets or (b) required 
specialized skills, are performed by people with those skills, and would otherwise by purchased by the 
Organization. 
 
Contributions received are recorded as unrestricted, temporarily restricted, or permanently restricted 
depending on the existence or nature of any donor restrictions. 
 
Net Assets 
 
The classification of a non-profit organization’s net assets is based on the existence or absence of donor 
imposed restrictions. It requires that the amounts for each of the classes of net assets – unrestricted, 
temporary restricted, and permanently restricted – be displayed in the statement of financial position and 
the amount of change in each of the classes of net assets be displayed in the statement of activities.  
 
Unrestricted – The part of net assets that is neither permanently nor temporarily restricted by donor 
imposed stipulations. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2017 AND 2016 
 
 
NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
Net Assets (Continued) 
 
Temporarily Restricted – Net assets resulting from grant awards and contributions and other inflows of 
assets whose used by Organization is limited by donor-imposed stipulations that either expired by 
passage of time or can be fulfilled and removed by actions of Organization pursuant to those 
stipulations. When such stipulations end or are fulfilled, such temporarily restricted net assets are 
reclassified to unrestricted net assets and reported in the statement of activities. At June 30, 2017 and 
2016 the Organization did not have any temporarily restricted net assets.   
 
Permanently Restricted – Net assets resulting from contributions and other inflows of assets whose use 
by the Organization is limited by donor imposed stipulations that neither expire by passage of time nor 
can by fulfilled or otherwise remove by actions of the Organization. At June 30, 2017 and 2016 the 
Organization did not have any permanently restricted net assets. 
 
Functional Expenses 
 
The costs of providing various programs and other activities have been summarized on a functional 
basis in the Statements of Activities and in the Statements of Functional Expenses.  Accordingly, certain 
costs have been allocated among the programs and supporting services benefited. 
 
Advertising Costs 
 
Organization uses advertising to promote its programs among the audiences it serves. The costs of 
advertising are expensed as incurred. During the years ended June 30, 2017 and 2016, Organization’s 
advertising costs totaled $ -0- and $421, respectively. 
 
Concentration of Grants 
 
Approximately 95% of Organization’s funding is provided by federal and State Agencies for the years 
ended June 30, 2017 and 2016 respectively.  
 
Use of Estimates 
 
The preparation of the financial statements in conformity with accounting principles generally accepted 
in the United States of America requires management to make estimates and assumptions that affect the 
reported amounts of assets and liabilities and disclosures of contingent assets and liabilities at the date of 
the financial statements and the reported amounts of revenues and expenses during the reporting period.  
Actual results could differ from these estimates. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2017 AND 2016 
 

  

 
NOTE 3: CONCENTRATIONS OF CREDIT RISK ARISING FROM CASH DEPOSITS IN 

EXCESS OF INSURED LIMITS  

 
Organization maintains its cash balances in one financial institution located in Jersey City, New Jersey. 
Accounts at each institution are insured by the Federal Deposit Insurance Corporation up to $250,000. 
Organization’s uninsured cash balances total $130,574 and $185,674 for the years ended June 30, 2017 
and 2016, respectively. 
 
NOTE 4: REPORTING ENTITY 
 
Pursuant to GASB Statement No. 14, as amended, the Organization is a component unit of the City of 
Jersey City, State of New Jersey because the City of Jersey City is financially accountable for the Jersey 
City Workforce Development Board area grants designated to the Organization.  The Organization 
would be a discretely presented component unit of the City of Jersey City, however the City of Jersey 
City reports in accordance with financial reporting provisions of the Division of Local Government 
Services, Department of Community Affairs, State of New Jersey, that do not require such 
presentation. As a nongovernmental component unit issuing separate financial statements, the 
Organization is not required to comply with GASB Accounting Standards, but only disclose that it is a 
component unit of the City of Jersey City.  
 
NOTE 5: ACCOUNTS RECEIVABLE  
 
At June 30, 2017 and 2016 the breakdown of Organization accounts receivable between Federal and 
State funding sources is as follows: 
 

2017 2016
Grants Receivable:

Federal 1,222,762$      804,088$         
State 142,944           22,623             

Total Grant Receivable 1,365,706$      826,711$         
 

 
NOTE 6: LEASE COMMITMENTS 
 
Organization has several operating leases, primarily for rental space.  On June 22, 2015, the 
Organization entered into a three year operating lease for the office space located in Jersey City, New 
Jersey.  In lieu of rent, Organization shall be responsible for $108,000 worth of repairs to the leased 
premise which represents the entire rent obligation for the term of the lease.   
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2017 AND 2016 
 

  

NOTE 6: LEASE COMMITMENTS (Continued) 
 
On January 1, 2005, Organization entered into a 20 year operating lease for office space located at 438 
Summit Avenue in Jersey City.  Organization pays a base rent plus utilities on a monthly basis which 
varies.   
 
On September 1, 2014, Organization entered into a 5 year operating lease for office space in Jersey City, 
New Jersey.  The lease premise consist of approximately 8,000 square feet, with a minimum annual rent 
in the amount of $9,600 per year.  

Organization will be obligated to pay future minimum rental payments under the term of the leases as 
follows: 

Year Ended
June 30, Total

2018 254,760$       
2019 279,012         
2020 284,482         
2021 297,026         
2022 311,877         

Thereafter 2,783,502      

Total 4,210,659$    
 

Rent expense was $245,428 and $225,866 for the years ended June 30, 2017 and 2016, respectively. 
 
NOTE 7: PENSION PLAN 
 
The Organization have a noncontributory defined contribution plan for substantially all of its employees.  
The annual contribution is based upon a percentage of qualified compensation, less forfeitures, as 
defined in the plan.  Pension expense was $203,394 and $138,464 for the years ended June 30, 2017 and 
2016, respectively. 
 
NOTE 8: RELATED ENTITIES 
 
Organization and the New Jersey Reentry Corporation mutually support each other's respective missions 
through shared administrative and social delivery services. 
 
NOTE 9: CONTINGENCIES 
 
Organization receives substantially all of its support from federal and state governments. A significant 
reduction in the level of this support may have an effect on the Organization’s programs. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2017 AND 2016 
 

  

NOTE 9: CONTINGENCIES (Continued) 
 
Grants require the fulfillment of certain conditions as set forth in the grant agreement. Failure to fulfill 
the conditions could result in the return of the funds to grantors.  Although that is a possibility, 
management deems the contingency remote, since by accepting grants and their terms; it has 
accommodated the objectives of the organization to the provisions of the grant. 
 
NOTE 10: INCOME TAXES 
 
Uncertain Tax Positions - Organization is exempt from federal income taxes under Section 501(c)(3) of 
the Internal Revenue Code, except on net income derived from unrelated business activities.  
Organization believes that it has appropriate support for any tax positions taken, and as such, does not 
have any uncertain tax positions that are material to the financial statements. 
 
 
NOTE 11: SUBSEQUENT EVENTS 
 
Subsequent events were evaluated through February 8, 2018, which is the date the financial statements 
were available to be issued.  
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INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER 
FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS  

BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED 
IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 

 
 
To the Board of Directors of 
Jersey City Office of Employment and Training, Inc.  
Jersey City, New Jersey 
 
We have audited, in accordance with the auditing standards generally accepted in the United States 
of America and the standards applicable to financial audits contained in Government Auditing 
Standards issued by the Comptroller General of the United States, the financial statements of 
Jersey City Office of Employment and Training, Inc. (the “Organization), which comprise the 
statement of financial position as of June 30, 2017 and 2016 and the related statements of activities, 
functional expenses and cash flows for the year then ended, and the related notes to the financial 
statements, and have issued our report thereon dated February 12, 2018. 
 
Internal Control Over Financial Reporting 
 
In planning and performing our audit of the financial statements, we considered Jersey City Office 
of Employment and Training, Inc.’s internal control over financial reporting (internal control) to 
determine the audit procedures that are appropriate in the circumstances for the purpose of 
expressing our opinion on the financial statements, but not for the purpose of expressing an opinion 
on the effectiveness of Jersey City Office of Employment and Training, Inc.’s internal control. 
Accordingly, we do not express an opinion on the effectiveness of Jersey City Office of 
Employment and Training, Inc.’s internal control. 
 
A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, 
or detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a 
combination of deficiencies, in internal control, such that there is a reasonable possibility that a 
material misstatement of the entity’s financial statements will not be prevented, or detected and 
corrected on a timely basis. A significant deficiency is a deficiency, or a combination of 
deficiencies, in internal control that is less severe than a material weakness, yet important enough 
to merit attention by those charged with governance. 
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Our consideration of internal control was for the limited purpose described in the first paragraph 
of this section and was not designed to identify all deficiencies in internal control that might be 
material weaknesses or significant deficiencies. Given these limitations, during our audit we did 
not identify any deficiencies in internal control that we consider to be material weaknesses. 
However, material weaknesses may exist that have not been identified. 
 
Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether Jersey City Office of Employment and 
Training Inc. financial statements are free from material misstatement, we performed tests of its 
compliance with certain provisions of laws, regulations, contracts, and grant agreements, 
noncompliance with which could have a direct and material effect on the determination of financial 
statement amounts. However, providing an opinion on compliance with those provisions was not 
an objective of our audit, and accordingly, we do not express such an opinion. The results of our 
tests disclosed no instances of noncompliance or other matters that are required to be reported 
under Government Auditing Standards.  
 
