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Resume | e
Please provide a complete resume and attach it while submitting this form j

Educational batkground
1. What is the highest level of education you have received?
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2. List all the degrees that you have earned. Give the name of the institution from

which each degree was earned and the held of study of each degree.
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3. List any other education or training
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Employment background
1. Who is your present or most recent employer?
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2. What are / were your major responsibilities at the job mentioned in question 1
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3. How do you know you are skilled to do this job?
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4. Which skills have you acquired in your present or previous positions that make
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you competitive for this position? 1! Give - tme reE prNileDGE o
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5. What do / did you like best about that position? What do you like least?
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6. Wich accomplishments in your present position are you proud of and why? KRS
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7 Why are you planning or did you leave that position?
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' ﬁqﬁm Interview Questionnaire

inthative

1. Have you found any ways to make your jobs easier or more rewarding?
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vinat do you do difterentlv frrom otner peopie In the same posinon :
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5. Have you ever recognized a problem before your boss or others in the
organization and how did you handle it?

\

)
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4. What do / did you do in your job that is not covered in your job description?
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6. In your past experience, have you noticed dNy process or task that was peing
done unsafely (incorrectly)? How did you discover it or come to notice it?

et sg\j CroSs Check VE?

/. Are you doing a good job? How do you know?
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8. Give me some examples of doing more than required

In your job?
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9. Can you think of some prOJects or ideas (not necessarily your own) that were
carried out successfully prlmarlly because of your efforts?
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14, What did you do to change the aspects of your job that you dislike?
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2. Describe the_highest pressure situations you have been under recently. How 5

did you cope with them? - e
£\ L } T ?
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3. Describe how you maintain constant performance while under ime and work _
load pressures. .
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4 Describe times in the past year when you have been most upset with yourself
at work. X
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5. Describe times in the past year when you have been most upset with someone
else at work.
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6. Describe the last time a person at work (customer, co-worker, boss) became
irritated or lost his/her temper. What did they do? How did you respond? \What %
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10. Give me an example of when your ideas were strongly opposed by a co-

What

?

o

worker or supervisor. What was the situation? What was your reaction

was the result?
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2. How often is your time schedule upset by unforeseen curcumstances? Wh
you do when that happens? Describe a specific situation. fe o7

AD JusTmaal ]

'_ 3. Describe a typical day ... a typical week.
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4. How do you establish priorities in schedullng your time? Give examples.
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6. What did you do to get ready for this job? o
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_-/\\15 - AN AND R E(Ax KD l&“j _f

RET N DanE DH” NN E R '}

b 8. Tell me how you estabhsh a course of action to acpomphsi‘

RS RE &mneww q— Pemée‘"
v 3 \ > zﬂ-l"‘u.ﬁf GJ sTjAC
f;hl gs'i' Whatﬂ

1

)|

1

J _"h"" T - '1_I.
t-- ] 5 :h "
¢ ;

- 1

e & N
i



e

L

L
e

Al

SO

tponed mmadiate

(

\

Ve exalfiplan of projects or 1

A

VE e G

|

L

-

il

L]

1
g WL
]

- "

4

L
i
¥

Lo

L i

ol L
i

e youp

s Whi

L™

15
tit]’\ \

'
w

1T

L
A g

5

X L

'

) h‘a

i
E e

——

Do

+

RE1VA |

)

TN, Why !

)

C

*
.ua
E

Lh

\

Aoy

s

L How do you cateh up on an i

—
<
-
| —
O
| e—
—
.I

.
=

QLA

iV

G

log ol work

\

cumulated bl

ol

_“

RIS BN

T

6

'

O

-

(

Hw.ﬂu-ﬁ........_... o




By Tm:hnlcal and / or posltion specific
1. What tralning have you recelved in performing?
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2, Describe how the process can best be executed, Have you discovered any S
shortcuts? How do they worlc? '

