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The ED is a volatile, intense, high stress environment that can lead to fatigue and feelings of being over- The ED Wellness Committee developed the Essential Oil Protocol and the Essential Oil Guidelines. Per- :zj 4% iZj 44% 449,
whelmed. Aromatherapy involves the therapeutic use of essential oils— concentrated oils extracted from ceived staff stress was reported proportionately less with an increase in staff energy following the ini- 35% 40%
various parts of aromatic plants. The intent of this utilization is to calm, balance, and rejuvenate mind, tiation of aromatherapy in the ED. The ED staff strongly agrees (84%) that diffusers with essential oils Z:j :zj
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the emergency department setting. Essential oils may lift the mood and calm the senses 1n this chaotic en-

@ Perceived Stress Questionaire before Aromatherapy Initiation ) . .
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Benefits of diffusing Certified Pure Therapeutic Grade Essential Oils into the air: How often do you feel overwhelmed in the How often do you feel well-equipped to handle
: : . o : workplace? stressors at work?
Naturally provides air purification. All Staff working within the 60% 70%
. . Emergency Department will be 53%
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Because these essential oils are a Certified Pure Therapeutic Grade and have no synthetic additives, they 10%
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The purpose of this study is to describe a technique to enhance the ED environment by infusing Certified Therapy and AromaTouch as safe for human SLIIETL U € LN IICI r0% 60%
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Pure Therapeutic Grade Essential Oils 1into the air to increase energy and decrease stress levels 1in the ED. available for multiple uses. available for multiple uses. be initiated for foul odors. 35% S0%
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METHODS

Wellness Committee Essential Oils Usage Guidelines: 10%
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The setting is an urban, adult, academic, level 1 trauma center serving as a tertiary care referral center with » Essential Oils will be available for staff use only. They are not for patient use. 0% - 0% - _ _ .
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plement non-invasive holistic techniques that may decrease stress levels in the ED. The Wellness Committee » Stall participation 1s voluntary. Rroelved Stess Quesflonate 51 days after Aromemerapy taton

coordinated 2 specific aims: » Essential Oils are provided for use 1n the workplace, not for employees to take home.

o - - £ - - ST - - » Essential Oils are donated to the ED, they are not for purchase. Diffusers in the Emergency Department
Initiate diffusion of certified pure therapeutic grade essential oils 1n the environment with ’ Y P contribute to a more positive work environment.

written procedures anyone may follow. » There will be an air freshening protocol when there 1s a foul odor. 90% 84%
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Survey the perceived stress and optimal energy levels of staftf in the home and at work 7o%

before and after initiation of the diffusion procedures. 50%
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Perceived stress and optimal energy levels were gathered by surveying staff 2 weeks prior to onset of dif-

fusion of certified pure therapeutic grade essential oils and presented 1n proportions. Perceived stress and o
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optimal energy levels were gathered by surveying staff for 2 weeks after a 30 day period of intermittent dif- 20%
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fusion of certified pure therapeutic grade essential oils and presented in proportions. 10% » 2 4%
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IMPLICATIONS

The Wellness Committee encourages caregiver’s self care initiatives.
The survey’s suggest that the diffusion of certified pure therapeutic grade essential

o1ls might decrease perceived stress levels and increase optimal energy levels of
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