Purpose of this Report 
 
The purpose of this report is solely to describe the scope of our testing of internal control and 
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 
organization’s internal control or on compliance. This report is an integral part of an audit 
performed in accordance with Government Auditing Standards in considering the organization’s 
internal control and compliance. Accordingly, this communication is not suitable for any other 
purpose. 
 
 
 
 
 DONOHUE, GIRONDA, DORIA & TOMKINS, LLC

Certified Public Accountants 
 
February 12, 2018 
Bayonne, New Jersey 
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR 
FEDERAL AND STATE PROGRAM AND ON INTERNAL CONTROL OVER 

COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE AND  
NEW JERSEY OMB CIRCULAR 15-08 

 
 
To the Board of Directors of 
Jersey City Office of Employment and Training, Inc.  
Jersey City, New Jersey 
 
 
Report on Compliance for Each Major Federal and State Program 
 
We have audited Jersey City Office of Employment and Training, Inc.’s (the “Organization”), 
compliance with the types of compliance requirements described in the U.S. Office of 
Management and Budget (OMB) Compliance Supplement and the New Jersey State Aid/Grant 
Compliance Supplement that could have a direct and material effect on each of Jersey City 
Office of Employment and Training Inc.’s major federal and state programs for the year ended 
June 30, 2017.  Jersey City Office of Employment and Training, Inc.’s major federal and state 
programs are identified in the Summary of Auditor's Results Section of the accompanying 
Schedule of Findings and Questioned Costs.   
 
Management’s Responsibility 
 
Management is responsible for compliance with the requirements of laws, regulations, contracts, 
and grants applicable to its federal and state programs. 
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Auditor’s Responsibility 
 
Our responsibility is to express an opinion on compliance for each of the Jersey City Office of 
Employment and Training, Inc.’s major federal and state programs based on our audit of the 
types of compliance requirements referred to above.  We conducted our audit of compliance in 
accordance with auditing standards generally accepted in the United States of America; the 
standards applicable to financial audits contained in Government Auditing Standards, issued by 
the Comptroller General of the United States, State of New Jersey; the audit requirements of 
Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost 
Principles, and Audit Requirements for Federal Awards (Uniform Guidance); and New Jersey 
OMB’s Circular 15-08, Single Audit Policy for Recipients of Federal Grants, State Grants and 
State Aid.  Those standards, the Uniform Guidance and New Jersey OMB’s Circular 15-08, 
require that we plan and perform the audit to obtain reasonable assurance about whether 
noncompliance with the types of compliance requirements referred to above that could have a 
direct and material effect on a major federal or state program occurred.  An audit includes 
examining, on a test basis, evidence about the Jersey City Office of Employment and Training, 
Inc.’s compliance with those requirements and performing such other procedures as we 
considered necessary in the circumstances.   
 
We believe that our audit provides a reasonable basis for our opinion on compliance for each 
major federal and state program.  However, our audit does not provide a legal determination of 
the Jersey City Office of Employment and Training, Inc.’s compliance.  
 
Opinion on Each Major Federal and State Program 
 
In our opinion, the Jersey City Office of Employment and Training Inc.’s complied, in all 
material respects, with the type of compliance requirements referred to above that could have a 
direct and material effect on each of its major federal and state programs for the year ended June 
30, 2017.   
 
Report on Internal Control Over Compliance,  
 
Management of the Jersey City Office of Employment and Training Inc.’s is responsible for 
establishing and maintaining effective internal control over compliance with the type of 
compliance requirements referred to above.  In planning and performing our audit of compliance, 
we considered the Jersey City Office of Employment and Training Inc.’s internal control over 
compliance with the types of requirements that could have a direct and material effect on each 
major federal or state program to determine the auditing procedures that are appropriate in the 
circumstances for the purpose of expressing an opinion on compliance for each major federal and 
state program and to test and report on internal control over compliance in accordance with the 
Uniform Guidance and New Jersey OMB’s Circular 15-08, but not for the purpose of expressing 
an opinion on the effectiveness of internal control over compliance.  Accordingly, we do not 
express an opinion on the effectiveness of the Jersey City Office of Employment and Training 
Inc.’s internal control over compliance. 
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 A deficiency in internal control over compliance exists when the design or operation of a control 
over compliance does not allow management or employees, in the normal course of performing 
their assigned functions, to prevent, or detect and correct, noncompliance with a type of 
compliance requirement of a federal or state program on a timely basis.  A material weakness in 
internal control over compliance is a deficiency, or combination of deficiencies, in internal 
control over compliance, such that there is a reasonable possibility that material noncompliance 
with a type of compliance requirement of a federal or state program will not be prevented, or 
detected and corrected, on a timely basis.  A significant deficiency in internal control over 
compliance is a deficiency, or a combination of deficiencies, in internal control over compliance 
with a type of compliance requirement of a federal or state program that is less severe than a 
material weakness in internal control over compliance, yet important enough to merit attention 
by those charged with governance. 
 
Our consideration of internal control over compliance was for the limited purpose described in 
the first paragraph of this section and was not designed to identify all deficiencies in internal 
control over compliance that might be material weaknesses or significant deficiencies.  We did 
not identify any deficiencies in internal control over compliance that we consider to be material 
weaknesses.  However, material weaknesses may exist that have not been identified. 
 
The purpose of this report on internal control over compliance is solely to describe the scope of 
our testing of internal control over compliance and the results of that testing based on the 
requirements of the Uniform Guidance and New Jersey OMB’s Circular 15-08. Accordingly, this 
report is not suitable for any other purpose. 
 
 
 
 
 DONOHUE, GIRONDA, DORIA & TOMKINS, LLC

Certified Public Accountants 
    
  
February 12, 2018 
Bayonne, New Jersey 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2017

June 30, 2016 June 30, 2017
CFDA Pass Through Grant Period Grant Accounts Deferred Cash Accounts Deferred Cummulative 

Grant/Program Title Number Grant Number From To Award Receivable Revenue Received      Expenditures Adjustments Receivable Revenue Expenditures

United States Department of Agriculture
Passed through the New Jersey Department of  Health and Human Services

*Supplemental Nutrition Assistance Program (SNAP) 10.551 33-2427-100-2224 01/01/16 12/31/16 274,034$         -$                 -$                 (158,956)$       218,034$            -$                 59,078$           -$                 218,034$         

Total United States Department  of Agriculture -                   -                   (158,956)         218,034              -                   59,078.00        -                   

United States Department of Housing and Urban Development  
Passed through the City of Jersey City  

Community Development Block Grant 14.218 8020-078-022920 01/01/16 12/31/16 140,000           -                   -                   (140,000)         140,000              -                   -                   -                   140,000           
Community Development Block Grant 14.218 8050-100-184 01/01/17 12/31/17 120,713           -                   -                   -                   120,713              -                   120,713           -                   120,713           
Community Development Block Grant 14.218 8020-078-022920 10/21/14 09/30/16 200,000           -                   (3,738)              -                   -                       3,738               -                       -                   97,423             

Total Community Development Block Grants -                   (3,738)              (140,000)         260,713              3,738               120,713           -                   

Total United States Department of Housing and Urban Development -                   (3,738)              (140,000)         260,713              3,738               120,713           -                   

United States Department of Labor
Passed through the State of New Jersey Department of Labor

Workforce Innovation Opportunity Act (WIOA Cluster) :
*Workforce Innovation Opportunity Act - Adult 17.258 62-4545-100-322 07/01/15 06/30/16 846,307           380,443           -                   (671,306)         290,863              -                   -                   -                   846,306           
*Workforce Innovation Opportunity Act - Adult 17.258 62-4545-100-322 07/01/16 06/30/17 799,710           -                   -                   (150,000)         471,523              -                   321,523           -                   471,523           
*Workforce Innovation Opportunity Act - Youth 17.259 62-4545-100-322 07/01/15 06/30/16 882,506           138,471           -                   (673,111)         586,518              -                   51,878             -                   834,989           
*Workforce Innovation Opportunity Act - Youth 17.259 62-4545-100-322 07/01/16 06/30/17 891,342           -                   -                   (85,000)           285,053              -                   200,053           -                   285,053           
*Workforce Innovation Opportunity Act - Dislocated Worker 17.278 62-4545-100-322 07/01/15 06/30/16 531,268           166,768           -                   (531,268)         364,500              -                   -                   -                   531,268           
*Workforce Innovation Opportunity Act - Dislocated Worker 17.278 62-4545-100-322 07/01/16 06/30/17 543,949           -                   -                   (100,000)         193,855              -                   93,855             -                   193,855           

Total Workforce Innovation Opportunity Act (WIA) Cluster 685,682           -                   (2,210,685)      2,192,312           -                   667,309           -                   

Total United States Department of Labor 685,682           -                   (2,210,685)      2,192,312           -                   667,309           -                   

United States Department of Justice
Passed through the City of Jersey City

Second Chance Act Reentry Initiative 16.812 100-054-7550-121 09/01/13 08/31/17 501,725           -                       -                   (89,572)           121,817              -                   32,245             -                   349,113           
Total United States Department of Justice -                       -                   (89,572)           121,817              -                   32,245             -                   

