
Mask Contract 
Please complete and sign this contract to validate and confirm this employer’s or place of public 

accommodation’s position: 

Date__________/______/20___ 

Name of Employee representing company ________________________ 

Domus sua cuique est tutissimum refugium. Every man's house is his castle. 5 Rep. 92 

The implication that I am not secure in my property, the temple, the body that holds the 

consciousness of man and that another has authority or power over this property is by law; 

involuntary slavery. This is unlawful and is trespassing of property.  

Amendment IV 

The right of the people to be secure in their persons, houses, papers, and effects, against 

unreasonable searches and seizures, shall not be violated, and no warrants shall issue, but upon 

probable cause, supported by oath or affirmation, and particularly describing the place to be 

searched, and the persons or things to be seized. 

18 U.S. Code § 242.Deprivation of rights under color of law 

Whoever, under color of any law, statute, ordinance, regulation, or custom, willfully subjects any 

person in any State, Territory, Commonwealth, Possession, or District to the deprivation of any rights, 

privileges, or immunities secured or protected by the Constitution or laws of the United States, or to 

different punishments, pains, or penalties, on account of such person being an alien, or by reason of 

his color, or race, than are prescribed for the punishment of citizens, shall be fined under this title or 

imprisoned not more than one year, or both; and if bodily injury results from the acts committed in 

violation of this section or if such acts include the use, attempted use, or threatened use of a 

dangerous weapon, explosives, or fire, shall be fined under this title or imprisoned not more than ten 

years, or both; and if death results from the acts committed in violation of this section or if such acts 

include kidnapping or an attempt to kidnap, aggravated sexual abuse, or an attempt to commit 

aggravated sexual abuse, or an attempt to kill, shall be fined under this title, or imprisoned for any 

term of years or for life, or both, or may be sentenced to death. 

The American Disabilities Act [ADA] prohibits places of public accommodation having restrictions that 

would limit access to an individual with a disability. Under the ADA and the Health Insurance Portability 

and Accountability Act (HIPAA), I am NOT required to disclose my medical condition to anyone.  

Department of Justice ADA Violation information line: 800-514-0301. Organizations and businesses can 

be fined up to $75,000 for the first ADA violation and $150,000 for any subsequent violation. 

 

Your business is not required to follow guidelines that violate rights and safety. Guidelines are not law 

and are not enforceable by law.  



YOUR BUSINESS CANNOT DISCRIMINATE against any patron who is not wearing a mask. This is a 

violation of civil, international and state law, which protects free and equal access to any business 

establishment of any kind, whatsoever.  

Civil and or Criminal charges will be brought against you for enforcing discriminatory and provably 

harmful practices upon the private in pursuit of their life, liberty and happiness. 

 

42 U.S. Code § 2000a.Prohibition against discrimination or segregation in places of public 

accommodation 

 (a)Equal access 

All persons shall be entitled to the full and equal enjoyment of the goods, services, facilities, 

privileges, advantages, and accommodations of any place of public accommodation, as defined in this 

section, without discrimination or segregation on the ground of race, color, religion, or national origin. 

First Amendment 

Congress shall make no law respecting an establishment of religion, or prohibiting the free exercise 

thereof; or abridging the freedom of speech, or of the press; or the right of the people peaceably to 

assemble, and to petition the Government for a redress of grievances. 

 

10 U.S. Code § 1094 - Licensure requirement for health-care professionals 

The unlicensed “advice” from employers acting on good faith, that what they see reported by the Tv 

and news media is true and gives them the right to advise, is in fact punishable by law…. Codes that 

regulate commercial activity that have both civil and criminal penalties.  

 

Ignorantia legis neminem excusat. Ignorance of fact may excuse, but not ignorance of law. 4 Bouv. 

Inst. n. 3828. 

 

Lexspectat naturae ordinem. The law regards the order of nature. Co. Litt. 197. 

 

He who doesn’t know his rights, has none.  

Qui jure suo utitur, nemini facit injuriam. He who uses his legal rights, harms no one. 

 

42 U.S. Code § 1983.Civil action for deprivation of rights 

 



Quod alias bonum et justum est, si per vim vel fraudem petatur, malum et injustum efficitur. What is 

otherwise good and just, if sought by force or fraud, becomes bad and unjust. 3 Co. 78. 

 

If this employer or place of public accommodation, agrees to assume all medical liability, chronic and 

acute and assumes all legal obligations than please sign below.  

 

Submit your fee schedule right here…every contract has a cost associated with it… 

 

Employee or Patron 

 

Print: ____________________________________________________________ 

 

Signature: ________________________________________________________ 

Date: ___/____/20___ 

 

 


