SEATTLE POLICE DEPARTMENT |
Human Resources Bureau LI NLVER O‘/}DQ—D

Exit Interview Form

"SEATTLE |

I
m =

L POLICE 4

Employee TV :_ 02154 2Y] SerialNo.;__ SWOD ¥ NJ .

Unit of Assignment: Vot~ CPT Hire Date; . 2.0~ ~v'%

Position Title: J eryglant— R@T@W\R/MT
(o] I.I 7/‘\[ 20

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
retiping

2. If accepting a new job, do you feel that this job is a better opportunity? If so, how?

ﬂﬁ-ﬂfW\c)b
S

3. Would you like to work for SPD again in the future? If so, in what role?

r\drl)(‘_’_,_

4. What did you enjoy most about working at SPD and/or your position?

pr'-’-”()#[) f)‘pp-" cers— < 7{l\z.n";--'\-3; 5)(] 3@4 )‘7"/("

5. What did you enjoy least about working at SPD and/or your position?

cc:)mmczna{' 57{4‘/(’15" 2 ID/)/} %fdﬂ < 2 //z\,z?nﬁg S?zﬁnv’j“

6. What factors had a positive effect on morale in the department?

L2/ A4 cers
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7. What factors had a negative effect on morale in the department?

lack of o yPp Ol +  tmom  conm Z nh,,-tf] f;»-’;/zz &E

8. What suggestions do you have for improving the job and/or department for others?

Encourtnsée O Enpowe Offjerivo Care

aboat  dhems2lom S

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

\ E5
]

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

no

11. Do you consider the salary you received to be competitive?

\ 5

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

13. Is there anything else you would like to add?

N2>
L] ,f’\..-’

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT
Human Resources Bureau S SWORN ] CIVILIAN

Exit Interview Form

Employee ID Number: 075 Sy 70 Years of Service

(please use your 8 digit EE)

Unit of Assignment: [ Patrol &" Specialty Assignment (JO-3years [J11-15years

(For Civilian - Write In Unit) D Othel’ D 4 - 5 yearS D 16 - 20 yearS

Position Title:  ger7ma.c 7n6~7 A/pﬁfaﬁu,é_/ [06-10years W 20 + years

Reason for Separation: [ Resignation EZRetirement

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
L T2 REIERT

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [J Yes 0 No

b) Is the new position within 50 miles of Seattle? [J Yes L[] No

c) Does the new position offer a lateral hiring incentive? [ Yes [1No [J Do Not Know

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

c) Do you feel that this new job is a better opportunity? If so, how?

3. Would you like to work for SPD again in the future? If so, in what role?
SanT T — CoKTRAST  — Backoroumwd, Ve

Conce 72 -
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. What did you enjoy most about working at SPD and/or your position?

GAEAT  GAaELN G rUERT T P o i

What did you enjoy least about working at SPD and/or your position?
FoOSTiom s goaEaT — STRANSTRATRD  CosTH TIEK  DQT
OUEASIC T Ao +1HKeD D 17 CERs fuwro A U AL 7
SCReTH Y foo /OGC/QY LyslaTrors

. What factors had a positive effect on morale in the department?

L TO SERIQOOIY S P SR a ™M C /Ty’ (Cavdrmes;
SPos, 7t Som. SVEON Co SEARNNLE

. What factors had a negative effect on morale in the department?

ﬁC’C/—_dl/‘{A‘WC”T, ST AL vk | piguire 7o gl oo (keSS
LE AYSi005 DA Bao B LT g Y PELUII AR

/Jd(_ FLICARTT

ol . .
Lok Ftl L) fur FLUL2EZ  Cohappg T AT C’/J”;/ CauUur/O
or Fd

. What suggestions do you have for improving the job and/or department for others?
A _Goow P73 Auo 9 PR Fom

$ '," (& AN ATy s
SN A e
o 5 Y * b¥ &'
Lo J_-.',.'_'_éx -pj.:a L ?

e
=

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

=t

.~Do youfeelthere were-sufficient-professional-development opportunities? Please explainwhat "

you feel is being done right in this area and where there is room for improvement.
LS - CAop=0 T nnd) 1745 s Ara  JELL
LTI DOCH £ i c ATIORN y o) CarsT S Qs THEy oL
Lo THRE T’ s Lo dlbo  plaSfl - 2BELR NI
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11. Do you consider the salary you received to be competitive?
=]

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Cf S

13. Is there anything else you would like to add?
O /EADLL! | 7 e As A AECOAKD 2R CQQASER

14. Was an in-person interview scheduled? [ Yes [0

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau K& SWORN [ CIVILIAN
Exit Interview Form

SEATILE
POLICE

(please use your 8 digit EE)

Employee 1D Number: 2004 & 0O Years of Service

Unit of Assignment: {1 Patrol B3 Specialty Assignment [1o0-3years L111-13years

(For Civilian - Write In Unit) 1 Other: 14-5years []16-20 years
Position Title: < £ 7 [06-10years Ix} 20 +years
Reason for Separation: [ Resignation B Retirement Separation Date MMW/YY:

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Trme  TO  PIovE Ons 7O ATHER HeTIVErFS -

2. If accepting a new job, please review and answer the following: A2

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes ANo

b) Is the new position within 50 miles of Seattie? ] Yes @ELNo

c) Does the new position offer a lateral hiring incentive? [ Yes & No [t Do Not Know

For ALL personnel:
a) Who is your new empioyer?

b) What is your new position?

c) Do you feel that this new job is a better opportunity? If so, how?

3. Would you like to work for SPD again in the future? If so, in what roie?
~oT AT THIS TEME,
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4. What did you enjoy most about working at SPD and/or your position?
THE pPeorLe Awg THE ARLErY JHE 1SS Lonr?1EATS,

5. What did you enjoy least about working at SPD and/or your position?
THE ¢ TTIESs5 Lplrizrés o Jrs . LHE A F LOLIL &

6. What factors had a positive effect on morale in the department?
WHEr  THE (HIEF THKES A STHE D) Tss5UeLS
od rAEnE A TO _OEFTCERS PITH ou7 RecHey T2 PoLIIELs,
THIS Doz o7 HERrS e uHys (ICREET’C ) FELLERS
T pos. | T MERS  pEwrdAl paTIl THEE HLk Vosaaad

7. What factors had a negative effect on morale in the department?
THE PRES S, £LTY cowncEL > A TEMES HHE WKV,

8. What suggestions do you have for improving the job and/or department for others?

T  AHHAVE  ALwPNS WIATEYD HAr  HrEOEME CUPEL VES 0 R
R PINZF e R ER A #7,

TEALME A C FOBCHE, £ <
i

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?
/E€5S -

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

OUR  Super VISoR  TRBIMTC Ts ORIeTED 70 YerT fIlires
e RO CHEIULE WOT  GO0N  Tartd FEESUn Rl SKILL S
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. - .

11. Do you consider the salary you received to be competitive?
T Jo

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

YE S

13. |s there anything else you would like to add?
THIS WAs W GLERT  CHIEER , 7 HA0 S0 pmAry

PO TUNTTIES T D0 A JARL &1/ O TPES5 i

TO M EET  GRENT PELLE .

14. Was an in-person interview scheduled? 0O Yes ANo

Interviewer Signature / Date

REVISED 05/19



. SEATTLE POLICE DEPARTMENT
" Human Resources Bureau SWORN 1 CIVILIAN

Exit Interview Form

Employee ID Number: PO 16 1% Years of Service

(please use your 8 digit EE)

Unit of Assignment: [ Patrol QT Specialty Assignment [10-3years []11-15years

(For Civilian - Write In Unity L Other: J4-5years [116-20years
Position Title: 0O \vee e e (16 -10 years y 20 + years
Reason for Separation: [ Resignation [JRetirement Separation Date MM/YY: ()@ ( 2>

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving? , .
ANl (catre | Bemcellol (f (& hoew Mg
Ao fprw. laer. of Swppot Pone e
Contianutbu . The  adid.  of ! duscl e
oL Yine _;Q{‘.Z‘I(C.L.« ¥3mﬂd e (_P.dl-«fm_.z.--L.rl.t'o‘--L.; 1<
Osforncliciey /

2. If accepting a new job, pTease review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [JYes [}No

b) Is the new position within 50 miles of Seattle? [J Yes [1No

c) Does the new position offer a lateral hiring incentive? [ Yes [JNo [] Do Not Know

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

- —

c) Do you feel that this new job is a better opportunity? If so, how?

—

3. Would you like to work for SPD again in the future? If so, in what role?
Probabley not.
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. What did you enjoy most about working at SPD and/or your position?

Covaaelghi— pnol firent OF 9 ﬁ/m*"'}r
. pathetc. prtﬁ\%mdﬁs v\/L,a/Le_,a
Noldr ) Aot onol T9 woas . Hoo Fuor
e  Sevacel in. oot Pooinet — wWe_ ok ool

A — er TOILE.S o ﬁ_v’;;.cgvu
. What did you enjoy least about working at SPD and/or your position?

Jhe C/@WMLUFL[_‘ At a0 e e Do
O opine,  cnl  depi=ends D ofha cons ]
t+ce M 6“;_@4%, & e back - AW 4 = = af-
LP\(\UUX W e Hre C)LLO,\L

. What factors had a positive effect on morale in the department?

@}]f\? et Q—(,Cfl’_)x[ . o WOk ardunod

@Waﬁ l L0y CJ(_ (Sn J’) CYOIrs, U 0 e Cheaan .
EB; cat Oleteuy |= ‘FD ,L')@)LI(_J .

. What factors had a negative effect on morale in the department?

—pC ople  in.  leadex ./D’l/\.__»l.) STalla - U S
o] e wWaay B Uvwdoe. and
ot O e, ofillers - Lo 00 U hatlresl
._,.5)431_, e 1&6 L coo . ‘

. What suggestions do you have for improving the job and/or department for others?
“hona leadershop . %’7&-())9{& +haf”
rerd Y aQdeeancl 1S SHwnd VP Jou
Otherry . “Mae  (eader? that atedld
Ahreaol o doke. e hime T Uosfc

. Did you Eave the Qecessary equipment to successfully complete your job? If not, please explain?

Lar,..e P

10. Do you feel there were sufficient professional development opportunities? Please explain what

you feel is being done right in this area and where there is room for improvement.
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11. Do you consider the salary you received to be competitive?

0

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

UYed = Weer A9 %) of kg 0O WOk ors

13. Is there anything else you would like to add? o _
teqe. 1o Ahe. bortom b0 al Hu's S oNer
henwsy Hae PoLiet . Ve Pl cant nderstonal w hed 15 Lile -t

WAL WU & wihade FCMQ.L.. Shots Wit 24 was CoPe€nc \(,,55&'
e T cont wnoergiana what W@s L fo Vel . & (ack
maleg- Fhets , We need o Weken Jo €ach ofeh 4 caplain |

14. Was an in-person interview scheduled? [ Yes ;Z(No

Interviewer Signature / Date
T was %o {ovurale do  wodk SPD. As o .
Ny PO~ /u-_al u.a.shz_g Uu L_JQ WJ o
Laowing  WOhed K do T was brougd Qbf\,
ek 5.0.0. by, Dgendt Augpu Lewpondo.
j%)’*mﬂtah m ob @p,p,t.( cafion 4 weD e
L iy lakal. WO - IF Stems ke «ﬁuzﬂfdcud,
Dhare were LR ﬁi Freneo L Necetees
Jo pADCLSS ot :-PO Hrs ._()«&_cz;f Yrof T | |
aa Led.  an  Isolatesl  (adholic Op b'LuLB.}\f) g
50 e H learn. abot éjf
e bthey Viow . From My SCanol -FTD .
4et \'r\,\v) Mo “that \/\/C‘\ﬂ/\—ﬂ—"f':)i W (9€_. 8mh(}ooi=
+- PJ\,LCU‘V\-KU\I {o o/ . NOT 4 Larning
oA heeved  ChZen  behad o, bt
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I
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SEATTLE POLICE DEPARTMENT

WY Human Resources Bureau ﬂ SWORN ] CIVILIAN
Exit Interview Form
Empl : - .
mp OXESSJEJ;!&??}E&; ,;lﬁu’?a = 70 Years of Service

Unit of Assignment; T Patrol X specialty Ass’ig‘;nment [(J0-3years [J11-15years
(For Civilian - Write In unity ) Other: (’ Kq \+ T) []4-5years (1 16 - 20 years

Position Title: S_Q_('j%r}\» L16-10 years )ﬁ 20 + years
Reason for Separation; [ Resignation ﬂRetirement Separation Date MM/YY: Q-B fa P

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

e PEP\J\‘L 47: ‘u.)ar\(\ -Rr 'wa j(\d&\éﬁ C{H C_Q\N\C_’)\

"H\‘L I\-\Dr__\' Opd A ' Cof A l_,l\'\\&y\c&%
Pt Aum SN Lo mU +l\r& Onc? By cdny-

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes ﬂNo

b) Is the new position within 50 miles of Seattle? [ Yes E@Io

¢) Does the new position offer a lateral hiring incentive? [1 Yes ﬂNo [J Do Not Know

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

c) Do you feel that this new job is a better opportunity? If so, how?

3. Would you like to work for SPD n in the future? If so, ﬁ what role?

Noyer ~Yha  ofeay oy fafnest F M NN
&c\m\'fe{&\ A s SHuakls M\r&d Wx P
/M \‘\ \% 'Mn) . o¥e j\n o Y (DVNA \IA&J) NJ*L
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4. What did you enjoy most about worklng af PD and/or your posmon’?

T ws Ha 1\\1 e S BT, “‘(\q&
Ko Sy . F -f um G BlaSer ol
PR r\&:@ 0,y Aodicaded icers of N\\s

5. What did you enjoy least about working at SPD and/or your position? W 7

The r\e YN oM DR and T
e e) e R i P\ ST

*&EW"" ) -&MC_\-\\ANA&?; da ‘}}dﬂ,

6. What factors had a positive effect on morale in the department?

Ed‘?fum& UJL\'! ‘)-Q‘&W}._QS o Bﬁ\\t\. C{V\*P\\cv g\S ,:l/wov\
orighedi gy e decre ¥ oma¥e n diferesce .
Lq\é JJ\MV\ Ao Hhein ‘gd\hS!

L

7. What factors had a negative effect on morale in the department?

'R)\\Jﬁf—g AQC—EL\\"CU\\V\QS\ AR C&A%Mﬁ_ A

J'\Zﬁlm.f)\s lr\xMQth < Qnanndang \-:-S(:(L ah\ %:\L
G carse. A oMy am R X §o -

&ﬁ% ﬁ jQA/Xf dﬁ A f‘\sflw\emg <
8. What'sugges |or2 do you ﬁ&g}e for imprqving the job and/ot department for others?

Norw b wacdd e DnplormeY - Jha pliNed

Clorod

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Yoo G Ka. My Qe HNTT}YNR—)Rth\r\ HUTQV
ql(g_%gnrs \hmh “A\S\ e ple N}_x)a.f 20 a hr\&sg

Y Jradiad. e rncalvod  Fa mﬁ‘ E‘
Epifate Bt Sabdat e, nal T 8r fune

0t N7 .
foper DN U b1 “deped on *Ur\\ \g ;Q&&k qrandNs _
107 Do you feel there were sufficient professional development opp un|t|es'? Pledse explain

you feel is being done right in this area and where there is room for improvement.

Tha mnmﬂ\-«w arx  zo\ee My M
o2 5 ol Pe PNS Vodu . T nquer obde
My D3 Aa %u : _{H!\[Q,.

: 5 . o
N\"\Ij m oﬁkw o &\) s ad 3, 4y 3

R e L e
bi Roatin ‘:ﬁ,} ,CU\ open CAMM‘H ,*f« Z\M shawd Q\:\s\




11. Do you consider the salary you received to be competitive?

T AW INA, A ﬁnﬂa\o_,m 1}33\«\ cam&msoﬁ'mn
ALY hr\mm.;_sj ;jOu\Fc }blﬁtl\ !J.j C}\\%‘

_{"
",{%\(‘ o If)dt\'\a)

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

f/i:;cr, _? AR WA N L PP, 8 S0, > 1) N VL e

B Ca™Meses ard Sl sugerviace

L) — in )

13. |s there anything else you would like to add?

'jkL %045&\0\*1'&.\/'5 Z)(G\“ _7&\\@-_ ld‘é!‘\k !}]\ Y\QW(‘ (EN m

B \\5_1\\; ar\u \'\nu..\ /ﬂ : B
R T YAV FUNND P AAYEY
% ‘\"E\Q UJBI\\G\ - i\aﬁklm 3 IL 38 L\i

P Teaw rve.

14. Was an in-person interview scheduled? [ Yes XNO

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT
Human Resources Bureau [ SWORN ] CIVILIAN

Exit Interview Form

|

SEATTLE

. POLICE

Employl(sgseleely\!hlmgﬁg 20039824 Years of Service
Unit of Assignment: [ Patrol [ Specialty Assignment []0-3years [111-15years
(For Civilian - Write In Unit) o Other: T T [14-5years [116 - 20 years
Position Title: %/UMMA/ EX e [16-10years [¥20 + years
Bl

Reason for Separation: L[] Resignation 4 Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
LETREVEANT - AFTEA 32 YAS. 175 Tppode 7B 1IWVE oY 7B THE. SENT
(Kot /) 13y L1E

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes IIJ/No

b) Is the new position within 50 miles of Seattle? [ Yes [ No

c¢) Does the new position offer a lateral hiring incentive? [J Yes [ No [J Do Not Know

For ALL personnel:
a) Who is your new employer?

INT Tvrie. BAULNNL- TWESTOATINS WITN Niovdl. TESTind 2ETHA

b) What is your new position?

Fatkelool. TvEST 64T~

c¢) Do you feel that this new job is a better opportunity? If so, how?

; L1Vinder 20T

3. Would you like to work for SPD again in the future? If so, in what role?

Wﬁ/&, T Lol T riliad THE Dosr2 m0TE.

REVISED 05/19



N

- What did you enjoy most about working at SPD and/or your position?

ﬂaf;wm QZ%:; LT 10 gy gy THE LEATtevT i Bak Glossa)
2K

[&)]

. What did you enjoy least about working at SPD and/or your position?

MMMM%MS T pamif). LEbraedink-THE DEzmreyT
EXTEZIAL ST LR THE LMt o) e Tre) THh It

6. What factors had a positive effect on morale in the department?

THe ,#&u;/’,é 72 /IUNVE. M@Wgy.

~J

. What factors had a negative effect on morale in the department?

co

. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

z

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

YEY-
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11. Do you consider the salary you received to be competitive?

_;72251

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Ye
7

13. Is there anything else you would like to add?

14. Was an in-person interview scheduled? [ Yes E/No

Interviewer Signature / Date

REVISED 05/19



SEAI SEATTLE POLICE DEPARTMENT

i

PE Human Resources Bureau  SWORN L1 CIVILIAN

Exit Interview Form

Employee ID Number: 200 eleyly Years of Service

(please use your 8 digit EE)

Unit of Assignment: LI Patrol $. Specialty Assignment [(10-3years [J11-15years

(For Civilian - Write In Unity L] Other: [(J4-5years []16-20 years
Position Title: “a "er- ~4 e (] 6-10years ﬁ. 20 + years
Polite of asECVE
Reason for Separation: [ Resignation ﬂ Retirement Separation Date MM/YY: 0@/2(3

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
WTH 30 YEALS AVN Az §7 & Dov [ Fiil sk my
RET 1R MERT  Perbior! ol my Hafped#/ AvA  wieve fEt
15 WoliH 1T aiTY  AUTKS ALSO 15 Mol  suldiivE A
AT TIMZL  HelTILE  TowidhdsS o/ %sits

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes [¥-No

b) Is the new position within 50 miles of Seattle? [ Yes X.No

c) Does the new position offer a lateral hiring incentive? [ Yes DKI No [ Do Not Know

For ALL personnel:
a) Who is your new employer?