Total United States Department Justice -                       -                   (89,572)           121,817              -                   32,245             -                   

United States Department of Health and Human Services
Passed through the New Jersey Department of  Health and Human Services

*Temporary Assistance for Needy Families (TANF) 93.558 33-2427-100-2224 07/01/15 06/30/16 834,625           94,305             -                   (508,994)         414,689              -                   -                       -                   834,625           
*Temporary Assistance for Needy Families (TANF) 93.558 33-2427-100-2224 07/01/16 06/30/17 792,894           -                   -                   (208,196)         526,082              -                   317,886           -                   526,082           

Total Temporary Assistance for Needy Families (TANF) 94,305             -                   (717,190)         940,771              -                   317,886           -                   

Total United States Department of Health and Human Services 94,305             -                   (717,190)         940,771              -                   317,886           -                   

United States Department of Health and Human Services
Passed through the City of Jersey City

Community Service Block Grant 93.569 8050-100-184 01/01/16 12/31/16 425,804           11,115             -                   (11,115)           -                           -                   -                       -                   11,115             
Community Service Block Grant 93.569 8020-078-022920 01/01/17 12/31/17 114,400           -                       -                   -                       35,974                 -                   35,974             -                   35,974             

Total Community Service Block Grant 11,115             -                   (11,115)           35,974                 -                   35,974             -                   

Total United States Department of Health and Human Services 11,115             -                   (11,115)           35,974                 -                   35,974             -                   

United States Department of Transportation
Ladders of Opportunity Grant 20.unknown N/A 08/25/15 10/31/17 604,896           12,986             -                   (143,435)         152,251              -                   21,802             -                   262,103           
Total Ladders of Opportunity Grant 12,986             -                   (143,435)         152,251              -                   21,802             -                   

Total Unitesd States Department of Transportation 12,986             -                   (143,435)         152,251              -                   21,802             -                   

Total Federal Awards 804,088$        (3,738)$           (3,470,953)$   3,921,872$        3,738$            1,255,007$    -$                    

* - Denotes Major Program
NA - Information Not Available

See Accompanying Notes to Schedules of Expenditures of Federal Awards and State Financial Financial Assistance
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June 30, 2016 June 30, 2017
Account Grant Accounts Deferred Cash Accounts Deferred Cumulative 

Program Title Number From To Award Receivable Revenue Received Expenditures Adjustments Receivable Revenue Expenditures

NJ Department of Labor and Workforce Development
Adult Literacy N/A 07/01/15 06/30/16 62,000$                 -$                 (594)$              -$                 -$                 594$                -$                 -$                 61,406$           
Workforce Development Program N/A 07/01/15 06/30/16 95,680                   12,285             -                   (20,285)           8,000               -                   -                   -                   59,120             

New Jersey BUILD N/A 06/30/15 12/31/16 199,918                 7,632               -                   (92,952)           85,320             -                   -                   -                   198,020           
New Jersey BUILD N/A 06/30/16 12/31/17 240,000                 -                   -                   (145,000)         184,500           -                   39,500             -                   184,500           

Total New Jersey BUILD 7,632               -                   (237,952)         269,820           -                   39,500             -                   

Learning Link N/A 07/01/16 06/30/17 83,000                   -                   -                   (59,390)           83,000             -                   23,610             -                   83,000             
Smart Steps 062-4545-100-028 07/01/15 06/30/16 12,038                   -                   -                   -                   8,288               -                   8,288               -                   8,288               

Total NJ Department of Labor and Workforce Development 19,917             (594)                 (317,627)         369,108           594                  71,398             -                   

NJ Department of Community Affairs
Passed Through New Jersey Reentry Corporation

*One Stop Offenders Program 2016-05161-0072-00 09/01/15 06/30/16 500,000                 2,706               -                   (2,706)             -                   -                   -                   -                   246,306           
*One Stop Offenders Program 2017-05161-0072-00 09/01/16 06/30/17 566,675                 -                   -                   (460,246)         499,547           -                   39,301             -                   460,246           

Total NJ Department of Community Affairs 2,706               -                   (462,952)         499,547           -                   39,301             -                   

NJ State Parole Board
Community Resource Center N/A 08/25/15 10/31/17 618,087                 -                   -                   (618,087)         618,087           -                   -                   -                   618,087           

Total NJ Parole Board -                   -                   (618,087)         618,087           -                   -                   -                   

NJ Department of Justice
Parole Employment Placement Program N/A 07/01/15 06/30/16 245,000                 -                   -                   (33,600)           33,600             -                   117,600           

Total NJ Department of Justice -                   -                   (33,600)           33,600             -                   -                   -                   

Total State Financial Assistance 22,623$           (594)$              (1,432,266)$    1,520,342$     594$                110,699$         -$                 

* - Denotes Major Program
NA - Information Not Available

JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

FOR THE YEAR ENDED JUNE 30, 2017

SCHEDULE OF EXPENDITURES OF STATE FINANCIAL ASSISTANCE

Grant Period

See Accompanying Notes to the Schedules of Expenditures of Federal Awards and State Financial Assistance.
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
 
 

NOTES TO SCHEDULES OF EXPENDITURES OF FEDERAL AWARDS  
AND STATE FINANCIAL ASSISTANCE YEAR ENDED JUNE 30, 2017 

 
NOTE 1: BASIS OF PRESENTATION 
 
The schedule of expenditures of federal awards and state financial assistance the (“Schedules”) includes 
the federal and state grant activity of the Jersey City Office of Employment and Training, Inc. under 
programs of the federal and state government for the year ended June 30, 2017. The information in this 
schedule is presented in accordance with the requirements of Title 2 U.S. Code of Federal Regulations 
(CFR) Part 200, Uniform Administrative Requirements, Cost Principles,  and Audit Requirements for 
Federal Awards, and New Jersey OMB’s Circular 15-08, Single Audit Policy for Recipients of Federal 
Grants, State Grants and State Aid.   
 
NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
The accompanying schedules of expenditures of federal awards and state financial assistance are presented 
on the accrual basis of accounting. This basis of accounting is described in Note 1 to the  basic financial 
statements. The information in these schedules is presented in accordance with the requirements of the 
Uniform guidance and the State of New Jersey OMB Cicular15-08.  Therefore, some amounts presented 
in this schedule may differ from amounts presented in, or used in the preparation of the basic financial 
statements.  
 
 NOTE 3: RELATIONSHIP OF FEDERAL AND STATE FINANCIAL REPORTS 
 
Amounts reported in the accompanying schedules agree with the amounts reported in the related  federal 
and state financial reports.   
 
  
NOTE 4: INDIRECT COST RATE 
 
The Organization has elected not to use the 10 percent de minimums indirect cost rate as allowed under 
the Uniform Guidance. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING,INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE FISCAL YEAR ENDED JUNE 30, 2017

Section 1 - Summary of Auditors' Results

Financial Statement Section

A) Type of Auditors Report Issued: Unmodified

B) Internal Control over Financial Reporting:

1) Material weakness(es) identified? Yes  No

2) Significant deficiency(ies) identified? Yes  None reported

C) Noncompliance material to basic financial statements noted? Yes  No

Federal Awards Section

D) Internal Control over major programs:

1) Material weakness(es) identified? Yes  No

2) Significant deficiency(ies) identified? Yes  None reported

E) Type of auditor's report on compliance for major program Unmodified

F) Any audit findings disclosed that are required to be reported  
in accordance with 2 CFR 200 Section .516 (a) Yes  No

G) Identification of major programs:

CFDA Number(s) Name of Federal Program or Cluster

10.551 Supplemental Nutrition Assistance Program ("SNAP")

17.258
17.259
17.260
93.558 Temporary Assistance for Needy Families ("TANF")

H) Dollar threshold used to distinquish between Type A and
Type B Programs. $750,000

I) Auditee qualified as low-risk auditee?  Yes No

Workforce Innovation Opportunity Act Cluster:

Youth
Dislocated Worker

Adult
Workforce Innovation Opportunity Act -
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING,INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE FISCAL YEAR ENDED JUNE 30, 2017

Section 1 - Summary of Auditors' Results

State Awards Section

J) Dollar threshold used to distinquish between Type A and
Type B Programs. $750,000

K) Auditee qualified as low-risk auditee?  Yes No

L) Internal Control over major programs:

1) Material weakness(es) identified? Yes  No

2) Significant deficiency(ies) identified? Yes  None reported

M) Type of auditor's report on compliance for major programs: Unmodified

N) Any audit findings disclosed that are required to be reported   
in accordance with N.J. OMB Circular Letter 15-08? Yes  No

O) Identification of major programs:

State Grant/Project Number(s)

05161-0072-00 One Stop Offenders Program

Name of State Program
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
SCHEDULE OF FINDINGS AND QUESTIONED COSTS 

 
FOR THE YEAR ENDED JUNE 30, 2017 

 
Section II - Schedule of Financial Statement Findings 

 

 

This section identifies the significant deficiencies, material weaknesses, and instances of noncompliance 
related to the financial statements that are required to be reported in accordance with paragraphs 5.18 
through 5.20 of Government Auditing Standards. 
 