Troua, Araining b jledhyes
P.—Q_..\ sl P i ol

3, Describe your experlence with the following tools and equipment.
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5, What equipment have you been trained to operate? When/where did you

recelve that training? _
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B, What Job experiences have yor hid thit would help you In this pesition o f*
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0 How do you follow the preseribod standards of safety when performing?
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10, Have vou ever identiffed potential malfunetions of cquipment? How did you
discover the potential malfunction! What did youl doto correct the |:mh|r.im|’
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) Rosces sometimes are not satisfied with the way we do certain things or

complete certain projects. Can you give me some examples of when this k

happened to you? 1°) {ﬁ"\fﬂc RTUNY “To  word HAR DER

3 What do vou consider the most important conti ibution actors have for a stage

_H

production? What will be your partin this? Y = duC a0

4. \What factors, other than Da\ do you LOHSIdE‘r most |mportant in evaluating

5 Evervone has to bend or break the rules so metime. Can you give me sOme
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6. When judging the performance of others, what factors or characteristcs ar€
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> Describe the time you worked the hardest and felt the greatest sense of

achievement. M O

2 Tell me about a time when you weren’t very pleased with your work
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10. We've all had to work with people who are very difficult to get along with.
Give me an example of when this happened to you. Why was the person difficult?
How did you handle the person? What was the result?
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11. When have you declined 2 work-related decision? Why? 56 v
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me an example of when this happened to you. Why was that person. dlfﬁcult’P
How did you handle that person? SAUA (d a U‘QEW G
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2. When dealing with individuals or groups, how do you determine when you are

pushing too hard? How do you determine when you should back off? Give an

example. \,\,\V\@"‘ i'?qygt{r M‘»} D N d
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3. From time to time, all of us are confronted by someone who wastes our time at
work. Tell me about some situations like that. What did you do?
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4. How do you go about developing rapport (relationships) with individuals at
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work?

5. Give me some examples of when one of your ideas was opposed in a
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6. Describe a situation when you found yourself dealing with someone very
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8 Descnbe specifically, what you have done to show you are a tea m pla ayer.
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9 We all have ways of showing consideration for others. What are some thmgs

vou've done to show concern or consideration for a co-worker?
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10. When did you last lose your temper at work? Describe the reasons. What was
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11. How do you keep your employees informed with what is going on in the

r\o\.-}r & OV IO AN Qr:a_\ 1%

A ukcn\ NN e ‘ﬂj

organization?

& S |
u-tthec S ] J |
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Communication skills

1. We've all had occasions when we misinterpreted something that someone told
us (like a due date, complicated instructions, etc.) Describe a specific example of
when this happened to you. What was the situation? Why was there a

misinterpretation? What was the outcome?

2. Give an example of when you told someone to do something, and they did it
wrong. What was the outcome? '~ \ \ANEE —& - &
g - C N\ 14?\ \,w\ Cin AL ANA @S’Q
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4. What tasks that you are currently preparing (or recently prepared) are the most

challenging and why? '—L -\« = QQN\E)Q—\TF e

—

S. What kinds of presentations have you made? Can you give me some examples?

How many presentations do you make a year?

O

6. Give me an example from your past working experience where you had to rely
on information given to you verbally to get the job done.

Mo




B dyfklifi) Interview Questionnaire

7. What different approaches do you use in talking with different people? How do

vou know you are getting your point across? Tﬁ@\DU C__H, f\“CTY M'G_
AND S MG NG

2 What is the worst communication problem you have experienced? How did you

handle It< L*Q\CP C’-&' Ay skt Y
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1 Describe a time you had to take a firm stand with a co-worker. What was the a..,- |
situation? What was difficult about the co-worker? What was the firm stand you - i

had to take?
Nor<E

2 Describe how you instruct someone to do something new. What were you
training them to do? Walk me through how you did 1t.

E)rdy‘i G Ve D (‘J‘G’f f\@ (

3 Describe a ime you had to win approval from your co- -workers for a new idea

or plan of action. E)@(C(L Y ‘SC;K\LW’I@?\ u\ ~F&i;e\e./— (Cl/mc-l MQ_
( Propose A @U'f “*“-'( PR foch

4 Describe a new idea or way of doing something that you came up with which
was agreed to by the boss. What did you do to get it to the right person? What

did you do to get the boss to agree? Be specific.

V) ee- e Hemér Aacaet o
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5. Describe any supervisory or leadership training, schooling, or work experience

you have had and its relevance to this position.