AU

b) What is your new position?
W,

c¢) Do you feel that this new job is a better opportunity? If so, how?

A

3. Would you like to work for SPD again in the future? If so, in what role?
Possibry = ciiund ADVsod |, il Sitecrall,
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10.

. What did you enjoy most about working at SPD and/or your position?

~ DiffiresT  LVeky MY | Hehive  Petes | T gk A0
LIVES A HEL/ 2D  sudvivors,

. What did you enjoy least about working at SPD and/or your position?

THE 707  LACE o/~ R87P2e7 AV) Lo APL7T  fTRomt 775
Ci1TY Lfoudit AND)  yMAYIA.

. What factors had a positive effect on morale in the department?

sullodrrt 5 LFANEASHP,  FrRovt  Stei.  jo  CHEF

. What factors had a negative effect on morale in the department?

—DoJ  Modirons Wi TH Mo Ledz 9 horibs wpti
~ CITY Coudnsse
- MAvof

. What suggestions do you have for improving the job and/or department for others?

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Givittwy  YES, =  QUAATIA MASTER S sTiel  (hgeetd
ASSHI7 /0 LEMNCAGLy i foltS G A TReE s okl

STAANANY. e YA SEoE  pi bl i o pAT L THES
il

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

T Do NoF BELiEVE  TH:A: S MEATR MG i
DzVEiof vt gul el iso s
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?

YES -

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

V54

Is there anything else you would like to add?

Was an in-person interview scheduled? [ Yes [ No

Interviewer Signature / Date

REVISED 05/19






SEATTLE POLICE DEPARTMENT
Human Resources Bureau T SWORN J CIVILIAN

Exit Interview Form

I T,
L (]

POLICE.

Employee ID Number: = ., = ¢z 2 ¢, < Years of Service

(please use your B digil EE)

Unit of Assignment: [ Patrol .El/SpeciaIty Assignment [(10-3years [111-15years

(For Civilian - Write In Unit) [] Other: (] 4-5years (] 16 - 20 years

Position Title: PoLic = o FFc<T2 []6-10years [A.20 +years

Reason for Separation: [ Resignation 4 Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
R TN TLEFtTENST

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? (JYes U No

b) Is the new position within 50 miles of Seattle? [J Yes [ No

c) Does the new position offer a lateral hiring incentive? [0 Yes [ No [l Do NotKnow

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

_— —

c) Do you feel that this new job is a better opportunity? If so, how?

3. Would you like to work for SPD again in the future? If so, in what role?

REVISED 0&/19



4. What did you enjoy most about working at SPD and/or your position?
TWE VEOPLE T oorresd Lo T

5. What did you enjoy least about working at SPD and/or your position?

/

P

6. What factors had a positive effect on morale in the department?
MY FEleeo iRy ez §

7. What factors had a negative effect on morale in the department?

/
/

>3l

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?
JES .

40. »Do:you:feelﬁehere:wereﬂsuﬁieient:professionai’devempment‘vppvrtunit'res? “Pleaseexplainwhat——
you feel is being done right in this area and where there is room for improvement.

=,
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11. Do you consider the salary you received to be competitive?
s

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

SES.

13. Is there anything else you would like to add?

Neo

14, Was an in-person interview scheduled? [ Yes /PJ{

Interviewer Signature / Date

REVISED 05/19
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W) SEATTLE POLICE DEPARTMENT

@ -
YW¥ Human Resources Bureau SWORN ] CIVILIAN
Exit Interview Form
Empl ID Number: -~ i
mp oy(Se?se use yoﬂmigiteE'I-E) ‘201 (Q(j J 7 8 Years Of Seerce
Unit of Assignment: L] Patrol D/gpecialty Assignment (] 0-3years 111 - 15 years
(For Civilian - Write In Unity L1 Other: [14-5years [J 16 - 20 years
Position Title: Dq\'('fj\—lv £ [J6-10 years @4) + years
Reason for Separation: [ Resignation @)’éhrement Separation Date MM/YY: 02—6 % /‘20‘20

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

= /IF.V"t f)t’(’n u,u?{/ SFED &/hb/L Aoyeers, I hair< en o€ (f aJt’(‘r’/ﬁ"\"’J
the voitorm , Hhy worl, ond Zha deople . T pon rediviac rop-
/f’.u en‘f‘arrpmm% belowsSA T i’ﬁr_ﬂ'wlif gy /Lun.vt 7‘0/ /«""\é fﬂ /rolx-(/
and £ am ?['mnmb[/_} o b/ 7 oo So .

\
Af accepting a new job, please review and answer the following:

>br Sworn personnel:
>‘§r\e you staying in law enforcement? [ Yes [ No
new position within 50 miles of Seattle? O Yes [ No
c) Does the new position offer a lateral hiring incentive? [ Yes [0 No [ Do Not Know

For ALL persopnel:
a) Who is your new employer?

At

b) What is your new position?

\
LY

N
¢) Do you fee\l\{hat this new job is a better opportunity? If so, how?
\\
N

3. Would you like to work for SPD again jn the future? If so, in what role? O/

}/E.), 1 F Hhe o/u:zrﬂme or Zhe 0ty neecded or

7‘/’» (2590 1w ijper)w'\t’f Lh & _Nen- /ﬂbt/ Pm";femont’ 0}17‘(’;7"& 7

7 unwvld »(/ he Dﬁt/a 1 _my://( 7or  aPD .
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4. What did you enjoy most about working at SPD and/or your position?

The Fm% 7/10‘/' sSPD Gfbt//é/ﬂ()//‘ M}c,ﬂf’ /’15.&:’/’/(’ ﬁ%-/r’ /u en/

' 1S f@.ﬁfﬁﬂﬂmplﬁ(fﬂwﬂ\g
'fn77/\o Blice’ Mpmmulds Octesdire . OELOtlynTtheS  are iy,
(f»u SPD iF are oamhm #mmseh/@ . g thonk :./n/

5. What did you enjoy least about working at SPD and/or your position?

the foid T SPO dbes. nd d;/fr 7he, ‘esprif de carps”

z?ﬂewé/r/zq o n<il/ oride of _gm//c @ IN zi mr[ : qPD offic ers

feve o (_omﬁ*nm ém’lt# Zhrovoh shered expers W*f S 7’/7:/’ .Jm/o’ bo /'01”0/"6’0/
(t,ﬂ(’/ [‘G’Mfﬂ’@w‘é’d the A&//’M A our (/ﬁ'-'.c’:’/‘an &v?fr;ébfmr ﬁrﬂﬂ £-e

aex
6/thi£factors had a positive effect on morale in the department?

af He i of ey Copéer //ﬁ /NP/ , The q/ﬁw%«oﬁz

vsed o bept didpmira] ofbelies Lt e bostditol), i)

ch. " Aol all <topeed.

7. What factors had a negative effe ;t on morale in the departmen

77 fook A S 7[29;% Jho ﬂﬁep/t PWAMFV; Hso (S'Jizé?
Jﬂﬂ/\ﬂ .{.‘hr/ 7‘%\.0 0T Lount 1/ A;’l (A—’_ "Tlf Wl)\@ﬁ/ thse Smj#

Cifh ﬂ)%rhf’bu d%r‘*?

8. What su_c?estlons do yo;_u have for improving the job and/or department for others?

//l._S A Fhe INCH P _QJT M%Mmﬂf

ﬂuﬂ%m #)O dfmf't‘mi’r\ ‘h Dv*ld@ A IO NG ©

offieers, dd?vr\'hupb commend and adinn  Staff >

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

/€S
/

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel i IS be| done right in thi areﬂajnd where there is room for improvement.

"-///5 04"0\;0 he nee "/5 /’.«10/ O [Ls iéa Gl/f-)/-"fm
(2! ‘7‘/\(2,,0 c/(fl/é’/(pme/ff nm{‘ﬁmﬂ‘@-s lon 60 oce 0.5.1(3(4
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11. Do you consider ?_salary you received to be competitive?
l/-t’S I uas U\Prm ld ) a) 702,7177%/»9 (‘z’to/ iolh ;;f/ﬂ 0/ ,fgr %7'

7 £ops }/m well.

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not please explain.

S, oL !/n;/—fi Oore€ ﬂé’!f? as //10 o5 7%? //;(1/1?//'(_‘{4:‘/

fnﬂos Hoo 1rilictiie 7o be prt o o feom.

13. Is there anything else you would like to add?
7/_(*’/'#‘7 oRre 7%-(,&'2 lor€er /?'z?/h?ﬂ?‘} I Py /fv 7//1’/';9110/& /5%4
;mmc?’" for me, ore wns becomirs A porin €. ond 14 < m/)ér
UBS prmc <uprin _in o5 o Sttt Plice Officer. 7 o

am‘fppa 0 bo%a ﬁ@am"zé.' iR e

14. Was an in-person interview scheduled? O Yes g;Mo(

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau ] SWORN ] CIVILIAN
Exit Interview Form

Emp"’y(ggse”uze'y\(‘)t{mggg 20170791 Years of Service
Unit of Assignment: [ Patrol Bl Specialty Assignment []0-3years []11-15years
(For Civilian - Write In unity L] Other: []4-5years []16 - 20 years
Position Title: pglice Officer / Diver [J6-10years [J 20+ years
Reason for Separation: [ Resignation [ Retirement Separation Date MM/YY: 0g/20/2020

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Wife's health.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes No

b) Is the new position within 50 miles of Seattle? [ Yes [ No

c) Does the new position offer a lateral hiring incentive? [J Yes [ No [J Do Not Know

For ALL personnel:
a) Who is your new employer?
n/a

b) What is your new position?
n/a

¢) Do you feel that this new job is a better opportunity? If so, how?
n/a

3. Would you like to work for SPD again in the future? If so, in what role?
Make me an offer | can't refuse!

REVISED 05/19



10.

. What did you enjoy most about working at SPD and/or your position?

| enjoyed protecting and serving the public and many of my co-workers/supervisors.

. What did you enjoy least about working at SPD and/or your position?

. What factors had a positive effect on morale in the department?

Clear direction, integrity, expectations and leadership.

. What factors had a negative effect on morale in the department?

. What suggestions do you have for improving the job and/or department for others?

A medical insurance program for retirees.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

For the most part, yes.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

REVISED 05/19



11. Do you consider the salary you received to be competitive?
Yes.

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

13. Is there anything else you would like to add?
| am grateful for the career | had with the Seattle Police Department and will forever be a former

"gruntled" employee.

14. Was an in-person interview scheduled? [ Yes No

Interviewer Signature / Date

Mork Mulvanny

REVISED 05/19



.f'"éf""i SEATTLE POLICE DEPARTMENT

Human Resources Bureau SWORN [] CIVILIAN
Exit Interview Form

Employee ID Number: 20192423 Years of Service

(please use your 8 digit EE)

Unit of Assignment: [] Patrol ¥] Specialty Assignment [10-3years [111-15years

(For Civilian - Write In Unity ] Other: []4-5years [116 - 20 years
Position Title: pOLICE OFFICER - CANINE [16-10years FI20 + years
Reason for Separation: [ Resignation Retirement Separation Date MM/YY: 101812020

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
LATERAL DEPUTY SHERIFF POSITION, SAN JUAN (WA) COUNTY SHERIFF'S DEPARTMENT

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? # Yes [ No

b) Is the new position within 50 miles of Seattle? [ Yes 1 No

c) Does the new position offer a lateral hiring incentive? [1Yes # No [J Do Not Know

For ALL personnel:
a) Who is your new employer?
SAN JUAN (WA) COUNTY SHERIFF'S DEPARTMENT

b) What is your new position?
DEPUTY SHERIFF

c) Do you feel that this new job is a better opportunity? If so, how?
CHANGE IN LOCATION AND POLITICAL CLIMATE

3. Would you like to work for SPD again in the future? If so, in what role?
YES, MAYBE QUARTERMASTER, STATION MASTER, BUS DRIVER, ETC.

REVISED 05/19




10.

- What did you enjoy most about working at SPD and/or your position?

MY TIME IN CANINE

. What did you enjoy least about working at SPD and/or your position?

THE POLITICAL CLIMATE FROM OUTSIDE SPD

. What factors had a positive effect on morale in the department?

FRIENDS, CAMARADERIE

SUPERVISORS WHO SUPPORTED YOU

SUPERVISORS WHO LET YOU DO YOUR JOB

OPA DIRECTOR MYERBERG WHO SEEMS REASONABLE

. What factors had a negative effect on morale in the department?

THE STACKING OF MINOR POLICY VIOLATIONS ON OPA COMPLAINTS

THE LACK OF SUPPORT FROM THE CITY POLITICIANS

. What suggestions do you have for improving the job and/or department for others?

I DON'T KNOW, WHICH IS FRUSTRATING

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

YES

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

| WOULD HAVE LIKED TO SEE MORE OF THE HIGH QUALITY OFFICERS STAY IN

PATROL LONGER, OR BE WILING TO GO BACK TO PATROL AFTER TIME IN A

SPECIALTY UNIT
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11. Do you consider the salary you received to be competitive?
YES

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

YES

13. Is there anything else you would like to add?
THANK YOU FOR 27 WONDERFUL YEARS.

14. Was an in-person interview scheduled? [1Yes [1No

Interviewer Signature / Date

REVISED 05/19




SEATTLE POLICE DEPARTMENT
Human Resources Bureau SWORN O CIVILIAN

Exit Interview Form

- sEAr'LE )

o

Employ:g:sj Ee':"m'-r'?:igﬁ‘;) 20203634 Years of Service
Unit of Assignment: ¥] Patrol [J Specialty Assignment C0-3years [J11-15years
(Far Civilian - Write in Unity Lo Other: [14-5years [116-20years
Pasition Title: Police Officer [(16-10years ¥ 20 + years
Reason for Separation: [ Resignation ¥1 Retirement Separation Date MM/YY: (08-31-20

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
| no longer recognize this department as the cne | had joined.

2. If accepting a new job, please review and answer the foliowing:

For Sworn personnel:

a) Are you staying in law enforcement? T Yes ¥ Na

b) Is the new position within 50 miles of Seattle? {1 Yes ¥1No

c) Does the new position offer a lateral hiring incentive? [ Yes [0 No ¥ Do Not Know

For ALL persannel:
a) Who is your new employer?
None.

b) What is your new position?
Retired.

¢) Do you feel that this new job is a better opportunity? If so, how?
Yes, in that | no longer for the police department in Seattle.

3. Would you like to work for SPD again in the future? If so, In what role?
No.
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10.

. What did you enjoy most about working at SPD and/or your position?

The most positive aspect of this job was working with people in

all areas of this job, from the rich to the poor, the best of people to the worst, etc.

All had a valuable lesson for me to learn.

. What did you enjoy least about working at SPD and/or your position?

The least enjoyable part was the utter lack of supervision, accountability for incompetent,

despicable and lazy officers, who were really good at gas lighting other hard workers.

| noticed that this was a reflection of the hiring process of late, to tear down the old

guards to make the new appear righteous, which is the ongoing theme these days.

. What factors had a positive effect on moraie in the department?

To genuinely help those in need of police services gave me the greatest pleasure, and

reward.

. What factors had a negative effect on morale in the department?

The complete lack of supervision had the most negative effect. To see the unfairness

everyday, where rules are enforced for some but not for others.

. What suggestions do you have for improving the job and/or department for others?

Suggest that people serve at least ten years before going away from patrol. If people

don't feel the pain in patrol, they will never be improvements for patrol.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

No proper tools during the demonstration. There was no shield provided for the rocks and

fireworks being thrown at us. As | looked around, | saw scme officers without face shields

It dawned on me that this department was not providing equipment for us to do this job

safely and did not care.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Everyone is promoted too early and going to specialty units too quickly. This is the main

problem with this department. Everyone is eager to leave patrol as soon as possible

and they are accommodated so well that they have no idea what patrol is all about,

making life worse for officers.
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11.

12,

13.

14.

Do you consider the salary you received to be competitive?
No.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Is there anything else you would like to add?

Was an in-person interview scheduled? L Yes # No

Interviewer Signature / Date

REVISED 05418



SEATTLE POLICE DEPARTMENT

Human Resources Bureau £]1 SWORN ] CIVILIAN
Exit Interview Form

Emp"’y(ggse”uze'y\(‘)t{mggg 20170791 Years of Service
Unit of Assignment: [ Patrol Bl Specialty Assignment []0-3years []11-15years
(For Civilian - Write In unity L] Other: []4-5years []16 - 20 years
Position Title: pglice Officer / Diver [J6-10years [J 20+ years
Reason for Separation: [ Resignation [ Retirement Separation Date MM/YY: 0g/20/2020

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Wife's health.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes No

b) Is the new position within 50 miles of Seattle? [ Yes [ No

c) Does the new position offer a lateral hiring incentive? [J Yes [ No [J Do Not Know

For ALL personnel:
a) Who is your new employer?
n/a

b) What is your new position?
n/a

¢) Do you feel that this new job is a better opportunity? If so, how?
n/a

3. Would you like to work for SPD again in the future? If so, in what role?
Make me an offer | can't refuse!

REVISED 05/19



10.

. What did you enjoy most about working at SPD and/or your position?

| enjoyed protecting and serving the public and many of my co-workers/supervisors.

. What did you enjoy least about working at SPD and/or your position?

. What factors had a positive effect on morale in the department?

Clear direction, integrity, expectations and leadership.

. What factors had a negative effect on morale in the department?

. What suggestions do you have for improving the job and/or department for others?

A medical insurance program for retirees.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

For the most part, yes.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

REVISED 05/19



11.

12.

13.

14.

Do you consider the salary you received to be competitive?
Yes.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Is there anything else you would like to add?
| am grateful for the career | had with the Seattle Police Department and will forever be a former

"gruntled" employee.

Was an in-person interview scheduled? [J Yes No

Interviewer Signature / Date

REVISED 05/19



SEATTLE POLICE DEPARTMENT
Human Resources Bureau X SWORN (] CIVILIAN

Exit Interview Form

Employee 1D Number: i
p y(ple?se use your 8 digit EE) 0,@9\\ —.\_ Ce 9—~CP Years Of SerV|Ce

Unit of Assignment: [ Patrol [0 Specialty Assignment (J0-3years [111-15years

(For Civilian - Wiite In Unity L] Other: (0 4-5years []16-20years

Position Title: _Pou & DEEicen. C PPFI—-EOL; (06-10years 420 + years

Reason for Separation: [ Resignation §d Retirement Separation Date MM/YY: OS/:AO
“(@on)
We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
AFTER 3S YRS of SerJteS— Re‘ﬂf&) NG

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes 0[] No

b) Is the new position within 50 miles of Seattle? [0 Yes [JNo

) Does the new position offer a lateral hiring incentive? [J Yes [ No [J Do Not Know

For ALL personnel:
a) Who is your new employer?