 
 
 
 
 
 

No matters were reported 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 

SCHEDULE OF FINDINGS AND QUESTIONED COSTS 
FOR THE FISCAL YEAR ENDED JUNE 30, 2017 

 
 
Section III - Federal Awards and State Financial Assistance Findings and Questioned Costs 
 
(This section identifies audit findings required to be reported under Title 2 U.S. Code of Federal 
Regulations (CFR) Part 200, Section .516 of the Uniform Administrative Requirements, Cost Principles, 
and Audit Requirements for Federal Award and the State of New Jersey OMB Circular 15-08 as 
applicable) 
 
 
 
FEDERAL AWARDS 

 
No matters were reported 

 
 
 

STATE FINANCIAL ASSISTANCE 
 

No matters were reported 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS AND QUESTIONED COSTS 

AS PREPARED BY MANAGEMENT 
 

FOR THE YEAR ENDED JUNE 30, 2017 
 
 

This section identifies the status of prior-year audit findings related to the basic financial 
statements and federal and state awards that are required to be reported in accordance with Chapter 
6.12 of Government Auditing Standards, the Uniform Guidance and New Jersey OMB Circular 
15-08. 

  
FINANCIAL STATEMENTS 
 

No matters were reported 
 
 

FEDERAL AWARDS 
 

No matters were reported 
 
 

STATE FINANCIAL ASSISTANCE 
 

No matters were reported 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

SCHEDULE OF SELECTED VENDOR CONTRACTS
INDIVIDUAL FEDERAL REFERRAL CONTRACTS

FOR THE YEAR ENDED JUNE 30, 2017

Contract
School Contract Number Amount

Academy of Allied 7562 7583 7616 17,040$            
7618 7631 7647

Avtech 7592 7599 7605 28,000              
7606 7617 7621
7639 7649 7650
7655 7657 7677

Bright Horizon Institute 7671 7672 7673 12,000              
7359 7473

Chrion Trainiing Center 7544 200                   

Educate The Block 7614 3,650                

Garden State Science 7637 7674 8,000                

National Career Institute 7512 7578 7582 33,340              
7590 7607 7613
7619 7628 7629
7630 7645 7651
7652 7676 7673

Pro Data 7554 7557 7561 19,795              
7603 7610 7611
7612 7625 7632
7635 7656 7638
7643 7665 7669

Providence Driving 7471 400                   
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

SCHEDULE OF SELECTED VENDOR CONTRACTS
INDIVIDUAL FEDERAL REFERRAL CONTRACTS

FOR THE YEAR ENDED JUNE 30, 2017

Contract
School Contract Number Amount

RC Career Institute 7543 7586 7587 29,400$           
7597 7601 7602
7615 7620 7622
7623 7633 7634
7641 7642 7648
7664 7666 7667

Robotech Cad Sevice 7626 7654 4,800               

Starting Point 7591 7593 7627 11,200             
7656

Workforce Advantage 7549 640                  

168,465$         
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

SCHEDULE OF SELECTED VENDOR CONTRACTS
GROUP REFERRAL FEDERAL CONTRACTS

FOR THE YEAR ENDED JUNE 30, 2017

Contract
School Contract Number Amount

National Career Institute 7653 20,915$             

Project Urban Suburban Environments 7596 135,985             

156,900$           
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INDEPENDENT AUDITOR’S REPORT 
 
 
To the Board of Directors of 
Jersey City Office of Employment and Training, Inc. 
Jersey City, New Jersey 
 
Report on the Financial Statements 
 
We have audited the accompanying financial statements of Jersey City Office of Employment 
and Training, Inc. (the “Organization”), which comprise the statement of financial position as of 
June 30, 2018 and 2017, and the related statements of activities, functional expenses, and cash 
flows for the year, then ended, and the related notes to the financial statements. 
 
Management’s Responsibility for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of these financial statements 
in accordance with accounting principles generally accepted in the United States of America; this 
includes the design, implementation, and maintenance of internal control relevant to the 
preparation and fair presentation of financial statements that are free from material misstatement, 
whether due to fraud or error. 
 
Auditor’s Responsibility 
 
Our responsibility is to express an opinion on these financial statements based on our audit. We 
conducted our audit in accordance with auditing standards generally accepted in the United 
States of America and the standards applicable to financial audits contained in Government 
Auditing Standards, issued by the Comptroller General of the United States. Those standards 
require that we plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free from material misstatement. 
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An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgment, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor considers 
internal control relevant to the entity’s preparation and fair presentation of the financial 
statements in order to design audit procedures that are appropriate in the circumstances, but not 
for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. 
Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of significant accounting estimates made by 
management, as well as evaluating the overall presentation of the financial statements. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 
 
Opinion 
 
In our opinion, the financial statements referred to above present fairly, in all material respects, 
the financial position of the Organization as of June 30, 2018 and 2017, and the changes in its net 
assets and its cash flows for the year then ended in accordance with accounting principles 
generally accepted in the United States of America. 
 
Other Matters 
 
Our audit was conducted for the purpose of forming an opinion on the financial statements as a 
whole. The accompanying schedule of expenditures of federal awards and state financial 
assistance, as required by Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Award and 
the State of New Jersey OMB Circular 15-08, is presented for purposes of additional analysis 
and are not a required part of the financial statements. Also, the schedules of vendor contracts – 
classroom and individual referral contracts – federal awards is also presented for purposes of 
additional analysis and are not a required part of the financial statements. Such information is the 
responsibility of management and was derived from and relates directly to the underlying 
accounting and other records used to prepare the financial statements. The information has been 
subjected to the auditing procedures applied in the audit of the financial statements and certain 
additional procedures, including comparing and reconciling such information directly to the 
underlying accounting and other records used to prepare the financial statements or to the 
financial statements themselves, and other additional procedures in accordance with auditing 
standards generally accepted in the United States of America. In our opinion, the information is 
fairly stated, in all material respects, in relation to the financial statements as a whole. 
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Other Reporting Required by Government Auditing Standards 
 
In accordance with Government Auditing Standards, we have also issued our report dated 
November ___ 2018, on our consideration of Organization’s internal control over financial 
reporting and on our tests of its compliance with certain provisions of laws, regulations, 
contracts, and grant agreements and other matters. The purpose of that report is to describe the 
scope of our testing of internal control over financial reporting and compliance and the results of 
that testing, and not to provide an opinion on internal control over financial reporting or on 
compliance. That report is an integral part of an audit performed in accordance with Government 
Auditing Standards in considering Organization’s internal control over financial reporting and 
compliance. 

 
 
 
________________________________________ 
DONOHUE, GIRONDA, DORIA & TOMKINS, LLC 

       Certified Public Accountants 
 

November ___, 2018 
Bayonne, New Jersey 
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2018 2017

ASSETS

Cash 231,942$       381,744$       
Grants Receivable 1,503,846      1,365,706      
Security Deposits 12,400           12,400           
Prepaid Expenses 58,352           -                     

Total Assets 1,806,540$    1,759,850$    

LIABILITIES AND NET ASSETS

Liabilities: 
Accounts Payable and Accrued Expenses 864,897$       640,664$       

Total Liabilities 864,897$       640,664$       

Net Assets:
Unrestricted 941,643         1,119,186      

Total Liabilities and Net Assets 1,806,540$    1,759,850$    

JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.
STATEMENTS OF FINANCIAL POSITION

JUNE 30, 2018 AND 2017

See Accompanying Notes to Financial Statements
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2018 2017
Temporarily Temporarily

Unrestricted Restricted Total Unrestricted Restricted Total
REVENUE

Federal Grants -$                   3,227,009$    3,227,009$    -$                   3,921,872$    3,921,872$    
State Grants -                     558,562         558,562         -                     1,520,342      1,520,342      
In-Kind Revenue -                     157,930         157,930         -                     189,280         189,280         
Contributions 500                -                     500                4,350             -                     4,350             
Miscellaneous Revenue -                     -                     -                     -                     59,178           59,178           
Net Assets Released from Restriction 3,943,501      (3,943,501)     -                     5,690,672      (5,690,672)     -                     

  Total Revenue 3,944,001      -                     3,944,001      5,695,022      -                     5,695,022      

EXPENSES
Program Services 3,682,229      -                     3,682,229      4,665,508      -                     4,665,508      
Management and General 439,315         -                     439,315         449,646         -                     449,646         

  Total Expenses 4,121,544      -                     4,121,544      5,115,154      -                     5,115,154      

Change in Net Assets (177,543)        -                     (177,543)        579,868         -                     579,868         

Net Assets, July 1 1,119,186      -                     1,119,186      539,318         -                     539,318         

Net Assets, June 30 941,643$       -$                   941,643$       1,119,186$    -$                   1,119,186$    

JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

FOR THE YEARS ENDED JUNE 30, 2018 AND 2017

STATEMENTS OF ACTIVITIES

See Accompanying Notes to Financial Statements
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 Program Management Program Management
Services and General Total Services and General Total

Salaries 1,426,580$           288,131$          1,714,711$            2,065,682$        311,684$            2,377,366$         
Payroll Taxes 144,917                26,245              171,162                 190,588             25,814                216,402              
Employee Benefits 538,542                119,030            657,572                 697,625             87,829                785,454              

Total Salaries & Benefits 2,110,039             433,406            2,543,445              2,953,895          425,327              3,379,222           

