
SEATTLE POLICE DEPARTMENT

Human Resources Bureau

pxit lnterview Form

Employee :f,-9 03l 5ul7q
Unit of Assignment: /1/a r*t-- oPr

?CoJruru-o\ orlVa4

Serial No. 5 W o \z-NJ

Hire Date Lo* ,r-?

Position Title ef

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers'

1. What is your reason for leaving?

\qr:y\ arcrnk-A:T
otlz-u[ zD

2. lf accepting a new job, do you feel that this job is a better opportunity? lf so, how?

/1

3. Would you like to work for SPD again in the future? lf so, in what role?

4. What did you enjoy most about working at SPD and/or your position?

\
II

5. What did you enjoy least about working at SPD and/or your position?

P

6. What factors had a positive effect on morale in the department?

REVISED O4/18

<r5t(



7. What factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

€9

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

fiD

q- a

1 1. Do you consider the salary you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

13. ls there anything else you would like to add?

REVISED 04n8

/ Date lnterviewer Signature / Date



Employee lD Number:
(please use Your B digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

07iYl7ao
E Patrol ff Specialty Assignment

n Other:

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

Eswonru n ctvtLtAN

Years of Service

!0-3years tr11-15years

J4- 5years tr 16-20Years

tr 6 - 10 years K ZO + yearszKEr*, t- 771zFT- A/ 287-€Au/-

Reason for Separation: n Resignation pRetirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

KE 7-.,,<E-m/.".7--

2. lf accepting a new job, please review and answer the following

For Sworn personnel:

a) Are you staying in law enforcement? [J Yes D No

b) ls the new position within 50 miles of Seattle? n Yes

c) Does the new position offer a lateral hiring incentive?

For ALL personnel:
a) Who is your new emPloYer?

trNo
I Yes tr No I Do Not Know

b) What is your new Position?

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would you like to work for SPD again in the future? lf so, in what role?

/,+,<z-

REVTSED 05/19
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4. what did you enjoy most about working at spD and/or your position?

1; .<JEAa- CA^J<_.€rt- C rtf-.e'r- 'V Eo r<-ra:

5. what did you enjoy least about working at spD and/or your position?
f6 s.77ez< ./ S .S'.,<EA7- - F<,.L\_-sj-<A7-21-z a) /'77/ 778 ll <lrf
OL.rE/c-s./1za- Ata 7;{a.J .>//-, C/-43 1'LA2a6_4_ t<"x2,,<-Ea"(t !7-r <_-

-{<.,<a-72t y) /o.- ?aC7.^1 Ut a /-c T/a l,J

6. what factors had a positive effect on morale in the department?

a)To fE/'/,o oz<-t {q//d4- /-r<_a q. C / au4rZpeo--
P.s rf-, J.-- 74-azh g.o s/<zttS-4,E-

7. what factors had a negative effect on morale in the department?
za,f 6/crtstcttf .(/-pFfze4 . ;Za6/<E 4"(aES,{77>

/oA e 6<- /,/2E-7- { nP€.r<L// J 4< d'

FT 1z C q(-) k</ (-)FlgZp.e-

8. What suggestions do you have for improving the job and/or deparlment for others?

A Go<.:^.o PZQ Al,ta va ,eA ,/2.<,r--^

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

10' Do you feelthere'were'sufficient'professiona!-development opportunities? please explaih whet'
you feel is being done right in this area and where there is room for improvement.

rJ-Lt.st J aE vTAt-

REVISED OA19
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11. Do you consider the salar/ you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

?aj

13. ls there anything else you would like to add?

O ct4r<-a.t / a-: 4-s c.)AaO ),/e-e-

14. Was an in-person interview scheduled? ! Yes Qhl-o
lnterviewer Signature / Date
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

N CMLIAN

Years of Service

tr 0 - 3 years tl 11 - 15years

n4- 5years ! 16-20years

n6-10years yrO+years

Separation Date MMIYY: gQV{2t>

{"*o**
Employee lD Number:

(please use your B digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

'2-po6>161b

n Patrol / Specialty Assignment

[] other:

fi> \'t Lz- cV VAbk>
Reason for Separation: n Resignation /Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

La.-a4- I

A-aJ'\-J

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? n Yes FNo
b) ls the new position within 50 miles of Seattle? n Yes D.'No

c) Does the new position offer a lateral hiring incentive? E Yes BNo n Do Not Know

For ALL personnel:
a) Who is your new employer?

t C'-c--

b) What is your new position?

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would you like to work for SPD again in the future? lf so, in what role?

REVTSED 05/19
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4. What did you enjoy most about working at SPD and/or your position?

A::,2-2

5.W you enjoy
,riC<-*

about working at SPD and/or your position?

Ja-

6. What factors had a positive effect on morale in the department?

ct*.--

r-f-

7. What factors had a negative effect on morale in the department?

L-' \

r (*t

8. What suggestions do you have for improving the job and/or department for others?

1+\a-f-

L Did you tn" R$Mfiiiipment to successfully complete your job? lf not, please explain?

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

REVTSED 05/19



1 1. Do you consider the salary you received to be competitive?

'd/A)
0

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

U)AaJSO"<.) *

r,t) r.t"h_.I @(,*

ng else you would like to add?

, 4W- bo.rtor-r Lrrzc-, h) a-Lt -ltug 5Y{1

f tDC-l +o frt-"-^-+o +D

13. ls there anythi
Nef

.Wr- [rCt, ii) h&+ t-*4 l.ricl. lrs
W aL"*tL- \y'L a. tr-: &tp <.'ftCe, uzf
e+L \.r,/\pl uj h-.J Lt lc'rr d GJU- r^ 6* 1,1

6V\b<"b '
p- rwe_a\ Lfrt-er' 1r, -4crr-\ a A e7\a-rru

14. Was an in-person interview scheduled? tr Yes f*o
lnterviewer Signature / Date

tr)d\-k- wp , A2
\/.,h^5 V*r"- LU "t d rrDf-

d$ T vJc-z a._^-

5,Q,Q" 6.-l- *^tr"e 'Za'*reataA

l"t /-.J

c\-
aYucl

epPL; "-etlicYt- 4 ^)a'E
" Lf '1'1u'z-

WLdqclr*tIt rvuvu{I4- Ia+t'L ' Dk)

*ilvnu- ule r*#p "fi *@"tr T

T--
Lr.o-J tn5

^f+LrrY*i.c'Y'9 ;?LYYv\*1'bd-

'bry
VLa-q

AP

qihaJ

f\p-!"d-Le)*

+L,-+ S*'&L8+

b-
-t

f

cj.-'\4 d&*!- "+a +t\-"-
Lx-{ a,-\- l:a la&-e;

T l\szrrl # rYL-Lc'f\--

kt't r^5 fhA_ 4heJ-
n LvJ " rlor
C,Lf1Z-Lt1,

aLao

$c/..."{ /r,Dr: ' firr)n* t^ h +La;cr\d fiD
b<_

L"'t?.nL <* uF
+N lezr-r ur

J

h**rrv.r--

J

")_ \J.v
S

\
c

t-

oLb:d.r.

,to crt.X- Var^.{cb

b<.p-r a*d Ldr€ b-L^-f

lx-f.r"/ tbb ' "rL'--
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Employee lD Number:
(please use your 8 digit EE)

Position Title

Reason for Separation n Res rg nation f netirement

Unit of Assignment: E Patrol fi Specialty Assignment

(For civirian - write tn unit) E' Other: L g 
'tt"J 

r)

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form
,fl swonru n crvrLrAN

Years of Service

n0-3years n11-15years

n4-5years n16-20years

n 6 - 10 years F20 + years

Separation Date MM/YY, R-) -xSAd

1

,Fto I Do Not Know

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is you reason for leaving?

t_

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes X*o
b) ls the new position within 50 miles of Seattle? n Yes E$o
c) Does the new position offer a lateral hiring incentive? n Yes

For ALL personnel:
a) Who is your new employer?

b)What is your new position?

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would you like to wo for SPD in the future? lf so, what role?

a-d

F oREVISED Og1
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4. What did you e most about worki ng SPD and/or your ition?

5. What did you enJoy st about working at SPD and/or your position?

.L

\t ./

6 factors had a positive on morale in the department?

7. What factors had a neg ative effect on morale in the department?

d w n\g
B do you for ng the job and/ department for others?

tt
J

t

,\

9. Did you have the equ nt to successfu lly your j lf not, please explain?

Oy\
you feel were al development o nities?

you feel is being done right in this area and where there is room for im
exp lain

fi"A.
$r"dr-.\t -

R-

\

alu.s Cilkq.rt^ ,u$$
'tF-

JREVISED 05/19
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6t ho 4r^

4.
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U

.j.op^^ dlvl Ab-J

c.rrnyr$lr\) +ht

nt.

ttrc^Q
r+,
\*s\



1 1. Do you consider the salary u received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain

\ c( )

13. ls there ng else you would like add?

Xf u/e,"
14. as an in-person interview scheduled? n Yes X*o

lnterviewer Signature / Date

REVISED Og19
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Employee lD Number:
(please use your 8 digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

m3%zq

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

g/swonru I ctvtLtAN

Years of Service

n0-3years tr11-15years

a4- 5years n 16-20years

n 6 - 10 years {zo * years

I Patrol

M Other:

n Specialty Assignment

Reason for Separation: n Resignation E/Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

3Z

2. lf accepting a new job, please review and answer,the following:

For Sworn personnel:

a) Are you staying in law enforcement? n Yes U(o
b) ls the new position within 50 miles of Seattle? tr Yes n No

c) Does the new position offer a lateral hiring incentive? E Yes n No n Do Not Know

For ALL personnel:
Who is your new employer?

b) What is your new position?

fr,nt€SVf,7470/V

c) Do you feel that this new job is a better opportunity? lf so, how?

J

ld you like to work for SPD ag3.

REVISED O5/19

ain in the future? lf so, in what role?



4. What did you enjoy most about workin g at SPD and/or your position?

5. what did you enjoy least about working at SpD and/or your position?

6. what factors had a positive effect on morale in the department?

7. what factors had a negative effect on morale in the department?

8' What suggestions do you have for improving the job and/or department for others?

9' Did you have the necessary equipment to successfully complete your job? lf not, please explain?

10' Do you feelthere were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

REVISED O5/19



11. Do you consider the salary you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

13. ls there anything else you would like to add?

14. Was an in-person interview scheduled? ! Yes il.l"
lnterviewer Signature / Date

REVTSED Og19











Employee lD Number.
(please use Your 8 digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

'Z-pr7b7 %5 Years of Service

ffipecialty Assignment n0-3years

J4-5years

n 6 - 10 yearsPputcF CFFteE-l?-

Reason for Separation: n Resignation t. Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
't?e1-. t fZEn.F"\s-Z-

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

y'swonru n ctvtltAN

fl 11 - 15 vears

tr 16 - 20 years

Wzo + years

n Patrol

n Other:

2. lf accepting a new job, please review and answer the following

For Sworn personnel:

a) Are you staying in law enforcement? n Yes ! No

b) ls the new position within 50 miles of Seattle? E Yes

c) Does the new position offer a lateral hiring incentive?

For ALL personnel:
a) Who is your new emPloYer?

trNo
n Yes ! No D Do Not Know

b) What is your new position?

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would you like to work for SPD again in the future? lf so, in what role?

REVISED O5/19



4. what did you enjoy most about working at spD and/or your position?

T\€ ?€rrY L; T t-.r urZ-V-zt) l, rTrt,

5. what did you enjoy least about working at spD and/or your position?

6. what factors had a positive effect on morale in the department?
f1-l tr€L L a--> t) FF r C,g'rz-

7. what factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

'10' 'DoYowfes'l'thsre"vltere=sttffieientrprofessinnaldevelopmentopportcrnities? -pleaseexplain"wffi5:-=-:-'-.-'
you feel is being done right in this area and where there is room for improvement.

REVTSEO 05/19



11. Do you consider the salary you received to be competitive?

7€s "

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please exPlain.

J€5"

13. ls there anything else you would like to add?