ONT ]

6. Give a specific example of something you have done that demonstrates you are
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qtmgw Interview Questionnaire
7. What leadership skills and experience do you have that would qualify youasan

effective leader? Be specific. C_Qg-gr"((\bé B 11

TRUST usdRTHE =
o TR (I &

2 \What are your long-and-short term plans for your career?

i i LAY |
“/lg e A Cltlf‘ el AC o AMD SN EEDE

oiiSie A )'i‘::a B = I\ﬂu{) - L AN D (/i 8217\?’

|
[}
|
|
i
L]
‘ )
|
i
|
|
.
|
- L
&
- P LB
R 0 v
- pd I
i Ir. Ll
118 :‘- ‘
'rill- 3 -.
- iy PR r .
.-i'l' |:;




Cuestlonnalr

'.'l t,
r«&s | ey L -2
_?v t% v 'I'..""I'.iI y ,-'* g 1 ] "-.la_ir ".p

W :-'L'rilp

Sag¥
3 ) N g - Fe -
_:'i A : o : "'h’ 4‘\

R

Job motivation
r, \*\fh'!t do you like best (least) about a job ag an actor?
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2. What were/are your reasons
[ .E = [V /\C& VY C C"t Qv \/ /<C O l/\*t\r o ( F('* )‘blﬂy

erience in your current / previous job that were
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or leaving your previous / current job?

3_Give me some examples of exp
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5 Describe an example of when you worked the hardest and felt the greatest

sense of achievement A | TN Oty (st S A P < T ( Q‘
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; Describe specific job conditions,

6. All jobs have their frustre
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tasks, or assignments that have been dissatstying 10 you Why ?

\{ @-{/ 58y 3.
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7 Describe some examples of past working experience that you have found
7

nersonally satisfying. € 0.\ NE

8 What are some recent responsibilities you have taken on? Why did you assume

these responsibilities? C O C\h 'V
v N %Q ' \Mfc:ac,{‘"
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9. Tell me about the most boring job or task VOu have had. Whv was lt bor[ﬂ":QF:,’,,I'."I'::I-._:_ |
What did you do about it? How did you handle the boredom? S

10, Tell me about a time when the duties and responsibilities available in a
specific position overlapped with duties and responsibilities that brought you

personal satistaction, \ et tJC l_,_,____,h ¥, L ( J D Q\(ﬂ‘_SU/_SJ”
and adep '

11. Why do you \MJ(H to be an actor?

Aﬁ\ | "1(’1:\ \ ) (/JQ @‘U\ C—:\ ( '{ o
ConNe -\ (&
| Con C
1 2. Why did you choose this career?
[ Ghee Lt Caceer Yecausc e
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13. What job values are important to you?
Actina s
s Us (vesS VINEDN
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| hereby declare that | have filled out this form completely, honestly and tO mY
best ability. ot
Name
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KAYODE TEMITOPE VICTOR

PHONE: +23481353*****, +23481642*****
**** OKE ARO AKURE ONDO STATE, NIGERIA

Email:  Sven@gmail.com, Svenny@yahoo.comm

To contribute positively to the development of the organization through application of knowledge,
service and responsibility. With the use of my multi-disciplinary skills and potentials to add
values to the organization.

« PERSONAL DATA

Date Of Birth 14th February 1994
Nationality Nigerian
Gender Male
Marital Status Single
State Of Origin Ondo State, Nigeria
Local Government Area (Akure South Local Government)
Religion Christianity
« EDUCATION
e 2011-2017 Ekiti State University Ado-Ekiti,
Nigeria

Bachelor Of Science( B.sc) In Banking
And Finance With Second Class Hons.
( Lower Division)

2004 - 2010 Aunty Stella Dunamis College Akure
Secondary School Certificate
1998 - 2004 Aunty Stella Infant School Akure

First School Leaving Certificate

« PROFESSIONAL QUALIFICATION

2009 Certificate In Basic Computer Appreciation And
Microsoft Office Packages.

WORK EXPERIENCE
. Organization: Mufutau Olanihun Comprehensive High School
(May 2017 - April 2018)
Position National Youth Service Corps (NYSC)
Core Business Education
Duties Teaching all arms of SSS 2 Civic Education

SKILLS




Good analytical person.
Good interpersonal and human relation skill.
Self motivated and goal oriented
Possess leadership qualities and believe in team work
Ability to work with little or no supervision.
Innovative

INTEREST/HOBBIES

Reading, sports, singing, chatting, playing indoor games, travelling and meeting people.

LANGUAGES SPOKEN

e English
e Yoruba
REFEREES

Available upon request
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