MM wWE -

b) What is your new position?
 todsE Hush ASD

c) Do you feel that this new job is a better opportunity? If so, how?
VES ~ WORKING Fpown Hom &,

3. Would you like to work for SPD again in the future? If so, in what role?
MO tueane Jou (Tm T0o oed) i o
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4. What did you enjoy most about working at SPD and/or your position?
As A Porice OF’F'-CE;CPFFTRDL), L ST ED OEALANGEG WwWrTW THE
Puiic AND MAKING N DIFfERENCE.  ALSO T ENTONED my
SRUAD M ATTS,

5. What did you enjoy least about working at SPD and/or your position?
T _Dib MNoT CLIKE wuEsEN WE DD AOT HAVE ANY (62T pF TBAUING
FRow\ oL R SvPCERo @S ( No TaAckBopse) . AND NOT HAV IS E sulPPerT
FRovwA Y= ooy .

6. What factors had a positive effect on morale in the department?
GETTING ovl ReETRo Pay. MORALE BAD PiEer GoinNG Dowh —
e FOR A 1oN€ TIME. AS FOR BEING | Ppapvrol, PATROL would B
THE OMNES (H\WNO wouL®» kLqus e Kicked o THE cupn, (ae. OPH>
AND Mo BAUANG EROM 008 SuPERNISo RS Ge, LTS, COTS v cuEks)

( 7. What factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the job and/or department for others?
_NoT To Hhve "CWILIANSY TRY « RUN 1He Buce Depr, (f A
[NCDeT HAPPENS — GET THE DefT TP 1S5SUE As TO WY Sad PERSons
p,(;—:o;d WAST ADDLESSED — NoT usST 1@ SHow "WHAT THe Péuds
> .

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

VES

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Vzs
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?

OF COU RS we  ALL wANT MORE MONGY , BuT ;7 wihs Plermy
Good ~sacAaey - . Howevse, wi\TH The wh SPD (S Be1Ns

reeATEd TODAY , OFFILGIs SHOULDS GeT Ard MORE

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

&S

Is there anything else you would like to add?

Ne THAN K ;/nu.

Was an in-person interview scheduled? O Yes/IX’No

Interviewer Signature / Date

REVISED 05/19






SEATTLE POLICE DEPARTMENT
Human Resources Bureau [W"SWORN (] CIVILIAN

Exit Interview Form

Employee ID Number: Years of Service

{please use your 8 digil EE) 920:2 "76/:/-9\ =
Unit of Assignment: [ Patrol [ Specialty Assignment [(J]O-3years [111-15years

(For Civilian - Write In unity L] Other: (14 -5years (] 16 - 20 years

Position Title: D Brees vE 0 6-10years [20 + years

Reason for Separation: [J Resignation P Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

I HavE  Hab N GREAT CpRéESR  Ber  Am AEADy 7T ABHRE .
¢

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes GL¥No

b) Is the new position within 50 miles of Seattle? 0 Yes o

c) Does the new position offer a lateral hiring incentive? [1Yes [0 [ Do Not Know

For ALL personnel:
a) Who is your new employer?

MA

b) What is your new position?

v/ B

c) Do you feel that this new job is a better opportunity? If so, how?

pl i

3. Would you like to work for SPD again in the future? If so, in what role?
Mg -
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. What did you enjoy most about working at SPD and/or your position?

THE Lo MRADEI T WiTH My ColwiRETAS

. What did you enjoy least about working at SPD and/or your position?

ThE  PuiNYs OF Tus Ciry NeD  Lack 07  Sofprr
f
TRom  Tos  FLderso  oFPMALS

. What factors had a positive effect on morale in the department?

e ———— kmy.‘n? eouR, TEUPY LORLERS PaD SOUR Bacy

. What factors had a negative effect on morale in the department?

15‘-.“?/ B g

. What suggestions do you have for improving the job and/or department for others?

UnvBnp e v

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

/€9
‘,'.

10.-Doryou-feel there were:sufficient:professional-development-epportunities? Please explain-what-

you feel is being done right in this area and where there is room for improvement.
e
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11. Do you consider the salary you received to be competitive?

/ES

o 7

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

YES

¢

13. Is there anything else you would like to add?

| a7

14. Was an in-person interview scheduled? [ Yes &No

Interviewer Signature / Date

REVISED 05/19






Wy SEATTLE POLICE DEPARTMENT

._

W# Human Resources Bureau [ SWORN [J CIVILIAN

Exit Interview Form

Employee ID Number: B000D5 0Lt Years of Service

(please use your 8 digit EE)

Unit of Assignment: [ Patrol [J Specialty Assignment [10-3years [111-15years

(For Civilian - Write In unity L] Other: [14-5years [116-20years
Position Title:  /2,, — .= SEETCERL [16-10 years 20 + years
Reason for Separation: [J] Resignation M Retirement Separation Date MM/YY: 0620

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
R TTREMENST

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? }.Z(Yes 1 No

b) Is the new position within 50 miles of Seattle? X Yes [1No

c) Does the new position offer a lateral hiring incentive? [ Yes jEd,’No [J Do Not Know

For ALL personnel:
a) Who is your new employer?
Nert oF DNererses

b) What is your new position?

PoczcE. TRATOER

c) Do you feel that this new job is a better opportunity? If so, how?

YES | SploTER. Com\MIOTE, .

3. Would you like to work for SPD again in the future? If so, in what role?
(OSSTRLY. _%[*r?-'l TIORIMASTER
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. What did you enjoy most about working at SPD and/or your position?
PETOG PRONCTIVE OHEND TT oA T FRrROocwoarEr

OFDAL.

. What did you enjoy least about working at SPD and/or your position?

OVERALL GoolN EXPERTE VG [llocd TA(6- AO'T

T Rz A GREAT /).fr;’/%q%’:r“/z‘&‘-’,@‘r; ARD W EAD

: : e ; = g = — =
A cwlS CoRRECTEN | hxvisd, TN 70 BT TI1Cs .

. What factors had a positive effect on morale in the department?

GREAT CoworRRKERS . GREAT {RECTOCT , 0T ER

THANS TE Boriypad .

. What factors had a negative effect on morale in the department?

e TrTECS

. What suggestions do you have for improving the job and/or department for others?

MTCUT P¥E T (4TE

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

YES  AuwsAYS YAavE .

10. Do you feel there were sufficient professional development opportunities? Please explain what

you feel is being done right in this area and where there is room for improvement.

JES, wWHEN StafFIins Actoce s/
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?

VES.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?

If not, please explain.
N
YES

Is there anrylhing else you would like to add?

Bren] B GREAT 2% YENRS

Was an in-person interview scheduled? [ Yes EVNo

REVISED 05/19
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Interviewer Signature / Date



SEATTLE POLICE DEPARTMENT
Human Resources Bureau ¥1 SWORN ] CIVILIAN

Exit Interview Form

SEATTLE
L) @ W
POLICE

Employee ID Number: o0 0404 30010484 Years of Service

{pleass use your 8 digit EE)

Unit of Assignment: [ Patrol ¥] Specialty Assignment O00-3years [J11-15years

(For Civilian - Write In Unity ] Other: [(14-5years []16-20years
Position Title: petective O06-10years ¥]20 + years
Reason for Separation: [.] Resignation ¥1 Retirement Separation Date MM/YY: {1/30/20

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Retiring

2. |f accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes [JNo

b) Is the new position within 50 miles of Seattle? [J Yes [ No

c) Does the new position offer a lateral hiring incentive? [JYes [ No [1 Do Not Know

For ALL personnel:
a) Who is your new employer?
n/a

b) What is your new position?

c) Do you feel that this new job is a better opportunity? If so, how?

3. Would you like to work for SPD again in the future? If so, in what role?
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10.

. What did you enjoy most about working at SPD and/or your position?

fellow officers/detectives

. What did you enjoy least about working at SPD and/or your position?

lack of support from the city-specifically city council, city prosecutor

. What factors had a positive effect on morale in the department?

the few citizens (community members) that made effort to support the police

. What factors had a negative effect on morale in the department?

lack of support

. What suggestions do you have for improving the job and/or department for others?

no suggestions

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

yes

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?
yes

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

yes

Is there anything else you would like to add?

Was an in-person interview scheduled? [ Yes ¢l No

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT
Human Resources Bureau ¥1 SWORN [ CIVILIAN

Exit Interview Form

T SEATILE

POLICE 4

Employee ID Number: 30012459 Years of Service

{please use your 8 digit EE)

Unit of Assignment: ¥] Patrol [ Specialty Assignment (10-3years [111-15years

(For Civilian - Write In unity L1 Other: (]4-5years [116-20years
Position Title: Officer (16-10years []20 +years
Reason for Separation: ¥] Resignation [] Retirement Separation Date MM/YY: g/2020

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
| have accepted a lateral police officer position with another agency

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? ?1Yes [No

b) Is the new position within 50 miles of Seattle? ¥ Yes [ No

c) Does the new position offer a lateral hiring incentive? [ Yes ¥1No [ Do Not Know

For ALL personnel:
a) Who is your new employer?
City of Milton

b) What is your new position?
Police Officer

c) Do you feel that this new job is a better opportunity? If so, how?
| think it will be. | have been interested in going to a small community as a police officer for quite awhile.

3. Would you like to work for SPD again in the future? If so, in what role?
| am honestly not sure if | would work for SPD in the current climate that is currently going on at this time. If it

ever honestly returns to the way it was pre-DOJ/BLM protest days | would strongly consider it.
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. What did you enjoy most about working at SPD and/or your position?
| would have to say my co-workers and the supervisors | have had the privilege to work with has made

the most enjoyable of tough days.

. What did you enjoy least about working at SPD and/or your position?
| would say the daily criticism of the City Council and the thought that we were a "necessary evil" (as

one supervisor once said. Also | think OPA's willingness to take any and all complaints (even anonymous)

and then take 6 months to render a decision made it hard sometimes to enjoy working here.

. What factors had a positive effect on morale in the department?
I think just being able to do the job we were all hired to do and feeling like we had the support of the

our co-workers

. What factors had a negative effect on morale in the department?
Doing the job and feeling like the command staff and city did not support the working officer.

. What suggestions do you have for improving the job and/or department for others?
streamline the OPA investigations and leave the minor things to frontline supervisors.

. Did you have the necessary equipment to successfully complete your job? [f not, please explain?
Yes

. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

| think that SPD does a great job of offering constant training and opportunities for development.

I am concerned with the budget cuts how that will be able to continue though.
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?
Yes, | never felt | was not adequately paid

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Yes, | made friendships that will last my lifetime

Is there anything else you would like to add?
I love this Dept and this City. (Or the city it once was) | truly hope that someday it will return to what

I remember from my early days on the Dept.

Was an in-person interview scheduled? [ Yes ¥ No ;,-% c’/ “//g,?rf)

Interviewer Signature / Date
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|'SE SEATTLE POLICE DEPARTMENT 7
WIF Human Resources Bureau ['SWORN 1 CIVILIAN

Exit Interview Form

Employee ID Number: 2, o (<, 7 Z | Years of Service

{please use your 8 digit EE)

Unit of Assignment; E’f(atrol L1 Specialty Assignment (10-3years [I11-15years
(For Civilian - Write In Unity 1] Other: [J4-5years [116 - 20 years

Position Title: ﬁu CE DEacer (1 6 - 10 years l_-_.‘kﬁ+ years

Reason for Separation: [J Resignation [T Retirement Separation Date MM/YY: & (% -2020

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

RetierenN T

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [l Yes IS/IG

b) Is the new position within 50 miles of Seattle? [ Yes [T No

c) Does the new position offer a lateral hiring incentive? [ Yes [ No Bﬁ Not Know

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

c¢) Do you feel that this new job is a better opportunity? If so, how?

3. Would you like to work for SPD again in the future? If so, in what role?
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4. What did you enjoy most about working at SPD and/or your position?

T uees TNk T WAS A
C\TY <o (Ol {0) (A <o)

AREAT

5. What did you enjoy least about working at SPD and/or your position?
C\ Ty MAS ¢ MANCGEP

6. What factors had a positive effect on morale in the department?
\ME ~ PeoPLE L4 VO e HEWR. 12E4T

7. What factors had a negative effect on morale in the department?

cCPa RS QAR PHED

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Qo> Com\PreNT

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

N VCTECTRIES  NEES Te BE LML TED

ra

~ ReArS NV HodT.
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?

Ve

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

[eos  Feore ENELYLIUERE

Is there anything else you would like to add?

Was an in-person interview scheduled? [ Yes %

Interviewer Signature / Date
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JU SEATTLE POLICE DEPARTMENT

' Human Resources Bureau ¥1 SWORN O CIVILIAN
Exit Interview Form

Employee ID Number: i
p y(plsase use your 8 digit EE) 3001 9444 Years Of Seerce

Unit of Assignment: [ Patrol ¥1 Specialty Assignment [J0-3years [111-15years

(For Civilian - Write In Unity L1 Other: [14-5years []16-20 years
Position Title: p.o. - Detective [0 6-10years ¥120 +years
Reason for Separation: ¥1 Resignation [ Retirement Separation Date MM/YY: qg/20

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
New Employment

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? ¥ Yes [ No

b) Is the new position within 50 miles of Seattle? W Yes [ No

c) Does the new position offer a lateral hiring incentive? O Yes #I No O Do Not Know

For ALL personnel:
a) Who is your new employer?
USSS

b) What is your new position?
NIFA

c¢) Do you feel that this new job is a better opportunity? If so, how?
Increased focus of responsibility.

3. Would you like to work for SPD again in the future? If so, in what role?
i'd be open to working in any role that was mutually beneficial to me and the department.
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10.

. What did you enjoy most about working at SPD and/or your position?

The people, the complexity of the work and the study/learning required. | worked for people who

treated me fairly and who gave me opportunities to pursue interesting work.

. What did you enjoy least about working at SPD and/or your position?

No comment.

. What factors had a positive effect on morale in the department?

Factors that contributed to my morale included relentless public support from Chief Best for the work

we do and the quality of people who serve. Another factor that contributed to my morale was the
Resilience training provided by the Wellness Unit and promoted by the Chiefs - it mattered to me that
the Chiefs cared about our physical, emotional and physical well-being.

. What factors had a negative effect on morale in the department?

No comment.

. What suggestions do you have for improving the job and/or department for others?

Maintain public relations and public outreach functions. Connect the officers to the citizens they serve.
Do not allow activists to cut off officers from community engagement. Continue prioritizing the

hiring of adaptable people with strong moral convictions, high emotional IQ, and high capacity

to translate learning to habit.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Yes.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Yes.
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?
Yes. Very competitive.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Yes.

Is there anything else you would like to add?
The people of Seattle Police Department, both sworn and civilian are THE BEST! I'm grateful for the 20

years | spent with the people in SPD, working together to make the City a safe place to live and work.

Was an in-person interview scheduled? O Yes ¥ No

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT
Human Resources Bureau ¥1 SWORN J CIVILIAN

Exit Interview Form

SEATTLE

POLICE

Employee ID Number: 30029538 Years of Service

(please use your 8 digit EE)

Unit of Assignment: [ Patrol ¥] Specialty Assignment (J0-3years [J]11-15years

(For Civilian - Write In unity L] Other: [(J4-5years V] 16-20 years
Position Title: petective APRS [(16-10years [1]20 +years
Reason for Separation: ¥1 Resignation [J Retirement Separation Date MM/YY:  7/13/20

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Leaving the area

Step Compression

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes ¢ No

b) Is the new position within 50 miles of Seattle? [J Yes ¥1No

c) Does the new position offer a lateral hiring incentive? [0 Yes [ No ¥ Do Not Know

For ALL personnel:
a) Who is your new employer?
Unemployed

b) What is your new position?
Stay at home Dad

c) Do you feel that this new job is a better opportunity? If so, how?
Yes

3. Would you like to work for SPD again in the future? If so, in what role?
No thanks
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10.

What did you enjoy most about working at SPD and/or your position?
Vacation Days

What did you enjoy least about working at SPD and/or your position?
Step Compression

Constant Negative Feedback

Negative statements by Administ_ration

. What factors had a positive effect on morale in the department?

In 17 years | cannot think of a single thing that the City or SPD did that had a positive effect on the morale

of their employees.

Step Compression

. What factors had a negative effect on morale in the department?

Nonexistent support from leadership, poor working conditions, constant malicious vitriol for political purposes,

Lack of support of innovative ideas and absence of desire to consider how decision making affects employees.

Step Compression

What suggestions do you have for improving the job and/or department for others?

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Yes

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

No, Most employees despise department training. No known professional development available.

Career Quest is a poor program. Supply training specific to job title? (Do harbor units really need to learn how

to do a traffic stop for the 1000th time) ?
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?
Yes

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
if not, please explain.

Yes

Is there anything else you would like to add?
No

Was an in-person interview scheduled? [ Yes i No

Interviewer Signature / Date

REVISED 05/19



SEATTLE POLICE DEPARTMENT

Human Resources Bureau £]1 SWORN ] CIVILIAN
Exit Interview Form

Emp"’y(ggse”uze'y\(‘)t{mggg 20170791 Years of Service
Unit of Assignment: [ Patrol Bl Specialty Assignment []0-3years []11-15years
(For Civilian - Write In unity L] Other: []4-5years []16 - 20 years
Position Title: pglice Officer / Diver [J6-10years [J 20+ years
Reason for Separation: [ Resignation [ Retirement Separation Date MM/YY: 0g/20/2020

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Wife's health.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes No

b) Is the new position within 50 miles of Seattle? [ Yes [ No

c) Does the new position offer a lateral hiring incentive? [J Yes [ No [J Do Not Know

For ALL personnel:
a) Who is your new employer?
n/a

b) What is your new position?
n/a

¢) Do you feel that this new job is a better opportunity? If so, how?
n/a

3. Would you like to work for SPD again in the future? If so, in what role?
Make me an offer | can't refuse!
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10.

. What did you enjoy most about working at SPD and/or your position?

| enjoyed protecting and serving the public and many of my co-workers/supervisors.

. What did you enjoy least about working at SPD and/or your position?

. What factors had a positive effect on morale in the department?

Clear direction, integrity, expectations and leadership.

. What factors had a negative effect on morale in the department?

. What suggestions do you have for improving the job and/or department for others?

A medical insurance program for retirees.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

For the most part, yes.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?
Yes.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Is there anything else you would like to add?
| am grateful for the career | had with the Seattle Police Department and will forever be a former

"gruntled" employee.

Was an in-person interview scheduled? [J Yes No

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau . K SWORN [ CIVILIAN
Exit Interview Form
Emplo ID Number: 1
mployee ID Number: 2,02 c A Years of Service

Unit of Assignment: [J Patrol [] Specialty Assignment RO-3years [J11-15years

(For Civilian - Write In Unity  [J Other: O4-5years [116-20years
Position Title: vo\ke O@ﬂ'c,er 06-10years [J 20+ years

Reason for Separation: [ Resignation [ Retirement Separation Date MM/YY: 712965

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

itﬁ /'m [ Lok o/ Spar (T @I [F
'lCEl)nA qut’inltn i ’ L

2. If accepting a new job, please review and answer the following:
For Sworn personnel:
a) Are you staying in law enforcement? Yes [ No
b) Is the new position within 50 miles of Seattie? [] Yes. & No.
c) Does the new position offer a Jateral hiring incentive? [ Yes [ No [J Do NotKnow

For ALL personnei:
a) Who-is your new empioyer?

Mason dej Sher

b) What is your new position?

bg{“b\: Shee ¥
¢) Do you feel that this. new job is a better opportunity? If so, how?

l_'f’g:-; Tl (_Qm,mg}ca ﬁg@p.u’h law €VL‘_/’M&E€-¢I7‘- Thae schodule 1% muh
_eler wuith S deye .r' oo ‘fﬂpa{s oA Q%f fo ﬁj e:zme

b-W /’ T ‘vt ttfﬁ'

)
4

A0 _ove on.
3. Would you like to.worl for SPD again in the future? If so, in what role?