A-lo

14. Was an in-person interview scheduled? ! Yes No

lnterviewer Signature / Date

REVISED O5/19











Employee lD Number:
(please use your 8 digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

fipechlty Assignment

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

z6*o** N CVILIAN

Years of Service

tr 0-3years tr 11- 15years

n 4 - 5 years n 16 - 20 years

u 6 - 10 years 6o * r"rr"

I

n Patrol

n Other:

{
Reason for Separation: E Resignation Separation Date MM/YY

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

J

lf accepting a new job, please review and answer the following

r Sworn personnel:

a) you staying in law enforcement? n Yes ! No

b) ls new position within 50 miles of Seattle? E Yes

c) Does new position offer a lateral hiring incentive?

For ALL nel:
a) Who is your n employer?

b) is your new position?

c) Do you this new job is a better opportunity? lf so, how?

oSfr/zoac)

.t
uq/

nNo
n Yes tr No n Do Not Know

3. Would you like to work for SPD again

d
I

REVTSED 0919

r n the re? lf so, in what role?

,h



4. What did you enjoy most about working at PD and/or your position?

5. What did you oyleast about worki at SPD and/o your position?ng

4S

//- tl ll

rJ,
Aorored
l'(

had effect on morale in the department?

a

7. What factors had a negative on morale in the departm

e
\o

B. What s ons do have for improving the job and/or department for others?

ef<

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is bein where there

REVISED O5/19

t'ig ht in th afea

(e
room for improvement.



1 1. Do you consider salary you received to be com ?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain

a

JJ

13. ls there anything you would like to add?

14. Was an in-person interview scheduled? n Yes

I
( (f

,

"( lnterviewer Signature / Date

REVISED Og19
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REVISED 05/19 

SEATTLE POLICE DEPARTMENT    
Human Resources Bureau     SWORN      CIVILIAN     
Exit Interview Form  
 

Employee ID Number: 
(please use your 8 digit EE) 

  Years of Service 

Unit of Assignment:  Patrol    Specialty Assignment    0 - 3 years     11 - 15 years    

(For Civilian - Write In Unit)  Other:         4 - 5 years     16 - 20 years    

Position Title:    6 - 10 years     20 + years    

Reason for Separation:  Resignation     Retirement        Separation Date MM/YY:  
 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 
 

1. What is your reason for leaving? 
 
 
 
 

 

2. If accepting a new job, please review and answer the following: 
 

For Sworn personnel:   
 a) Are you staying in law enforcement?    Yes    No 

 b) Is the new position within 50 miles of Seattle?   Yes    No 

 c) Does the new position offer a lateral hiring incentive?    Yes    No    Do Not Know        
 

For ALL personnel:   
a) Who is your new employer?  
 

 

   b) What is your new position? 
 

 
c) Do you feel that this new job is a better opportunity?  If so, how? 
 
 
 
 

 
3. Would you like to work for SPD again in the future?  If so, in what role? 

 
 
 
 



REVISED 05/19 

 
4. What did you enjoy most about working at SPD and/or your position? 

 
 
 
 

 
5. What did you enjoy least about working at SPD and/or your position? 

 
 
 
 

 
6. What factors had a positive effect on morale in the department? 

 
 
 
 

 
7. What factors had a negative effect on morale in the department? 

 
 
 
 

 
8. What suggestions do you have for improving the job and/or department for others? 

 
 
 
 

 
9. Did you have the necessary equipment to successfully complete your job?  If not, please explain? 

 
 
 
 

 
10.  Do you feel there were sufficient professional development opportunities?  Please explain what    

 you feel is being done right in this area and where there is room for improvement. 
 
 
 
 

 



REVISED 05/19 

11.  Do you consider the salary you received to be competitive? 
 
 
 
 

 
12.  Did you have sufficient opportunity to develop relationships with your peers and supervisors?   

 If not, please explain. 
 
 
 
 

 
13.  Is there anything else you would like to add? 

 
 
 
 

 

14.  Was an in-person interview scheduled?    Yes    No __________________________ 
Interviewer Signature / Date 















REVISED 05/19 

SEATTLE POLICE DEPARTMENT    
Human Resources Bureau     SWORN      CIVILIAN     
Exit Interview Form  
 

Employee ID Number: 
(please use your 8 digit EE) 

  Years of Service 

Unit of Assignment:  Patrol    Specialty Assignment    0 - 3 years     11 - 15 years    

(For Civilian - Write In Unit)  Other:         4 - 5 years     16 - 20 years    

Position Title:    6 - 10 years     20 + years    

Reason for Separation:  Resignation     Retirement        Separation Date MM/YY:  
 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 
 

1. What is your reason for leaving? 
 
 
 
 

 

2. If accepting a new job, please review and answer the following: 
 

For Sworn personnel:   
 a) Are you staying in law enforcement?    Yes    No 

 b) Is the new position within 50 miles of Seattle?   Yes    No 

 c) Does the new position offer a lateral hiring incentive?    Yes    No    Do Not Know        
 

For ALL personnel:   
a) Who is your new employer?  
 

 

   b) What is your new position? 
 

 
c) Do you feel that this new job is a better opportunity?  If so, how? 
 
 
 
 

 
3. Would you like to work for SPD again in the future?  If so, in what role? 

 
 
 
 



REVISED 05/19 

 
4. What did you enjoy most about working at SPD and/or your position? 

 
 
 
 

 
5. What did you enjoy least about working at SPD and/or your position? 

 
 
 
 

 
6. What factors had a positive effect on morale in the department? 

 
 
 
 

 
7. What factors had a negative effect on morale in the department? 

 
 
 
 

 
8. What suggestions do you have for improving the job and/or department for others? 

 
 
 
 

 
9. Did you have the necessary equipment to successfully complete your job?  If not, please explain? 

 
 
 
 

 
10.  Do you feel there were sufficient professional development opportunities?  Please explain what    

 you feel is being done right in this area and where there is room for improvement. 
 
 
 
 

 



REVISED 05/19 

11.  Do you consider the salary you received to be competitive? 
 
 
 
 

 
12.  Did you have sufficient opportunity to develop relationships with your peers and supervisors?   

 If not, please explain. 
 
 
 
 

 
13.  Is there anything else you would like to add? 

 
 
 
 

 

14.  Was an in-person interview scheduled?    Yes    No __________________________ 
Interviewer Signature / Date 



Employee lD Number:
(Please use Your B dagit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

Reason for SeParation:

2aa- \1 G 2-C-

['Patrol I SPecialtY Assignment

n Other:

?o,, 0 I pp-i-zrq\

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

E swonru n clvlllAN

Years of Service

n0-3years n11-15Years

n4-5years n16-20Years

n 6 - 10 years V20 + years
C(j

n Resignation E Retirement Separation Date MM|VY

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers'

otfzo-@d-

1. Wh

A

at is your reason for leaving?

AS YI?S dtr SFPtI(c€- ?et,al ^JE

2. lf accepting a new job, please review and answer the following

ForSworn personnel:

a) Are you staying in law enforcement? tl Yes [J No

b) ls the new position within 50 miles of Seattle? n Yes

c) Does the new position offer a lateral hiring incentive?

For ALL personnel:
a) Who is your new emPloYer?

nNo
I Yes D No D Do Not Know

l^ t'l uo t €6

b)What is your new Position?

c) Do you feel that this new job is a better opportunity? lf so, how?

VFs - urO&Kr p q FPawr *Ona v

3. Would yo u like to work for SPD again in the future? lf so, in what role?

REVTSED O5/19
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4. What did you enjoy most about working at SPD and/or your position?

T, er-D )o--t

Kr tr.l

rN tr, l'i1{
grr?eJc(r. LSo I FAjS-oYGrb n^$c tc

5QuAr\ M r+TlrJ-

5. What did you enjoy least about working at SPD and/or your position?

f T) r Fr ^J.ir- 
Ll v C- r.lt.l.-F rl r .l t! tr , 6

te c=P.toU

FRonn rttr= c-rt/ .

AJo

6. What factors had a positive effect on morale in the department?

G 6]lt- ,,l-l G ou e Q-p'rLo OrV Mo0AuG A,A\ Rrlr-tJ GorNG bdgJp-
,N L

s rc.
A^JD No i34cr<rN6 trPtvt oo 5op6'g115oPS (re . LT's,CPT! +CH eFs)

L.Ls

CWhat factors had a negative effect on morale in the department?

B. What suggestions do you have for improving the job and/or department for others?

AI,6't-'t-t> t-[ftJr: " (-,Vt11 *NS " ta ,/ {- RON rl? Pdctce DePf t( M
NCt r 5 r-t r-t

O r-J 5e t'u) l'{ LlCG

br\".
9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

VFJ

10. Do you feelthere were sufficient professionaldevelopment opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

J- ^/6>

,JS
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1 1. Do you consider the salary you received to be competitive?

rtF c ()J es u,.rcr NLc r,r;,Ar-:T lvo A4.aNGV . Bcaf fi- s ETTq

-9
tL -9 0Uc

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

v(;5

 J

eo

13. ls there anything else you would like to add?

14. Was an in-person interview scheduled? n YesrffNo
lnterviewer Signature / Date

i l; .
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

m'swonru n crvrlrAN

Years of ServiceEmployee lD Number:
(please use your 8 digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

2.o2 t'1Arl t
[l Patrol Etpecialty Assignment

n Other:

tr0-3years

Z4-5years

tr 6 - 10 years

tr 11 - 15 years

n 16 - 20 years

ffiO + yearsDFrEar-, ua

Reason for Separation: [J Resignation #etirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

a

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? ! Yes Uzl\lo

b) ls the new position within 50 miles of Seattle? ! Yes ndo
c) Does the new position offer a lateral hiring incentive? n Yes trzfilo ! Do Not Know

For ALL personnel:
a) Who is your new employer?

plA

b) What is your new position?

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would you like to work for SPD again in the future? lf so, in what role?

REVTSED 05/19



4. what did you enjoy most about working at spD and/or your position?

"'r,+

5. what did you enjoy least about working at spD and/or your position?

f
l-Rpn-

r+6 C h^O Lt+ct< of € -/P,,xf
TrFi' Fr-lc-r;o oFetc\ nus

6. what factors had a positive effect on morale in the department?

b

7. what factors had a negative effect on morale in the department?

B. What suggestions do you have for improving the job and/or department for others?

lst-l.4:.au az

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

10. Do'you,feel there,were.suffiGientiprofessional-.-developmenFopportunities? Please explain.what. . , ,

you feel is being done right in this area and where there is room for improvement.

REVISED Og19
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11. Do you consider the salary you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

e

13. ls there anything else you would like to add?

vn

14. Was an in-person interview scheduled? ! Yes druo
lnterviewer Signature / Date

REVISED Og19
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SEATTLE POLIGE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

Employee lD Number:
(pleaso usa your 8 digit EE)

Unit of Assignment: tr Patrol

(For civilian -write ln unit) [ Other:

PositionTitle: Detective

fr Specialty Assignment

Reason for Separation: lJ Resignation [] Retirement

[i swonru n cMLIAN

Years of Service

n0-3years n11-15years

n4-Syears n16-20years

n 6 - 10 years gl 29 + years

Separation Date MM/YY: 11tg1t21

10010484

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers'

1. What is your reason for leaving?

Retiring

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? n Yes tl No

b) ls the new position within 50 miles of $eattle? tJ Yes tr No

c) Does the new position offer a lateral hiring incentive? n Yes n No n Do Not Know

For ALL personnel:
a) Who is your new employer?

nla

b) What is your new position?

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would you like to work for SPD again in the future? lf so, in what role?

REVISED Ag19
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4. What did you enjoy most about working at $PD and/or your position?

fel low officers/detectives

5. What did you enjoy least about working at SPD and/or your position?

lack of support from the city-specifical ly city council, city prosecutor

6. What factors had a positive effect on morale in the department?

the few citizens (community members)that made effort to support the police

7. What factors had a negative effect on morale in the department?

lack of support

B. What suggestions do you have for improving the job and/or department for others?

no suggestions

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

yes

10. Do you feelthere were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
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11. Do you consider the salary you received to be competitive?

yes

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

yes

13. ls there anything else you would like to add?