Training 760,148                -                        760,148                 833,008             -                          833,008              
Professional Fees 72,932                  840                   73,772                   141,960             11,874                153,834              
Rent 317,195                -                        317,195                 244,588             840                     245,428              
Supplies 28,413                  160                   28,573                   39,480               788                     40,268                
Insurance 38,493                  -                        38,493                   15,971               2,241                  18,212                
Utilities 19,107                 -                      19,107                 28,734             644                   29,378              
Communications 50,733                  2,850                53,583                   34,515               1,253                  35,768                
Maintenance and Repairs 22,240                  312                   22,552                   24,088               788                     24,876                
Printing and Postage 11,382                  67                     11,449                   17,950               635                     18,585                
Meetings and Conferences 995                       -                        995                        1,788                 210                     1,998                  
Equipment Rental and Purchases 17,347                  1,615                18,962                   16,470               930                     17,400                
WIB Wages 61,214                  -                        61,214                   57,691               4,116                  61,807                
Dues and Subscriptions 8,732                    -                        8,732                     712                    -                          712                     
Participant Costs 1,940                    -                        1,940                     58,663               -                          58,663                
Travel 2,069                    65                     2,134                     1,708                 -                          1,708                  
In Kind Services 157,930                -                        157,930                 189,280             -                          189,280              
Miscellaneous 1,320                    -                        1,320                     5,007                 -                          5,007                  

Total Expenses 3,682,229$           439,315$          4,121,544$            4,665,508$        449,646$            5,115,154$         

JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.
STATEMENTS OF FUNCTIONAL EXPENSES

For the Year Ended June 30, 2018 For the Year Ended June 30, 2017

FOR THE YEARS ENDED JUNE 30, 2018 AND 2017

See Accompanying Notes to Financial Statments
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.
STATEMENTS OF CASH FLOWS

FOR THE YEARS ENDED JUNE 30, 2018 AND 2017

2018 2017

Cash Flows from Operating Activities:

Change in Net Assets (177,543)$      579,868$       
Adjustment to Reconcile Change in Net Assets to Net
Cash Provided by Operating Activities:

(Increase) in Grants Receivable (138,140)        (538,995)        
(Increase) in Prepaid Expenses (58,352)          
(Increase) in Security Deposits -                     (12,400)          
Increase in Payables and Accrued Expenses 224,233         210,905         
(Decrease) in Deferred Revenue -                     (4,332)            

Net Cash Provided by Operating Activities (149,802)        235,046         

Net Increase in Cash (149,802)        235,046         

Cash, July 1 381,744         146,698         

Cash, June 30 231,942$       381,744$       

See Accompanying Notes to Financial Statements
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2018 AND 2017 
 
NOTE 1: NATURE OF ACTIVITIES 
 
The Jersey City Office of Employment and Training, Inc. (the “Organization”) is a nonprofit 
corporation. Its purpose is to help the community to work through personal outreach services, 
workshops to prepare job seekers, intensive services for qualified customers to administer job training 
programs for youths and unskilled adults who are economically disadvantaged or who have other special 
needs.  The primary service delivery area is the City of Jersey City.  
 
The programs administered by the Organization are funded through the New Jersey Department of 
Labor with federal funds from the Workforce Investment Act (WIA) which was replaced by the 
Workforce Innovation Opportunity Act (WIOA) effective July 1, 2015 and with various funding from 
other federal and state sources.  These programs operate with an annual plan and budget under a contract 
approved by the Mayor of Jersey City, the Workforce Investment Board (WIB), and the New Jersey 
Department of Labor’s Commission. 
 
Description of Program and Supporting Services 
 
The following program and supporting services are included in the accompanying financial statements:  
 

 Workforce Innovation Opportunity Act (WIOA) (formerly Workforce Investment Act) 
Provides resources to adult, youth and displaced workers to obtain job training to provide 
necessary skills to obtain employment through individual contracts for training. 

 
 Temporary Assistance to Needy Families and Workforce Development Program 

Provides resources to adult, youth and displaced workers to obtain job training to provide 
necessary skills to obtain employment through group contracts for training. 

 
 Literacy Program 

Assist individuals to obtain basic skills in order to obtain a General Educational Development 
(GED) certificate. 

 
 Supplemental Nutrition Assistance Program  

The program offers nutrition assistance to eligible, low income individuals and families and 
provides economic benefits to communities. 

 
 Second Chance Act Reentry Initiative and One Stop Offenders Program 

The program is designed to help communities develop and implement comprehensive and 
collaborative strategies that address the challenges posed by offender reentry and recidivism 
reduction.  In addition, Organization provides administrative services for the One Stop Offenders 
Program. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2018 AND 2017 
 
NOTE 1: NATURE OF ACTIVITIES (Continued) 
 
Description of Program and Supporting Services (Continued) 
 

 Community Service Block Grant and Community Development Block Grant Programs 
The programs offer workshops that address both concrete skills and attitudes that can affect 
success. 

 
 Parolee Employment Placement Program  

The program provides resources for recently paroled individuals to obtain necessary skills to 
obtain employment 
 

 Community Resource Center Program 
The program utilizing tailored supervision to the needs of Supervised Offenders as an alternative 
to further incarceration as well as to provide assistance as it relates to the need of educational, 
employment, life skills, substance abuse assessment, education and treatment and related 
programming. 
 

 Department of Transportation – Ladders of Opportunities 
The program provides training to individuals for opportunities with the transportation industry. 
 

Management and General  
 
Includes the functions necessary to maintain an equitable employment program; ensure an adequate 
working environment; provide coordination and articulation of the Organization’s program strategy; 
secure proper administrative functioning of the Board of Directors; maintain competent legal services 
for the program administration; and manage the financial and budgetary responsibilities of the 
Organization. 
 
NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Basis of Accounting 
 
The financial statements of Organization have been prepared on the accrual basis of accounting and 
accordingly reflect all significant receivables, payables, and other liabilities. 
 
Grants Receivable 
 
Grants receivable are stated at the amount management expects to be reimbursed by federal or state 
funding agencies. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2018 AND 2017 
 
 
NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
Cash and Cash Equivalents 
 
For the purpose of the statement of cash flows, Organization considers all highly liquid investments 
available for current use with an initial maturity of three months or less to be cash equivalents. 
 
Furniture and Equipment 
 
Organization capitalizes all expenditures for property and equipment in excess of $5,000.  Furniture and 
equipment are carried at cost.  Donated furniture and equipment are carried at fair value at the date of 
donation. Depreciation is computed using the straight-line basis over the estimated useful life of the 
asset. Proceeds from the sale of assets are used as current operating revenues.   
 
Revenue Recognition 
 
Grants and contract awards from Federal and State agencies are recognized as the related expenses are 
incurred or specified contract benchmarks are fulfilled by the Organization. Amounts received from 
grants which have not yet been earned under the terms of the agreement are recorded as deferred 
revenue in the accompanying financial statements.   
 
In kind revenue is recognized if the services (a) create or enhance nonfinancial assets or (b) required 
specialized skills, are performed by people with those skills, and would otherwise by purchased by the 
Organization. 
 
Contributions received are recorded as unrestricted, temporarily restricted, or permanently restricted 
depending on the existence or nature of any donor restrictions. 
 
Net Assets 
 
The classification of a non-profit organization’s net assets is based on the existence or absence of donor 
imposed restrictions. It requires that the amounts for each of the classes of net assets – unrestricted, 
temporary restricted, and permanently restricted – be displayed in the statement of financial position and 
the amount of change in each of the classes of net assets be displayed in the statement of activities.  
 
Unrestricted – The part of net assets that is neither permanently nor temporarily restricted by donor 
imposed stipulations. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2018 AND 2017 
 
 
NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
Net Assets (Continued) 
 
Temporarily Restricted – Net assets resulting from grant awards and contributions and other inflows of 
assets whose used by Organization is limited by donor-imposed stipulations that either expired by 
passage of time or can be fulfilled and removed by actions of Organization pursuant to those 
stipulations. When such stipulations end or are fulfilled, such temporarily restricted net assets are 
reclassified to unrestricted net assets and reported in the statement of activities. At June 30, 2018 and 
2017 the Organization did not have any temporarily restricted net assets.   
 
Permanently Restricted – Net assets resulting from contributions and other inflows of assets whose use 
by the Organization is limited by donor imposed stipulations that neither expire by passage of time nor 
can by fulfilled or otherwise remove by actions of the Organization. At June 30, 2018 and 2017 the 
Organization did not have any permanently restricted net assets. 
 
Functional Expenses 
 
The costs of providing various programs and other activities have been summarized on a functional 
basis in the Statements of Activities and in the Statements of Functional Expenses.  Accordingly, certain 
costs have been allocated among the programs and supporting services benefited. 
 
Advertising Costs 
 
Organization uses advertising to promote its programs among the audiences it serves. The costs of 
advertising are expensed as incurred. During the years ended June 30, 2018 and 2017, Organization’s 
advertising costs totaled $ -0- respectively. 
 
Concentration of Grants 
 
Approximately 95% of Organization’s funding is provided by federal and State Agencies for the years 
ended June 30, 2018 and 2017 respectively.  
 