QJ?OE&;'O\ : Mué.:lu AS a (oasdizald oA ,f‘mac Aswes  and brté‘ '@-
jh& ?F \1 2 / COlor [}

4
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4. What did you enjoy most about working at SPD and/or your position?

T en Mt;u. with iy @.f aldeers. (Leine h. bl Neyined fl

) \ -t DD 2 K T eqng W 4,1i4 et ¢
Same” behis wms  prenfla "“i"" o T Comaid ﬂ-c C'\Mu-ﬂ.-éo-n-r for &
Dhwt scason unhl W tﬂ’llﬁ aeplde

5. What did you enjoy least about working at SPD and/or your position?

the Schedole 44, Q{g?(s Only 2 cleys A Las Ven T,
The hovs alse 3l wuhi Fo T bl /

6. What factors had a positive effect on morale in the department?
) Sat J e recsons valj e Cetuh

\ ‘

7. What factors had a negative effect on morale in the department'?
= Talhimg, il 5> (ol ‘ Cigtndn, 1 Secmed like
More | ore voes et b b opfters
4 Lk . 7;05;—'»\ MJ yaad 4,;: lhy '}D WM

v s, ;ﬁ mch Lke s d:% IA_/&,.&J: Us fﬁz v i /
LLW 1 MkA—U e lommanidy by beony o ;
8. What suggestions do you have for improving the job and/or department for others?

— foeewnte  all Poliuacs . i‘le oM > be ﬂowﬂ.w St
Obbsers . ot of VM wey o Shad
_%4@[4 we A ot £el s, when Crew neck %«: R
Curoles 90&‘(..\ of red '1119( on 4 ool P d{_j ﬁmr*406

9. Did you have the necessary equlpment to successfully complete your job? If not, please explain?

— fess Lephal . u++¢e$+wl~m¢k Counes' ]
A,

dnkd those g omb ﬁ ?.th () shiks to omdal Y
— % {

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

N, T wodeh b ebnd KA sthool ¢ Hee vas G lows 13%
/ S alln) all gbhrers fo b At X Tarely

or, T wed X ou new nof e . somene
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11. Do you consider the salary you received to be competitive?

fes.

12. Did you have sufficient opportunity to develop refationships with your peers and supervisors?
If not, please explain.

No, fhee ncre ol Gng events o8 ppavbmitres to dezloy
l’ﬁ(h.]!.awﬁﬁ;p;. TF 1as (o fo _lnlk go ' home  {here e ot
R mm ! aeet's or Hopthie thal buld cgmmﬂ
W COMM/»*L" Y *._/ 5

13. |s there anything else you would like to add?
RO needs o oretaul &s to dem it Comes Yo Sug _ e
hor bees Bat e LS Lettle
Supat toant wis llf fomt Al chuin of command  fpadee
bk Shold I Caconred o Llimnale ¢ '.Ovcm*l Criwy

14. Was an in-person interview scheduled? [ Yes B No

interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT
Human Resources Bureau E/SWORN O CIVILIAN

Exit Interview Form

SEATILE

|

L POLICE 4

Emploxgssllieugmggg 00224 572 Years of Service
Unit of Assignment: A Patrol [ Specialty Assignment [J0-3years EI/11 - 15 years
(For Civilian - Write In unity 1 Other: (O04-5years [ 16-20years
Position Title: < zpaeanT [(06-10years [120 + years
Reason for Separation: [ Resignation [ Retirement Separation Date MM/YY: |20

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
LAiERAy fepmstpe  To  eNeleT T PD ‘

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? Yes [ No

b) Is the new position within 50 miles of Seattle? M Yes O No

c) Does the new position offer a lateral hiring incentive? #Yes [ No O Do NotKnow

For ALL personnel:
a) Who is your new employer?

BICRETS PONGE  DERRO-IMENT

b) What is your new position?
Poute  OFERC [l

¢) Do you feel that this new job is a better opportunity? If so, how?
\J‘é‘-_a r (g feetid wWACRE {)'\J'_Il‘nl‘)u(l/\ '{'—"'Qwvx AE Cownmun G (¥
AriD  Citd  LEADERS

3. Would you like to work for SPD again in the future? If so, in what role?
Loty BE QD Enl o —AHE 2 PPU\\'Z‘TUN s e TWe t;rru‘\‘:
CuelrT PD\_\”T\U-\V CUWATE  Cwuan\Ge DA “LA’L\,'\J[ d
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4. What did you enjoy most about working at SPD and/or your position?

DL ANt &Uk'—t'ful Fymgwu[a‘fg TUANT | W E  BELowE f:ﬁf\éril’)s VWAV -

5. What did you enjoy least about working at SPD and/or your position?

EANG N IWEED ?:u‘ C',rn,i LEADES S

6. What factors had a positive effect on morale in the department?

(4000 LLADERSHAD

Zant fro AT B\ QGAS

7. What factors had a negative effect on morale in the department?

';‘.)t‘\.'ﬂ LEADER S P

8. What suggestions do you have for improving the job and/or department for others?
DONND  OF mghsulE Foe Fioun Phsdb CFAEES

r‘m'DLfow"ﬁfm in (e TWES r?f Eanh  An an TOIWSMLOS Pﬁ-m\rnu\kﬁ\{ ExApmS ,

T2y Limifs i -ﬁDbb‘CN"uP/“n?f-‘ttﬁt’(\f Unl 1S .

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

L-Il;"r.,_

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

s . But WGPF (rd BE DONE . Te@wa (s In ol “yp j

pru;;sxlfu{' UniTo  wWiduLn ﬁ(wﬂlﬁf WAL LT c«ﬁf’ur«cx BAadb (x{;;-.«m

T OTn@l ANEAS r«j{ COMCE O AND  WRULD Y Zrp ALl nl:‘,.-’(cg,?g

I Fy
Skpign TowWNDS E)Pr_-"(mi, DR

REVISED 05/19



11.

12.

13.

14.

Do you consider the salary you received to be competitive?

Uzs .

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

s

Is there anything else you would like to add?

Was an in-person interview scheduled? ([ Yes B/No

Interviewer Signature / Date

REVISED 05/19



SEATTLE POLICE DEPARTMENT

Human Resources Bureau [l SWORN [ CIVILIAN
Exit Interview Form
Emp'°¥§gslesugmggg %Dg%q L9 0 Years of Service
Unit of Assignment: [ Patrol [J Specialty Assignment []0-3years JX\] 11 - 15 years
(For Civilian - Write In uniy (] Other: [04-5years [116-20 years
Position Title:  N.CC\ (EZ (06-10years [120+years
Reason for Separation: }SJ Resignation [ Retirement Separation Date MM/YY: < {Zowo

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
NO LoMGERZ fEFL 4 RpoeTEn BN Uty

2. If accepting a new job, please review and answer the following:
For Sworn personnel:
a) Are you staying in law enforcement? [ Yes [ No
b) Is the new position within 50 miles of Seattle? K Yes [ No
c) Does the new position offer a lateral hiring incentive? X Yes ONo O Do Not Know

For ALL personnel:
a) Who is your new employer?

FUERETT  T°D

b) What is your new position?

OEF\CEE

c) Do you feel that this new job is a better opportunity? If so, how? ,

o (U UL ARD  OUTIZENS, AeeredaTE OffICERS
YT THEW]

3. Would you like to work for SPD again in the future? If so, in what role?
THEZE WsuLD MALE 10 BL mMATeR HRANGTE AN CUTY LounmCIL
BAT L WouLD ORER MWIT £ oNSIPTR. AREISG 5o <PO AN,
LUWODALD  (enSUIDER. PATRE. fos (TTeny [T | REMRSFID.
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4. What did you enjoy most abgut working at SPD and/or your position?

AR PAToL 2 wiesTiny WY R VEARS IN NACT

5. What did you enjoy least about working at SPD and/or your position?

6. What factors had a positive effect on morale in the department?

-

T uouos pad CAREER SP0 UAS BFEA SpleeT SIAFMED,
et woalon T AN A EDGCE . BARD 2 MODE wWo(TS.

FRSTVE = AV, OuT TRAT WAS 6NN (N0R

7. What factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the jqb and/or department for others?
e T RATRe) . ik PEWARD MARD worX .
POD HAS AU D AND BRED MEODloLeATY.

9. Did you havg the necessary equipment tq successfully complete your job? If not, please explain?
CATUH =z FEAST . NO Plostaoutie ™) 10 HOLD (RaWUACS
AeowpiAra € REATED A REGOLUIEG DOSKR.
o> WwWAS | Successfal ¢

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?

NES.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

NES.

|

Is there anything else you would like to add?

TRAMNE Yo fuk. THY  cPLA@RTUS LY.

| ENTOMED oY Time WITH &P D .

BEstT OFP\CERZS IV (eansT IZ\J_ Ao MATTER. WHAT

TRE AQN AL BRS  SAY cr THIOE.

Was an in-person interview scheduled? [ Yes ,é No

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT
"E® Human Resources Bureau ¥1 SWORN [1J CIVILIAN

Exit Interview Form

Employee ID Number: ,q0,4464 Years of Service

(please use your 8 digit EE)

Unit of Assignment: [ Patrol ¥1 Specialty Assignment [(10-3years ¥l 11-15years

(For Civilian - Write Inunity L1 Other: (J4-5years [116-20 years
Position Title: police Officer- Canine [16-10years [J 20+ years
Reason for Separation: 4| Resignation [ Retirement Separation Date MM/YY:  g/14/2020

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Systematic failure of the City of Seattle to push back against false narratives in support of this Police Department.
Several weeks before the killing of George Floyd, our department was being praised via e-mail by the Mayor
and Chief for all the work being done to end the DOJ Consent Decree. Our progress was instead halted by
politics and weak leadership, when we should have instead been lifted up as a nationwide example.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? @1 Yes [ No

b) Is the new position within 50 miles of Seattle? ¥ Yes [ No

c¢) Does the new position offer a lateral hiring incentive? ¥ Yes [1No [ Do Not Know

For ALL personnel:
a) Who is your new employer?
olice Department

b) What is your new position?
Police Officer

c) Do you feel that this new job is a better opportunity? If so, how?

Yes. The City of Seattle has made it clear that they do not want nor value hard-working, professional and
devoted law enforcement officers. With that, Seattle does not deserve such officers to place their lives on the
line for this city. , on the other hand, is a city of reasonable people who do not cave to mainstream

media hype, instead seeing the bigger picture while valuing effective and equitable law and order.

3. Would you like to work for SPD again in the future? If so, in what role?
| highly doubt it. You could pay me twice what you are paying me now and | would not work for Seattie under
this current political mayhem, Marxist collaborations and lack of government and police leadership.
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10.

. What did you enjoy most about working at SPD and/or your position?

| absolutely loved the twelve years of working for Seattle, and remained professional and resilient up
until the very end. | lateraled to SPD specifically to pursue my goal of becoming a K-9 handler, and

that is what | enjoyed most while here. | was fortunate enough to work with an excellent Police Dog

and some of the most professional, proficient, well-trained and effective officers in the nation.

. What did you enjoy least about working at SPD and/or your position?

SPD caved to political pressure and negative media narratives far too easy. Despite being able to

show ZERO data and proof of their claims, SPD and the City caved to DOJ. Instead of holding
individual officers accountable for their poor decisions, we spiraled out of control 10 years ago and

were hardly able to stand on our feet with Chief Best before again caving to false narratives.

. What factors had a positive effect on morale in the department?

Pay. Excellent pay has kept most officers here. Overwhelmingly, nothing more. And those who will

remain after mass exodus #2, will not stay because they are proud to be a Seattle Police Officer and

want to serve this city, they will stay because the pay, benefits or schedule force them to.

. What factors had a negative effect on morale in the department?

De-policing. Police Officers choose this career because they are the few in the community who are

brave enough to help their feliow citizen. When you handcuff your officers for political reasons, it's

extremely demoralizing. We are not racist. We do not hate homeless people. We aren't weirded out

by LGBQT people. We are human, we are not born into this, we are the community we serve.

. What suggestions do you have for improving the job and/or department for others?

Police Officers should only being dealing with criminal matters. | am all for that and can get on board

with that movement here in Seattle. BUT, understand that we responded to medical/substance/

mental health issues and dealt with the inhumane homeless problem because NO ONE else would.

Fix your city Seattle, not your Police Department.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

No. A thorough and complete Audit was done of Seattle's K-9 Unit. This Audit affirmed many

concerns that Police K-9 handlers have voiced for many years. If the suggestions are not implemented
and budget/de-policing excuses are permitted to be the response to the Audit, the K-9 Unit will only
continue as status quo. The potential to be great is only being experienced by half of the handlers.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Yes. Prior to 2020 budget and de-policing, the opportunities were sufficient. There are no better
trained officers in the Pacific Northwest, hands down. Tactics, firearms, DT, field medic knowledge,
and ability to effectively bring most high-stress and dangerous situations to a peaceful end. K-9 Unit
professional development opportunities were severely lacking without a dedicated K-9 Unit trainer.
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11. Do you consider the salary you received to be competitive?

Yes.

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

If not, please explain.
Yes. My peers were some of the most professional, resilient, proficient and dedicated police officers,

throughout the department and within my K-9 Unit.

13. Is there anything else you would like to add?
| am walking away nothing but thankful for the excellent experiences and top notch training that | have

experienced here at SPD. | have learned so much while working here, and have honestly had an
extremely satisfying career here, especially in K-9. Despite my honesty, | have no ill-will towards
SPD or the city. Always have each other's back when it comes to making it home safely.

14. Was an in-person interview scheduled? [ Yes 1 No @ M“ﬂ(z"a’

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau X SWORN ] CIVILIAN
Exit Interview Form

Emplo;cggsel Ee';l)ﬁ{mggra A4 Years of Service
Unit of Assignment: Patrol FJ Specialty Assignment [1]0-3years []11-15years
(For Civilian - Write In unity L] Other: []4-5years []16 - 20 years
Position Title: pglice Officer / Diver 6-10years [ 20 + years
Reason for Separation: ] Resignation [] Retirement Separation Date MM/YY: /4352220

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

Wifgsshhiealiind embarrassed to have to abandon the East Pct., where | worked for 10 years. | was embarrassed
to say | worked as a police officer in a city that would allow and even assist the CHAZ/CHOP fiasco, and where |
could not respond to police calls in certain city blocks. | do not want to be a police officer in a country that is
on a witch hunt to charge, fire, and sue officers every chance it gets due to political correctness.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes Kl No

b) Is the new position within 50 miles of Seattle? [ Yes [ No

c) Does the new position offer a lateral hiring incentive? [J Yes [ No [J Do Not Know

For ALL personnel:
a) Who is your new employer?

nfgy/A

b) What is your new position?
n/&/A

¢) Do you feel that this new job is a better opportunity? If so, how?
n/aN/A

3. Would you like to work for SPD again in the future? If so, in what role?
Mglke me an offer | can't refuse!
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10.

. What did you enjoy most about working at SPD and/or your position?

| eejRt PIoTeRtngHanc Bavitinentheo pubHca dTaamE 86 oD sHIPKBFsUIASIRYIFDERe Sector | worked for
10 years, and learn about the neighborhoods. My favorite part of the job was when little kids would wave it
me when | was out on patrol.

. What did you enjoy least about working at SPD and/or your position?

The city politics and complete lack of support from the city leaders. Especially the City Council which saw
the police department as a necessary evil rather than an asset to the city. The way they would throw the
department or officers under the bus without a second thought.

. What factors had a positive effect on morale in the department?

Qepeslireetion, bER@itya gybactpii)s@nHIGAge6Hdilbaders in the precinct | worked.

. What factors had a negative effect on morale in the department?

The City of Seattle, the country of the United States, and the media slamming police officers and law enforcement
any chance it gets. This all contributes to the 'all cops are bad' movement and makes an already dangerous job
even more dangerous.

. What suggestions do you have for improving the job and/or department for others?

AURRFHERERSYraneeR PG biR JetHE @8 partment's hand and in the hands of the voters and the media.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Feedhe most part, yes.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Yes, the department has about limitless opportunities with different units and training available. | was a patrol
guy through and through and did not want to do anything other than that.
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?

Y@&gs, the salary and benefits were very good.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Yes, through regular work days, training days, and other opportunities | was able to get to know the folks on

my squad and watch very well.

Is there anything else you would like to add?

| 2R geatelulios dhg saraent rgwithdhenasttigRelica iRaBatMentiRnd Wik i eNaEd e FRTASH once

"gvdted detoplayaore impressed at how well they took care of me. Great unit for the department!

Was an in-person interview scheduled? [J Yes No

Interviewer Signature / Date
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g2\ SEATTLE POLICE DEPARTMENT

=
@)~
Y Human Resources Bureau ¥ SWORN ] CIVILIAN
Exit Interview Form
Employgeeaselaely\(lmtmgﬁg 2,605 20 Sh Years of Service
Unit of Assignment: M Patrol [0 Specialty Assignment [10-3years ] 11 - 15 years
(For Civilian - Write In Unity ] Other: [14-5years (116 - 20 years
Position Title:  povycr oSQICEY. X 6-10years [J20 +years
Reason for Separation: E,Resignation [] Retirement Separation Date 'V"WYY3€-’Z"2/02/0

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

[ATERAL  T° Aupupy P .

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? QYes J No

b) Is the new position within 50 miles of Seattle? ¥ Yes O No

c) Does the new position offer a lateral hiring incentive? % Yes O No O Do Not Know

For ALL personnel:
a) Who is your new employer?

AUBYRN A

b) What is your new position?

POoLILE TCH| CER-

c) Do you feel that this new job is a better opportunity? If so, how?
YES . THE Toxe  Pourichl  CLJMATE TS Too
Aructt YOl ME gl MY SAMILY,

3. Would you like to work for SPED—again in the future? If so, in whe}t role?
YES . IC  TheE <url  z FHE T CovNct L
Ls HAneeh:
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4. What did you enjoy most about working at SPD and/or your position?
T Covel) orwne S P £ BEWG PART 06 THE SAmiy &
Seut#t PRcT. L Lot bwapwe £ Servinc THE
Cosrmav . T Am SAD 7o LEALE.

5. What did you enjoy least about working at SPD and/or your position?
CoNSTANT ABUSE Bos 25 waTch AwwAYs &Eme
Asteh Sor DEmos [RI0TS . T ALse  Dlsg ke THAT w&
WERE  SusYCr  To' TATURY < ASSAulrs WiTgmr Awl cA2E
Clom THE iy LEADELSHP,

6. What factors had a positive effect on morale in the department?
THE SECcyUnNC o REWNG FART of A SAmiLy §K/)/, &Feci iy
Seuttr PECT Alsdys  phs pecPED Tyeoes  pARN Times .

7. What factors had a negative effect on morale in the department?
Poics , < Coupesl | STARING , As S uffoer €Rom
PEprermen T ety Thines o BAD.

8. What suggestions do you have for improving the job and/or department for others?

QRetr R of <urt Coupcic 5 BhAce THE obFleRs
STA~D Uf 70  LULLIES -

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

YES

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

F ST THAT F WAS AwAYS MLg 72 DO
IRAn G bt ET AME  AKpD
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1.

12.

13.