'14. Was an in-person interview scheduled? tJ Yes Ci t..lo

lnterviewer Signature / Date

REVI$ED 05/19
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

Employee lD Number:
(please use your I digit EE)

Unit of Assignment: fr Patrol

(For Civilian - write ln unit) n other:

Position Title: officer

Reason for Separation: fi Resignation E Retirement

f, swonru ! cvrLrAN

Years of Service

n0-3years n11-15years

Z4- 5years n 16-20years

n6-10years n20+years

Separation Date MM/YY: ogt2o2o

30012459

n Specialty Assignment

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

I have accepted a lateral police officer position with another agency

2. lf accepting a new job, please review and answer the following

For Sworn personnel:

a) Are you staying in law enforcement? 6 Yes tr No

b) ls the new position within 50 miles of Seattle? d Yes

c) Does the new position offer a lateral hiring incentive?

nNo
n Yes fr tto tr Do Not Know

For ALL personnel:
a) Who is your new employer?

City of Milton

b) What is your new position?

Police Officer

c) Do you feel that this new job is a better opportunity? lf so, how?

I think it will be. I have been interested in going to a small community as a police officer for quite awhile.

3. Would you like to work for SPD again in the future? lf so, in what role?

I am honestly not sure if I would work for SPD in the current climate that is currently going on at this time. lf it

ever honestly returns to the way it was pre-DOJ/BLM protest days I would strongly consider it

REVTSED 0il19



4. What did you enjoy most about working at SPD and/or your position?

I would have to say my co-workers and the supervisors I have had the privilege to work with has made

the most enjoyable of tough days.

5. What did you enjoy least about working at SPD and/or your position?

I would say the daily criticism of the City Council and the thought that we were a "necessary evil" (as

one supervisor once said. Also I think OPA's willingness to take any and all complaints (even anonymous)

and then take 6 months to render a decision made it hard sometimes to enjoy working here

6. What factors had a positive effect on morale in the department?

I think just being able to do the job we were all hired to do and feeling like we had the support of the

our co-workers

7. What factors had a negative effect on morale in the department?

Doing the job and feeling like the command staff and city did not support the working officer

8. What suggestions do you have for improving the job and/or department for others?

streamline the OPA investigations and leave the minor things to frontline supervisors

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

Yes

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

I think that SPD does a great job of offering constant training and opportunities for development.

I am concerned with the budget cuts how that will be able to continue though

REVTSED 05/19



11. Do you consider the salary you received to be competitive?

Yes, I never felt I was not adequately paid

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

Yes, I made friendships that will last my lifetime

13. ls there anything else you would like to add?

I love this Dept and this City. (Or the city it once was) I truly hope that someday it will return to what

I remember from my early days on the Dept.

14. Was an in-person interview scheduled? n Yes C tto 1
lnterviewer Signature / Date
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Employee lD Number:
(please use your 8 digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

'aOctn13l
w{^t oI tr Specialty Assignment

n Other:

Rue€ o€6cft

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

s6o** N CIVILIAN

Years of Service

n 0-3years tr 11- 15years

tr4-5years tr 16-20years

tr6-loyears ffi*y""r"
Separation Date MM/YY: g, -LS -Z.o>OReason for Separation: E Resignation i4tir"t"nt

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

Q6,(rte9-(€{.., T

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? ! Yes W{o
b) ls the new position within 50 miles of Seattle? tl Yes K
c) Does the new position offer a lateral hiring incentive? n Yes

For ALL personnel:
a) Who is your new employer?

trNo t'#ro, 
^no*

b) What is your new position?

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would you like to work for SPD again in the future? lf so, in what role?

REVTSED Og19



4. What did you enjoy most about working at SPD and/or your position?

d {rnJk fFrr< uj$q ft SrreRr
4tTl-l Ulorlk -r-N)

5. What did you enjoy least about working at SPD and/or your position?

C-t f:l HtAS c*Ur\tJ @tP

6. What factors had a positive effect on morale in the department?

P€>PL€ i -l 52o {'e re- 12,€gsus

7. What factors had a negative effect on morale in the department?

c>'P(1 \\nE d\u<ftr€D

B. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

3.so> €qutPrle N'I.

10. Do you feelthere were sufficient professionaldevelopment opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

o *9c ,."-€3 Ti' 19€
<o o7
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11. Do you consider the salary you received to be competitive?

Uer.=,

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

Soos Peoer-e €.i e&:, uJu geg

13. ls there anything else you would like to add?

14. Was an in-person interview scheduled? n Yes K"
lnterviewer Signature / Date
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Employee lD Number:
(plBas€ use your I digit EE)

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

E swonru ! cMruAN

Years of Service

n0-3years n11-15years

tr4-5years n16-20years

tr 6 - 10 years gl 29 + years

Separation Date MM/YY: Ogt2O

30019444

UnitofAssignment: n Patrol fr SpecialtyAssignment

(For civilian - write ln unit) n Othef:

Position Title: p.O. - Detective

Reason for Separation: f, Resignation n Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

New Employment

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? d Yes n No

b) ls the new position within 50 miles of Seattle? M Yes tr No

c) Does the new position offer a lateral hiring incentive? tr Yes d tto n Do Not Know

For ALL personnel:
a) Who is your new employer?

USSS

b) What is your new position?

NIFA

c) Do you feel that this new job is a better opportunity? lf so, how?

lncreased focus of responsibility.

3. Would you like to work for SPD again in the future? lf so, in what role?

I'd be open

REVTSED 05/19
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4. What did you enjoy most about working at SPD and/or your position?

The people, the complexity of the work and the study/learning required. I worked for people who

treated me fairly and who gave me opportunities to pursue interesting work

5. What did you enjoy least about working at SPD and/or your position?

No comment.

6. What factors had a positive effect on morale in the department?

Factors that contributed to my morale included relentless public support from Chief Best for the work

we do and the quality of people who serve. Another factor that contributed to my morale was the

Resilience training provided by the Wellness Unit and promoted by the Chiefs - it mattered to me that

the Chiefs cared about our physical, emotional and physical well-being.

7. What factors had a negative effect on morale in the department?

No comment,

8. What suggestions do you have for improving the job and/or department for others?

Maintain public relations and public outreach functions. Connect the officers to the citizens they serve.

Do not allow activists to cut off officers from community engagement. Continue prioritizing the

hiring of adaptable people with strong moral convictions, high emotional lQ, and high capacity

to translate learning to habit.

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

Yes.

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Yes.
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1 1. Do you consider the salary you received to be competitive?

Yes. Very competitive.

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

Yes.

13. ls there anything else you would like to add?

The people of Seattle Police Department, both sworn and civilian are THE BEST! I'm grateful for the 20

years I spent with the people in SPD, working together to make the City a safe place to live and work.

14. Was an in-person interview scheduled? n Yes d No

lnterviewer Signature / Date

REVTSED O5/19
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Employee lD Number:
(please uss your I digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

30029538

n Patrol il Specialty Assignment

E Other:

Detective APRS

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

f, swonru ! cvtLtAN

Years of Service

tr0-3years n11-15years

a4- 5years f 16-20years

tl 6 - 10 years n 20 + years

Separation Date MM/YY: Tt13t21Reason for Separation: 6 Resignation E Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

Leaving the area

Step Compression

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? n Yes 6 ruo

b) ls the new position within 50 miles of Seattle? n Yes fi tto

c) Does the new position offer a lateral hiring incentive? tr Yes n No U Oo Not Know

For ALL personnel:
a) Who is your new employer?

Unemployed

b) What is your new position?

Stay at home Dad

c) Do you feel that this new job is a better opportunity? lf so, how?

Yes

3. Would you like to work for SPD again in the future? lf so, in what role?

No thanks
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4. What did you enjoy most about working at SPD and/or your position?

Vacation Days

5. What did you enjoy least about working at SPD and/or your position?

Step Compression

Constant Negative Feedback

Negative statements by Administration

6. What factors had a positive effect on morale in the department?

ln 17 years I cannot think of a single thing that the City or SPD did that had a positive effect on the morale

of their employees.

Step Compression

7. What factors had a negative etfect on morale in the department?

Nonexistent support from leadership, poor working conditions, constant malicious vitriol for political purposes,

Lack of support of innovative ideas and absence of desire to consider how decision making affects employees.

Step Compression

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

Yes

10. Do you feel there were sufficient professional development opportunities? Please explain what

you feel is being done right in this area and where there is room for improvement.

No, Most employees despise department training. No known professional development available

Career Quest is a poor program Supply training specific to job title? (Do harbor units really need to learn how

to do a traffic stop for the 1000th time) ?

REVTSED O5/19



11. Do you consider the salary you received to be competitive?

Yes

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

Yes

13. ls there anything else you would like to add?

No

14. Was an in-person interview scheduled? n Yes d ttto

lnterviewer Signature / Date
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REVISED 05/19 

SEATTLE POLICE DEPARTMENT    
Human Resources Bureau     SWORN      CIVILIAN     
Exit Interview Form  
 

Employee ID Number: 
(please use your 8 digit EE) 

  Years of Service 

Unit of Assignment:  Patrol    Specialty Assignment    0 - 3 years     11 - 15 years    

(For Civilian - Write In Unit)  Other:         4 - 5 years     16 - 20 years    

Position Title:    6 - 10 years     20 + years    

Reason for Separation:  Resignation     Retirement        Separation Date MM/YY:  
 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 
 

1. What is your reason for leaving? 
 
 
 
 

 

2. If accepting a new job, please review and answer the following: 
 

For Sworn personnel:   
 a) Are you staying in law enforcement?    Yes    No 

 b) Is the new position within 50 miles of Seattle?   Yes    No 

 c) Does the new position offer a lateral hiring incentive?    Yes    No    Do Not Know        
 

For ALL personnel:   
a) Who is your new employer?  
 

 

   b) What is your new position? 
 

 
c) Do you feel that this new job is a better opportunity?  If so, how? 
 
 
 
 

 
3. Would you like to work for SPD again in the future?  If so, in what role? 

 
 
 
 



REVISED 05/19 

 
4. What did you enjoy most about working at SPD and/or your position? 

 
 
 
 

 
5. What did you enjoy least about working at SPD and/or your position? 

 
 
 
 

 
6. What factors had a positive effect on morale in the department? 

 
 
 
 

 
7. What factors had a negative effect on morale in the department? 

 
 
 
 

 
8. What suggestions do you have for improving the job and/or department for others? 

 
 
 
 

 
9. Did you have the necessary equipment to successfully complete your job?  If not, please explain? 

 
 
 
 

 
10.  Do you feel there were sufficient professional development opportunities?  Please explain what    

 you feel is being done right in this area and where there is room for improvement. 
 
 
 
 

 



REVISED 05/19 

11.  Do you consider the salary you received to be competitive? 
 
 
 
 

 
12.  Did you have sufficient opportunity to develop relationships with your peers and supervisors?   

 If not, please explain. 
 
 
 
 

 
13.  Is there anything else you would like to add? 

 
 
 
 

 

14.  Was an in-person interview scheduled?    Yes    No __________________________ 
Interviewer Signature / Date 



SfiITLE

p0LtI 
E

@
SEATTTE FOLICE DEPARTMENT

Ffuman Resources B'ureau

Exit lnterview Fomt

Employee lD Number:
blnut yourSdghEE) ZmeSts't

tr SNORN EI CIVIL]AN

Yearc of Service

trO-3years n11-15years

D4-5years n16-20years

n 6* l0 yeara B.2o+ years

Separation Date MMftY, elZlaoro

Unit,of Assignrnent [J Patrd tr Sps:ialty Assignmer[

(ForCMllan-Wdte ln Unit) tr Ohec

PositionTitle: D.u-
Reason for Separation: E Resignation I Retirement

We appreciate you takirp a fenv minutes to tell us about your erperience here at SPD.

Please use addifnnal sheets, if needd,f.or.yotrr an€illiers.

1. Wtlat is your reason for leaving?

2. lf accepting a new job, please review and answer the following:

For $rom,peconruil:
a) Are you staying in law enbrcement? E Yes D No

b) l,+the new posi,tionwithinS0miles,of S€attlta? [ Yes .8 No

c) Does the r-lerry Bosition offera.laterel hiring incentive? D Yes F. No D Do Not Know

FoTALL personnel:
a) Wro.is your new€rnployer?

b) W}rat is your

e) Do you this neur.iob is.a better opportunity? tf so, horV?

71"!

3. Vl/ould, yOu tike lotnofk.for SPD again in the firture? tf sq in whd ple?
t

F6/t$ffi0gn9

o,t s



4. What did you enioy most aboutworking at SPD and/or your position?

a

4-^ 4

5. \ /hat did pu enjoy least about uorking at SPD and/or your position?