Use of Estimates 
 
The preparation of the financial statements in conformity with accounting principles generally accepted 
in the United States of America requires management to make estimates and assumptions that affect the 
reported amounts of assets and liabilities and disclosures of contingent assets and liabilities at the date of 
the financial statements and the reported amounts of revenues and expenses during the reporting period.  
Actual results could differ from these estimates. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2018 AND 2017 
 

  

 
NOTE 3: CONCENTRATIONS OF CREDIT RISK ARISING FROM CASH DEPOSITS IN 

EXCESS OF INSURED LIMITS  

 
Organization maintains its cash balances in one financial institution located in Jersey City, New Jersey. 
Accounts at each institution are insured by the Federal Deposit Insurance Corporation up to $250,000. 
Organization’s uninsured cash balances total $115,287 and $130,574 for the years ended June 30, 2018 
and 2017, respectively. 
 
NOTE 4: REPORTING ENTITY 
 
Pursuant to GASB Statement No. 14, as amended, the Organization is a component unit of the City of 
Jersey City, State of New Jersey because the City of Jersey City is financially accountable for the Jersey 
City Workforce Development Board area grants designated to the Organization.  The Organization 
would be a discretely presented component unit of the City of Jersey City, however the City of Jersey 
City reports in accordance with financial reporting provisions of the Division of Local Government 
Services, Department of Community Affairs, State of New Jersey, that do not require such 
presentation. As a nongovernmental component unit issuing separate financial statements, the 
Organization is not required to comply with GASB Accounting Standards, but only disclose that it is a 
component unit of the City of Jersey City.  
 
NOTE 5: ACCOUNTS RECEIVABLE  
 
At June 30, 2018 and 2017 the breakdown of Organization accounts receivable between Federal and 
State funding sources is as follows: 
 

2018 2017
Grants Receivable:

Federal 1,440,071$      1,222,762$      
State 63,775             142,944           

Total Grant Receivable 1,503,846$      1,365,706$      
 

 
NOTE 6: LEASE COMMITMENTS 
 
Organization has several operating leases, primarily for rental space.  On June 22, 2015, the 
Organization entered into a three year operating lease for the office space located in Jersey City, New 
Jersey.  In lieu of rent, Organization shall be responsible for $108,000 worth of repairs to the leased 
premise which represents the entire rent obligation for the term of the lease.   
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2018 AND 2017 
 

  

NOTE 6: LEASE COMMITMENTS (Continued) 
 
On January 1, 2005, Organization entered into a 20 year operating lease for office space located at 438 
Summit Avenue in Jersey City.  Organization pays a base rent plus utilities on a monthly basis which 
varies.   
 
On September 1, 2014, Organization entered into a 5 year operating lease for office space in Jersey City, 
New Jersey.  The lease premise consist of approximately 8,000 square feet, with a minimum annual rent 
in the amount of $9,600 per year.  

Organization will be obligated to pay future minimum rental payments under the term of the leases as 
follows: 

Year Ended
June 30, Total

2019 279,012$       
2020 284,482         
2021 297,026         
2022 311,877         
2023 297,026         

Thereafter 2,486,476      

Total 3,955,899$    
 

Rent expense was $317,195 and $245,428 for the years ended June 30, 2018 and 2017, respectively. 
 
NOTE 7: PENSION PLAN – (NEEDS TO BE UPDATED) 
 
The Organization have a noncontributory defined contribution plan for substantially all of its employees.  
The annual contribution is based upon a percentage of qualified compensation, less forfeitures, as 
defined in the plan.  Pension expense was $____ and $138,464 for the years ended June 30, 2017 and 
2016, respectively. 
 
NOTE 8: RELATED ENTITIES 
 
Organization and the New Jersey Reentry Corporation mutually support each other's respective missions 
through shared administrative and social delivery services. 
 
NOTE 9: CONTINGENCIES 
 
Organization receives substantially all of its support from federal and state governments. A significant 
reduction in the level of this support may have an effect on the Organization’s programs. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
NOTES TO FINANCIAL STATEMENTS 

JUNE 30, 2018 AND 2017 
 

  

NOTE 9: CONTINGENCIES (Continued) 
 
Grants require the fulfillment of certain conditions as set forth in the grant agreement. Failure to fulfill 
the conditions could result in the return of the funds to grantors.  Although that is a possibility, 
management deems the contingency remote, since by accepting grants and their terms; it has 
accommodated the objectives of the organization to the provisions of the grant. 
 
NOTE 10: INCOME TAXES 
 
Uncertain Tax Positions - Organization is exempt from federal income taxes under Section 501(c)(3) of 
the Internal Revenue Code, except on net income derived from unrelated business activities.  
Organization believes that it has appropriate support for any tax positions taken, and as such, does not 
have any uncertain tax positions that are material to the financial statements. 
 
 
NOTE 11: SUBSEQUENT EVENTS 
 
Subsequent events were evaluated through November ___, 2018, which is the date the financial 
statements were available to be issued.  
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INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER 
FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS  

BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED 
IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 

 
 
To the Board of Directors of 
Jersey City Office of Employment and Training, Inc.  
Jersey City, New Jersey 
 
We have audited, in accordance with the auditing standards generally accepted in the United States 
of America and the standards applicable to financial audits contained in Government Auditing 
Standards issued by the Comptroller General of the United States, the financial statements of 
Jersey City Office of Employment and Training, Inc. (the “Organization), which comprise the 
statement of financial position as of June 30, 2018 and 2017 and the related statements of activities, 
functional expenses and cash flows for the year then ended, and the related notes to the financial 
statements, and have issued our report thereon dated November __, 2018. 
 
Internal Control Over Financial Reporting 
 
In planning and performing our audit of the financial statements, we considered Jersey City Office 
of Employment and Training, Inc.’s internal control over financial reporting (internal control) to 
determine the audit procedures that are appropriate in the circumstances for the purpose of 
expressing our opinion on the financial statements, but not for the purpose of expressing an opinion 
on the effectiveness of Jersey City Office of Employment and Training, Inc.’s internal control. 
Accordingly, we do not express an opinion on the effectiveness of Jersey City Office of 
Employment and Training, Inc.’s internal control. 
 
A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, 
or detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a 
combination of deficiencies, in internal control, such that there is a reasonable possibility that a 
material misstatement of the entity’s financial statements will not be prevented, or detected and 
corrected on a timely basis. A significant deficiency is a deficiency, or a combination of 
deficiencies, in internal control that is less severe than a material weakness, yet important enough 
to merit attention by those charged with governance. 
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Our consideration of internal control was for the limited purpose described in the first paragraph 
of this section and was not designed to identify all deficiencies in internal control that might be 
material weaknesses or significant deficiencies. Given these limitations, during our audit we did 
not identify any deficiencies in internal control that we consider to be material weaknesses. 
However, material weaknesses may exist that have not been identified. 
 
Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether Jersey City Office of Employment and 
Training Inc. financial statements are free from material misstatement, we performed tests of its 
compliance with certain provisions of laws, regulations, contracts, and grant agreements, 
noncompliance with which could have a direct and material effect on the determination of financial 
statement amounts. However, providing an opinion on compliance with those provisions was not 
an objective of our audit, and accordingly, we do not express such an opinion. The results of our 
tests disclosed no instances of noncompliance or other matters that are required to be reported 
under Government Auditing Standards.  
 
Purpose of this Report 
 
The purpose of this report is solely to describe the scope of our testing of internal control and 
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 
organization’s internal control or on compliance. This report is an integral part of an audit 
performed in accordance with Government Auditing Standards in considering the organization’s 
internal control and compliance. Accordingly, this communication is not suitable for any other 
purpose. 
 
 
 
 
 DONOHUE, GIRONDA, DORIA & TOMKINS, LLC

Certified Public Accountants 
 
November ___, 2018 
Bayonne, New Jersey DRAFT
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR 
FEDERAL AND STATE PROGRAM AND ON INTERNAL CONTROL OVER 

COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE AND  
NEW JERSEY OMB CIRCULAR 15-08 

 
 
To the Board of Directors of 
Jersey City Office of Employment and Training, Inc.  
Jersey City, New Jersey 
 
 
Report on Compliance for Each Major Federal and State Program 
 
We have audited Jersey City Office of Employment and Training, Inc.’s (the “Organization”), 
compliance with the types of compliance requirements described in the U.S. Office of 
Management and Budget (OMB) Compliance Supplement and the New Jersey State Aid/Grant 
Compliance Supplement that could have a direct and material effect on each of Jersey City 
Office of Employment and Training Inc.’s major federal and state programs for the year ended 
June 30, 2018.  Jersey City Office of Employment and Training, Inc.’s major federal and state 
programs are identified in the Summary of Auditor's Results Section of the accompanying 
Schedule of Findings and Questioned Costs.   
 