14,

Do you consider the salary you received to be competitive?
Ye<s . Bur T houth AEEP To 8L mULk
PIGHER. To ATIRALT /aN witk  RoiEs Dyt yo rhé€
CURRENT  foLTleAl CUIMATE -

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Yes

Is there anything else you would like to add?

TIT puets me 1o LEAVE . T Thovoeur T wauh BC wITH

SA) fer. 20 VearS. THE consTAnT ARUSE < lack of SulPIRT
MAKES  mE SEEL  UNASE  TO ConTinvE o/ SPO,

Was an in-person interview scheduled? [ Yes [ No

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT
Human Resources Bureau ¥1 SWORN O CIVILIAN

Exit Interview Form

SEATILE

L POLICE 4

Employee ID Number: 30053503 Years of Service

(please use your 8 digit EE)

Unit of Assignment: ¥1 Patrol [0 Specialty Assignment [(J0-3years []11-15years

(For Civilian - Write In Unity ] Other: (04-5years [J16-20years
Position Title: police Officer (Patrol-East Precinct) V16-10years [120 + years
Reason for Separation: Y] Resignation [J Retirement Separation Date MM/YY: (9/2020

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Current Hostile work environment. In a Precinct that is under civil unrest by a small group that is constantly committing

multiple felonies and attempting to murder Peace Officers. They are locking doors and catching the building on fire while

our elected officials call it "peaceful" and stand next to them on video where they are telling us to kill ourselves. | have

seen the public that | am sworn to protect murdered and Officers injured while elected officials/courts refuse to take action.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? ?1Yes [ No

b) Is the new position within 50 miles of Seattle? O Yes 1 No

¢) Does the new position offer a lateral hiring incentive? O Yes #1 No [ Do Not Know

For ALL personnel:
a) Who is your new employer?
Kennewick Police Department

b) What is your new position?
Lateral Officer

c) Do you feel that this new job is a better opportunity? If so, how?
| feel that the new oppurtunity is going to be a better oppurtunity in respect to my family life. Both the living

and working conditions will greatly be improved. It has pay that is similar to the current pay with lower cost

of living.

3. Would you like to work for SPD again in the future? If so, in what role?
| would work for Seattle PD again in the future as a Peace Officer or possibly in a community role if necessary.
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10.

. What did you enjoy most about working at SPD and/or your position?

Seattle PD had a great deal of promotion potential as well as many Follow up units. | came in under Consent

Decree and | believe the amount/quality of training that was provided by SPD was phenomenal. SPD was

leading the way Nationally in regards to being progressive and its community outreach programs. | was extremely

proud to work with Seattle PD during the time period | worked and without a doubt reecived a high level of training.

. What did you enjoy least about working at SPD and/or your position?

| enjoyed almost every aspect of working with Seattle PD itself. The one thing that | enjoyed the least

was the handling of the last three months of Riots. | understand there is a lot of politics involved so | dont

fault SPD but there is a open failure of politicians and the court system on many levels.

. What factors had a positive effect on morale in the department?

There has been a lot of support from the Peer Support team that was obviously overwhelmed. The

food and provisions provided by the Quartermaster and civilian support teams and the attempts of Peer Support

to up morale were exceptional and should be commended.

. What factors had a negative effect on morale in the department?

The loss of a Precinct and mostly importantly the response thereafter. It is understood that the building was

given up to protect Officers and to try and stop daily violent riots but East Precinct Officers received
almost no support directly after the loss of precinct and felt completely abandoned by the Command team

as we were bounced from one spot to another. Additionally, open comments by politicians were unwarranted.

. What suggestions do you have for improving the job and/or department for others?

All suggestions that | had were provided to supervisors when needed.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

| did have the necessary equipment to mostly successfully complete my job. | understand that scenes
are fluid, and some equipment needs are not realized until the moment its needed. | feel like SPD

as well as support units attempted everything they could to provide the necessary tools.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

I'believe there was sufficient professional development areas. Currently, it has been decided that many
follow up units are being cut/disbanded due to the staffing crisis. | would just suggest when the mass
exodus stops and in the future when staffing allows to get the units going again. | also heard about the
team that was approved by Chief Diaz recently and think that it a great idea to have that team staffed.
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11. Do you consider the salary you received to be competitive?
The salary | received from Seattle is highly competitive. | was more than happy with the

pay received.

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

If not, please explain.
| had sufficient oppurtunity to develop relationships with peers and supervisors. They were open to

new concepts and very receptive. There was only one supervisor that | felt was unprofessional and
many other Officers and supervisors have agreed yet the individual is allowed to continue very toxic

leadership.

13. Is there anything else you would like to add?
Thank you for the opportunity to work with Seattle PD. | enjoyed the exceptional training opportunities

that were provided prior to the expected budget/training cuts. Thank you for the initial hire that has
allowed me to pursue a career in Law enforcement. | wish all Seattle PD Officers, civilian employee

staff, and support units the best in all future endeavors.

14. Was an in-person interview scheduled? [ Yes ¢ No

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau Fl SWORN [ CIVILIAN
Exit Interview Form
Employee 1D Number: 30053624 Yaars of Service

e e e B o B,

Unit of Assignment. 7 Patrol [ Specisity Assignment T2 0-3years T 11-15 years

(For Civisen - Write In Uniy |1 Other: (Z4-5years T 16- 20 years
Position Title: police Officer ¢/ 6-10years [ 20+ years
Reason for Separation: ¥ Resignation [ Retirement Separation Date MM/YY:  09/19/20

Wa appreciate you taking a few minutes to tell us about your experience here gt SPD
Pleasa use additional sheets if needed for your answers.

1. What is your reason for leaving?
I'm worried aboul the political climate in Seattie. The protests never botherad me, but | becama concemed
when the Detmusm‘mmeanaduacanm\Ihecnndund 1 have a family and a morigage, and |

don want o be without a job. Our patrol schedule is also not great \MththeadvemQthmd -19, the fery
that | use to commuie has not been qqnmrgLnghNMMmmmTEMhsmmy

2. If socepling a new job, pleasa review and answer the following:

For Sworn personnel;

a) Are you slaying in law enforcement? ¢l Yea LINo

b) Is the new position within 50 miles of Seattle? & Yes Tl No

¢) Does tha new position offer a latera! hiring incentive? & Yes [ No I Do Mol Know

For ALL personnel:
a) Who is your new empioyer?
The Pierce County Sheriff's Depatrment

b) What is your new position?
Deputy Sherifl

c) Do you feel that this new job is & better oppartunity? tf so, how?

Yes. | will be taking a pay cul, but | will be closer o home, with more days off. They also have exira-patrol
assignments that imerest me. Similar units within SPD are hard to get o, and are full Gme. | enjoy patrol,
50 having an extra patrol assignment would allow more variaty.

3. Would you like to work for SPD again in the future? If so. in what role?
Possibly. I've always enjoyed working § for SPD, because my co-workers have been fantastic. | was
treated well by the department, and lalrly compensated The tramigg we received was excelient

In the future | would consider retumning to SPD as an officer.
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4.

10.

What did you enjoy most about working at SPD and/or your position?

I've loved working in the East Precinct, 3rd Watch, The Officers assigned there are second (0
none in the department. The dwersaly o! the residents and types of calls make it a fun place
1o work.

. What did you enjoy least about working at SPD and/or your position?

The 4 days on, two days off schedule mad it difficult for my wile and family.

. What faciors had a positive effact on morale in the department?

Morale impraved with OPA Ditector Myarberg began reworking the complaint intakes. so that minor
poicyvnohtnns ware nol lnvesﬂgmad the same as agregious policy violations. Oﬂicers talt haard when
chain of command visit roll call and ask for feedback and expianned thing 1o the rank and fila.
Morale definitely improved when uniform options were changed lo offer more comionable/durable options.

. What lactors had a negative effect on morale in the depariment?

OPA compiaints filed for minor policy violations. The pralests have taken a toll on many officers.
For me the nardestpartofthe protests was tha defund movement and the long hours of the
blue/goid deployments, when you only got ane furiough day after working 10 days straight.

it

. What suggestions do you have for improving the job and/or department for others?

| think the department has done a good job with the hand they were dealt. Before all of the
unrest began | was planning 1o stay with SPD for the long haul. | tumed down a job offer from
another agency this time last year because | thought SPD was doing well and | wanted to stay.

. Did you have the necessary equipment to succassfully complete your job? If not, please explain?

Yes

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

I've always felt the training opportunities were there, and | was encouraged by s supervisors to.
seek oul training. | think with so many officers leaving, the department may need to develop a
model for "extra patrol assignments.” Which would allow ‘officers with special skills to perform

. ARRREE g e e e

those duties as needed while they fulfill thelr patrol assignmenis.
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t1. Do you consider the salary you received 10 ba competitive?
Yos

12. Did you have sufficient opportunity 1o develop relationships with your peers and supervisors?
If not, pleass axplain.
Yes . R

13. Is there anything else you would like to add?
Deciding o leave was difficult. Ultimately the deciding factors came down 1o what wouid be

best for my family. Fm sad 1o leave SPD; the department has been good 1o me. But the City
Council has made & apparent that maintaining adequate staffing to keep the city or the officers

that work there I8 not a priority for them. et

14. Was @n in-person interview scheduled? () Yes ¥iNo _
Interviewer Signature / Date




SEATTLE POLICE DEPARTMENT
Human Resources Bureau #1_ SWORN O CIVILIAN

Exit Interview Form

SEATTLE

- POLICE

Emploxsgslgelxhlmgig 30059326 Years of Service
Unit of Assignment: 4 Patrol [ Specialty Assignment (J0-3years [111-15years
(For Civilian - Write InUnity [ Other: ﬁ& 5years [116-20years
Positon Title: o /,, o OFF/( e — [16-10years []20+ years
Reason for Separation: [ Resignation [ Retirement Separation Date MM/YY:

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

( (’ﬁf‘uw/f; é/ Geeter P ]r¢e /ﬁyﬂvé-ww)—#.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:
a) Are you staying in law enforcement? @'\Yes 1 No

For ALL personnel:
a) Who is your new employer?

I./,im):; /’éo:"f}J f‘?@rr LE 0//}:(’

b) What is your new position?

< hery A Wd‘;(’v}/w

c) Do you feel that this new job is a better opportunity? If so, how?
Ves., [eolus Lir A belber  iverlt S tledule Fos~

] Vi ./
{f./"!ff}/ _/f/{-?, Syt / .,1._= e Ligaa Ay

3. Would you like to work for SPD again in the future? If so, in what role?
}/e S, Ihlice OFFicen -
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. What did you enjoy most about working at SPD and/or your position?
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What did you enjoy least about working at SPD and/or your position?
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8. What factors had a positive effect on morale in the department?
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7. What factors had a negative effect on morale in the department?
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8. What suggestions do you have for improving the job and/or department for others?
(8¢ L2y Wk St b dule RS S) g < cars.

©

Did you have the necessary equipment to successfully complete your job? If not, please explain?

Vs,
[

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

7 o - i y .
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?

Ves.
7

Did you have sufficient opportunity to develop relationships with your peers and supervisors?

If not, please explain.

\/e¢S.
/

Is there anything else you would like to add?
O

Was an in-person interview scheduled? [JYes ZNo

REVISED 05/19

Interviewer Signature / Date






| SEATTLE POLICE DEPARTMENT

Human Resources Bureau w SWORN O CIVILIAN
Exit Interview Form :

PBLICE '

Emp'°‘{ﬁ§£$ﬁﬁf£‘l§$§ OSSR Years of Service

Unit of Assignment: [ Patrol [J Specialty Assignment [(10-3years [111-15years

(For Civilian - Write In unity L] Other: '&4 -Syears [116-20years
Position Title: QQX)NUb\ Q‘r% \ (O (J6-10years [120 +years
Reason for Separation: [XResignation 0 Retirement Separation Date MM/YY: M

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

SR 0RO Wadh  SANS (o wrasont . ) NACAS -

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? W Yes O No

b) Is the new position within 50 miles of Seattle? ¥ Yes [ No

¢) Does the new position offer a lateral hirihg incentive? [Yes ® No [ Do NotKnow

For ALL personnel:
a) Who is your new employer?

\L\V\L\‘ Qmmm\ Soaoeatts ok

b) What is your new position?
Do\ \filug\)\\)%h

¢) Do you feel that this new job is a better opportunity? If so, how?

Aotk \ o B Shee\\da W SV ' YO\
) QLR R T 0. A Asak sk, OHAUN 0y Ya i Uab i NEE Y
D ol @ auteaat and AR \one B BRGNS . g kO

WA LR 1S \Ek eeNee oonld Rweas &gi.\n\ A on
A XTI

3. Would you like to work for SPD again in the future? If so, in what role?

\(\QQG:,

REVISED 05/19



Ex ¥ Taniveos

\ SO{\&Q\\&\\M ﬂm\\m AT [N ECVATA\ LY S IRV TS N4

SNy O\ b‘% am_\ogmmmm,‘ SR
Seothonnn Snegracy Owad qode oghoding ok wins _

e NeRatS Lote of ansseeade ody ot e,

RN, MO NITL DAy OO0y XD ORA-

DAL (0O Sttt vobras,  OF Wl crwwaoy - Ou

T O conatnind. SedE tenglanar, Nty ok

BeQOoontiiT e, epgdigentiat | eud O \asopa

LONSU BN oU O N GG\ ONNReseens,

O, Sxokt \m\wm;bm—_om_ﬁ

o VRN NUOARY 0% el VOO G\ \\)\\‘Q,L o X

DONNGS . S8 W o 0 O \a0S\

ot b gueseounion o attouAtdo\tng Yo,

QUOSR OO, aw\\_\m,m_‘&&\gmg

SHNNLS , e donah ud on SO v

SEMARAERLTRINTO AR L A S OO G I Vel

A\ OA P HEN O T N T VAT S AN\ T\ Ve cEIRN G

AOUDANEY e i O SV \abd, enas s

Vel CONS oo NN st oA\ \fmrgﬁ

Qo (}~\Q\f\(\ PO S A0 RUR. ueating

QA mm\c, L ol Soeesty oW epmmvxi}

gce&-% o Q\\\)\




Waae T wekoventd ey Qoo o Covenend,

S A RGOk L OSRA idan Wt

\B0N0L Uaie X vvBanoned e ot o

O~ W WO T uts N0 X e e

ooy ) vag&mv\‘r (mmm\ 102\ P AN

AR, T VRS e A e T @npddl

e (AR Yo conve wWrs DS SVADY O

T Qradd BONE vy Nacaion Xt NONOAIANREN, .

T oot O ek % T A v Bnsutin. NALon

Mo, 0000 WO T Qreid L hioar R

U\ RN ot Qond T oot X0 cov®. ko

GIOOE ORI L NN L B0 NRONARRY -




4. What did you enjoy most about working at SPD and/or your position?

—

M ot I el v
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5. What did you enjoy least about working at SPD and/or your position?
\ ok o R
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6. What factors had a positive effect on morale in the department?
DA ) A ASNROARS Lo O vou - oy Qe .

7. What factors had a negative effect on morale in the department?
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8. What suggestions do you have for improving the job and/or department for others?
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9. Did you have the necessary equipment to successfully cornplete your job? If not, please explain?
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10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
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SE | SEATTLE POLICE DEPARTMENT
AE# Human Resources Bureau ﬂ SWORN [0 CIVILIAN

Exit Interview Form

Employee ID Number: i
p y(praase use your 8 digit E£E) 5DD§\D—1 ’52_ Years Of Seerce

Unit of Assignment: @Datrol L1 Specialty Assignment (10-3years [111-15years
(For Civilian - Write Inunity L] Other: m 4-5years [116-20years

Position Title: [16-10years [120+years

PolnEe. OFF\Ley.
Reason for Separation: M Resignation [ Retirement Separation Date MM/YY: o llo

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reaso%s}or leaving?

T TAKE Yomae cAR . - BETTER. SCWBRMES - \DWENE LD PERfORAL HeRPuEK
— D71 cownwariudn V.S wouRk EAMM W o 4 Flowa  Lwooe .

= LA BAS DT Gofies) AR REeTEL. WD Ao AL

“_ (oMM STAFE Al ASLED & FUpEED OFFGELS Fi Wil WE wadT...
NET dal wvT ~Tavoro A S'Tr-,\-(_—rum W VSIE “To OFFAILELS) T©  RovipE wasT S
WANVTED "AdD  WQJEEDHED |

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? §(iYes [J No

b) Is the new position within 50 miles of Seattle? N Yes [ No

c) Does the new position offer a lateral hiring incentive? O Yes I}(No O Do Not Know

For ALL personnel:
a) Who is your new employer?

Vb (ounsTd  §AER 1ef  mriele

b) What is your new position?

Ll "De i

c¢) Do you feel that this new job is a better opportunity? If so, how?

AAC oLAVMIITIES WD (B -~ M WIT )

Teke. DEPAITMEST . Nrf T MesSTor  Aud  oFPolmionndd  “To X LEAE
My WS WELL- BELDE

3. Would you like to work for SPD again in the future? If so, in what role?

Borol wwad WeAR TTo s nm . “Bolile OFElEL .
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4. What did you enjoy most about working at SPD and/or your position?

Twe. DEOVIE. T wom®A wrn-»,/ My SRURDWAPAIES |

5. What did you enjoy least about working at SPD and/or your position?

e Tols TTTY oowen —To @B RETTER. ALl Twe
AR, WRER 1T COMICTANTLY WA NTT torleny  BEey .
e 1< @uVEshioss o nEX w3

Tepory  wepte  Lipannm .

6. What factors had a positive effect on morale in the department?

- e N ¢ v 7t il

7. What factors had a negative effect on morale in the department?

e BsS,

8. What suggestions do you have for improving the job and/or department for others?

Aetupard WWETEN AD  THen)  ACTUMAM  AMPLEASWIT  WWeT  OFRICEls

WBANT AT  WEEYD.

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Ves.

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Nes .

“TVELE ML RLEDM OF  OtPou-tooTTies, .
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1.

12.

13.

14.

Do you consider the salary you received to be competitive?

\[é&; TOeIvTELA | VA \WOT fuwel A CEEVer |

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Nes .

Is there anything else you would like to add?
Vo .
Was an in-person interview scheduled? [ Yes lﬁ No

Interviewer Signature / Date
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! SE[&HE SEATTLE POLICE DEPARTMENT
¥ Human Resources Bureau SWORN [J CIVILIAN
Exit Interview Form
Employ:sss!liely\ﬂmggg 500§6] Og\.{ Years of Service
Unit of Assignment: KPatrol [ Specialty Assignment (10-3years [111-15years
(For Civilian - Write In Unity (] Other: \Kj 4-5years [116-20 years
Position Title: ’? M’Yb \ Of’G A (06-10years [120 + years
Reason for Separation: ’\(Resignation [ Retirement Separation Date MM/YY: )O / Z o

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reagon for leaving?

T would lile o vove 43 an girea fwad 1S Wone sup
: 2. @ede T |odpaaag ﬁ_y‘ mere  Sugp
e by
J

hvre
EDN

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? ='Yes [ No

b) Is the new position within 50 miles of Seattle? O Yes ¥ No

c) Does the new position offer a lateral hiring incentive? O Yes ﬂi{No O Do Not Know

For ALL personnel:
a) Who is your new employer?

Connewick 9

b) What is ytﬁr new position?

byl OtH o

c¢) Do you feel that this new job is a better opportunity? If so, how?

T believe 1 Wi\ pe moee rewanded,.

3. Would you like to work for SPD again in the future? If so, in what role?

I oo vt peere T woold come back, Wwerer, 1t
o _wore 1) b wifin iy . -a5 Grea than The
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4. What did you enjoy most about working at SPD and/or your position?