6. Wratfac{ors had a positive effect on morale in the department?

7. \Mratfactors had a negative effeci on morale in the department?

I

for others?

6

{-

I
t

8. \t/hat suggestions do you br improving

9. Did you have the equipment to successfully complete youriob? lf not, please explain?

(

10. Do you there rivere sufricient professiond development opportunities? Please e"rdain what
you,feel is being done right in this aea and'wfiere there is room fior imprwernent.

I
G

D

!t arst I

RwI'S€DO5/t9

q/rrf ta
faf E(



11. Do you considerthe salary you received to be compertitive?

(rt.

12. Did you have sufficient opportunity to develop relationships with your p€ers ard supervisors?
lf nd, please ertrlain

/\L

13. ts there anylhirp else you,urot{tt like to dd?
0 .b,

14- Wasan in person'inbruienu scheduledl? flYes FNo
{nterviewer Signature / Date
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POLICI
€,')

5EAlItI

Employee lD Number:
(ploaso use Your 8 digit EE) h>cb?'qbT

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

g4wonN tr ctvtLtAN

Years of Service

lo-3years {r-15years
n4-Syears !16-20years

n6-10years n20+years

Separation Date MMffY: oq\:o

Unit ofAssignment: dPatrol n SpecialtyAssignment

(For Civilian - write ln Unit) n Other:

Position Title: {>ee6,1'e.J"a

Reason for Separation: dResignation n Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

6aA\- lD

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? dyet ! No

b) ls the new position within 50 miles of Seattle? {yes tr No

c) Does the new position offer a lateral hiring incentive? E{es n No n Do Not Know

For ALL personnel:
a) Who is your new emPloYer?

b) What is your new Position?

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would you like to work for SPD again in the future? lf so, in what role?
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4. What did you enjoy most about working at SPD and/or your position?

A+u

5. What did you enjoy least about working at sPD and/or your position?

6. What factors had a positive effect on morale in the department?

7. What factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the job and/or department for others?

:

g. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

10. Do you feel there were sufficient professional development opportunities? Please explain what

you feel is being done right in this area and where there is room for improvement.

E
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11. Do you consider the salary you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

13. ls there anything else you would like to add?

14. Was an in-person interview scheduled? n Yes Vfu
lnterviewer Signature / Date

REVTSED 05t19
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form
fi swonru tr cvtLtAN

Employee lD Number:
(please use your I digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

lov\qbq D

I Patrol I Specialty Assignment

n Other:

Years of Service

n0-3years

J4-5years

!6-10years

K,tt-15years
tl 16 - 20 years

n 20 + yearsDf{\ GL
Reason for Separation: p Resignation n Retirement Separation Date MM|/Y: q TbvD

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

N) u

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? fl vet tr No

b) ls the new position within 50 miles of Seattle? Kves n No

c) Does the new position offer a lateral hiring incentive? fl Ves tl No tr Do Not Know

For ALL personnel:
a) Who is your new emPloYer?

Lu E,X1' PD
b) What is your new position?

f;Ff, \ CE(L

c) Do you feel that this new job is a better opportunity? lf so, how?

c rru D UTlTkt* ?-F D.f"n C f-{z}bu 
^X)L- 

A-N)

I

7

5tur-l>F-> Q-t 'rHa/4

3. Would you like to work for SPD again in the future? lf so, in what role?

REVISED OV19
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4. What did you enjoy most about working at SPD an d/or your position?

L M

5. What did you enjoy least about working at SPD and/or your position?

6. What factors had a positive effect on morale in the department?

wLe )

F/\
ot)

f,fEf),

+ U

7. What factors had a negative effect on morale in the department?

NO

8. What suggestio ns do you have for improving the job and/or department for others?

Lw43-D ()

g. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

c)NJ? MI u tL>
t OLU TX)

c L-

10. Do you feel there were sufficient professional development opportunities? Please explain what

you feel is being done right in this area and where there is room for improvement.
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11, Do you consider the salary you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

13. ls there anything else you would like to add?

\^) D

14. Was an in-person interview scheduled? n Yes 4*o
lnterviewer Signature / Date

(

\
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Employee lD Number:
(plsase use your I digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

Reason for Separation:

30040464

n Patrol fr Specialty Assignment

n Other:

Police Officer- Canine

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

il swonru tr cMtuAN

Years of Service

n0-3years n11-15years

n 4 - 5 years tl 16 - 20 years

n6-10years n20+years

Separation Date MM^/Y: ostlgtzo2ofi Resignation n Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

Systematic failure of the City of Seattle to push back against false narratives in support of this Police Department.

Severalweeks before the killing of George Floyd, our department was being praised via e-mail by the Mayor

and Chief for all the work being done to end the DOJ Consent Decree. Our prog ress was instead halted by

politics and weak leadershiP, when we should have instead been lifted up as a nationwide example

2, lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? 6 ves n No

b) ls the new position within 50 miles of Seattle? M ves n No

c) Does the new position offer a lateral hiring incentive? d Yes tr No n Do Not Know

For ALL personnel:
a) Who is your new employer?

olice Department

b) What is your new position?

Police Offlcer

c) Do you feel that this new job is a better opportunity? lf so, how?

Yes. The City of Seattle has made it clear that they do not want nor value hard-working, professional and

devoted law enforcement officers. With that, Seattle does not deserve such officers to place their lives on the

line for this city. , on the other hand, is a ci$ of reasonable people who do not cave to mainstream

media hype, instead seeing the bigger picture while valuing effective and equitable law and order

3. Would you like to work for SPD again in the future? lf so, in what role?

I highly doubt it. You could pay me twice what you are paying me now and I would not work for Seattle under

REVTSED 05/19
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4. What did you enjoy most about working at SPD and/or your position?

I absolutely loved the twelve years of working for Seattle, and remained professional and resilient up

untilthe very end. I lateraled to SPD specifically to pursue my goal of becoming a K-9 handler, and

that is what I enjoyed most while here. I was fortunate enough to work with an excellent Police Dog

and some of the most professional, proficient, well-trained and effective officers in the nation.

5. What did you enjoy least about working at SPD and/or your position?

SPD caved to political pressure and negative media narratives far too easy. Despite being able to

show ZERO data and proof of their claims, SPD and the City caved to DOJ. lnstead of holding

individual officers accountable for their poor decisions, we spiraled out of control 10 years ago and

were hardly able to stand on our feet with Chief Best before again caving to false nanatives.

6. What factors had a positive effect on morale in the department?

Pay. Excellent pay has kept most officers here. Overwhelmingly, nothing more. And those who will

remain after mass exodus #2, will not stay because they are proud to be a Seattle Police Officer and

want to serve this city, they will stay because the pay, benefits or schedule force them to

7. What factors had a negative effect on morale in the department?

De-policing. Police Ofiicers choose this career because they are the few in the community who are

brave enough to help their fellow citizen. When you handcuff your officers for political reasons, it's

extremely demoralizing. We are not racist. We do not hate homeless people. We aren't weirded out

by LGBQT people. We are human, we are not born into this, we are the community we serve

8. What suggestions do you have for improving the job and/or department for others?

Police Officers should only being dealing with criminal matters. I am all for that and can get on board

with that movement here in Seattle. BUT, understand that we responded to medical/substance/

mental health issues and dealt with the inhumane homeless problem because NO ONE else would.

Fix your city Seattle, not your Police Department.

L Did you have the necessary equipment to successfully complete your job? lf not, please explain?

No. A thorough and complete Audit was done of Seattle's K-9 Unit. This Audit affirmed many

concerns that Police K-9 handlers have voiced for many years. lf the suggestions are not implemented

and budgeUde-policing excuses are permitted to be the response to the Audit, the K-9 Unit will only

continue as status quo. The potential to be great is only being experienced by half of the handlers.

10. Do you feelthere were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Yes. Prior to 2020 budget and de-policing, the opportunities were sufficient. There are no better

trained officers in the Pacific Northwest, hands down. Tactics, firearms, DT, field medic knowledge,

and ability to effectively bring most high-stress and dangerous situations to a peaceful end. K-9 Unit

professional development opportunities were severely lacking without a dedicated K-9 Unit trainer
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11. Do you consider the salary you received to be competitive?

Yes.

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

Yes. My peers were some of the most professional , resilient, proficient and dedicated police officers,

throughout the department and within my K-9 Unit.

13. ls there anything else you would like to add?

I am walking away nothing but thankful for the excellent experiences and top notch training that I have

experienced here at SPD. I have learned so much while working here, and have honestly had an

extremely satisfying career here, especially in K-9. Despite my honesty, I have no ill-willtowards

SPD or the city. Always have each other's back when it comes to making it home

14. Was an in-person interview scheduled? tr Yes d tto
'?qa,

Signature / Date
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau  SWORN      CIVILIAN
Exit Interview Form  

Employee ID Number: 
(please use your 8 digit EE) 

Years of Service 

Unit of Assignment:  Patrol    Specialty Assignment  0 - 3 years  11 - 15 years

(For Civilian - Write In Unit)  Other:  4 - 5 years  16 - 20 years

Position Title:  6 - 10 years  20 + years

Reason for Separation:  Resignation     Retirement Separation Date MM/YY: 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 

1. What is your reason for leaving?

2. If accepting a new job, please review and answer the following:

For Sworn personnel:
a) Are you staying in law enforcement?    Yes    No

b) Is the new position within 50 miles of Seattle?   Yes    No

c) Does the new position offer a lateral hiring incentive?    Yes    No    Do Not Know

For ALL personnel: 
a) Who is your new employer?

b) What is your new position?

c) Do you feel that this new job is a better opportunity?  If so, how?

3. Would you like to work for SPD again in the future?  If so, in what role?

X

30043574

x

x

x 07/20/2020

I was hurt and embarrassed to have to abandon the East Pct., where I worked for 10 years.  I was embarrassed 
to say I worked as a police officer in a city that would allow and even assist the CHAZ/CHOP fiasco, and where I 
could not respond to police calls in certain city blocks.  I do not want to be a police officer in a country that is 
on a witch hunt to charge, fire, and sue officers every chance it gets due to political correctness. 

x

N/A

N/A

N/A

No.
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4. What did you enjoy most about working at SPD and/or your position?

5. What did you enjoy least about working at SPD and/or your position?

6. What factors had a positive effect on morale in the department?

7. What factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job?  If not, please explain?

10. Do you feel there were sufficient professional development opportunities?  Please explain what
you feel is being done right in this area and where there is room for improvement.

Getting to know and work with my co-workers.  Getting to know some of the folks in the Sector I worked for 
10 years, and learn about the neighborhoods. My favorite part of the job was when little kids would wave it 
me when I was out on patrol.

The city politics and complete lack of support from the city leaders.  Especially the City Council which saw 
the police department as a necessary evil rather than an asset to the city.  The way they would throw the 
department or officers under the bus without a second thought.

My co-workers, being in a good squad, and having solid leaders in the precinct I worked.

The City of Seattle, the country of the United States, and the media slamming police officers and law enforcement
any chance it gets.  This all contributes to the 'all cops are bad' movement and makes an already dangerous job 
even more dangerous.

Unfortunately, a lot of that is out of the department's hand and in the hands of the voters and the media.

Yes.

Yes, the department has about limitless opportunities with different units and training available.  I was a patrol
guy through and through and did not want to do anything other than that.
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11. Do you consider the salary you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

13. Is there anything else you would like to add?

14. Was an in-person interview scheduled?    Yes    No __________________________ 
Interviewer Signature / Date

Yes, the salary and benefits were very good.

Yes, through regular work days, training days, and other opportunities I was able to get to know the folks on
my squad and watch very well.

The peer support system the department has in place is awesome.  I utilized their services more than once
and could not be more impressed at how well  they took care of me.  Great unit for the department!

x
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Employee lD Number:
(please use your I digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

SoorUS (a

B Patrol tr Specialty Assignment

n Other:

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

B swonru n cvrLtAN

Years of Service

n0-3years n11-15years

n4-5years n16-20years

ts6-10years n20+yearsPOUc,Y o9e;LLtr/-

Reason for Separation: }-Resignation n Retirement Separation Date MM/YY,4*Z-ZUZS

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

L f" N,tgugnl P b

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staylng in law enforcement? p,ves n No

b) ls the new position within 50 miles of Seattle? P Yes ! No

c) Does the new position offer a lateral hiring incentive? E Yes tr No ! Do Not Know

For ALL personnel:
a) Who is your new employer?