Management’s Responsibility 
 
Management is responsible for compliance with the requirements of laws, regulations, contracts, 
and grants applicable to its federal and state programs. 
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Auditor’s Responsibility 
 
Our responsibility is to express an opinion on compliance for each of the Jersey City Office of 
Employment and Training, Inc.’s major federal and state programs based on our audit of the 
types of compliance requirements referred to above.  We conducted our audit of compliance in 
accordance with auditing standards generally accepted in the United States of America; the 
standards applicable to financial audits contained in Government Auditing Standards, issued by 
the Comptroller General of the United States, State of New Jersey; the audit requirements of 
Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost 
Principles, and Audit Requirements for Federal Awards (Uniform Guidance); and New Jersey 
OMB’s Circular 15-08, Single Audit Policy for Recipients of Federal Grants, State Grants and 
State Aid.  Those standards, the Uniform Guidance and New Jersey OMB’s Circular 15-08, 
require that we plan and perform the audit to obtain reasonable assurance about whether 
noncompliance with the types of compliance requirements referred to above that could have a 
direct and material effect on a major federal or state program occurred.  An audit includes 
examining, on a test basis, evidence about the Jersey City Office of Employment and Training, 
Inc.’s compliance with those requirements and performing such other procedures as we 
considered necessary in the circumstances.   
 
We believe that our audit provides a reasonable basis for our opinion on compliance for each 
major federal and state program.  However, our audit does not provide a legal determination of 
the Jersey City Office of Employment and Training, Inc.’s compliance.  
 
Opinion on Each Major Federal and State Program 
 
In our opinion, the Jersey City Office of Employment and Training Inc.’s complied, in all 
material respects, with the type of compliance requirements referred to above that could have a 
direct and material effect on each of its major federal and state programs for the year ended June 
30, 2017.   
 
Report on Internal Control Over Compliance,  
 
Management of the Jersey City Office of Employment and Training Inc.’s is responsible for 
establishing and maintaining effective internal control over compliance with the type of 
compliance requirements referred to above.  In planning and performing our audit of compliance, 
we considered the Jersey City Office of Employment and Training Inc.’s internal control over 
compliance with the types of requirements that could have a direct and material effect on each 
major federal or state program to determine the auditing procedures that are appropriate in the 
circumstances for the purpose of expressing an opinion on compliance for each major federal and 
state program and to test and report on internal control over compliance in accordance with the 
Uniform Guidance and New Jersey OMB’s Circular 15-08, but not for the purpose of expressing 
an opinion on the effectiveness of internal control over compliance.  Accordingly, we do not 
express an opinion on the effectiveness of the Jersey City Office of Employment and Training 
Inc.’s internal control over compliance. 
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 A deficiency in internal control over compliance exists when the design or operation of a control 
over compliance does not allow management or employees, in the normal course of performing 
their assigned functions, to prevent, or detect and correct, noncompliance with a type of 
compliance requirement of a federal or state program on a timely basis.  A material weakness in 
internal control over compliance is a deficiency, or combination of deficiencies, in internal 
control over compliance, such that there is a reasonable possibility that material noncompliance 
with a type of compliance requirement of a federal or state program will not be prevented, or 
detected and corrected, on a timely basis.  A significant deficiency in internal control over 
compliance is a deficiency, or a combination of deficiencies, in internal control over compliance 
with a type of compliance requirement of a federal or state program that is less severe than a 
material weakness in internal control over compliance, yet important enough to merit attention 
by those charged with governance. 
 
Our consideration of internal control over compliance was for the limited purpose described in 
the first paragraph of this section and was not designed to identify all deficiencies in internal 
control over compliance that might be material weaknesses or significant deficiencies.  We did 
not identify any deficiencies in internal control over compliance that we consider to be material 
weaknesses.  However, material weaknesses may exist that have not been identified. 
 
The purpose of this report on internal control over compliance is solely to describe the scope of 
our testing of internal control over compliance and the results of that testing based on the 
requirements of the Uniform Guidance and New Jersey OMB’s Circular 15-08. Accordingly, this 
report is not suitable for any other purpose. 
 
 
 
 
 DONOHUE, GIRONDA, DORIA & TOMKINS, LLC

Certified Public Accountants 
    
  
November ___, 2018 
Bayonne, New Jersey DRAFT
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2018

June 30, 2017 June 30, 2018
CFDA Pass Through Grant Period Grant Accounts Deferred Cash Accounts Deferred Cummulative 

Grant/Program Title Number Grant Number From To Award Receivable Revenue Received      Expenditures Adjustments Receivable Revenue Expenditures

United States Department of Agriculture
Passed through the New Jersey Department of  Health and Human Services

*Supplemental Nutrition Assistance Program (SNAP) 10.551 33-2427-100-2224 01/01/16 12/31/16 274,034$         59,078$           -$                 (59,078)$         -$                     -$                 -$                 -$                 218,034$         
*Supplemental Nutrition Assistance Program (SNAP) 10.551 33-2427-100-2224 01/01/17 12/31/17 258,213           -                   -                       (190,499)         258,213              67,714             -                   258,213           

Total United States Department  of Agriculture 59,078             -                   (249,577)         258,213              -                   67,714             -                   

United States Department of Housing and Urban Development  
Passed through the City of Jersey City  

Community Development Block Grant 14.218 8050-100-184 01/01/17 12/31/17 120,713           120,713           -                   (120,713)         -                           -                   -                       -                   120,713           
Community Development Block Grant 14.218 8050-100-184 01/01/18 12/31/18 92,000             -                   -                       -                   92,000                 -                       92,000             -                   92,000             

Total Community Development Block Grants 120,713           -                       (120,713)         92,000                 -                       92,000             -                   

Total United States Department of Housing and Urban Development 120,713           -                   (120,713)         92,000                 -                   92,000             -                   

United States Department of Labor
Passed through the State of New Jersey Department of Labor

Workforce Innovation Opportunity Act (WIOA Cluster) :
*Workforce Innovation Opportunity Act - Adult 17.258 62-4545-100-322 07/01/16 06/30/17 799,710           321,523           -                   (518,054)         328,189              -                   131,658           -                   799,712           
*Workforce Innovation Opportunity Act - Adult 17.258 62-4545-100-322 07/01/17 06/30/18 654,791           -                   -                   (110,500)         284,315              -                   173,815           -                   284,315           
*Workforce Innovation Opportunity Act - Youth 17.259 62-4545-100-322 07/01/15 06/30/16 882,506           51,878             -                   (51,878)           -                           -                   -                       -                   834,989           
*Workforce Innovation Opportunity Act - Youth 17.259 62-4545-100-322 07/01/16 06/30/17 891,342           200,053           -                   (553,489)         456,176              -                   102,740           -                   741,229           
*Workforce Innovation Opportunity Act - Youth 17.259 62-4545-100-322 07/01/17 06/30/18 737,838           -                   -                   (50,000)           489,260              439,260           489,260           
*Workforce Innovation Opportunity Act - Dislocated Worker 17.278 62-4545-100-322 07/01/16 06/30/17 543,949           93,855             -                   (392,453)         350,092              -                   51,494             -                   543,947           
*Workforce Innovation Opportunity Act - Dislocated Worker 17.278 62-4545-100-322 07/01/17 06/30/18 509,238           -                   -                   (70,000)           241,836              -                   171,836           -                   241,836           

Total Workforce Innovation Opportunity Act (WIA) Cluster 667,309           -                   (1,746,374)      2,149,868           -                   1,070,803        -                   

Total United States Department of Labor 667,309           -                   (1,746,374)      2,149,868           -                   1,070,803        -                   

United States Department of Justice
Passed through the City of Jersey City

Second Chance Act Reentry Initiative 16.812 100-054-7550-121 09/01/13 08/31/17 501,725           32,245             -                   (32,245)           -                       -                   -                       -                   349,113           
Total United States Department of Justice 32,245             -                   (32,245)           -                       -                   -                   -                   

Total United States Department Justice 32,245             -                   (32,245)           -                           -                   -                       -                   

United States Department of Health and Human Services
Passed through the New Jersey Department of  Health and Human Services

*Temporary Assistance for Needy Families (TANF) 93.558 33-2427-100-2224 07/01/16 06/30/17 792,894           317,886           -                   (315,626)         -                       (2,260)              -                       -                   526,082           
*Temporary Assistance for Needy Families (TANF) 93.558 33-2427-100-2224 07/01/17 06/30/18 656,168           -                   -                   (367,018)         539,169              -                   172,151           -                   539,169           

Total Temporary Assistance for Needy Families (TANF) 317,886           -                   (682,644)         539,169              (2,260.00)        172,151           -                   

Total United States Department of Health and Human Services 317,886           -                   (682,644)         539,169              (2,260.00)        172,151           -                   

United States Department of Health and Human Services
Passed through the City of Jersey City

Community Service Block Grant 93.569 8050-100-184 01/01/17 12/31/17 125,028           35,974             -                   (125,028)         89,054                 -                   -                       -                   125,028           
Community Service Block Grant 93.569 8020-078-022920 01/01/18 12/31/18 110,000           -                       -                   -                       23,914                 -                   23,914             -                   23,914             

Total Community Service Block Grant 35,974             -                   (125,028)         112,968              -                   23,914             -                   

Total United States Department of Health and Human Services 35,974             -                   (125,028)         112,968              -                   23,914             -                   

United States Department of Transportation
Ladders of Opportunity Grant 20.unknown N/A 08/25/15 10/31/17 604,896           21,802             -                   (85,364)           77,051                 -                   13,489             -                   339,154           
Total Ladders of Opportunity Grant 21,802             -                   (85,364)           77,051                 -                   13,489             -                   

Total Unitesd States Department of Transportation 21,802             -                   (85,364)           77,051                 -                   13,489             -                   

