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FINANCIAL FREED OM
Cheers from Merry Old England!
As I write this letter to you, Jim and I have
just returned from visiting some Omega
clients in London followed by a brief tour
of southern England (see the photos on
the OWM family page). With the twins off
at camp for 6 weeks, and our older and
fully responsible 21 year-old son at home,
we got a taste of our future freedom!
Which brings me to my theme for this
quarter’s letter to you…
Retirement or Freedom?
Recently, while attending an entrepreneurial coaching workshop
(Strategic Coach), they talked about the comparison between these
two ideas.
Retirement = to be taken out of service
Freedom = the power or right to act, speak or think as one wants
without hindrance or restraint; the absence of necessity, coercion,
or constraint in choice or action.
Which would you like to be planning for?
I’m planning for financial freedom! At Omega, we want to start
banning the term “retirement”…who really wants that? Most of
us just want the freedom to... (fill in the blank- not manage people
anymore, have easier hours, contribute to what’s important to us,
invest in relationships, travel, etc…) What we want to help you plan
for is the freedom that we all desire to have.

What it takes to have the kind of “freedom” described above is
a complete financial life plan, not just a focus on the numbers
or the portfolio. As we say a lot at Omega, the portfolio is just one
part of a solid plan for the future. Tax and insurance planning, as
well as estate planning are critical. And having an exciting, inspiring
plan for your time & talent is just as essential for fulfillment. We are
here to help you work on all of it- not just the financials. We are also
here to remind you of the other aspects of financial freedom that
need attention. This summer, we are working on going through
a number of areas of our clients’ financial records. If we reach
out to you, please respond! We’d like to be as prepared as
possible for our late Summer/Fall meeting with you. If you are
finding that you are feeling “restrained” rather feeling
“freedom” in your financial or work life…let’s talk! Life is too
short to not enjoy life now while also planning thoughtfully
for the future.
For those close to or in early retirement and still sorting things
out, we hope you’ll use the summer and fall travel as a time to
explore new places and ways of being to prepare for and continue
to navigate this next stage in your life.
Thank you for the continued opportunity to be of service. Have a
great rest of your summer!
Lisa A. K. Kirchenbauer, CFP®, RLP®, CeFT TM
President

The freedom to craft a meaningful and intentional life.
The freedom to not worry about money (at least as much!)
The freedom to use and share your strengths and passions
as much as possible in for-pay or volunteer eﬀorts.
www.omegawealthmanagement.com | 703.387.0919
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Planning Updates
Lisa and I had the opportunity to attend the AICPA
ENGAGE conference in June. Since the conference
was affiliated with the accounting profession, one of the
many topics covered was taxes. The speaker in one of the
sessions I attended said that we were going to spend
the session discussing everything we know will
happen with regard to tax reform in 2017. Since
this affects all of us, I want to share his PowerPoint
presentation with you:

by Kathy Frakes
Please let us know! We can then set up the framework
for each and be able to walk through them collaboratively
at our meeting. We started doing a few “live” plan updates
this spring and the response has been overwhelmingly
positive.
The uncertainty around tax reform also emphasizes
the importance of the tax planning we do for you as
part of our usual planning process. Some of the items
we consider are:
• Roth conversion possibilities

What We Know Will Happen
with Tax Reform in 2017

• Qualified plan contribution/distribution possibilities
• Capital gains as you approach the $200K/$250K Adjusted
Gross Income Levels
• Tax Loss Harvesting opportunities
• Capital Gains Distributions from mutual funds
• Cost basis when we decide to make recommendations to
sell assets
• Whether you will be filing a FAFSA in the next two years
• Charitable Gifting

Although the blank slide drew a laugh from the
attendees, the uncertainty is quite real. None of
us knows what the future will bring and that’s why
we believe it is important to plan for a variety of outcomes. To that end, we are excited to let you know
that this fall we will be doing even more “live”
plan updates with you. This means that we will have
the ability to look together in real time at “what if”
scenarios and discuss options. What if my tax rate
changes? What if inflation isn’t what we have projected?
What if you want to move to a different home? What if…?
To facilitate this discussion, we will need your
assistance. When we reach out to you with the meeting
reminder email, we will ask you if there are any particular scenarios you’d like us to be able to model.
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Uncertainty of the future is also one of the reasons we
like to meet with you regularly—to be able adjust
your plan as life events arise and laws change. We love
seeing our clients in person because each of you is a
member of our Omega family! That being said, we
understand that it is not always convenient to come
to our oﬃce in the middle of a workday. Therefore,
we are continuing to invest in technology and training to be able to have virtual meetings if you prefer.
Our goal is to make it as easy as possible for us to work
together! We still want to meet in person, but for those
times where your schedule is jam-packed, this will be an
alternative.
We hope you are enjoying the summer and look
forward to meeting with you this fall!