("N A

b) What is your new position?

Po t lcE a.gf-l LEIZ-

c) Do you feel that this new job is a better opportunity? lf so, how?

tL Po t-
/v1

o

3. Would you like to work for SPD again in the future? lf so, in wh ?
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4. What did you enjoy most about working at SPD and/or your position?

cL kap-ntlu S o+ f/ye /L'( Q/
Love vVG t' Vt nG tt€

Asntnqrvl1 . L hn <All To L€ftaE

5. What did you enjoy least about working at SPD and/or yqur
h!-

position?

Lo f44/ ds6 O+Z
PR- 7

It L/./l E G
o o D wc

LvtrQ-E S VB,TG<,( Ta Tn +5<j+-/4/- /s u trnaur 4tt/v c *<t!t

o c- t*kos(Stt t

6. What factors had a positive effect on morale in the department?

c o?- C NG o

Lc
1L Erl tfccr nL,

5

{

7. What factors had a negative effect on morale in the department?

)L\ (-l e Cc.^ S (> t-tFfo4. f 0 fl')
DtPn<-rn tNf prt(lt flllucs 6-o 8"/r0 .

B. What suggestions do you have for improving the job and/or department for others?

Gcr Km oS crF/ cdLiNr-t ,t E,4r r 7#C' of*(tr.ck-<
q

9. Did you have the necessa ry equipment to successfully complete your job? lf not, please explain?

vgs

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

]
/-e,q/,t//tt> ltHtat Lf Cftrn(
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1 1. Do you consider the salary you received to be competitive?

o\4 10 ruuc 0 Yo 8 E t4t+ut+

( -t.r RR-f "tr at tY/r *L CL)m*Tl: -

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

e

lf not, please explain

)eI

13. ls there anything else you would like to add?

Ir *tqaTs D- To I trkutt T TYuc;4r T htdt't LA gC tu tTt+

o f1 . Co sqfPRr

14. Was an in-person interview scheduled? n Yes tr No

lnterviewer Signature / Date
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Employee lD Number:
(pl6aso uso your 8 digit EE)

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

f, swORru tr CIVILIAN

Years of Service

tl0-3years n 11 -15years

n4-5years n16-20years

fio-tOyears [20+years

Separation Date MM/YY: ogt2o2o

30053503

Unit of Assignmen l: fr Patrol n Specialty Assignment

(For Civilian -Write ln Unit) n Other:

Position Title: pegiss Officer (Patrol-East Precinct)

Reason for Separation: fi Resignation n Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

Current Hostile work environment. ln a Precinct that is under civil unrest by a small group that is constantly committing

multiple felonies and attempting to murder Peace Officers. They are locking doors and catching the building on flre while

our elected officials call it "peacefu l" and stand next to them on video where they are telling us to kill ourselves. I have

seen the public that I am sworn to protect murdered and Officers injured while elected officials/courts refuse to take action

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? 6 Yes tl No

b) ls the new position within 50 miles of Seattle? ! Yes E t'to

c) Does the new position offer a lateral hiring incentive? n Yes / tlo n Do Not Know

For ALL personnel:
a) Who is your new employer?

Kennewick Police Department

b) What is your new position?

Lateral Officer

c) Do you feel that this new job is a better opportunity? lf so, how?

I feel that the new oppurtunity is going to be a better oppurtunity in respect to my family life. Both the living

and working conditions will greatly be improved It has pay that is similar to the current pay with lower cost

of living

3. Would you like to work for sPD again in the future? lf so, in what role?

I would work for Seattle PD again
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4. What did you enjoy most about working at SPD andior your position?

Seattle PD had a great deal of promotion potential as well as many Follow up units. I came in under Consent

Decree and I believe the amounVquality of training that was provided by SPD was phenomenal. SPD was

leading the way Nationally in regards to being progressive and its community outreach programs. I was extremely

proud to work with Seattle PD during the time period I worked and without a doubt reecived a high level of training

5. What did you enjoy least about working at SPD and/or your position?

I enjoyed almost every aspect of working with seattle pD itself, The one th ing that I enjoyed the least
was the handling of the last three months of Riots, I understand there is a lot of politics involved so I dont

fault SPD but there is a open failure of politicians and the court system on many levels

6. What factors had a positive effect on morale in the department?
There has been a lot of support from the Peer support team that was obviously overwhelmed. The
food and provisions provided by the Quartermaster and civilian support teams and the attempts of Peer Support

to up morale were exceptionaland should be commended

7, What factors had a negative effect on morale in the department?
The loss of a Precinct and mostly importantly the response thereafter. lt is understood that the buildi ng was
given up to protect Officers and to try and stop daily violent riots but East Precinct Officers received
almost no support directly after the loss of precinct and felt completel y abandoned by the Command team
as we were bounced from one spot to another. Additionally, open comments by politicians were unwarranted

8. What suggestions do you have for improving the job and/or department for others?
All suggestions that I had were provided to supervisors when needed

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?
I did have the necessary equipment to mosfly successful ly complete my job. I understand that scenes
are fluid, and some equipment needs are not realized until the moment its needed. I feel like SPD

as well as support units attempted everything they could to provide the necessary tools

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
I believe there was sufficient professional development areas. Curre ntly, it has been decided that many
follow up units are being cuVdisbanded due to the staffing crisis. I would just suggest when the mass
exodus stops and in the future when statfing allows to get the units going again, I also heard about the

REVISED 05/19

great idea to have that team staffed.team that was approved by Chief Diaz recenfly and think that it a



1 1. Do you consider the salary you received to be competitive?

The salary I received from Seattle is highly competitive I was more than happy with the

pay received

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

I had sufficient oppurtunity to develop relationships with peers and supervisors. They were open to

new concepts and very receptive. There was only one supervisor that I felt was unprofessional and

many other Officers and supervisors have agreed yet the individual is allowed to continue very toxic

leadership.

13. ls there anything else you would like to add?

Thank you for the opportunity to work with Seattle PD. I enjoyed the exceptional training opportunities

that were provided prior to the expected budget/training cuts. Thank you for the initial hire that has

allowed me to pursue a career in Law enforcement. I wish all Seattle PD Officers, civilian employee

staff, and support units the best in all future endeavors

14. Was an in-person interview scheduled? n Yes d ttto

lnterviewer Signature / Date
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Employee lD Number:
(please use your 8 digit EA 3o 0 tvSZb

Unit of Assignment pPatrol tr Specialty Assignment

(For Civilian - Write ln Unit) f] Othef:

Position Title: /?o / r € ofhr pr
Reason for Separation: frResignation I Retirement

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form
&swoRN n clvlllAN

Years of Service

tl0-3years n 11 - 15years

W 5 years n 16 - 20 years

n6-10years n20+Years

Separation Date MM/YY:

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers

1. What is your reason for leaving?

h e/ o14

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? flves I No

b) ls the new position within 50 miles of Seattle? dYes i. No

c) Does the new position offer a lateral hiring incentive? | Yes 9Oo ll Do Not Know

For ALL personnel:
a) Who is your new emPloYer?

o

b) What is your new Position?

h r,n

c) Do you feel that this new job is a better opportunity? lf so' how'?

oo I

3. Would you like to work for SPD again in the future? lf so, in what role?

REVTSED 05/19
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4. what did you enjoy most about working at spD and/or your position?
g o -lo 0 L1.

/o f (.l / Q{.( e +

5. what did you enjoy least about working at spD and/or your position?

ln<

,10 e /" ,t,I It

h (.\

6. What factors had a positive effect on morale in the department?

( cr o }L
/o ol 0 l, (0.

7. what factors had a negative effect on morale in the department?

( C'

r' (.L

Otr)

h^
ht./

.) C)

( ( 0{ lc
v( "'t / / I /e"r

8. What suggestions do you have for improving the job and/or department for others?

Lr' Sf -{

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?
(

10. Do you feelthere were sufficient professional development opportunities? please explain what
you feel is being done right in this area and where there is room for improvement.

a,/L,oel c J

v(t4
,tr

REVTSED 05/19
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11. Do you consider the salary you received to be competitive?

eS

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

13. ls there anything else you would like to add?

A-/b

14. Was an in-person interview scheduled? tr Yes FNo
lnterviewer Signature / Date

REVISED A5/19





Employee lD Number:
(pl€ase use your 8 digit EE) ?*r:g.rqgg

UnitofAssignment: $eatrot n SpecialtyAssignment

(For civitian - write tn unit) [ Other:

Position Title: \q,*\a5l \\\ \UllL
Reason for Separation: dResignation fl Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnteruiew Form
f, swonru tr cvrLtAN

Years of Service

n0-3years tr11-15years

K+ - 5 years tl 16 - 20 years

tr 6- 10 years fl 20 + years

Separation Date MMffY, Sb l2O

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? d yee tr No

b) ls the new position within 50 miles of Seattle? MYes ! No

c) Does the new position offer a lateral hiring incentive? tr Yes E tto tr Do Not Know

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

c) Do you feel that this new job is a better opportunity? lf so, how?

\t\

\o-

3. Would you like to work for SPD again in the future? lf so, in what role?

REVTSED 05/19



Ex \- ll-rn\tta"t,wrr":

t'\-n

\

o

1-



E



4. What did you enjoy most about working at SPD and/or your position?

\ UnrSrut \nq- Ova\M bq {r\.r\ \^0F L \J"tN \ANL\ rsto., o..*N
Je \

5. What did you enjoy least about working at SPD and/or your position?

6. What factors had a positive effect on morale in the department?

7. What factors had a negative effect on morale in the department?

\t

sr.ltc trS \Sst\n v.:r\n rslN\\r 6\ roo.M\. \b\$ an\cr\\,rr ok nolx
s\\qv\/\a\evro\S \

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully cornplete your job? lf not, please explain?

10. Do you feelthere were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

\xlutr-a- r\ \toxs \s \ntrtrnrncr anr\ rlosvV\n\ \\n O\A\t q\4t[

\$

REVTSED 05/19
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form
$r*o** n cvrLrAN

Employee lD Number: 2 _ --. ao -(please use your I dislt EE) ) O A: \' | > /-

Fatrol n Specialty Assignment

n Other:

?oLrte- t>FF\c€.P--

Reason for Separation: p Resignation E Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. what is your r"rrofi"Lr teaving?

- 1fttz'e $.ovqe cftg- . - Aarreq- scqaov145 - \$Lt-r*{g \'\) ?c4{o,Jfit- {a,egrF,G{r,

- r.JpJ gey*rra"r1.(rrJ \n \ -< t\ovC{ €-At v\ \.^.hH -fo -P Pl-ovrn U)O!.V-

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

Years of Service

n0-3years n11-15years

pa-5years n 16-20years

n6-10years n20+years

Separation Date MMIYY, oel'-."---T----

- g t+fts $!-f Grol-l€s-) Ail-l Bg11E4- t'J ho0-At-
- 0ov(ll/\s$ .(1Fr+* rfd l((tl-e-D Y hrn-{Hg5 bpprcG.gj

YA-f UftS brlrT {ar+tr.r A( sleU f<Ua< \\ Vlstgr.g 1o .ce,.er*)- } ?tovtgg. w*^rr
2. lf accepting a new job, please review and answer the following: \JftrttE> 'A!'lb NE*'bi'> '

\s

For Sworn personnel:

a) Are you staying in law enforcement? ilYes ! No

b) ls the new position within 50 miles of Seattle? $v". n No

c) Does the new position offer a lateral hiring incentive? tr Yes #*o r Do Not Know

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

c) Do you feel that this new job is a better opportunity? lf so, how?

rle-t NA+A9 cf,,Foe;(erJrlrgt eti-.- A,!r*.>(€,/\-errf -r v\o\Ean+rrl t^Jlf t\^LJ

$^'q OU)'J tl.;€l-l-- bilhlra -

3. Would you like to work for SPD again in the future? lf so, in what role?

REVTSED 0919



4. What did you enjoy most about working at SPD and/or your position?

5. What did you enjoy least about working at SPD and/or your position?

?rgtrs t-, -tout> " <-f'S (noro'.'r -To c.L-t *gl1&" ALw Tt*F/
$IrI-f

llfitrer.r\ ft.]&- utmnl$n.