Total Federal Awards 1,255,007$    -$                    (3,041,945)$   3,229,269$        (2,260)$          1,440,071$    -$                    

* - Denotes Major Program
NA - Information Not Available 558,562 63,775

See Accompanying Notes to Schedules of Expenditures of Federal Awards and State Financial Financial Assistance
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June 30, 2017 June 30, 2018
Account Grant Accounts Deferred Cash Accounts Deferred Cumulative 

Program Title Number From To Award Receivable Revenue Received Expenditures Adjustments Receivable Revenue Expenditures

NJ Department of Labor and Workforce Development
New Jersey BUILD N/A 06/30/16 12/31/17 240,000                 39,500$           -$                 (39,500)$         -$                 -$                 -$                 -$                 184,500           

Total New Jersey BUILD 39,500             -                   (39,500)           -                   -                   -                   -                   

Learning Link N/A 07/01/16 06/30/17 83,000                   23,610             -                   (23,610)           -                   -                   -                   -                   83,000             
Learning Link 767-4545-003 07/01/17 06/30/18 149,000                 -                   -                   (127,783)         149,000           21,217             149,000           
Smart Steps 062-4545-100-028 07/01/16 06/30/17 12,038                   8,288               -                   (8,288)             -                   -                   -                   -                   12,038             
Smart Steps 780-4545-005 07/01/17 06/30/18 12,038                   6,038               6,038               6,038               

Total NJ Department of Labor and Workforce Development 71,398             -                   (199,181)         155,038           -                   27,255             -                   

NJ Department of Community Affairs
Passed Through New Jersey Reentry Corporation

*One Stop Offenders Program 2017-05161-0072-00 09/01/16 06/30/17 566,675                 39,301             -                   (406,305)         403,524           -                   36,520             -                   442,825           
Total NJ Department of Community Affairs 39,301             -                   (406,305)         403,524           -                   36,520             -                   

Total State Financial Assistance 110,699$         -$                 (605,486)$       558,562$         -$                 63,775$           -$                 

* - Denotes Major Program
NA - Information Not Available

JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC.

FOR THE YEAR ENDED JUNE 30, 2018

SCHEDULE OF EXPENDITURES OF STATE FINANCIAL ASSISTANCE

Grant Period

See Accompanying Notes to the Schedules of Expenditures of Federal Awards and State Financial Assistance.
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
 
 

NOTES TO SCHEDULES OF EXPENDITURES OF FEDERAL AWARDS  
AND STATE FINANCIAL ASSISTANCE YEAR ENDED JUNE 30, 2018 

 
NOTE 1: BASIS OF PRESENTATION 
 
The schedule of expenditures of federal awards and state financial assistance the (“Schedules”) includes 
the federal and state grant activity of the Jersey City Office of Employment and Training, Inc. under 
programs of the federal and state government for the year ended June 30, 2018. The information in this 
schedule is presented in accordance with the requirements of Title 2 U.S. Code of Federal Regulations 
(CFR) Part 200, Uniform Administrative Requirements, Cost Principles,  and Audit Requirements for 
Federal Awards, and New Jersey OMB’s Circular 15-08, Single Audit Policy for Recipients of Federal 
Grants, State Grants and State Aid.   
 
NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
The accompanying schedules of expenditures of federal awards and state financial assistance are presented 
on the accrual basis of accounting. This basis of accounting is described in Note 1 to the  basic financial 
statements. The information in these schedules is presented in accordance with the requirements of the 
Uniform guidance and the State of New Jersey OMB Cicular15-08.  Therefore, some amounts presented 
in this schedule may differ from amounts presented in, or used in the preparation of the basic financial 
statements.  
 
 NOTE 3: RELATIONSHIP OF FEDERAL AND STATE FINANCIAL REPORTS 
 
Amounts reported in the accompanying schedules agree with the amounts reported in the related  federal 
and state financial reports.   
 
  
NOTE 4: INDIRECT COST RATE 
 
The Organization has elected not to use the 10 percent de minimums indirect cost rate as allowed under 
the Uniform Guidance. 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING,INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE FISCAL YEAR ENDED JUNE 30, 2018

Section 1 - Summary of Auditors' Results

Financial Statement Section

A) Type of Auditors Report Issued: Unmodified

B) Internal Control over Financial Reporting:

1) Material weakness(es) identified? Yes  No

2) Significant deficiency(ies) identified? Yes  None reported

C) Noncompliance material to basic financial statements noted? Yes  No

Federal Awards Section

D) Internal Control over major programs:

1) Material weakness(es) identified? Yes  No

2) Significant deficiency(ies) identified? Yes  None reported

E) Type of auditor's report on compliance for major program Unmodified

F) Any audit findings disclosed that are required to be reported  
in accordance with 2 CFR 200 Section .516 (a) Yes  No

G) Identification of major programs:

CFDA Number(s) Name of Federal Program or Cluster

17.258
17.259
17.260

H) Dollar threshold used to distinquish between Type A and
Type B Programs. $750,000

I) Auditee qualified as low-risk auditee?  Yes No

Workforce Innovation Opportunity Act Cluster:

Youth
Dislocated Worker

Adult
Workforce Innovation Opportunity Act -
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING,INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE FISCAL YEAR ENDED JUNE 30, 2018

Section 1 - Summary of Auditors' Results

State Awards Section

J) Dollar threshold used to distinquish between Type A and
Type B Programs. $750,000

K) Auditee qualified as low-risk auditee?  Yes No

L) Internal Control over major programs:

1) Material weakness(es) identified? Yes  No

2) Significant deficiency(ies) identified? Yes  None reported

M) Type of auditor's report on compliance for major programs: Unmodified

N) Any audit findings disclosed that are required to be reported   
in accordance with N.J. OMB Circular Letter 15-08? Yes  No

O) Identification of major programs:

State Grant/Project Number(s)

05161-0072-00 One Stop Offenders Program

Name of State Program
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
SCHEDULE OF FINDINGS AND QUESTIONED COSTS 

 
FOR THE YEAR ENDED JUNE 30, 2018 

 
Section II - Schedule of Financial Statement Findings 

 

 

This section identifies the significant deficiencies, material weaknesses, and instances of noncompliance 
related to the financial statements that are required to be reported in accordance with paragraphs 5.18 
through 5.20 of Government Auditing Standards. 
 
 
 
 
 
 
 

No matters were reported 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 

SCHEDULE OF FINDINGS AND QUESTIONED COSTS 
FOR THE FISCAL YEAR ENDED JUNE 30, 2018 

 
 
Section III - Federal Awards and State Financial Assistance Findings and Questioned Costs 
 
(This section identifies audit findings required to be reported under Title 2 U.S. Code of Federal 
Regulations (CFR) Part 200, Section .516 of the Uniform Administrative Requirements, Cost Principles, 
and Audit Requirements for Federal Award and the State of New Jersey OMB Circular 15-08 as 
applicable) 
 
 
 
FEDERAL AWARDS 

 
No matters were reported 

 
 
 

STATE FINANCIAL ASSISTANCE 
 

No matters were reported 
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JERSEY CITY OFFICE OF EMPLOYMENT AND TRAINING, INC. 
SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS AND QUESTIONED COSTS 

AS PREPARED BY MANAGEMENT 
 

FOR THE YEAR ENDED JUNE 30, 2018 
 
 

This section identifies the status of prior-year audit findings related to the basic financial 
statements and federal and state awards that are required to be reported in accordance with Chapter 
6.12 of Government Auditing Standards, the Uniform Guidance and New Jersey OMB Circular 
15-08. 

  
FINANCIAL STATEMENTS 
 

No matters were reported 
 
 

FEDERAL AWARDS 
 

No matters were reported 
 
 

STATE FINANCIAL ASSISTANCE 
 

No matters were reported 
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Appendix C ‐ Agreements and MOU’s with NJ Reentry 2015‐2017 
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Appendix D ‐ Executed City Agreements 2015‐2018 
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Appendix E ‐Terminated Employees 
   

299



 
 
 

M E M O R A N D U M  
 

 
TO:     Sudhan Thomas, Acting Executive Director/Chairman   
 
FROM:   Reinaldo Santiago, Director of One Stop Operations   
 
DATE:     January 10, 2018 
 
RE:     One Stop Career Center Information- Staff  
 
______________________________________________________________________________ 
 
Since Mr. James McGreevy was hired as the Executive Director for JCEPT. The following 
employees were laid off due to budget cuts: 
 
Administration: 
 

1. Keith Davis, Deputy Director “retire” 
2. Perry Schawarz, Internal Monitor/EEO 

 
Operations 
 

1. Patricia Miller; Operations Manager “retire” 
2. Angel Valentin; Special Grant Manager/ TABE Administrator  
3. Marilyn Ramirez, Case Manager 
4. Betsy Padilla, Case Manager 

 
Youth Unit:  
 

1. Lucy Suarez, Coordinator “retire” 
2. Nurys Garcia, Youth Case Manager 
3. Jameelah Carter, MIS for Youth  

 
Workforce New Jersey  
 

1. Elise Garnes, Program Facilitator 
2. Tiffany Kittrell, WFNJ Intake Coordinator 

 
 
 
 
 

300



301



Appendix F‐NJRC Payments to JCETP 
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Appendix G ‐ New Jersey Reentry forms 990 2014‐2017 
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