Investment Outlook
Q2 Market Commentary
In 2017, global stock markets have collectively had their
best first six months of the year since 2009. 26 of the 30
major indexes representing the world’s stock markets
have risen. In the past 20 years only four first half-rallies
have been as widespread, or better than the current run. Two
of them preceded sharp market crashes, while two others
came at the beginning of multiyear bull markets.
In the U.S., value stocks that did well immediately following
the election of Donald Trump as president have corrected sharply and are now well below their pre-election
levels or have lagged the overall market meaningfully in the
year-to-date. Through the beginning of March, both growth &
value style stocks were doing well with growth stocks (led by
technology) continuing to climb.
While not necessarily expected after the election of
Donald Trump, European markets and emerging markets have also had a great start to the year. Improving
economic fundamentals have provided a strong foundation
for the rally. Most countries have also experienced improvements in their business-sentiment indicators, even Greece.
Emerging markets have been on a tear this year, building
upon a credible 2016. Despite the gains, SEI feels emerging
stock markets still look attractive on a valuation basis relative
to developed markets.
Year to date the S&P has advanced around 8% and
Eurozone stocks have gained 16%. Markets have recently
been propelled by a “Goldilocks environment” - not too hot
and not too cold. Low volatility paired with reasonable global
growth and little sign of inflation explains how the current 8
year old bull market has been given more room to run. But
does explanation equal justification? We’re not sure.
“The outlook isn’t bad – It’s just not as good as it was” - SEI

by Jared Jones

At the beginning of the year there was an optimistic view
regarding the path of the U.S. economy. There was hope that
with Republicans in control of the government, the gridlock
that Washington has become familiar with would be lifted.
Maybe we would see some business friendly developments
(i.e. decreased taxes and regulation). That hope appears
to be naive at this point in the year. The inability to push
through healthcare legislation in a timely fashion has
complicated the passage of a tax reform bill.
The question of central banks creating distortions in the
market also remains. In June, Janet Yellen and the Fed
decided to raise rates for the second time this year and, more
importantly, announced it will begin to unwind its balance
sheet. It is unknown when the Fed will begin its selloff, but
many expect it could start as soon as September. How the
market responds over time will show us just how much
the central bank has propped up this extended bull
market.
One can certainly make the argument that this market is overdue for some sort of pullback. It’s not a question of whether
a correction will take place; it’s simply a matter of when and
the magnitude of the correction. At this point, we look for
current trends to hold and are cautiously optimistic to
finish the second half of the year around current levels.
Beyond that, 2018 remains to be a large question mark.
We will continue to encourage our diversified “Pools of
Wealth” strategy as a way to help make financial/cash
needs timelines with appropriate investment strategies
(i.e. short-term = more conservative). We believe that
this approach may help weather any possible market
volatility.

2017 2nd Quarter performance by Index:
Benchmark

Q2

Category

Dow Jones Average
S&P 500 Index
MSCI AC World Index
Barclay Global Aggregate Bond

+9.35%
+9.34%
+10.66%
+2.27%

U.S. Large Cap Stocks
U.S. Small Cap Stocks
International Stocks
Intermediate Term Bonds
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The Department of Labor’s New Fiduciary Rule:
What does it mean to you??
We know the fiduciary rule has been in the news a lot recently. This new rule
put out by the Department of Labor requires that all financial professionals
who work with retirement plans or provide retirement planning advice act as a
fiduciary—be ethically bound to act in a client’s best interest. Since we here at
Omega Wealth Management have been and continue to be ﬁduciaries, not
much will change for our clients other than we will need one additional signature from
any client who chooses to roll over their retirement account or IRA account to an IRA
managed by us. Rest assured that we have your best interest in mind when
we make recommendations about all your accounts. Our holistic life planning method allows us to know you and to know what is most important to you. All of our recommendations are
based on your goals, your risk tolerance and your time line. While we do consider any fees you might have to pay in an
account, we also consider many other important factors including: rates of return earned after accounting for fees, investment options within an account, accessibility of funds, ability to see performance information on the account, the timing
of required minimum distributions, tax withholding requirements for distributions from an account, a client’s charitable
gifting desires, and options for those who are beneficiaries of accounts. As with all things, please feel free to ask us if you
have any questions.