6. What factors had a positive effect on morale in the department?

t-JoOE . A1 Cfilv\-A bsu)A {o \rJ{+Ai( Vcv $/\AOI-L 6T fi

7. What factors had a negative effect on morale in the department?

t' ge.-e dts.

8. What suggestions do you have for improving the job and/or department for others?

WNN-r turD $F€>

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

Ves.

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

\er .

<v\tJbL ls0-g- ?u€.r.:r(-l oF otVocgtJ\rflt E5-
\y\"9,ru\Er^Aelfi Lo*\ (-onn-- \ N ftf,$^bfi A{Ft eOle.

REVTSED 05r'19



11. Do you consider the salary you received to be competitive?

rSr-it ( Ar tc-*-lp^L. .

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

\ar.

13. ls there anything else you would like to add?

Oo.

14. Was an in-person interview scheduled? n Yes d*o
lnterviewer Signature / Date

REVISEDOgI9



P0t1[[

IAfnt

r$

Employee lD Number:
(pl6as€ us€ your I dtgtt EE)

Unit of Assignment:

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

3oa<q OELI
(Patrol n Specialty Assignment

(For civilian - write tn unit) n Other:

Position Title: p Ak..3l 0-(
Reason for Separation: {nesignation n Retirement

XswoRN tr CIVILIAN

Years of Service

n0-3years n11-15years

H+-Syears n 16-20years

n6-10years n20+years

Separation Date MMffy, lO 2o
We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your for leaving?

5

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? 9yes tr No

b) ls the new position within 50 miles of Seattle? n yes {Uo
c) Does the new position offer a lateral hiring incentive? n Yes Xruo n Do Not Know

For ALL personnel:
a) Who is your new employer?

b) What is new

&)(
c) Do you feel that this new job is a better opportunity? lf so, how?

t\

3. Would you like to work for SPD again in the future? lf so, in what role?

I I

.l &inA ['\d

REVISED 0il19

t



4. What did you enjoy most about wo at SPD and/or your position?

5. What did you enjoy least about working at SPD and/or your position?

6. What factors had a positive effect on morale in the depa

1-

g

c4

c'A u-€-

7. What factors had a negative effect on morale in the department?

S

8. What suggestions do you have for improving the job and/or department for others?
f

L Did you have the necessary equipment to successful ly complete your job? lf not, please explain?

10. Do you feelthere were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

REVISED O5/19

t./77.L



11 Do you consider the salary you received to be competitive?

Y*.

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

r

13. ls there ing else you would like to add?

14. Was an in-person interview scheduled? n yes),(No

tf I

lnterviewer Signature / Date

REV|SEO0gl9









REVISED 05/19 

SEATTLE POLICE DEPARTMENT    
Human Resources Bureau     SWORN      CIVILIAN     
Exit Interview Form  
 

Employee ID Number: 
(please use your 8 digit EE) 

  Years of Service 

Unit of Assignment:  Patrol    Specialty Assignment    0 - 3 years     11 - 15 years    

(For Civilian - Write In Unit)  Other:         4 - 5 years     16 - 20 years    

Position Title:    6 - 10 years     20 + years    

Reason for Separation:  Resignation     Retirement        Separation Date MM/YY:  
 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 
 

1. What is your reason for leaving? 
 
 
 
 

 

2. If accepting a new job, please review and answer the following: 
 

For Sworn personnel:   
 a) Are you staying in law enforcement?    Yes    No 

 b) Is the new position within 50 miles of Seattle?   Yes    No 

 c) Does the new position offer a lateral hiring incentive?    Yes    No    Do Not Know        
 

For ALL personnel:   
a) Who is your new employer?  
 

 

   b) What is your new position? 
 

 
c) Do you feel that this new job is a better opportunity?  If so, how? 
 
 
 
 

 
3. Would you like to work for SPD again in the future?  If so, in what role? 

 
 
 
 



REVISED 05/19 

 
4. What did you enjoy most about working at SPD and/or your position? 

 
 
 
 

 
5. What did you enjoy least about working at SPD and/or your position? 

 
 
 
 

 
6. What factors had a positive effect on morale in the department? 

 
 
 
 

 
7. What factors had a negative effect on morale in the department? 

 
 
 
 

 
8. What suggestions do you have for improving the job and/or department for others? 

 
 
 
 

 
9. Did you have the necessary equipment to successfully complete your job?  If not, please explain? 

 
 
 
 

 
10.  Do you feel there were sufficient professional development opportunities?  Please explain what    

 you feel is being done right in this area and where there is room for improvement. 
 
 
 
 

 



REVISED 05/19 

11.  Do you consider the salary you received to be competitive? 
 
 
 
 

 
12.  Did you have sufficient opportunity to develop relationships with your peers and supervisors?   

 If not, please explain. 
 
 
 
 

 
13.  Is there anything else you would like to add? 

 
 
 
 

 

14.  Was an in-person interview scheduled?    Yes    No __________________________ 
Interviewer Signature / Date 



STATiLI

PBL] II
ffi

Employee lD Number:
(please use your 8 digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

^ 
Position Title:

UaslbLI I
d Prt ol I Specialty Assignment

tr other:

SEATTLE POLICE DEPARTMENT

Human Resources Bureau
Exit lnterview Form

/swonr.r n crvrLrAN

Years of Service

f,O-3years I11-15years

Z4- 5years tr 16-20years

n6-10years I20+years

separation Date MMr/", 05 l2o

hnr
Reason for Separation / Resignation I Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your for leaving?

;Fc btf,a
^

2 r

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? /ves n No

b) ls the new position within 50 miles of Seattle? f Ves n No

c) Does the new position offer a lateral hiring incentive? n Yes f *o I Do Not Know

For ALL personnel:
a) Who is your empl r?

f,l

b) What is your new position?

c) Do feel th this new ob is a better nity?

(,
lf so how?

I

3. Would you likeI

l*tr

REVTSED 05/19

work Dagain in the future lf so, in role?



4. What did u enjoy about working at SPD and/or your position?

0 ln

5. did you enjoy st about at SPD and/or your position?

f\r dm w
6. factors had sitive effect on mora e in the epartment?

&st n B.

T

fe

D

ln ?fea.

lr

lru

I/

7 had a neg on morale in the department?

VC 'l

do you have for improving the job and/or department for others?

v
I

5
(v

8 sugg

J-

5

t9
equ ipment ssfully complete your job? lf not, please explain?

e UI

10. Do you feel there were sufficient professional development opportunities? Please explain what
you

"f
OA

fee
haVCuyoo

I

IIVe

Ycae2^k

REVISED Og19

is being done right in this a and where there is room for improvement.

PD



11. Do consider the sala ry you received to be co mpetitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.
\

13. ls there anything else you would like to add?

I Ja'.

14. Was an in-person interview scheduled? I yes f*"
lnterviewer Signature / Date

REVTSED 0919



SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

3oo60 bqs

n cvrLrAN

Years of Service

natO-gyears a ll - 15years

tr 4-5years n 16-20years

n 6 - 10 years E 20 + years

Separation Date MM/yy, 3 [ Ll IZO

*(*o**
Employee lD Number:

(please use yourS digit EE)

Position Title i.e D[t I u<(

Unit of Assignmen t: {patrol tr Specialty Assignment

(For Civilian - Write ln Unit) n Other:

9o\
Reason for Separation fResignation E Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is ur reason for leaving?

l*enf d ft&rce

2. lf accepting a new job, please review and answer the following:

For Sworn personnel: /
a) Are you staying in law enforcement? M Yes n )o
b) ls the new position within 50 miles of Seattle? dYes tr No

c) Does the new position offer a lateral hiring incentive? E Yes {*" n Do Not Know

For ALL personnel
a) Who is ployer?

Laa^ he I

b) What is ur new position?

c) Do you feel that this new job is a better rtunity? lf so, how?

c;+i r.e^S f.*d"ref\6

{o o c |-,a(P.,-

3. Would like to work for

0SS r

ilA

again in the future? lf so, in what role?

€J

REVISED O5/19
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4. What did you enjoy most about working

Th.e e, \J8_
s

AonQ-,

your position?

(ect € rn 16 E?J hcre
li.-e- \r-) t*

5. What did you enjoy least about working at SPD

0(e fce({\ *o.
and/or vou

+1^e_
I on?

fr^er* *Lr.n
a,c

6

o

9. Did you have

effect on morale in the

ho,,J c
a posi!ive

C,f, ,A

;+
uoT arar,O I f

+ r, doF <A

"ffc< bl,'c

vVL

U

vs{

cA us.
7. What factors had a negative effect on morale in the department?

{. rF Scorn tL<-- cr Cou*ce I,

e
e.r A

c oAG(

8. What suggestions do you have for imgroving the job and/or department for others?

&-<e

g

+

t.U
&,^ythr.q

1

VI

\,.J

thqnecessaryK*(
t a

A-'f '5 A.lr* befs
equipment to successfully complete your job? lf not,

4d a.
bfc- (wz aus

\,n.) U.-a-r- o trt

10. Do you feelthere were sufficient professionaldevelopment opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Ves "

j +o
r cn ),-<--

I
a 5OA f..yr lncJA

REVISED O5/19



11. Do you the sa

6ol.t
received to be competitive?you

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

Yes,

13. ls there anythi ng else you would like to add?Src *

1f,. ( vJ e_

( of
I t

i
( A ( r4.

w I tt €.,r^{r\..,." t7 opa prose tA? k0
14. Was an in-person interviewscheduled? n Yes E/No

lnterviewer Signature / Date

* tr"C U-{t woctc ou(' of{tKf
arJ- Jetec{-l;es "\ l^, y,a{ ta n*attbn +l^e Jrr{<(

dep<r

oap( is {o+

f

fr.[r, b,t

e.S

v<c *r$
,on;.L; g f,anger

'@ For
s elatea { {nf

A^+t^

eq f afftaAecs

^9"
?.^fh ,t- {\ou,l S PP

e)
o

rA

A c.-,l'k-r g- 
0'

o,,ro4S &i* tlz teosl \Jcrh

tctc cc<(a-?( S..lfu rr/q'-I 0.f (4 e,r W
{c.<- t4 'r'utlet

o( ben' + Seep,

Lvtc tkr ,^lr-*4eJ fu ne^b< ff<rcnce

qce Wdd trnq4f, \.'e l anL lt"'<l'f Jv r\€J +o t"p @*t

/

$::r,,JM SI"r 4. J'
J;r hz qt t ene

b,\
44, & cal(ert q g*f check' l,ta1e- {hiV S u'^ft CLtaryC

+o v,wrc v)ekn) kgez f off*d{t, te af
vwt, W( (dt+"c t

(u"(
clc, t7 w,n[ (

/7O+ pr,br c W,(
u i c+:A;

"e:
+lL cih'.as of *q.+{(€ I pl,,rr

lnrJ btc 6 +u4-
w0

OA blc { rraz( ffi

,tv€n.
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnteruiew Form

Emproyee rR"Iyll?,p.! 300 6{4 t_(,f
Unit of Assignment F Patrol ! Specialty Assignment

n Other:

y'swonu tr crvrLrAN

(For Civilian - Write ln Unit)

Position Title:

Reason for Separation:

0(koJ

Years of Service

-JtrO-3years tr11-15years

n4-Syears n16-20years

n 6 - 10 years n 20 + years

Separation Date MM/YY: fr(Lonation n Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1 is your reason for 2

M

q^r^ 0-gg
2. lf acce a new job, please review and answer the following

\o,-lbt? I + S{r.f

For Sworn personnel:

a) Are you staying in law enforcement? cYes n No

b) ls the new position within 50 miles of Seattle? F'Yes n No

c) Does the new position offer a lateral hiring incentive? y'V"" n No n Do Not Know

For ALL personnel:
a) Who is yo r new

fi""ig

'i tt

"tKt"Ji'"bP{,lt}""
c) feelthat ts ob is a better opportunity? lf so,

I

ld you like

(

3

REVISED O5/19

for SPD ag i1 lf so in what.role?

LoZo



4 did you enjoy st about working at SPD and/or your po

5. did enjoy lea abo working at SPD your

had a itive on morale in the

*$dt

6 nt?