Tag ptople L wivked uitn.

5. What did you enjoy least about working at SPD and/or your position?
e (ot hive supo 4 o ey Cauml oy ah-zens.
Mmonlf who vDiA_fwe ol have fo Le
ob\\h tans aid  wsvk u.\‘h&_écé\atp who Late vs. Taig
_eosuite in_ ue Qepl 1%41%&&%4@4&%
6. What factors had a positive effect on morale in the department?
MUy L Sevaeoms aund W\u shvad and ve
. Dide O vy sguad /o Aot Leltera
_TWhWese ¢ pos\hve moniﬁd_'m ’rvux deparimart.

1

7. What factors had a negative effect on morale in the department’?

uck ofE Sklvﬂbﬂ' From. O\hA covneal jwa_edda , crheeas
- o Ship . ( - Z nu..' VUFR arufr

8. What suggestions do you have for improving the job and/or department for others?

At fnis Vomf '[ haw n6 (dea wha;fwu{d bt dena
é S 5?0!]40! 70 e

long | s/mq
4

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

iz Uh:/c./

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

T belitve The ceptivsrord docs é}rm?‘ w1l
' and dpl?b‘]/ﬁ/mhf;‘
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11. Do you consider the salary you received to be competitive?

\es,

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

T did. T loved my supenicves and hare made
_(ijf Niends? °

13. Is there anything else you would like to add?

_ Good lutke wite e ddfrolt fask st I mproyving

nyﬁmﬁe_wm’ Claning offiess. Tin o nce)1l
np hhe AW T hept e plegrn rFreenc/—
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14. Was an in-person interview scheduled? O Yes)@o

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT
Human Resources Bureau X SWORN (] CIVILIAN

Exit Interview Form

Employee ID Number: ,,:00:0 Years of Service

(please use your 8 digit EE)

Unit of Assignment: [] Patrol ¥ Specialty Assignment [(J0-3years [111-15years

(For Civilian - Write In Unity ] Other: V14 -5years []16-20 years
Position Title: police Officer (16-10years [120+ years
Reason for Separation: ¥] Resignation [J Retirement Separation Date MM/YY: 0g/20

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
| have an opportunity to be closer to home. Signing bonus, Education incentive, Take Home Vehicle Program
Better Schedule. | requested to also go back to patrol in March 2020 when my Specialty Unit changed direction in overall vision.

1 am now faced with not having a choice where | get to patrol because of my high serial number even though | volunteered to go back

before anyone else was forced to go back to patrol against their will.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? 1 Yes [ No

b) Is the new position within 50 miles of Seattle? # Yes [ No

c) Does the new position offer a lateral hiring incentive? ¥ Yes [ No [ Do Not Know

For ALL personnel:
a) Who is your new employer?
Everett Police Department

b) What is your new position?
Police Officer

c) Do you feel that this new job is a better opportunity? If so, how?

| feel it is a better opportunity for me. It gives me the opportunity to return to patrol closer to home and work for a smaller department.

It is also an opportunity to start fresh during these hard times for law enforcement outside of Seattle.

The education incentive is something that also shows me that the new agency values college education and promotes further education.

3. Would you like to work for SPD again in the future? If so, in what role?
| would love to work with SPD again in a joint aspect/operation or a consultant in the future.
Even though | am leaving | do appreciate the lessons learned and opportunities presented to me.
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10.

. What did you enjoy most about working at SPD and/or your position?

| enjoyed the people | worked with. Officers do everything they can to keep morale up.

| also enjoyed assisting SWAT with training as a role player and working for narcotics as a translator.

Having been able to work closely with SW patrol during my time as a School Officer allowed for the

opportunity to do police work while still creating positive impact in youth's lives and build relationships with West Seattle Community

. What did you enjoy least about working at SPD and/or your position?

Once the overall vision changed | decided that | could continue to build relationships and take what | had learned to the

streets as a patrol officer in SW. | was denied for patrol in March 2020 and the Nav Unit even after being requested.

| attempted to explain my reasons for wanting to return to patrol but my concerns were not addressed at any point.

. What factors had a positive effect on morale in the department?

When there are leaders that support you and are not worried about the paperwork encoutered that comes with

the responsibilities of being a supervisor or leader in the department.

. What factors had a negative effect on morale in the department?

The current political environment can be tough. The need for change needs to first happen from the bottom

to the top.

. What suggestions do you have for improving the job and/or department for others?

Officers truly feel that they are not being heard. Hard decisions need to be made but morale needs

to be first. One cannot make change if the organization will not be inspired to follow. If officers buy into

a bigger picture then everything else will follow since they will do anything asked of them if they believe in the mission.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Yes and no. | had to use my personal vehicle during duty for well over 18 months.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Yes. Had many opportunities for training. Rifle school is top notch. The Range Unit is on point.

Training unit is also doing a great job.
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11. Do you consider the salary you received to be competitive?
Yes it was a great salary but money is not everything. Incentives are huge to promoting self development.

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Yes.

13. Is there anything else you would like to add?
| truly appreciate all the opportunities, training and lessons learned from the Seattle Police Department.

14. Was an in-person interview scheduled? [ Yes ¢ No

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau £]1 SWORN ] CIVILIAN
Exit Interview Form

Emp"’y(ggse”uze'y\(‘)t{mggg 20170791 Years of Service
Unit of Assignment: [ Patrol Bl Specialty Assignment []0-3years []11-15years
(For Civilian - Write In unity L] Other: []4-5years []16 - 20 years
Position Title: pglice Officer / Diver [J6-10years [J 20+ years
Reason for Separation: [ Resignation [ Retirement Separation Date MM/YY: 0g/20/2020

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Wife's health.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes No

b) Is the new position within 50 miles of Seattle? [ Yes [ No

c) Does the new position offer a lateral hiring incentive? [J Yes [ No [J Do Not Know

For ALL personnel:
a) Who is your new employer?
n/a

b) What is your new position?
n/a

¢) Do you feel that this new job is a better opportunity? If so, how?
n/a

3. Would you like to work for SPD again in the future? If so, in what role?
Make me an offer | can't refuse!
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10.

. What did you enjoy most about working at SPD and/or your position?

| enjoyed protecting and serving the public and many of my co-workers/supervisors.

. What did you enjoy least about working at SPD and/or your position?

. What factors had a positive effect on morale in the department?

Clear direction, integrity, expectations and leadership.

. What factors had a negative effect on morale in the department?

. What suggestions do you have for improving the job and/or department for others?

A medical insurance program for retirees.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

For the most part, yes.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?
Yes.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Is there anything else you would like to add?
| am grateful for the career | had with the Seattle Police Department and will forever be a former

"gruntled" employee.

Was an in-person interview scheduled? [J Yes No

Interviewer Signature / Date
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SEATTLE

POLICE

SEATTLE POLICE DEPARTMENT
Human Resources Bureau JZ(SWORN [J CIVILIAN

Exit Interview Form

Emploxjgselluzely\iggr:gig 3&0551 ?)L/ / Years of Service

Unit of Assignment: ﬁPatroI [] Specialty Assignment )ﬂ 0 - 3 years (111 -15 years

(For Civilian - Write In Unity L Other: (J4-5years [116-20 years
" Position Title: %‘h’al [(16-10years [ 20 +years
Reason for Separation: )ﬁ Resignation [ Retirement Separation Date MM/YY: S ZQO

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reTson for leaving?

T am lravis SPD T B 2 befrr Lorl /% bolonce.
5%;1@%#:“_\@%@@%@&
anA 2 ' Spprer Gomnmutes

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? VYes 0 No

b) Is the new position within 50 miles of Seattle? [ Yes [ No

¢) Does the new position offer a lateral hiring incentive? O Yes nyo J Do Not Know

For ALL personnel:
a) Who is your new employer?

|&oma Vi D@WT

b) What is your new position?

Paliee OFices

feel thaf this newlob is a better opﬁrr‘tunlty’? If so, how?

)
A on‘f ecl This 1s 2 Yeheo ﬂ)m‘fesﬂm?\ QR0 umm b
2t LJorlc Cé e

3. Would you like {o work for SPD again in the future?, If so, in what role?

% sed W 1o ’mc\ or S€ ia
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4. What did ‘ou enjoy most about working at SPD and/or your position?
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5. Wh j did you enjoy least about working at SPD and/or your position?
z£
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6. What factors had a positive effect on morale in the department?
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7. V\%_\_la factprs had a negative effe‘a‘t on morale in the department? hu«l
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hat suggestions do you have for improving the job and/or department for others?
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9. Dl you have the necessary equipment to successfully complete your job? If not, please explain?

X (evr Yed ises Lith equiphent 2t Seo

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
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S‘M}HM
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1. D

12.

st

14.

ou con3|der the salary you received to be competitive?

¢ 52 oy 2t SPD LS Very omgehiive.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Mes.
/

Is there anything else you would like to add?

Mo.

Was an in-person interview scheduled? O Yes }ﬁNo

Interviewer Signature / Date
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f01e SEATTLE POLICE DEPARTMENT

¥ Human Resources Bureau SWORN O CIVILIAN
Exit Interview Form
Empl ID Number: i
mployee ID Number: 2, N0 6O B K Years of Service
Unit of Assignment: l"Z(PatroI L1 Specialty Assignment I\Z/O -3years []111-15years
(For Civilian - Write Inunity L] Other: [J4-5years []16-20years
Position Title: QO\‘ e D‘;& t(,(( [06-10years []20 +years
Reason for Separation: %esignation ] Retirement Separation Date MM/YY: 3 [ U|lzo

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for Ieavmg'7

EMQ\WW‘QI‘ Lfiom  O\leC \Cx\) en forcevent Qgency .

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? Nﬂ’es (1 No

b) Is the new position within 50 miles of Seattle? b/Yes J No

¢) Does the new position offer a lateral hiring incentive? [ Yes N‘lo 0 Do Not Know

For ALL personnel:
a) Who is your new empl

mq oéamk Swegifis PiCice

b) What is your new position?

potey
\ T
c) Dp you feel that this new job is a better opportunity? If so, how?
Yes. Mere guppoﬂ tom  Citicens, mMmo€ ‘((feéOM

Ao do goai pahce wark.

3. Would you like to work for SPD again in the future? If so, in what role?
DSS\\o\y. S PD \r\aj Q(t’a{" Oﬁﬂefﬁm'hf.) aad
empla, eS| oeold ” Uke 1'be  a defeactie or
ACT' af  some pont
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4. What did you enjoy most about working at SPD and/or your position?
The PQOP\Q We. hae cj(ecvi' employp&r ke(e
\ots " o% OD()(’(f\wn.L/ for” Polsee. wer £ to be
clonl. .

5. What did you enjoy least about working at SPD and/or your position?
Moce  concarn  toc cf par ment 'HA CA
e Sugge clg | (o/l

6. What factors had a positive effect on morale in the de artment‘?
(:’C"H: (lc; Ce q\ o-F cmclc dlq pCu/\ ay q Us€ 070
fotce . ~ Hertwg {he  ynanec and cligf make @Jblic

a trgugertls Yot He' Ci('b Canc.] peels ' o
Stec guppor'fmq US .

7. What factors had a negative effect on morale in the department? .
Lacke of Suppﬂf F fom 4he cHy. Covpcel M /
westgations” for incideals  fhut wold oteawise
we  Kpplavded elsew)er®. Mo chenge in mosf
(ecent  Vlooncll election.

8. What suggestions do you have for i |mprovmg the job and/or department for others?

Redece Mo Aflcecs umkload woben 1% cores Yo VOF
\§ « 59*:/%&& has  a ‘*‘40& Z UOF <o, Wt(( be doon
on OC«D-Qr Yee Y-6 heoors Lolen S—(%H{tﬂr. X ql(egclv
So‘ S\f\oﬂ We nee’é “'ﬁ qd-(? fé of <M(J|'lc—;3:5 quS“ ¢
ot conlcwhe do af Glfbig Nnumbecs  Falsély . This weke's C«Ae’sbs‘ti
9. Did you have the necessary equipment to successfully complete your job? If not, please explain? “** &a’ digiel
Yes. Bl Weays  heee foc Evéw\: end degote REPR
vultple  fegeests never UWad & long gun,
Ceusteading  bIC  (we Jose 4o contless alls
wiere _61 (o/\5 JqUA qu,b fZ‘(OarLPAE, uged -H-&co“/v«,_

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Ves .
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11. Do you consijder the salary you received to be competitive?
Nocolule s
¥

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

os.

13. Is there anything else you would like to add?
ST Wos been sre of He Lest esper gces of
WMy e, SO copS we some o He best pegole
N tle Wil LW be  Soreuec Gif%'l(?F\-f’i For
YW opedtun,Y.es lux been given. e He o'y, and
depactpiedn) Wil e\)(/\&ua((y Promote. Prosedting (e peat dH:mc.lecS

14. Was an in-person interview scheduled? [ Yes ="No

Interviewer Signature / Date

o Tt \erd werle oo officecs ;

an d éeféethJes (JU\’ Ay wot et fien :FL@A&@J ' A C\
\ ) . " ‘ole { (€ Caf oHades over

onlaching  dengerovs  violen P “ “

> Aﬁ}s nok = For rothing. Q«ﬂﬂ' now/ SPD

G \ £ ek
i & e omobtS  doire, e beees

@o ey e o e_ @ > aste - My

@055‘l‘3\e- foc Ccoreer SoevvEl P

] ' ¢ bene G'h/ bot Seen
W & for T WM’Y ¢ [ drerence
A?skequz:;cf, blc Mfff w«'-{ﬂecx to M%L[‘GAQM (z((a\u
\ e powd ek ke § and inceatiunes T E
b | [ hope. thiags ol Hassc
& Ca”ec& & @uychecfﬁ 4
‘ et ofbad eople i
fo  whece vwolent fep o s, (f’f
10+ peor chages, et we antct < ey ol
nWo leng<s yickmize e chzes ot~ Scattle, [ plen
ON (@qul/ﬁ bl | peer ppl'ed blc of e M), Lol
reseows Wik 28 Ao ke ¢ ddterace.



SEATTLE

iUl SEATTLE POLICE DEPARTMENT

WIEF Human Resources Bureau ljSWORN (1 CIVILIAN
"~ Exit Interview Form
Emplojes 1D Nube: 100 604 UG Nasie'ct Seryice
Unit of Assignment: )ﬁ' Patrol [ Specialty Assignment ﬁo -3years [111-15years
(For Civitian - Write In Unity L1 Other: [(J4-5years [116-20years
Position Title: @ﬁ,(;\td [(16-10years [120+ years
Reason for Separation: esignation [ Retirement Separation Date MM/YY: MD

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leavin

& A MWQ W\ \A\N \AM N \ﬂv M \ﬂw«’%b\ &L (N Yoot
\\Mm_g JMM ‘> tdﬂh We aee  also oln“\-fckkma @ ﬁw«ﬁm«ms L (&\
: _ _ A5

"-!. sl Do Shios Sl Gt o e

\DM’\MQ QJ\\-U\\tSV\Cf}Z @,)I M\Z‘Ww\l@ \/J\OJLL\. Yo LQQ\I§¢\§Q+ gw’?lo(l“j\ .,

2. If accepting a new job, please review and answer the following: "Mtl Ier

For Sworn personnel:
a) Are you staying in law enforcement? pres O No
b) Is the new position within 50 miles of Seattle? (ZI Yes O No
c) Does the new position offer a lateral hiring incentive? nyes 0 No O Do Not Know

For ALL personnel:
a) Who is your new gmployer?

R A Q\\YW r\Db{“}r

b) What is your new position?
(BT %‘C\U

c)D feel that 3:'8 new, ;ob is a better opportunity? If so, Xow'?
@aou\ Y Avmce Seu g € lr mﬂj La (€ z\ﬁ\ﬂvu.r Aﬁfﬂ(

fwx.-_\ \ will W ¢

3. Wpuld you like tp work for SPD agai

, irQ Xne future? If so, in what role?

D \\\M% Q’lM‘L +
I Tt o 1m0y abes
K}/FJ_D( 1o | 2020.

= ERN LW

\ \A €
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4. What did you enjoy most about working at SPD and/or your position?

Mu (o- m‘od&ug WMMMHNSCQQB JrJ.:\-\ Q% Mq,f( Lbﬂ%ﬁ

KMmjbI,m wﬂm Jxte boondloh 4 [ceq, contirlel

.\_Qmu HMMW*M GMVO
f\ ndm ') B
5. Wha id you enjoy least about working at SPD and/or your position?
‘\( 4 nmt M (x| muf' c,nw-mg's

Cfi\-lﬂjﬁk b\lmﬂ ws - MmsmeJﬂ_ M L Goe vl ¢
TeLV)) ocee m”!fm Lo, buuaf‘?%\f mﬂ wlrlorg

7

£

6. &/hat factors had a positive effect on morale in the department?
st andacds . BN (:;Wlﬂo((-‘u«‘i ) mami SUPETRS .
Qual /) \ (M\WL«@ kec . U

7. What factorg had a negative effect on morale in the dep rtment? :
|,854 J wﬁ Tb\rsz M QJ«ﬂbf(_Q, @ Wﬁ)g@s% .

A LﬁrQ(MQL Tling I Goeeos @ vlad gt Cave
by NV /inda \m?\ ey QN\TQQ)& o o b ass,
- AQ e o Km{k(m} A\ ?5\ Cosd il W peoilCo,

8. What suggestions do you have for improving the job and/or depaﬂment for others?
%&@; (b nSeed 16 Ur\_re @Mﬂ-aﬂv ) \ TZ\ K\u
psb Qi woodedd  adaaba@ls m_«\l \DQHW\ ol f.«,u Mg
Toct b g0 @00 \Q_x-«dﬂxvtM\,uj (D W aen J(\r\mue\[A oo

9. Did you have the necessary equlpment to successfully complete ourjob’? If not, please explain?

\Ma\ Moo wie& LL Jadi € 58ar o
me\mu{ﬁ \\{ gf_\, W cC S\ M),wﬁ lsS .

S W WL

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being dT&rlght in this area and where there |s room for improvement.
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11. Do you consider the salary you received to be competitive?

Yos .

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

% -

13. Is there anything eIS(la you would ike to add?
(\--J A\ A \h \0 AU, \

PARCREN o Oed.

Lh ALk Qe
/(DtYQ\: ‘
N\

i

|

14. Was an in-person interview scheduled? [ Yes %o

Interviewer Signature / Date
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SEATTLE POLICE DEPARTMENT

Human Resources Bureau Y] SWORN ] CIVILIAN

Exit Interview Form

Employee ID Number: i
mp ):p|e?seuseyot$migileE'!’E) 30061712 Years Of Seerce

Unit of Assignment: ¥] Patrol [J Specialty Assignment ¥10 -3 years (] 11 - 15 years

(For Civilian - Write In Unity L] Other: (14-5years [116-20 years
Position Title: Patrol Officer [J6-10years []20 +years
Reason for Separation: ¥ Resignation ~[J Retirement Separation Date MM/YY: (09/20

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
| accepted a position with the Federal Way Police Department.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? ¥l Yes [ No

b) Is the new position within 50 miles of Seattle? & Yes [ No

c) Does the new position offer a lateral hiring incentive? # Yes [1No [ Do Not Know

For ALL personnel:
a) Who is your new employer?
FWPD

b) What is your new position?
Patrol Officer

c) Do you feel that this new job is a better opportunity? If so, how?