Business Owners’ Corner
“Hire slowly, fire quickly” is a phrase I learned a few years
back as part of the entrepreneurial coaching program I am
a member of. While it sounds a bit harsh, it is important
wisdom for every business owner. Here at Omega we have
a thorough process that we take each potential candidate
through to assess their strengths and capabilities across
three areas: cognitive (intellectual), affective (emotions &
values) & conative (how one take’s action). We utilize three
assessments, a skills test (depending on which position it
is), reference & background checks, team interviews and
even an interview with one of our strategic partners. We
also trust our gut along the way but not in lieu of all these
different assessments. As part of the Entrepreneurial
Operating System that we use to guide and support our
business, we ask the following questions after a team
interview session:
Does the candidate …
- Get it (understand the job)?
- Want it (are they really interested in the position
and joining the team)?
- Have the capacity to do the job?
If any one of those is a “no” then we do not move
ahead.
In a small, and even a big business, getting the right
person for the right role who will fit in with the Team is
critical. Even if we need to fill the position quickly, we have
4

Are you an entrepreneur looking for…
Inspiration. Elevation. Application.
Then please consider attending the SOAR Community
Summit led by my friend and professional colleague,
Mali Phonpadith. Entrepreneurs need days out of the
office to step back, get inspired and plan ahead.
Join other legacy-focused entrepreneurs for a day of
inspiration and practical application. Want to save
some money on attending? Please use code: SCN17VIP
learned over the years to take our time and keep going
until we have the best potential candidate possible.
The second part of the adage can be especially hard when
you really need a particular position filled, and yet, if it’s not
a fit, it’s better for everyone involved to make a change. It’s
also important to leave your ego out of the decision in case
you are telling yourself that you didn’t get it right. There is
only so much vetting that can be done before you have to
take a chance and hire someone. Correcting your “mistake”
as soon as possible can be a morale booster for the rest of
the team.
So, the question is…do you have an actual hiring process
with multiple steps to help you find the best candidate
possible? If not, maybe it’s time to work on it this summer.
If you need some tips, feel free to reach out and we’ll share
our process!

Operations’ CORNER

by Andrew Mehari

SEI Online Access
If you haven’t received an e-mail inviting you to sign-up for online access yet from
SEI, or if the e-mail is hiding somewhere in your spam folder, you should take
advantage of SEI’s online client interface. Enter the following URL in your
browser: www.accessmyportfolio.com. That should take you to the main page,
where below the “User ID” box, is the option to “Register for online access.”
Clicking the link will register you for SEI online access, which allows you to
view your account balances and holdings, your asset allocation, statements,
and more.

Important Update to Your TLS Protocol for Your Web Browser – from SEI:
In order to align with industry best practices for security and data integrity, we will disable TLS 1.0 for all web-based solutions on
August 1, including www.accessmyportfolio.com.
If you are using an outdated browser or have modified your browser security settings, you may need to enable TLS 1.2 in order
to access www.accessmyportfolio.com, following our instructions below. If you are using a newer browser, you will not be
impacted by this change.

What is TLS?
Transport Layer Security (TLS) is a protocol used by websites to secure all communications between their servers and web
browsers. It’s the most widely deployed security protocol used today, and is used for web browsers and other applications that
require data to be securely exchanged over a network.

Instructions for enabling TLS 1.2 on your browser
Please follow these instructions to enable TLS 1.2. If you don’t do so before we disable TLS 1.0 on August 1, the website will direct
you to a page with these instructions and you will not be able to access the site until completed.