^o^^al-cl,r * JM, lna.l[Pck{
fl,.o +-y.n N^d + K& dfl4fl-d;

7. What had a negative on morale in the

8. What gestions do you have fo rmprovr the job and/or d for

9. Did you ave the necessary equipment to successfully complete ur lf not, please explain?

q,f

10. Do you feelthere were sufficient professional development opportunities? Please explain what
u feel is

+

t-at9.

REVISED Og19

ing right in this area and where there room for improvement.



11. Do you consider the salary you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

13. ls there an ing you would ke to ?

14. Was an in-person scheduled? n Yes

lnterviewer Signature / Date

REVTSED 0919



SlAIi[ r

Piltitll
it.1

Employee lD Number:
(please use your 8 digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

30061712

6 Patrol n Specialty Assignment

! Other:

Patrol Officer

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

U SWORN N C|VILIAN

Years of Service

ZO-gyears tr11-15years

n4-5years n16-20years

tr6-10years n20+years

Separation Date MM/YY: Ogl2OReason for Separation: E Resignation E Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

I accepted a position with the Federal Way Police Department

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a)Are you staying in law enforcement? Z yes n No

b) ls the new position within 50 miles of Seattle? E Yes n No

c) Does the new position offer a lateral hiring incentive? d Yes n No ! Do Not Know

For ALL personnel:
a) Who is your new employer?

FWPD

b)What is your new position?

Patrol Officer

c) Do you feel that this new job is a better opportunity? lf so, how?

The position closely mirrors my current position with SPD, but with a more supportive city
council and community

3. Would you like to work for SPD again in the future? lf so, in what role?
No

REVTSED 05/19



4. What did you enjoy most about working at SPD and/or your position?

All of the amazing coworkers and supervisors I've had the pleasure to work alongside of

5. What did you enjoy least about working at SPD and/or your position?

Being forced to be wrapped up in city politics.

6. What factors had a positive effect on morale in the department?
The quality human beings working in SPD.

7. What factors had a negative effect on morale in the department?

City leadership's response to riots.

B. What suggestions do you have for improving the job and/or department for others?
I dont know.

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?
Yes

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
Yes

REVTSED 05/19



11. Do you consider the salary you received to be competitive?
Yes

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

Yes

13. ls there anything else you would like to add?
No

14. Was an in-person interview scheduled? n Yes Z trto

lnterviewer Signature / Date

REVISED 05/19



sEAiItT

POIICE
et

SEATTI.E FOLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

U swonru n cvrLrAN

Years of Service

frO-gyears tr11-15years

n4-5years n16-20years

n 6 - 10 years tr 20 + years

Separation Date MM/W. Ogt2O

Employee lD Number:
(please use your 8 digii EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

30061 71 5

6 Patrol n Specialty Assignment

n Other:

Police Officer

Reason for Separation: il Resignation n Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

I have accepted employment with the Wenatchee Police Department

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? d Yes n No

b) ls the new position within 50 miles of Seattle? tr Yes f; No

c) Does the new position offer a lateral hiring incentive? n Yes I ruo n Do Not Know

For ALL personnel:
a) Who is your new employer?

City of Wenatchee

b) What is your new position?

Police Officer

c) Do you feel that this new job is a better opportunity? lf so, how?

Yes. I look forward to the challenges of policing in an entirely new community, one that is substantially smaller than Seattle.

I look forward to creating and fostering meaningful relationships with the community, and receiving support from the residents of the city

as well as from the City Council. I recognized that this new agency may have limited resources in comparison to SPD, a substantially larger

department, but I am thankful for my the training I've received and the experiences I've had while employed with the City of Seattle

3. Would you like to work for SPD again in the future? lf so, in what role?

I believe that I would, should the department one day receive more support from residents and city council members

REVISED Og19



4- What did you enjoy most about working at SPD andloryour position?

I most enjoyed working alongside some of the best trained, driven, motivated police officers in the country

I also enjoyed participating in many training opportunities such as patrol rifle school, patrol shotgun school,

patrol mountain bike school, ARIDE, etc. The training opportunities were endless and there was much growth

to learn and progress

5. What did you enjoy least about working at SPD and/or your position?

I least enjoyed the lack of support from the community as well as the city council

I also felt that often times, patrol sergeants did not hold their subordinate officers to any sort of standard in terms of work ethic.

Often times, there was unspoken incentive for being lazy and unproductive on patrol

A majority of the time, patrol was short staffed and unable to safely respond to calls

6. What factors had a positive effect on morale in the department?

Pay and benefits.

Training opportun ities.

7. What factors had a negative effect on morale in the department?

Not having safe levels of staffing on patrol.

Little to no support from city leadership and vilification of the SPD

Failure of PR to report to and share with the community the incredible work members of the SPD have done.

8. What suggestions do you have for improving the job and/or department for others?

lf staffing levels continue to remain unsafe, I recommend no longer asking patrol to respond to low priority calls, which can often times

be handled over the phone by TRU. I've seen this system work in other large departments, such as Tacoma PD.

Share highlights of calls where officers display courage and heroism. Release body camera footage of successful deescelation, great

work by patrol officers

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

Almost always. My patrol shotgun was often times not deployable because the range staff did not have the necessary

tools/equipmenUfunding to maintain the very old shotguns. Patrol cars, specifically at the North Precinct, were not cared

for by patrol officers. The process to have tires changed out, brakes checked, vehicles serviced often took a very long time

and patrol officers often times didn't have enough "working" cars to deploy out into the field with

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Yes. The testing process for the sergeant exam was accessible to all. There were many training opportunities

and the training opportunities were emailed to allsworn police officers

There was very little mentorship from supervisors and/or senior officers. I often saw squads of very new officers lacking

guidance and direction
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"a--_"..-

Do you consider: the galary you received to be cdmpetitive?'

Absol

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

Yes.

13. ls there anything else you would like to add?

14. Was an in-person interview scheduled? n Yes d tto

lnterviewer Signature / Date
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Employee lD Number:
(ploaso u6o your I digit EE) AA/v "?,6?Ilo

SEATTLE POLICE DEPARTMENT

Human Resources Bureau
Exit lnterview Form

EI SWORN N CMLIAN

Years of Service

UnitofAssignment: E Patrol t1 SpecialtyAssignment F 0-3years tl 11 - lSyears

(Forcivitian-Writetnunit) [ Other: n 4'Syears n 16'20years

Position Title: Pntrnt DlFrr n6-10years [20+years
6?

Reason for Separation: El Resignation fl Retirement Separation Date MM/YYt Oq /WMA>

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? E Yes ! No

b) ls the new position within 50 miles of Seattle? E Yes tr No

c) Does the new position offer a lateral hiring incentive? ! Yes ! No tr Do Not Know

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

Pzr '1.^ l n(?r r r,i-

c) Do you feel that this new job is a better opportunity? lf so, hotn/?

3. Would you like to work for SPD again in the future? lf so,

RA/|SED 06/19

in what role?



4. What did you enjoy most about at SPD and/or your position?

5. What did you enjoy least about working at SPD and/or position?

6. What factors had a positive effect on morale in the department?

7" What factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equi to successfully complete your job? lf not, please explain?

10. Do you feelthere were sufficient professionaldevelopment opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
--4llf\ n na

ReVtsED O5/19
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1 1. Do you consider the salary you received to be competitive?
(lot,

0-

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

r !r-s' ttr-re t M\ fuGrct ax,t o oor/1'r rnl\u .

-q J

13. ls there anything else you would like to add?

14. Was an in-person intervlew scheduled? tr Yes H*o
lnterviewer Signature / Date

Ril$EDOil1C
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Employee lD Number:
(please uso your I digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

platrol ! Specialty Assignment

n Other:

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form
I swonn f] crvrLrAN

Years of Service

flO-3years n11-15years

tr4-5years n 16-20years

n6-10years n20+years/

Reason for Separation p.ResiOnation n Retirement Separation Date MMA/Y:

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

t

2. lf accepting a new job, please review and answer the following:

For Sworn personnet:

a) Are you staying in law enforcement? (ves ! No

b) ls the new position within 50 miles ot SeittteZ flv"r n No

c) Does the new position offer a lateral hiring incentive? flves n No n Do Not Know

For ALL personnel:
a) is your new employer?

I I

b) is your new position?

Do you feel that this new job is a better opportunity? lf so, how?

3. Would yo work for SPD again in the future? lf so, in what role?
(

REVTSED 05/19
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4. What did you enjoy most about working at SPD and/or your position?

,

5. What did you enjoy least about working at SPD and/or your position?
I

6. What factors had a positive effect on morale in the department?

7. What factors had a effect on morale in the department?

t

LWh suggestions do you have for improving the job and/or department for others?

L Did you have the necessary equipment to successfully complete your job? lf not, please explain?

10. Do you feelthere were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

REVTSED 05/19



11 you consider the salary you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

a

13. ls there anything else you would like to add?

14. Was an in-person interview scheduled? tJ Yes X*"
lnterviewer Signature / Date

REVTSED 05/19



Employee lD Number:
(please use your 8 digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

3@uqvtr
E Patrol n Specialty Assignment

E Other:

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

tr SWORN tr CIVILIAN

Years of Service

XO-3years tl 11 -15years

J 4 - 5 years tl 16 - 20 years

tl 6 - 10 years E 20 + yearsP<rll.. of (lc"qr

Reason for Separation: ffi Resignation I Retirement Separation Date MM/YY: Ot LO

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

tVr-

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? E Yes n No

b) ls the new position within 50 miles of Seattle? tr Yes K No

c) Does the new position offer a lateral hiring incentive? n Yes X No tr Do Not Know

For ALL personnel:
a) Who is your new employer?

\ (

b) What is your new position?

t- \ l-

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would you like to work for SPD again in the future? lf so, in what role?

REVISED O5/19
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4. What did you enjoy most about working at SPD and/or your position?

t

5. What did you enjoy least about working at SPD and/or your position?

T

6. What factors had a positive effect on morale in the department?

t ^k-<.t.

7. What factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

V.-=

10. Do you feelthere were sufficient professional development opportunities? Please explain what

' you feel is being done right in this area and where there is room for improvement.

f

REVTSED 05/19

A

b \c jo- \



11. Do you consider the salary you received to be competitive?

Y.s

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

{zs

13. ls there anything else you would like to add?

14. Was an in-person interview scheduled? X Yes tr No 6frt o-7

re / Date

/."

REVTSED Og19



Employee lD Number:
(please use your 8 digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title.

Za i> (,<- z 6 'l'

B Patrol n Specialty Assignment

[] Other:

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

tr swonru fl clvlLlAN

Years of Service

EO-3years n11-15years

n 4 - 5 years n 16 - 20 years

n6-10years [20+years
C) C-C .c t-r

Reason for Separation: $Resignation n Retirement Separation Date MMAfY: c,

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers'

1. What is your reason for leaving?

<)

A Li.- r\**/-)

2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? E Yes n No

b) ls the new position within 50 miles of Seattle? ffi Yes n No

c) Does the new position offer a lateral hiring incentive? p,Yes D No D Do Not Know

For ALL personnel:
a) Who is you r new em ployer?

't,^ /t"

b) What is your new position?

u,, / t L

c) Do you feel that this new job is a better opportunity? lf so, how?

L t,{ /
t ztat

a {rr .l rt

tL't 5 /L*L
o./ ,"-55 t

tl u- 0 lic,."

3. Would you like to work for SPD again in the future? lf so, in what role?

REVTSED 05/19
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4. What did you enjoy most about working at SPD and/or your position?

{tt ./ ,LL

5. What did you enjoy least about working at SpD and/or your position?

5 ^(k c) Br.r*
vvJ )

,-n,' 1
., t'I.C I

'-")l l 'r (

6. What factors had a positive effect on morale in the department?

7. What factors had a negative effect on morale in the department?

aL t\ / lO Lla ta li t) ,"J

h(/'< C ,t- L "'.. a .-, (

rt l\ fr

B. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?
t s

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

ane/'l-,..
c

:,'l/
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11, Do you consider the salary you receiled to be

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain

2ka ,/ g,a.z a Z.

13. ls there anything else you would like to add?