The position closely mirrors my current position with SPD, but with a more supportive city
council and community.

3. Would you like to work for SPD again in the future? If so, in what role?
No

REVISED 05/19



10.

. What did you enjoy most about working at SPD and/or your position?

All of the amazing coworkers and supervisors I've had the pleasure to work alongside of.

. What did you enjoy least about working at SPD and/or your position?

Being forced to be wrapped up in city politics.

. What factors had a positive effect on morale in the department?

The quality human beings working in SPD.

. What factors had a negative effect on morale in the department?

City leadership’s response to riots.

. What suggestions do you have for improving the job and/or department for others?

| dont know.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Yes

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
Yes

REVISED 05/19



11.

12.

13.

14.

Do you consider the salary you received to be competitive?
Yes

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Yes

Is there anything else you would like to add?
No

Was an in-person interview scheduled? O Yes @ No

Interviewer Signature / Date

REVISED 05/19



SEATTLE

POLICE ,

SEATTILLE POLICE DEPARTMENT

Human Resources Bureau ¥ SWORN [Od0 CIVILIAN
Exit Interview Form

Employee ID Number: i
p y(pleaseuseyouradigilEE) 30061715 Years Of SerV|ce

Unit of Assignment: ¥] Patrol [ Specialty Assignment ¥10-3years [ 11-15years

(For Civilian - Write In Unity (] Other: [14-5years [116-20years
Position Title: pglice Officer [16-10years []20 +years
Reason for Separation: ¥1 Resignation [l Retirement Separation Date MM/YY: gg/20

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
| have accepted employment with the Wenatchee Police Department

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? ¢1Yes O No

b) Is the new position within 50 miles of Seattle? [ Yes ¥ No

c) Does the new position offer a lateral hiring incentive? [ Yes ¥ No [ Do Not Know

For ALL personnel:
a) Who is your new employer?
City of Wenatchee

b) What is your new position?
Police Officer

c) Do you feel that this new job is a better opportunity? If so, how?

Yes. | look forward to the challenges of policing in an entirely new community, one that is substantially smaller than Seattle.

I look forward to creating and fostering meaningful relationships with the community, and receiving support from the residents of the city

as well as from the City Council. | recognized that this new agency may have limited resources in comparison to SPD, a substantially larger

department, but | am thankful for my the training I've received and the experiences I've had while employed with the City of Seattle.

3. Would you like to work for SPD again in the future? If so, in what role?
| believe that | would, should the department one day receive more support from residents and city council members.

REVISED 0%/19



10.

. What did you enjoy most about working at SPD and/or your position?

I most enjoyed working alongside some of the best trained, driven, motivated police officers in the country.

| also enjoyed participating in many training opportunities such as patrol rifle school, patrol shotgun school,

patrol mountain bike school, ARIDE, etc. The training opportunities were endless and there was much growth

to learn and progress.

. What did you enjoy least about working at SPD and/or your position?

| least enjoyed the lack of support from the community as well as the city council.

1 also felt that often times, patrol sergeants did not hold their subordinate officers to any sort of standard in terms of work ethic.

Often times, there was unspoken incentive for being lazy and unproductive on patrol.
A majority of the time, patrol was short staffed and unable to safely respond to calls.

. What factors had a positive effect on morale in the department?

Pay and benefits.

Training opportunities.

. What factors had a negative effect on morale in the department?

Not having safe levels of staffing on patrol.
Little to no support from city leadership and vilification of the SPD.

Failure of PR to report to and share with the community the incredible work members of the SPD have done.

. What suggestions do you have for improving the job and/or department for others?

If staffing levels continue to remain unsafe, | recommend no longer asking patrol to respond to low priority cails, which can often times

be handled over the phone by TRU. I've seen this system work in other large departments, such as Tacoma PD.

Share highlights of calls where officers display courage and heroism. Release body camera footage of successful deescelation, great

work by patrol officers.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Almost always. My patrol shotgun was often times not deployable because the range staff did not have the necessary

tools/equipment/funding to maintain the very old shotguns. Patrol cars, specifically at the North Precinct, were not cared

for by patrol officers. The process to have tires changed out, brakes checked, vehicles serviced often took a very long time

and patrol officers often times didn't have enough "working" cars to deploy out into the field with.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Yes. The testing process for the sergeant exam was accessible to all. There were many training opportunities

and the training opportunities were emailed to all sworn police officers.

There was very little mentorship from supervisors and/or senior officers. | often saw squads of very new officers lacking

guidance and direction.

REVISED 0519



. 11. Do you consider the salary you received to be competitive? -
Absolutely. ) )

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Yes.

13. Is there anything else you would like to add?

14. Was an in-person interview scheduled? [ Yes ¢ No

Interviewer Signature / Date

REVISED 05/19



ELE--. SEATTLE POLICE DEPARTMENT

¥ Human Resources Bureau Ay SWORN O CIVILIAN
Exit Interview Form
By R emoer, 200244 (o Years of Service
Unit of Assignment: [X Patrol [ Specialty Assignment MO0-3years [11-15years
(For Civilian - Write In Unity L1 Other: [14-5years [116-20 years
Position Title: Olfiex [06-10years [120 + years
Reason for Separation: (¥ Resignation [ Retirement Separation Date MM/YY: Q( 2{@ 12020

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

T gk ajto with ACE

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? ¥ Yes [ No

b) Is the new position within 50 miles of Seattle? [ Yes [Al No

c) Does the new position offer a lateral hiring incentive? [ Yes [ No [ Do Not Know

For ALL personnel:
a) Who is your new employer?

@timent of Tsic- AF

b) What is your new position?
Speva) Acent
¢) Do you feel that this new job is a better opportunity? If so, how?

Nes- et staedue, wiedica) w etivavent, i1 my inomeidwa ,

AN, '\S\fm&m{?d \phave 3 (oiege eduad o)

3. Would you like to work for SPD again in the future? If so, in what role?

Unsuve- vtioaoly pactt

REVISED 05/19



4. What did you enjoy most about working at SPD and/or your position?

i RNOW  olbeens

5. What did you enjoy least about working at SPD and/or your position?

YA com Pt/ \ade o @Wign edion tvom Omwvand ST

\ace of  veg eTtaleTal o 4o offieys YW e degakvent

6. What factors had a positive effect on morale in the department?

Ol ey allowed (o dy Ynea oo, Wi X ez
( hﬂudow O\O\f\ oS T, P Pl winean

Qe e ety Sugons O

7. What factors had a negative effect on morale in the department?

& 0 (oo Som  connnaund, (A (omigla it

Vﬁ% welidartd  Wigd. A€ ologcishg fase

8. What suggestions do you have for improving the job and/or department for others?

Shonl apedy ofhloys o uRgve A pprediaed

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

oG- ex(Cpx e (axs| (omOIeuS_ auc. aluang  domal brokemn

10. Do you feel there were sufficient professional development opportunities? Please explain what

you feel is being done right in this area and where there is room for improvement.

Nes
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11. Do you consider the salary you received to be competitive?

Nes

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Mes

13. Is there anything else you would like to add?

NEY  Qreune OHRIER [Svgennts ave QwlieSional,

80pO0S. W 7 Okpauke WAL WGHAaWg ©
A0 w2y OIS OV Sergeants . Wedt  oreancd et
ofen OGS BT act YWie (redd ey deseive

14. Was an in-person interview scheduled? [0 Yes [ No

Interviewer Signature / Date
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SEATTLE |

|
\ POLICE

| SEATTLE POLICE DEPARTMENT

' Human Resources Bureau SWORN [ CIVILIAN
Exit Interview Form

Employes ID Number. , .. ~< a0 Years of Service

Unit of Assignment: X Patrol [J Specialty Assignment M0-3years [111-15years

(For Civilian - Write In unity (] Other: (J4-5years []16-20years
Position Title: Py i DEicor [(J6-10years []20 +years
Reason for Separation: Resignation [ Retirement Separation Date MM/YY: O/ 2620

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

T hane ammlen! A Qomh.m with 4he Gy of Cedomn) Hfr"u
Pn"(lu?, fl)mﬂtrnm d

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? Yes [0 No

b) Is the new position within 50 miles of Seattle? X Yes [1 No

c) Does the new position offer a lateral hiring incentive? j@ Yes [INo [ Do Not Know

For ALL personnetl:
a) Who is your new employer?

C_,i)nj of F}dg,rrilil)nli\) {x:\\r(m r&oj'%}r(—{-me,fﬁ‘

b) What is your new position?

Patcol nEicor

c) Do you feel that this new job is a better opportunity? If so, how? .

, “ l " i . v 1
éhﬁuleo % 6

3. Would you like to work for SPD again in the future? If so, in what role?

Al A ..1 i . ’_ .i:t‘ ' (/ .‘ ‘i.l_"- ' * I J" ' '} [ ]

001 110! podrn OOSH | A peil) ofked Ceur BF ..aanmri
i 4he Qﬂ‘w‘(’_o
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4. What did you enjoy most about working at SPD and/or your position?

“The camaredie , anl —%h _Crou) mAdp t_an 1nudice fny
‘(( y L e ‘"f)_:_f_{d__

enjoya! , ; Lﬁ_&im@ 2'sh
}_xhj_m._ igh  stc N . s
canaleQ s,

QO

5. What did you enjoy least about working at SPD and/or your position?

_Ohet Haica, low mocads }c:nnj lack e communi
uppost. )

6. What factors had a positive effect on morale in the department?
+ (o ' X < - : h”

Lé?_ Sha : cnkesS. s

7. What factors had a negative effect on morale in the department?
ihQ, W coun PITINA Ao Cordong, Yo an #dre el
(0 o cdiue. (e N, . ““_'Sqﬁe._’rﬂ_“
0 aa WG NG sl “’g:._cmahal_a_maamxrﬂ o
CpLeHrcent.

8. What suggestions do you have for improving the job and/or department for others?

Mm e 4@1% O LJ:hl}Qn :{ hoyc ixmﬂ Og.
wm_mmj X !da’r mmt(“&ug ﬂmmaﬂﬂ Un\tS

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

L M&—Phﬂ nhusxmi teols | ot ofen (o Am] net bai

appLUpuatn_ﬂf_@ig

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

“Thore. 13 o doermesdons  amomt  of CME\JE%MMQPD"@N‘

oppofunth ot e Adug do lack 0f  da@e NS
Ay e )k Jxo access_ar _engage. . oe aH)Lo | (e thoge
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?

Ues..
0

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

\,‘]11_3 Cthare was Suiciedt oppAy nr\g.

Is there anything else you would like to add?

Was an in-person interview scheduled? [ Yes MNO

Interviewer Signature / Date
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[ SEATTLE

©-

POLICE

SEATTLE POLICE DEPARTMENT
Human Resources Bureau w\ SWORN [J CIVILIAN

Exit Interview Form

Employee ID Number: 200 2 {24/ Years of Service
(please use your 8 digit EE} oy P

Unit of Assignment: ﬂPatrol (] Specialty Assignment XO -3years [111-15years
(For Civilian - Write In unity L1 Other: [(14-5years [116-20years

Position Title: £/ /' Ya W [16-10years [120 + years

Reason for Separation: F(Resignation [1 Retirement Separation Date MM/YY: ) VY,

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

i, dc el # IS
LLLLL / L oo
Td

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? Yes [ No

b) Is the new position within 50 miles of Seattle? P(Yes [J No

c) Does the new position offer a lateral hiring incentive? 'ﬂ‘(es [J No [ Do Not Know

For ALL personnel:
a) Who is your new employer?

{ / /
L LENLE. h[_;_{,{ﬂ /3, C'Azﬁ’/f/f < (.7/;4’.2'&

b) What is your new position?

&;ﬁbb#‘;{; i r%.ﬁ}’f«-/ﬂf

c¢) Do you feel that this new job is a better opportunity? If so, how?

J.(&. < 5" / LSl r f% 2ot s ;/:}%n»u,f/ur ML@A;#%&@L
o 7 g/ _ S ttnr e

3. Would you like to work for SPD again in the future? If so, in what role?
( -
Akse -y / V/K/'”*S S Ae /A7 A Ll 4.l D 27
I ' ; (LU A Ze

12 77 Or A {J /
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4. What did you enjoy most about working at SPD and/or your position?

74 /97,@/;.()/;’ Ay & /{?c/ L ;’%/ /

5. What did you enjoy least about working at SPD and/or your position?

TL/Q@LM%_M’/E% 7 F 1744 :619 [J):f/w /’/é;ﬂf ;
M%L/_ﬂé lLla s / / foh / 0'74; / LA !(77 #A}M (72
bald L

—/ » L /x?xf/_{/ q/o 1274 V}A- /
V4 ad

6. What factors had a positive effect on morale in the department?

2 OF L, CLLs /,fz_: > ;{;,/;f ﬂzr/é/? Lo /4%”/ yatad

7. What factors had a negatlve effect on morale in the department?

[;J'/M ﬂﬂ//#//’///‘? s /
J 7V

8. What suggestions do you have for improving the job and/or department for others?

f‘/;;na/ /,l,r.? %f ﬁ‘/ﬂ;‘//" ,ﬂ/;(;rgf/i;”. %/7 // jﬁ'{_&:ﬁ ’ _/_‘4744_4‘7.

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Ws.
7

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

?/‘—'/549 L
/
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11. Do, you consider the salary you received to be competitive?

//éi/ﬁ wauc .

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

(V/. g /

13. Is there anything else you would I|ke to add?

z Q2,7 -/ﬁ* mxe':C %/2/5“ //raam//mﬁ,f/ Agg‘dz /Af/
LB Lt 220l22 0 /M/ 27 ﬁméf/; T ///’}/‘/a/ L— M//f/; //)d

?;Wﬂ /‘ g‘?f % /;/ 5 e At /';:/f cf/ﬁ;t/" /Mé/?’ 74:

14. Was an in-person interview scheduled? [ Yes }X(No

Interviewer Signature / Date
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'SE | SEATTLE POLICE DEPARTMENT

Q¥ Human Resources Bureau SWORN [ CIVILIAN

Exit Interview Form

Employee iD Number: 5%(0‘4\0\_7 Years of Service

(please use your 8 digit EE)

Unit of Assignment: &I Patrol [J Specialty Assignment X O0-3years [111-15vyears

(For Civilian - Write In Unity ] Other: [J4-5years [116-20years
Position Title: Police O€ficar [16-10years [120+years
Reason for Separation: (X Resignation [] Retirement Separation Date MM/YY: 5y /720

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
T occegled a gosibion (uith the EBT.

2. If accepting a new job, please review and answer the following:
For Sworn personnel:
a) Are you staying in law enforcement? Yes [ No
b) Is the new position within 50 miles of Seattle? (] Yes X No
c) Does the new position offer a lateral hiring incentive? [JYes X No U Do Not Know

For ALL personnel:
a) Who is your new employer?

Cedero\ Gureau of :Cnuz;sl-la-c\floq

b) What is your new position?

c) Do you feel that this new job is a better opportunity? If so, how?

NQ\' newessar, l\;l

3. Would you like to work for SPD again in the future? If so, in what role?
__l. would Ve w?l\'nj to (ooce Bor  SPO AG .
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4. What did you enjoy most about working at SPD and/or your position?

\_enyoyed b d{\f&f&fL\’: b ¢ty end calls whin oA pebrol.

5. What did you enjoy least about working at SPD and/or your position?
The call Joad  comboed it the <_)¢I?edc.{-.'m.

6. What factors had a positive effect on morale in the department?

The Qay Dn'S{.Jlm’li of SUPfac- Yoy leadership —Exp\anatons ot ackans
fukea.

7. What factors had a negative effect on morale in the department?

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

\({,S

10. Do you feel there were sufficient professional development opportunities? Please explain what
* you feel is being done right in this area and where there is room for improvement.

Ye>. Greak \‘FQMMS cad  nbedocY v ke Gollow STV RUT I %Q'&-m.'; detaly
a@?a.reé Fe be  obhleiaba.
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11. Do you consider the salary you received to be competitive”

Mes

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Yes -

13. Is there anything else you would like to add?

14. Was an in-person interview scheduled? X Yes [1No /45"" % 0!/0'7/10

|ew Signature / Date

REVISED 08/19



SEATTLE POLICE DEPARTMENT

Human Resources Bureau X SWORN ] CIVILIAN
Exit Interview Form

| SEATTLE

b POLICE,

Employee ID Number: 5 o, 457 2 6 IES Years of Service

(please use your 8 digit EE)

Unit of Assignment: X Patrol [J Specialty Assignment K0 - 3years (111 - 15 years

(For Civilian - Write In Unity L] Other: (J4-5years [ 16-20years
Position Title: olC . Cer [(06-10years [120+years
Reason for Separation: LE':Resignation [ Retirement Separation Date MM/YY: ©9/2. 0

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
—— o v ’ .
o ¢/ /_# 5 idor e /; o st Jza A »'/1 /Li/ Ot A

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? & Yes [J] No

b) Is the new position within 50 miles of Seattle? & Yes LI No

c) Does the new position offer a lateral hiring incentive? PRYes [ No [ Do Not Know

For ALL personnel:
a) Who is your new employer?

/,7“,(,. lae (\c, U ‘//‘L/ g/ur Ve f‘[; Dc l,f'f

b) What is your new position?

Sher fJ, /3 (&2 .,_1;:,

c) Do you feel that this new job is a better opportunity? If so, how?

‘1%{ . _7 f—,;.;c / /A (ﬂ;i/'z:"//'ic'ﬂ / 3 ﬂ‘r( C Ot . /'7 /f'»'{f.‘-;/;(«" S /AC L-’z‘]afi ; J/ J

" '//f ' du ) o 4 Sowe _@aloctssny f n'h(/" ;.,-.// il Sypperd //l-:,L
15 _pweded . L fi/fﬁ' £l -/ //3\.” /e [o lice 4 ond S mit"f”; Lo /'/-}4-; ‘3
n {,"/‘/ACL v ,// ﬂ//o.., Lor S.q;L’ 28 }."ca i e ﬂ/’; .

3. Would you like to work for SPD again in the future? If so, in what role?

M L dend  floal O,
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4. What did you enjoy most about working at SPD and/or your position?

—_—

Z ] f;&/ 7 Z« ol 5 Z  wecke J 2 / {

5. What di_d you enjoy least about working at SPD and/or your position?
fatdrol s Al pockibane  of gy dipalbimenr 4 gt
j ol Yids A .“L.—L\; ) 7 Le A f"'“"l-"n--uu 'i 4 S e rdd a")""""*")
p‘g‘;"-—'}‘. da € AL z/y {u‘;_// ' !

6. What factors had a positive effect on morale in the department?

MS g.-;z //L_ ollu’}/ gx_uf.- r?ice

7. What factors had a negative effect on morale in the department?
(;/,/1‘““)"'—’1 p720T A gy /—’a '—i":-l_i bhecavin ::‘f‘af{"1 [l /ovﬂj ﬂw
s 7 / .

({/ Vo ) (W ad oL SN F . ‘:'.//(“’ () :,,/f cro Ty ) A oo -.-f’)

[4

w st O gl (b,

8. What suggestions do you have for improving the job and/or department for others?

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?
S,

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Vi < Zad /0. /:l o/ 07 Jv :_/)C Fa p‘,.(.; C‘hf[ aaeller Un. "'/
)'J. 4 W F
Dpee ) by , oo imuSt Le pard of [led LW
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11.

12.

13.

14.

Do you consider the salary you recei\fed to be competitive?