> Internet Explorer (IE) 9, 10, 11 – Open IE and follow these steps:
1. Click on “Tools” in the top menu bar of the IE browser
2. Click on “Internet Options”
3. Click on the “Advanced” tab within the Internet Options window
4. Scroll down in the “Advanced” tab and select the “TLS 1.2” checkbox
5. Click “Apply” in the Internet Options tab
> Firefox – Install Firefox 27 or higher
> Safari – Install Safari versions 7 or higher for OS X 10.9 (Mavericks) and higher
> Chrome – Install Google Chrome 38 or higher
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THE OWM FAMILY

Each summer as we welcome our summer associates, we like
to get out of the office to have some fun not just as Team but
also with our families. Here’s the Omega Team at a recent
Nationals baseball game on what was an amazingly cool
summer evening in DC!

Spring also marks the annual Omega Family Picnic. As usual,
fun was had by all enjoying catering by Old Blue BBQ and
fantastic jazz music.
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Happy 7th Anniversary to Omega clients
Kim & Ed Lewis! Lisa and her family were at
their wedding in NYC 7 years ago, and Lisa
& Jim were able to celebrate their anniversary ON their anniversary at a restaurant in
The Shard in London. Kim & Ed also have
two very cute little boys they are raising.
After seeing Kim and Ed in London, Lisa and
her husband, Jim, headed off for a tour of
southern England including stops in Oxford,
Bath, Stonehenge and Winchester (as in the
famous old tune “Winchester Cathedral”.)

TEAM UPDATES
In case you didn’t see the announcements…
Jared has officially become a CFP® and been promoted to Associate Financial Advisor!
Andrew has been promoted to Operations Analyst!
So, now we have 3 CFP® professionals on staff to support your needs and back each other up.
This summer, we have also been lucky to have our 2 interns from Virginia Tech’s financial
planning program: Trevor Luong and Mariame Pierce. They have been working hard, supporting Jared & Kathy with meeting preparation and follow up as well as several important projects
that help support our business. We believe that investing this time each summer in 2 interns is a great way to “invest”
in the future of the financial planning profession.

BOOKS & RESOURCES
From one of Omega’s clients, Tom Suber, a now retired association executive…
“Thank You for Being Late: An Optimist’s Guide to Thriving in the Age of
Accelerations” by Thomas Friedman. Seems like an ideal time to be reading this
book!
From Lisa, some book recommendations…
“Mindset” by Carol Dweck. Stanford professor Carol Dweck gets you thinking about
the impact a fixed vs. growth mindset (it’s the latter you want) on life, parenting,
health and resilience.
“The Rainbow Comes and Goes: A Mother and Son on Life, Love & Loss” by
Anderson Cooper and Gloria Vanderbilt. A fascinating & revealing story by a
well-known heiress, and her equally well-known son talking about money & life.
And two resources worth looking at…
Focus@Will an app to help increase productivity & focus through targeted music.
Quick Steps in Outlook Email…maybe it’s just our business but having a quick way
to drop emails into archive folders has been a life-changer at Omega! Just Google it.

DON’T FORGET - Important Dates and Reminders
September 4th

Labor Day (OWM office is closed)

September 15th Quarter 3 (Q3) estimated tax payments are due
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CONTACT US

Lisa A. K. Kirchenbauer, CFP®, RLP®, CeFTTM
Certified Financial Transitionist™
President and Founder
703-387-0919, ext. 500
FAX: 703-387-0918
Lisa@OmegaWealthManagement.com

• Strategic advice on planning/investments
• Business owner coaching and consulting
• Prospective new client inquiries

Jared Jones, CFP®
Associate Financial Advisor
703-387-0919, ext. 508

Andrew Mehari
Operations Analyst
703-387-0919, ext. 506

Jared@OmegaWealthManagement.com

Andrew@OmegaWealthManagement.com

• Support Client Service & meeting
preparation process
• Coordinate investment research &
analysis process

• Client Service Issues: cash needs,
transfers, new accounts
• eMoney assistance
• Pay Simple fee payment support

Kathy Frakes, CFP®
Associate Financial Advisor
703-387-0919, ext. 502

Carol Martz
Office Manager
703-387-0919, ext. 501

Kathy@OmegaWealthManagement.com

Carol@OmegaWealthManagement.com

• Support Client Service & meeting
preparation process
• Coordinator for financial planning
• Prospective new client inquiries

• Office management
• Greeting clients
• Appointment scheduling

200 North Glebe Road, Suite 730, Arlington, VA 22203
Phone (703) 387-0919 Fax 703-387-0918 www.omegawealthmanagement.com
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