Ji*,r

14. Was an in-person interview scheduled? n Yes A"
lnterviewer Signature / Date
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Employee lD Number:
(Please use Your 8 digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

Reason for SeParation:

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

Kswonru I clvlLlAN

7o06E6q g Years of Service

?o Ltc6 C?NCFiL

Ko - 3 years

n4-5years

n6-10years

K Resignation n Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers

1. What is your reason for leaving?

XPatrol n SPecialtY Assignment

n Other:

n 11 - 15 Years

tl 16 - 20 years

n 20 + years

h , .oI. Don'l Ir*e

A/ q?D o ta-

2. lf accepting a new job, please review and answer the following

For Sworn personnel:

a) Are you staying in law enforcement? n Yes ! No

b) ls the new position within 50 miles of Seattle? ! Yes

c)Doesthenewpositionofferalateralhiringincentive?

For ALL personnel:
a) Who is your new emPloYer?

nNo
tr Yes n No n Do NotKnow

b) What is Your new Position?

c)Doyoufeelthatthisnewjobisabetteropportunity?lfso,how?

3. Would you like to work for sPD again in the future? lf so, in what role?

REVISED 05/19



4. What did you enjoy most about working at SPD and/or your position?lel rkr l ,'-i tI

5. What did you enjoy least about working at SpD and/or your position?
6A ?- ,h, o{,

6. what factors had a positive effect on morare in the department?tht
a

7. What factors had a negative

;l n
effect on morale in the department?

t

8. What suggestions do you have for improving the job and/or department for others?
, hco(ule (

9. Did you have the necessary equipment to successfu lly complete your job? lf not, please explain?
C

REVISED O5/19
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expiain whai
10:

you feel is being done right in this area and where there is room for improvement.sl o



11 Do you consider the salary you received to be competitive?

Did you have sufficient opportunity to develop relationships with your peers and supervisors?12

lf not, please exPlain

Yc<

13. ls there anything else you would like to add?

14. Was an in-person interview scheduled? ! Yes ENo
lnterviewer Signature / Date

REVTSED 05/19





Employee lD Number:
(ploase use your I digit EE)

Unit of Assignment:

(For Civilian - Write ln Unit)

Position Title:

Reason for Separation fr"t,n

1. What is your reason forga"rd oa {t

7Aa Le 0oI
F..Patrol n Specialty Assignment

n other:

? *.0\ o r-c\ ce r

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

( swonru tr cvtLtAN

Years of Service

pO-3years n11-15years

n4-5years n16-20years

n6-10years n20+years

Separation Date MMryy,Qg -)l-LoZ<nation n Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers.

leaving?

e eqll€r"# 6.{ 1r -t q-+ P \tt/ ,t*h +Jt e-c-ovtfr- tl
o o-I r,+9 w C th vct bet t qr

-f vttt n9A-Ar\ o
\at/v o ^.\ l+ + zcision

vi + ro{(- qD ,1-hi5 vrrill vrdS e homL +oC lv)e,
2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? ! Yes n No

b) ls the new position within 50 miles of Seattle? F'Yes tr No

c) Does the new position offer a lateral hiring incentive? pYes n No tJ Do Not Know

For ALL personnel:
a) Who is your new employer?

Dx> MolncJ lolice DeeI .

b) What is your new position?

Polic e O€€i r <n.

c) Do you feel that this new job is a better opportunity? lf so, how?

V<-9, tt ,.9 11lt6g q,-I;+l-[e r.vn7c€ ela-L)ti/-y +>
ro olt c-C orrJ

4
r e

( (YL co-lO V

n 'c9 al

you like to work for SPD again in the future? lf so, in what role?

/ (-Y
(ac

3. Would

t<v Q_n !Lt' a(n
tt (, na ti {-r'ao ( r I rwtulz lWLtuI ze9 aJ\J b r^gre I u( ( arYlvp
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4. What did you enjoy most about working at SPD and/or your position?

u \

u-t co c
&

(-
uav e.v

5. What did you enjoy least about working at SPD and/or your position?

Ya CL- 6-t e c
+e-r

V>

6. What factors had a positive effect on morale in the department?

qJ1- ET

r eE4

€- (/-)

+

/*-rt r

o

7. What factors had a negative effect on morale in the department?

c ci{ vzm.Qto a dz-* \l- d
ovl/1

4T c

8. What suggestions do you have for improving the job and/or department for others?

efr a
tr

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

oo
€J)

c.L e (f
ce-

+1.--o* nY trt 2e vtzL5 &- *-Vezt *LO,'t+ln
10. Do you feel there were sufficient professional opportunities? Please explain

you feel is being done right in this area and where there is room for improvement.
.tr €- vt-<f

*'.*rl
€ ot-€'?:<t3
what hu)? g o++?1

e-w2@n ts4,
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11. Do you consider the salary you received to be competitive?

ton o e(c

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
lf not, please explain.

e !,

13. ls there anything else you would like to add?

ct eJq^ c
if

+c) a e(np- 41C OdL Ja-Y-

14. Was an in-person interview scheduled? tr yes tr No

]l e.ft1 Lvtr..en+tv vr/l a)
to Q Ch eLtLLl 0-'1- i n{.'e^ t)iY",' .

lnterviewer Signature / Date
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Employee lD Number:
(please use your 8 digit EE)

Unit of Assignment.

(For Civilian - Write ln Unit)

Position Title:

7Oota.b8\V
n Patrol n Specialty Assignment

E Other:

d fR LL(
Reason for Separation: dResignation n Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD

Please use additional sheets if needed for your answers'

1. What is your reason for leaving?

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

z4wonr,r N CIVILIAN

Years of Service

do - gyears n 11 - 15 years

tr4-5years n16-20years

n 6 - 10 years ! 20 + years

Separation Date MM/YY: a. /$- LD

Qo ( i ro- n?h cc-v is t')n* &,r $/1.r-

2. lf accepting a new job, please review and answer the following:

For Sworn personnel: ,/
a) Are you staying in law enforcement? n Yes dt'to
b) ls the new position within 50 miles of Seattle? ! Yes tr No

c) Does the new position offer a lateral hiring incentive? n Yes n No tr Do Not Know

For ALL personnel:
a) Who is your new employer?

on'f
b) What is your new position?

0

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would yo like to work for SPD again in the future? lf so, in what role?

REVTSED 0919
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4. What did you enjoy most about working at SPD and/or your position?

(2

5. What did you enjoy least about working at sPD and/or your position?

6. What factors had a positive effect on morale in the department?

7. What factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the job and/or department for others?

?o5{ ' Bt e F
J'(Q tta-no

rt( 4 o 
^i"_ 

- ^-i tl

9. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

I

10. Do you feelthere were sufficient professionaldevelopment opportunities? Please explain what

you feel is being done right in this area and where there is room for improvement.

REVTSED 0919



1 1. Do you consider the salary you received to be competitive?' 
\r,,

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.

'l*s

13. ls there anything else you would like to add?

14. Was an in-person interview scheduled? n Yes 

^o lnterviewer Signature / Date
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REVISED 05/19 

SEATTLE POLICE DEPARTMENT    
Human Resources Bureau     SWORN      CIVILIAN     
Exit Interview Form  
 

Employee ID Number: 
(please use your 8 digit EE) 

  Years of Service 

Unit of Assignment:  Patrol    Specialty Assignment    0 - 3 years     11 - 15 years    

(For Civilian - Write In Unit)  Other:         4 - 5 years     16 - 20 years    

Position Title:    6 - 10 years     20 + years    

Reason for Separation:  Resignation     Retirement        Separation Date MM/YY:  
 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 
 

1. What is your reason for leaving? 
 
 
 
 

 

2. If accepting a new job, please review and answer the following: 
 

For Sworn personnel:   
 a) Are you staying in law enforcement?    Yes    No 

 b) Is the new position within 50 miles of Seattle?   Yes    No 

 c) Does the new position offer a lateral hiring incentive?    Yes    No    Do Not Know        
 

For ALL personnel:   
a) Who is your new employer?  
 

 

   b) What is your new position? 
 

 
c) Do you feel that this new job is a better opportunity?  If so, how? 
 
 
 
 

 
3. Would you like to work for SPD again in the future?  If so, in what role? 

 
 
 
 



REVISED 05/19 

 
4. What did you enjoy most about working at SPD and/or your position? 

 
 
 
 

 
5. What did you enjoy least about working at SPD and/or your position? 

 
 
 
 

 
6. What factors had a positive effect on morale in the department? 

 
 
 
 

 
7. What factors had a negative effect on morale in the department? 

 
 
 
 

 
8. What suggestions do you have for improving the job and/or department for others? 

 
 
 
 

 
9. Did you have the necessary equipment to successfully complete your job?  If not, please explain? 

 
 
 
 

 
10.  Do you feel there were sufficient professional development opportunities?  Please explain what    

 you feel is being done right in this area and where there is room for improvement. 
 
 
 
 

 



REVISED 05/19 

11.  Do you consider the salary you received to be competitive? 
 
 
 
 

 
12.  Did you have sufficient opportunity to develop relationships with your peers and supervisors?   

 If not, please explain. 
 
 
 
 

 
13.  Is there anything else you would like to add? 

 
 
 
 

 

14.  Was an in-person interview scheduled?    Yes    No __________________________ 
Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau SWORN CIVILIAN
Exit Interview Form 

Employee ID Number:
(please use your 8 digit EE)

Years of Service

Unit of Assignment: Patrol   Specialty Assignment 0 - 3 years 11 - 15 years

(For Civilian - Write In Unit) Other:     4 - 5 years   16 - 20 years

Position Title: 6 - 10 years 20 + years   

Reason for Separation: Resignation    Retirement      Separation Date MM/YY:

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

2. If accepting a new job, please review and answer the following:

For Sworn personnel: 

a) Are you staying in law enforcement? Yes No

b) Is the new position within 50 miles of Seattle? Yes No

c) Does the new position offer a lateral hiring incentive? Yes No Do Not Know       

For ALL personnel: 
a) Who is your new employer?

b) What is your new position?

c) Do you feel that this new job is a better opportunity?  If so, how?

3. Would you like to work for SPD again in the future?  If so, in what role?



REVISED 05/19

4. What did you enjoy most about working at SPD and/or your position?

5. What did you enjoy least about working at SPD and/or your position?

6. What factors had a positive effect on morale in the department?

7. What factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job?  If not, please explain?

10. Do you feel there were sufficient professional development opportunities? Please explain what   
you feel is being done right in this area and where there is room for improvement.
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11. Do you consider the salary you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

13. Is there anything else you would like to add?

14.  Was an in-person interview scheduled?   Yes No __________________________

Interviewer Signature / Date



Employee lD Number:
(pleare usa Your I dldr EE)

Unit of Assignment: E Patrol tr Specialty Assignment

SEATTLE POLICE DEPARTMENT

Human Resources Bureau

Exit lnterview Form

tr SWORN (curnru

Years of Service

F6-Syears L11-15years

n4-5years n 16-20Years

tr6-10years D20+years

Separation Date MMA/Y' DS

(ForClvilian -Write ln Unn) .Xother: PDlice Recruif
Position Title:

Reason for Separation: *EfResignation [-l Retirement

We appreciate you taking a few minutes to tell us aboui your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your for leaving?
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2. lf accepting a new job, please review and answer the following:

For Sworn personnel:

a)Are you staying in law enforcement? n Yes Kf'lo
b) ls the new position within 50 miles of Seattle? Il Yes 6no
c) Does the new position offer a lateral hiring incentive? tl Yes (ruo n Do Not Know

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

c) Do you feel that this new job is a better opportunity? lf so, how?

3. Would you like to work for SPD again in tha future? lf so, in what role?
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4. What did you enjoy most about working at SPD and/or your position?
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5. What did you enjoy least aboui working at SPD and/or your position?

6. What factors had a positive effect on morale in the department?
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7. What faciors had a negative effect on morale in the department?

8. What s,uggestions

,{/A
do you have for improving the job and/or department for others?

g. Did you have the necessary equipment to successfully complete your job? lf not, please explain?

C-s'rT1

10. Do you feelthere were sufficient professional development opportunities? Please explain what

you feel is being done right in ihis area and where there is room for improvement.
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11. Do you consider the salary you received to be competitive?

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

lf not, please explain.
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'13. ts anything else you would like to add?

14. Was an in-person interview scheduled? ! Yes ,f*o
SpoKe Witl^'Df-fi"cer

lntervlewer Signature / Date

H et ler +- .SJt KoKeSh in Person'
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