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Are you awarc of any potential conflicts of intercst that may avise during your service on this board (i.e., property

THERE ARE NO KNOWN CONFLICTS

interest, business interest, etc.)? If so, please explain:

. Potential conflicts of interest do not preclude appointments;

Please indicate the arca(s) of expertise that you can bring to the above board(s), and then in detail list education,
experience, reasons for your interest, and other factors that support your interest in serving  Applicants are
encouraged to provide a cover letter and/or a brief resume. Please use additional sheets if necessary.

| AM WELL VERSED IN ECONOMICS AND HUMAN RESOURCES. PLEASE FIND
ATTACHED A RESUME.




A proactive leader with extensive experience in accounting, finance and human resot
, \Excellent background in information technology and managing compliance matters.

‘Client‘scryice driven while managing cost reduction action plans driven to positively im]
organizational sustainability. - ‘

EDUCATION

Georgia State University Atlanta, GA .
Certificate of Non-Profit Management ~ 20@

Course work: Board Governance, Financial Management, Development, Human Resources and
Strategic Planning. .

Hawaii Pacific University Honoluly, HI
Master of Business Administration 1990
Course work: Investment Analysis, Portfolio Management, Estate Planning

University of Georgia ' Athens, GA
Bachelor of Business Administration 1987

Major: Accounting

Activities: American Collegiate Entrepreneurs, Big Brothers/Big Sisters, Greek Life, Student
Government Association

EXPERIENCE

Kona Retirement
Managing Partner

- Strategic leader of a comprehensive life planning firm, specializing in retirement and es!
planning, One who is responsible for recruiting, motivating and coaching a successft
iile creating a winning environment where results for clients matter. '




¥ al ser ces and products to meet client needs. This inclu
d restructuring debt, protecting assets and transferring

tiona Representative : , o
osented seminars across the USA and Canada to educate clients on the full range of -
vestment software products and ensure they use our software for their investment decisions.
Pmadt}vely responded to sales opportunities with creative approaches while listening to client’s
- needs in order to better understand their investment goals and identify appropriate solutions.

Columbus, GA

; .Stewart Community Home ;
1996 — 2004

Director of Finance

Responsible for all accounting and operational functions. Managed 1.3 million dollar budget
with multiple funding sources including federal, state, local and private funds. Implemented -
financial and clinical information systems. Directed Human Resources and Compliance.
Reduced budget deficit by 42%. Reduced worker's compensation insurance expenses by 68%.

Increased planned giving by 37%.

PROFESSIONAL ASSOCIATIONS / LICENSES

International Association of Registered Financial Consultants (JARFC)

National Association of Insurance and Financial Advisers (NAIFA)

Uniform Investment Adviser (FINRA Series 65)

Long Term Care / Medicare License (NC & 5C)
Life / Health License (NC & SC)

OMMUNITY RELATIONSHIPS

erlcan Red Cross (Member)
eville Business Association (Member)




