AUSD BOARD MEMBER JOANNE RUSSELL-CHAVEZ responds to speakers at the
September 15, 2015 school board meeting:

(50:34) Joanne Russell-Chavez: What I'm about to say to you guys, [ say with a lot
of respect. But what I want to tell each one of you....um, some of you came up and
you talked about being bullied and you talked about not getting communication, um,
you talked about the lack of what we do.

[ take offense to that, personally.

(Referring to other board members:) Maybe they do and maybe they don’t. But I do.
[ take offense to it because every day we think about what you’re doing, what'’s
happened to you, and where you're going.

Someone just talked about all the scores and where, you know, what you received
and where you've been and the education that you got (reference to Lauren
Fukomoto’s speech). What's happening now, what you’re up here talking about, is a
small part of your life. It’s a part of what we deal with. So when you tell me that 'm
not listening to you, and you're smiling (audience member: “Yeah”) and so be it. But
you know what, we're listening, we have acted, and just because you don’t like the
way we did something. No uh (audience member: “Of course”) Of course, because
you don’t like the way we done something, because you don’t appreciate where we
come from.

(52:07) I take offense to that, because you know what, [ went to San Gabriel, and I
had an issue when I was there....you listen to me now, I listened to you when you
were up here. (audience member: “Go ahead, go ahead.”) Thank you.

So my point is when I went to San Gabriel, [ had an issue with a student when [ went
there, and I had an issue with a group of girls. We were told that there were certain
things that we couldn’t do. As a student back in the 80s, we did not sit here and
come to the board and explain to them time after time after time why we didn’t get
what we wanted. (52:51) We were told what we did was wrong and we were told
why.  went home and I talked to my parents. My parents told me what I did wrong.

(53:04) So my question is are you upset because you're not getting your way, or is it
just something that you continuously think - again, (audience member interjects:
“You've asked a question.”) I don’t want to debate you, but I want to tell you that we
done everything we could possibly do. And whether right, wrong, or indifferent,
there are rules, there’s things that we need to continue to follow.

(53:34) But understand it’s all in, it’s all for the betterment of this school district,
whether you like it or not. Because you know what, we are gonna disagree
(Audience member: “Yes”) But we have to learn to agree to disagree, and learn from
it, and somebody said that this was a waste of their time. [ hope this wasn’t a waste
of your time, | hope you took this as a learning lesson. [ hope you take this because



you know what, when you get in the real world, and you start working, (54:03) and
you start doing things that you may or may not like, what are you going to do? You
gonna go to the states of Sacramento, you gonna go to Washington DC and talk about
things that you’re being told to do because you have to do it but you don’t want to

do it?

(54:16) We all have things here that we like and don’t like to do. There’s rules we
have to follow and not follow. But there are rules. There’s rules. There’s laws. Again,
you may or may not like them, and we’re sorry about that. But everything we do,
every, every, every thing we do in front of you, behind closed doors, and everything
those teachers do are for the betterment of you, whether you agree or whether you
disagree.

(54:54) But that’s it. So when you guys sit here and talk about we’re not listening,
you know what, we, we have meetings, we brought lawyers. Someone said that it’s
nothing (pause) that we don'’t give answers, that we don’t, that there’s no role
models, that’s there no leaders, that we don’t give you any answers. [ mean, we've
given you answers. You just don’t like our answers. (audience member: “What
answers?”) We've given you lawyers, you didn’t even like the lawyers answers.
(Note: AUSD provided one lawyer, James (Jay) B. Fernow of Fagen Friedman &
Fulfrost LLP) for a one-hour presentation on employment law for current students
and their parents on July 8), Where do we go after that?

(55:28) We've given you answers. So at some point, I'm just trying to figure this out
for myself. At what point, do you say, you know, there is a time for us to agree to
disagree, we respect where you’re coming from. We may not agree, we may not
agree, but we respect where you're coming from, and hopefully as you get older, and
you go through the processes, you’ll understand. But don’t, but please don’t sit there
and tell me that I'm not hearing you and I don’t understand because I am far from
ignorant. And so I believe everybody else up here is too.

(56:08) So again, we hear you, we understand, but we cannot give you the answers
that you want because you want them. And that’s all I have to say. End (56:20)

(56:24) BOARD PRESIDENT ADELE ANDRADE-STADLER (AAS): [ justhave a
couple of questions. Can I see by a show of hands how many of you are San Gabriel
High School current students? Thank you.

And then [ have a question for our staff. Is Ms. Kim still on administrative leave?

SUPT. LAURA TELLEZ-GAGLIANO nods: Yes, yes she is.

AAS: Do we have an adviser in place for the students?



Supt. Tellez - Yes, we do.

AAS: We do. Do we have an English teacher in place for the students? An English
teacher that [ think was Mr. Nguyen's.

Audience member calls out: Are they qualified?

AAS: Yes, of course they have to be, they have to be by law.

Supt. Tellez - Yes, they are NCLB qualified.

(57:12) AAS: Also we talked about the same costs for all graduates for their, we
talked about doing that, making sure that whatever contract our business and
activities folks are making that they all be within that same amount of cost, that it’s
not one more expensive than the other, that it's reasonable for all. Is that right?
Supt. Tellez - Yes.

AAS: Okay, thank you. Thanks very much.

(57:50) Meeting continues to next agenda item: staff report on Technology and
Information Services by Ashton Potter, AUSD Director of Technology and

Information services.
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