L-/(ar;7 C@al.-(';){’.—}. ..’.‘ WA " ﬂg{_ é;c 5‘,/ /

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

S ! Nl nessk ameali~y  plflicis s
7 —

Is there anything else you would like to add?

7 P, /7 . I ,!,:f' /Z) . czc-gj‘\,-"‘/’-_,h_'_.' v r ‘-“LC“‘—/éf

Was an in-person interview scheduled? [ Yes yﬁNo

Interviewer Signature / Date

REVISED 05/19






SEATTLE POLICE DEPARTMENT
Human Resources Bureau KSWORN [0 CIVILIAN

Exit Interview Form

ls
'| "w

sﬁns

Employee ID Number: 20046664 & Years of Service

(please use your 8 digil EE)

Unit of Assighment: D Patrol [ Specialty Assignment L0 -3 years [111-15years

(For Civilian - Write In Unit) [] Other: (] 4-5years (] 16 - 20 years

Position Title: Pp Ljce OFFICE I [0 6-10years [J20+years

Reason for Separation: KResignqtion [] Retirement

We appreciate you taking a few minutes to tell us about your experience here at SPD.

Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

’]:7(} mu'Ch Fy/ Ll G5 jfl ﬁ})"paccﬂ(. Doa"f §zel f&ddy il ég
a SPP oitcer.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes [l No

b) Is the new position within 50 miles of Seattle? O Yes [ No

c) Does the new position offer a lateral hiring incentive? O Yes [ No [J Do Not Know

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

c) Do you feel that this new job is a better opportunity? If so, how?

3. Would you like to work for SPD again in the future? If so, in what role?

REVISED 05/19



4. What did you enjoy most about workihg at SPD 7and7/6rﬁbeLiJr p>osirtion>?i 7

?@of)le | worked wJH\‘I

5. What did you enjoy least about working at SPD and/or your position?

Hon 2ol sched./e.

6. What factors had a positive effect on morale in the department?

wWWen Pa,’(?/al Lé”f | A e 2 4 é’ﬂin? !’Wi b‘;f

7. What factors had a negative effect on morale in the department?
Ch‘ﬂ Council overlpok

8. What suggestions do you have for improving the job and/or department for others?

New schedule whe Jm;rf‘b/g

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

fes

107 Do you feel'there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Yes, loks 4 training o Meced o acl tesily gececsalle.

REVISED 05/19



11. Do you consider the salary you received to be competitive?

_Yes -

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Yes

13. Is there anything else you would like to add?

14. Was an in-person interview scheduled? O Yes B{(No

Interviewer Signature / Date

REVISED 05/19






SEATTLE POLICE DEPARTMENT

Q¥ Human Resources Bureau Iﬂ SWORN [1 CIVILIAN
Exit Interview Form
Emplo%se?sel Bewu‘fmggg) 200 66 009 Years of Service
Unit of Assignment: I;&Patrol (1 Specialty Assignment )210 -3years [111-15years
(For Civilian - Write In Unity [ Other: [14-5years [116-20years
Position Title: P 0¥ ol 0pLTCe 0 6-10years []20 + years
Reason for Separation: QlResignation [J Retirement Separation Date MM/YY: () g» '}) —292-0

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Bosed 00 the curlent dltmate with $heconr M
Y Job Stetuws 195 wuptn Fhe ofc. ThS paove 1S bettom
Lol MY Femily Ta sl culTert j,oint iajife ailVen us
buyios o pev hovde. Thh(s 19 en pacleedibly hord deeiséon
s T Love GPD T hiswitl wlva¥s be hoone o MeE.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? Y Yes [ No

b) Is the new position within 50 miles of Seattle? }T'Yes [ No

c) Does the new position offer a lateral hiring incentive? X Yes O No O Do Not Know

For ALL personnel:
a) Who is your new employer?

Des  Molnes tolice Dept.

b) What is your new position?

Police ©OFELicel.

¢) Do you feel that this new job is a better opportunity? If so, how?

Ves, th's olfes aldtle pnole Stalbltity ad

taeiC comnc?l S ¢o po[(ac ond 50 (5 tue commu X
Addliconadl(y, o ey ‘hove plentleul ever ¢lme, tactlea!
+calalay, ond DT teckied dratning elegses +hed pbey pay

3. ofjlldryou like to work for SPD again in the future? If so, in what role?

Nes, aiven Fhe ppwtunity 4o come pbecK

£ Yae poliral olbovete glohball Z€S and w pnoce Guppomalie
Loun il I‘r;_Qn’lL‘i‘.'v Nato plany T would (Ve 4o [Fedwn
bhome a6 on  gtflcer,
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. What did you enjoy most about working at SPD and/or your position?

Belas, able 1o wss5.c4 tHhe public qnd catch
Ceal Polon(el (o ,or*oo,(féé a5 Lve('( ¢S e
%wﬁgggcllfs ‘e proattive worye (6 ulatFrole.

. What did you enjoy least about working at SPD and/or your position?

tHh@ potik (el clfonet e wlhece e counciY
1S hd,a)né:l* S oaaltﬁrlte'(-e—fmﬁnﬁd +0
lwY 16 0€€ onlFalee our Jobs ey

. What factors had a positive effect on morale in the department?

Thet Sergecwvtsy and etbher gFLCrS Gnse
o€ _comcadere . wne Quppo ct+ etll, Qher
P LaonlyY end Frive 30 be tHelest it
don

. What factors had a negative effect on morale in the department?
The Coucil watlns +0 dePund wS and
6Ny G;FOW‘«:[ lelf\Q-, T Q Taters pId @c(‘ng
vorsed  elen  usben Al ey eSS - oL cesrS.

. What suggestions do you have for improving the job and/or department for others?

9wr90(‘4— e oLPI S ma(‘e,phw;de bette
NYelhizcleo ord 2o p¥ pren +,

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

N0, T aon ('7 %00 ¥ \bs pf NMustde . £ eSS

&een by s\ el aed gMet s fYer F L£ied on

Pr.-\ev k’e-hmecf'f' who Cleetel + neeled pliroy e
LA, I s Hoen  doll T peeded +o see a_dorior snd
Tirod P Y G2 WS a0+ Ada eVen Fhosk P er 9#@:0@2

. Do you feel there were sufficient professional development opportunities? Please explain what a\/¢&
you feel is being done right in this area and where there is room for improvement. "'W‘-’q’a""- L%,

belltve 41 ere wie<_ ppet v/ es polol

to covld qnd Ve Erots. Now = Jont pred flr
G¢e  any.
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11. Do you consider the salary you received to be competitive?

V2 9, the 64 tey weso (@ Ny et e

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Ve9 F oL teey become Loy

13. Is there anything else you would like to add?
This w8 «n [acted{ly hoed decic|on te
naetee - o boad to be | cowad Hoousblh L fope
Yo cone paock. 0nEe oy

14. Was an in-person interview scheduled? [ Yes [ No

T aon 5(&(\(\1—’—(‘4’(){ 4’(‘)’2\ nY Interviewer Signature / Date
te schedual on Vader ylrew,
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B9 SEATTLE POLICE DEPARTMENT

¥ Human Resources Bureau IE/SWORN O CIVILIAN
Exit Interview Form
Employ(ggselgely\igg;ggg _300 L%\ Years of Service
Unit of Assignment: [ Patrol [1 Specialty Assignment IB/O -3years [111-15years
(For Civilian - Write In Unity ] Other: (J4-5years [ 16-20years
Position Title: ¢ ﬁC\ v 0 6-10years [J20 +years
Reason for Separation: B’Resignation (] Retirement Separation Date MM/YY: 7 . 28 1.0

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Police officav Is not v wne

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [J Yes m{o

b) Is the new position within 50 miles of Seattle? [ Yes [J No

c) Does the new position offer a lateral hiring incentive? [ Yes [ No [J Do Not Know

For ALL personnel:
a) Who is your new employer?

Doa ¥ \nave one yef.

b) What is your new position?

c) Do you feel that this new job is a better opportunity? If so, how?

3. Would you like to work for SPD again in the future? If so, in what role?
S, & a civilian

REVISED 05/19



10.

. What did you enjoy most about working at SPD and/or your position?

The %Mnﬁr WAS AN fnCredible € xprriencl .

. What did you enjoy least about working at SPD and/or your position?

AL

. What factors had a positive effect on morale in the department?

[V0/ia

. What factors had a negative effect on morale in the department?

M]A

What suggestions do you have for improving the job and/or department for others?

Yost - BLE #x -
A1 lexst o {ewip o 1’3:1«4 for life  J@noriss

2 Cle v (N \{'u\yf ons - Buld P 4 ol ﬁjM

Did you have the necessary equipment to successfully complete your job? If not, please explain?

S

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

N

REVISED 05/19



11.

12.

13.

14.

Do you consider the salary you received to be competitive?

es

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.
\\-QS

Is there anything else you would like to add?

Was an in-person interview scheduled? [ Yes Eﬂm

Interviewer Signature / Date

REVISED 05/19



SEALE' } SEATTLE POLICE DEPARTMENT

e v's

Q¥ Human Resources Bureau SWORN ] CIVILIAN
' Exit Interview Form

Emplo IDN : i
ployee BYb Zboeted i
Unit of Assignment: JE/Pairol L] Specialty Assignment Eé 3 years []11-15years
(For Civilian - Write In Unity | Other: [14-5years []16-20years

agw . x i = +
Position Title: C}{ {:‘ cer (06-10years [120+ years
Reason for Separation: IE/Resignation LI Retirement Separation Date MM/YY: 04 {20

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
— \ t oA j <4

6 Yavia ae n_ The expansinn i ol Taiig DUS e s v, L

i A 1 \ e o i
NAUS z alse  Wape o desir€ (D Waste anudne [ JnvEe (Ve

the receyt buclgfi cut dech.*ms..

2. If accepting a new job, please review and answer the following:

b) Is the new position within 50 miles of Seattle? [ Yes

For Sworn personnel:
a) Are you staying in law enforcement? [ Yes '/No

o
¢) Does the new position offer a lateral hiring incentive? 7 Yes i%\!o [ Do Not Know

For ALL personnel:
a) Who is your new employer?

HO Enterpaces LLC.

b) What is your new position?
(0- Owner

c) Do you feel that this new job is a better opportunity? If so, how?

Ves, 1t s

and__helo  exdan 't twrther. Allaws ey  tother g “breal

after woline, ond  buildine, by buginess 7ol sp wany \ears.
d J

3. Would you like to work for SPD again in the future? If so, in what role?

& haye 10 l’\ar’c\ ‘PEe[‘mo\S agqins{: SPD e 1t VS ¢ 3(&#
: : { ; A .

{
notY worK &e SP0 fiaain 5?,( n My
g \

Sttuation. £ pued \
i B - sl 'JS |

t
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4. \What did you enjoy most about working at SPD and/or your position?

The. rewarding  feeliner A 3(&1’ \tude  from pepple. in the

Qanmudi% r Juhen Uthe Younger c:apnprahrml'fell wme  thut, Youlte
prethy ol ", The O\Jerall SZnse of Drm\e when penple are

Yai unferm.

5. What did you enjoy least about working at SPD and/or your position?

The Ancxfxm fu\ n Qe"HI(M consis fent eoular . and (Jrjemla‘tﬁ
Drer hours ( 5t w.afchj The  wicer
lz)nl’hre 6ubg¢\+ufe dﬂn “roolies”  are "never r.th wthen it

conflicts with ﬂa@ 514‘1{‘[;‘;2(:' however minor the l—oou. ma:;r be.

6. What factors had a positive effect on morale in the department?

The ovelwhelming  support gnd comcadery “wed oll e fof
each nﬂner, 1{:50960?”0([»1 ﬁo?n(enf r’\smng har —rl,fmﬁs To

il r_EEELCﬂrS

‘@rnw] Qu{)Per(“S} howy these Pf’ nl‘D le mpH yate n'(:heﬁ_a é.lrincg ‘4 v 'bme'a.
7. What factors had a negative effect on morale in the department? rathe(

C\'\'u POH‘IC‘% m|mc1/1 Can {' LE hP ﬂPD’ either N/A\Ij —_fomd,

on ‘lzlntﬂﬁ‘n Uod (‘LfPff'H {ou ‘f’,cfnl OJer.
[

8. What suggestions do you have for improving the job and/or department for others?

QQD_bas_fa@n Jerw  proaessive. and nnpuative in mamz)é f'D
‘{'Wsm flc nnn\ fELruﬁ)men’t I-t u)nu\a\ be, b‘zﬂE‘FCtnl ip ‘H’!P
(] rlpmrf“meﬂf' con  doaft o waq o e a ‘f/ | 6c,he4.,c{e

‘ph( n??m:af‘&, Tuo rluu% DL 1= rest 15 not Pnnmh m mj oO\mn.f\,

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Yes most deﬁm‘{e\f:j‘,

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Yes ! fAs o studeat officet T cant really say, T just
Unow tHrere. are. o bt of noPo(l-umheS 4o ému& nna{

/L.UE(SE{:LJ withia the Agpg,ptﬂlcn‘t
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11. Do you consider the salary you recelved to be competitive?
25 ¢ MM S0 . _I addition D aweat (o )

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?

If not, please explain.
/66 lnclezc; 690 O\ED ho{lé Olenfvl/ pf

13. Is there anything else you would like to add?

~ Y \ s w{ﬂ7

14. Was an in-person interview scheduled? [ Yes [%lo

Interviewer Siggature / Date

REVISED 05/19



SEATTLE POLICE DEPARTMENT

Human Resources Bureau £]1 SWORN ] CIVILIAN
Exit Interview Form

Emp"’y(ggse”uze'y\(‘)t{mggg 20170791 Years of Service
Unit of Assignment: [ Patrol Bl Specialty Assignment []0-3years []11-15years
(For Civilian - Write In unity L] Other: []4-5years []16 - 20 years
Position Title: pglice Officer / Diver [J6-10years [J 20+ years
Reason for Separation: [ Resignation [ Retirement Separation Date MM/YY: 0g/20/2020

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Wife's health.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes No

b) Is the new position within 50 miles of Seattle? [ Yes [ No

c) Does the new position offer a lateral hiring incentive? [J Yes [ No [J Do Not Know

For ALL personnel:
a) Who is your new employer?
n/a

b) What is your new position?
n/a

¢) Do you feel that this new job is a better opportunity? If so, how?
n/a

3. Would you like to work for SPD again in the future? If so, in what role?
Make me an offer | can't refuse!
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10.

. What did you enjoy most about working at SPD and/or your position?

| enjoyed protecting and serving the public and many of my co-workers/supervisors.

. What did you enjoy least about working at SPD and/or your position?

. What factors had a positive effect on morale in the department?

Clear direction, integrity, expectations and leadership.

. What factors had a negative effect on morale in the department?

. What suggestions do you have for improving the job and/or department for others?

A medical insurance program for retirees.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

For the most part, yes.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?
Yes.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Is there anything else you would like to add?
| am grateful for the career | had with the Seattle Police Department and will forever be a former

"gruntled" employee.

Was an in-person interview scheduled? [J Yes No

Interviewer Signature / Date
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LE"‘s SEATTLE POLICE DEPARTMENT

-

Human Resources Bureau [ SWORN ] CIVILIAN
Exit Interview Form

Employee ID Number: i
p Xplease use your 8 digit EE) 30068360 Years Of SerVIce

Unit of Assignment: [ Patrol [ Specialty Assignment ¥10-3years [111-15years

(For Civilian - Write In Unit) V1 Other: BLEA [J4-5years [116-20 years
Position Title: Recruit [16-10years []20 +years
Reason for Separation: Vi Resignation [ Retirement Separation Date MM/YY: (g/20

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?
Mental health.

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? [ Yes 1 No

b) Is the new position within 50 miles of Seattle? [J Yes ¥1 No

c) Does the new position offer a lateral hiring incentive? [1Yes ¥ No [J Do NotKnow

For ALL personnel:
a) Who is your new employer?
| will be a student.

b) What is your new position?
Student.

c¢) Do you feel that this new job is a better opportunity? If so, how?
N/A.

3. Would you like to work for SPD again in the future? If so, in what role?
Possibly. Police officer.

REVISED 05/19



10.

. What did you enjoy most about working at SPD and/or your position?

The friends | made.

. What did you enjoy least about working at SPD and/or your position?

N/A.

. What factors had a positive effect on morale in the department?

Great supervisor.

. What factors had a negative effect on morale in the department?

N/A.

. What suggestions do you have for improving the job and/or department for others?

N/A.

. Did you have the necessary equipment to successfully complete your job? If not, please explain?

Yes.

Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

N/A.
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11.

12.

13.

14.

Do you consider the salary you received to be competitive?
Yes.

Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Yes.

Is there anything else you would like to add?
No.

Was an in-person interview scheduled? [ Yes ¥ No

Interviewer Signature / Date

REVISED 05/19



4y SEATTLE POLICE DEPARTMENT

Human Resources Bureau 0 SWORN MCIVILIAN
Exit Interview Form

Employee ID Number: Years of Service
{pleass usa your 8 digit EE)

Unit of Assignment: [ Patrol 7] Specialty Assignment &/0 -3years [111-15years
(For Chlian - Write In Unlt) 2K Other: PD\ e RCCIU | + [C4-5years Li16-20years
Position Title: J6-10years [J20 + years

Reason for Separation: 3 Resignation [J Retirement Separation Date Mmrvy: S / 20

We appreciate you taking a few minutes to tell us about your experience here at SPD.
Please use additional sheets if needed for your answers.

1. What is your reason for leaving?

Wpon Aurther consideradion, | ve determinec

iaw entorcement 1S Not the Career -pa;rh | “cl
Lke 4o PUISUE .

2. If accepting a new job, please review and answer the following:

For Sworn personnel:

a) Are you staying in law enforcement? T[] Yes E[No

b) is the new position within 50 miles of Seattle? 0 Yes PXNo

¢) Does the new position offer a lateral hiring incentive? [J Yes K No [ Do Not Know

For ALL personnel:
a) Who is your new employer?

b) What is your new position?

¢) Do you feel that this new job is a better opportunity? If so, how?

3. Would you like to work for SPD again in the future? If so, in what role?
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4. What did you enjoy most about working at SPD and/or your position?
The _4raining feam , civilian siaftf  and cthe
recrutts IYcame  (n1h Centalk with weére.
wonderful.

5. What did you enjoy least about working at SPD and/or your position?

N/ A

6. What factors had a positive effect on morale in the department?

-m .3 ﬁ-a—{\_{:-

7. What factors had a negative effect on morale in the department?

NSA

8. What suggestions do you have for improving the job and/or department for others?

NTA

9. Did you have the necessary equipment to successfully complete your job? If not, please explain?

| had the necessary ﬂgu;‘pmeﬂr 10
successfully cemplete” My Job-

10. Do you feel there were sufficient professional development opportunities? Please explain what
you feel is being done right in this area and where there is room for improvement.

Ves, There were Sufficient professionzd -
’d\fx\f@lo?mmf GPPDFﬁJniﬁ65 and. an emplhasis
on  Upward imobiliy N The dEparwm+.
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11. Do you consider the salary you received to be competitive?

| consider dhe sajary | receiced 4o be competitive.

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors?
If not, please explain.

Ves ,even Auring my short Hime with the
ﬁﬁ%ﬁﬁu’meﬂﬂ"‘ -/ /

13. |s there anything else you would like to add?

N/ A

14. Was an in-person interview scheduled? [ Yes ('Q’No

6 PDK = W {"\"h O’\C’F]' cer Interviewer Signature / Date
H eller ¥ 5\51’* Kokes h i Persoen.
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